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INTERNAL QUALITY ASSURANCE CELL
CRIETERION-6: GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.6 Internal Quality Assurance System

6.5.2 Quality assurance initiatives of the institution include:
4. Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback
collected, analyzed and used for improvements
Collaborative quality initiatives with other institution(s)/) membership of
international networks
6. Any other quality audit/accreditation recognized by state, national or
international agencies such as NAAC, NBA, ISO Certification etc.
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As a part of every year exercise, the Human Resource Enrichment Programme of the
M. S. P. Mandal was organized by Sunderrao Solanke Mahavidyalaya, Majalgaon. Venue of
this programme was Swatantrya Senani Ramrao Awargaonkar Law College, Beed.
Honorable Shri. Prakash Solanke, President of M. S. P. Mandal inaugurated the programme
in presence of Hon. Adv. Bhanudas R. Dak, college development committee member and
chief guest Hon. R. T. Deshmukh, college development officer of M. S. P. Mandal
Aurangabad. Faculties from all the colleges of Marathwada Shikshan Prasarak Mandal were
present for this programme. Total 57 faculties were present for this programme. There was a
fruitful discussion about planning the curriculum, enrichment of curriculum, preparation of
teaching plans, continuous internal evaluation, application of choice based credit system,
reforms in external and internal evaluation and student learning outcomes. Lectures were
organized by the expert and eminent resource persons from the University and collegeswho
guided the faculties. After completion of programme all the faculties were given the

certificates for their participation.
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Human Resource Enrichment Programme : 2019-2020

M.S.P.Mandal, Aurangabad

Sr. Faculty / Subject of Date of the
Venue
No. Teachers Programme
) . A Balbhim College, Balbhim College,
I- |Social Sciences 21 July 2019 Beed Beed
Language: : =
2 [Marathi, Hindi, English, 28 July 2019 i';:;eM“"G‘a’an““d : 2""3“ : ‘;;’;lege'
Urdu, Sanskrit it N
Non-Teaching Staff Deogiri College, Vinayakrao Patil
4 (Only clerical) 4 Augont 2019 Aurangabad College; Vaijapur
Principals and M.S.P.Mandal, M.S.P.Mandal,
4 Vice-Principals i Aurangabad Aurangabad
e R.B.Attal College,  |R.B.Attal College,
5 |Bio-Sciences 11 August 2019 o Gt
Commerce and Shivchhatrapati Shivchhatrapati
§ Management Colleges 17 August 2019 College, Aurangabad |College, Aurangabad
Swatantrya Senani
7 Material-Sciences 18 August 2019  |Ramrao Awargaonkar 2‘;’]‘13"“&:2]’”;‘:
. ; . Law College, Beed go TN
Research Development s s
8 |[Regular Teachers of all 25 August 2019 DG Rl Dqum College,
: Aurangabad Aurangabad
faculties
) Shri Shivaji Law Shri Shivaji Law
9 Hllway ey % Aupet 2019 Horiivgs, Patinl  |Colinge, Puhent
Swatantrya Senani Swatantrya Senani
10 {Faculty of Law 8 September 2019 |Ramrao Awargaonkar |Ramrao Awargaonkar
Law College, Beed |Law College, Beed
. . Swatantrya Senani
11 FEE SXnan 22 September 2019 [Ramrao Awargaonkar g:;}; w:n:t;:bggav?n
Law College, Beed £° e
s Shri Shivaji College, [Shri Shivaji College,
12 | IQAC Coordinatiors 29 September 2019 Besbilani Pl
R. T. Deshmukh
College Development Officer
M.S.P.Mandal, Aurangabad
Fwes Se'\Human R4 ogr 2013-20Human Resource Enrichment Programme 2019-205heetl
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To
All the Principals,
M.S.P. Mandal’s Colleges

Sub.: Human Resource Enrichment Programme for 2019-2020.

As a part of the yearly exercise, the Human Resource Enrichment Programme of the
M.S.P.Mandal is hereby annouticed for the year2019-2020.
You are informed to ng.te;dm,e-xfol}owing ¢ssential points regarding meticulous
. . . L 2 LA " . 2
organization and optimumpartici atgn‘é’f tedehers and tesource persons for the entire
programme. e S N
01) Deogiri College, A

.

- bjganiségne day programme for all

M.S.P. Mandal teacher sehnology ahd research development.
02) Allthe othef'programmes are fa . y%‘:to/mmes beginning at 10.30

am/andtobeec .00 p.m. The -uson teaching-leaming evaluation.
03) Toconduct tws $siofts minimum is desired.

tion and conclusion.

eds to.appoint a suitable co-ordinator
urce persons. The names of resource
advance.

he list encloseddierewith.

- date, time ndtopics of the programme in
dal through respective

04) Notmuch time
05) For eachprog

and fix up topic
) persons be intima

| principald ™
08) Principals of the colleges should ensure full participation of the teachers of their

colleges.
0

9)  The principal whose college is to be used just as venue should extend co-operation to
the organiser college in respect of local hospitality, ICT tools and manual services.
10)  The organizer colleges may invite teachers from outside Mandal’s colleges by charging
reasonable registration fees.
11)  Session-wise attendance should be recorded.
12) The absentees, if any, should bereported to the respective principal by mail withacopytothe
>  MSP.Mandal ‘

o’ 13) The principals should report to the M.S.P.Mandal about the action taken on absent

teachers or teachers partially attending the programme.
2l
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14)  After concluding session certificates be given away only tothe participants
attending all the sessions. In no case, certificate should be issued o non attending:
and partially attending participants.

15)  Theorganizer college should send a brief report of the programme conducted
along with the names of resource persons, session-wise attendance report and
a couple of photographs:-- ...

16)  Appropriatedscal hospitality is to be'extended and remuneration to resource
persons s to be pajgww i pcoh' es .
17) rizer }ggﬂ da & ' programme to the LGC members

[ Tarus reg f is mandatory and that of
contract %Ei‘ clock-hour:bas onal.
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