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CAS Committee

Career Advancement Scheme Committee Renort 2021-2022

Career Advancement Scheme (CAS) means Career Advancement procedure adopted by

the University as per UGC notification date L&l07l20l8 and the State Government vide G.R..

dated 0810312019 and 1010512019 and other Circulars issued by the State Government and the

UGC from time to time for placement / promotion to the post of Assistant Frofessor/Associate

Professor and Professor (Academic Level 1 0, I 1, 12, 13 A and I 4)

To prevent, the menace of Career Advancement Scheme and maintain healthy inter

personal relations irmong teachers in the college campus of Sunderrao Solanke Mahavidyalaya,

Majalgaon. For this purpose the Career Advancement Scheme Committee has been actively

functioning including the honorable members Principal Dr. G. K. Sanap, Vice-Principal Dr. N.

K. Muley, Vice-Principal Dr. M. A. Kavhale, IQAC Coordinator Dr. S. B. Deshmukh, IQAC

member Dr. A. S. Pentawar all are actively take efforts for placement/ promotion to the post of

Assistant Professor/Associate Professor and Professor (Academic Level 10, 11, 12,|3{and 14).

In the academic year 2021-2022 all the college teacher specially freshers were counseled by

college Principal and give the information about CAS. In the academic year the following

teacher were get benefited through CAS in different stages of promotions.

*

coord,nfiHL* (rolc)

Lr'r'Grialgaon' Dist'


	01_001.pdf (p.1)
	01_002.pdf (p.2)
	01_003.pdf (p.3)
	01_004.pdf (p.4)
	01_005.pdf (p.5)
	01_006.pdf (p.6)

