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Covering Letter

Marathwada Shikshan Prasarak Mandal's

, Sunderrao Solanke Mahavidyalaya

Majaigaon (431 131) Dist. Beed (M.5.)

Afilisted to  : Dr Babasaheb-Ambedkar Marathwads oniversity, Aurangabad
Stody Center : Yashwantren Chavan Maharsshira Open University NashildMsharashira)

Dr.\. P Pawar
o B

= Brincipal - 00443 - 234037 P

Office - 02443 - 236491 Websie | www. SSrmajslgacn.com
Fax- 02443 - 236491
RetNe.SSMMIZe/é~13 | 712 Date 57 ol =< >

Ta,

The Director,

National Assessiment and Accreditation Council INAAC),

Bangalore - 560072

Subject: Uploading SSR of MSP Mandal"s Sunderrac Solanke Mahavidyalaya, Majalgacn Dist.
Teed (MS) for 3™ Cyele of Assessment and Acereditation.

Reference : Track 1D MHCOGNTORHN

Dear Sir,

With reforence to the subject cited above, [ am pleased to inform vou that as per the NAAC
guidelines. MSP Mandai’s Sunderrao Solanke Mahavidyalays, Majalgaon, Dist. Beed (MS) has
uploaded itz Self Study Report (SSR) for 3 Cyele of Asssssment and Accreditation on college

wichsite,

The SR is available online for public access at the college website:

ktpe e ssmmaizlgacn.com/Document/ SER 3020016208 SM. pdf

It is assured that the college will submit hand copies within stipulaed time 10 NAAC office

through post:

Thank Yo,

# ﬁu,
a"?'/f =

" Principal




IQAC

1. Dr.V.P. Pawar (Head of institution) - Chairman
2. Shri. Bharat B. Solanke ~ (Management Representative)- Member
3. Mr. R.T. Deshmukh (External Expert) - Member
4. Mr. S.S. Shinde (Community Representative) - Member
5. Mr. Ravindra Kanade (Alumni Representative) - Member
6. Mr. S.B. Deshmukh (Teacher Representative) - Member
7. Mr. G.K. Sanap (Teacher Representative) - Member
8. Dr. U.B. Kittekar (Teacher Representative) - Member
9. Dr. I.B. Salunkhe (Teacher Representative) - Member
10.Dr. K.B. Gangane (Teacher Representative) - Member
11.Mr. V.G. Jagtap (Sports Representative) - Member
12.Dr. N.K. Raut (Teacher Representative) - Member
13.Dr. R.B. Lahane (Teacher Representative) - Member
14.Dr. M. A. Kavhale (Teacher Representative) - Member
15.Mr. G.T. Mokasare (Teacher Representative) - Member
16.Mr. G.M. Ghate (Asst. Librarian) - Member
17.Mr. G.W. Harale (Administrative Representative) - Member
18.Mr. G.L. Lokhande (Technical Staff) - Member
19.Mr. D.H. Panchal (Student Representative) - Member
20.Mr. P.R. Chavan (Administrative Representative) - Supervisor
21. Dr. R.T. Pawar (Teacher Representative) - Co-ordinator



PREFACE

It is a matter of great pleasure to submit the-Salidy Report of Sunderrao
Solanke Mahavidyalaya, Majalgaon for tH& &/cle of Re-accreditation. We got ‘B’
Grade in the ® Cycle with 2.31 CGPA in 2011. After the 2nd cya¥é Re-
accreditation, we have the thirst of enhancing #Hwmademic ambiance of our
institution. We believe that ‘quality is not an aent’ and therefore we started to
chant themantra of endless efforts to achieve excellence throughwork during

these years.

Sunderrao Solanke Mahavidyalaya was establish@87d by Late Sunderrao
Solanke, Former Deputy Chief Minister, Maharast8tate. The college bears the
same values and mission alike the institution undéich it is run. The chief
objective behind the establishment of the colleges wo provide education to the
downtrodden, poor and backward classes. Majalgalukd/tehsil is made up of 89
agricultural villages. 90% of our students beloodarming communities. Agriculture
is rain-dependent and rainfall is scarce. The Guwent of Maharashtra has
identified this region as drought-prone area. Agtige is the main occupation and
backbone of the economy the rural backdrop. Moghefstudents in our college are
the first generation learners (FGL). They come fribra far village located in the
radius of 20 miles. This region has experienceaedrought situation for the last
four consecutive years. So the institution tookiative to provide hostel facility free
of cost to girls students of this region. Now 98ggare accommodated in two hostels.
In addition, 55 girls are given free mess facilityis a big initiative by the college to

help the poor peasant families.

The present Self-Study Report enumerates our sffortleliver the best to our
stakeholders through various means in the fiekds téaching learning, co-curricular
and extra-curricular activities, vibrant researchituwe, community engagement
through collaboration with NGOs and other orgarndret, student support initiatives,
emphasis on innovations and best practices etts # noteworthy fact that the
students from the rural background have great pateand the HEIs like us play a
vital role in bringing this cream to surface. Wittadequate sources of funding, we
managed to keep ourselves upgrade in the chandotmplgscenario. We have

developed 25 acres green and eco-friendly camptls tve use of green energy.




Indoor stadium, well-equipped gymnasium, 400 metiexsk, English Language Lab,
audio-visual rooms, water harvesting, ICT facikitig. are meticulously developed on
the campus in the last five years. We establishetletter network with our
stakeholders by involving them actively in our dtyainitiatives and integrated them
with the internal constituents of our organizatidreir support, co-operation and
collaboration gave us new zeal and energy. Thertép@a comprehensive self-study
and SWOC analysis of our quality commitment.

| take this opportunity to express my sincere tisand each individual
contributing in the preparation of the SSR. | eggrey deep sense of gratitude to the
Chairman of the Governing Body of MSPM, Hon. Pr&kaSolanke for his
unconditional support. | am also thankful to HdBatish Chavan (Member,
Maharashtra Legislative Council & Secretary, MSHM)his whole hearted support.
Hon. Shri. Bharat Solanke (Member, EC & LGC) arld#ier members of LGC have
always been a source of support and inspirati@rould also like to acknowledge the
tireless efforts of the IQAC members, Heads of Depants and all teachers / staff
members for their support in our journey towardsedence. The IQAC Co-
ordinator, Steering Committee Co-ordinator, andtfad IQAC Committee members
have played a vital role in propagating qualitytiatives in the college and
rejuvenating IQAC. As a result of this all, toddyetreport is present here which
inspires and encourages us for more efforts to feee 3% Cycle of NAAC
Reaccreditation with great enthusiasm !!!

Dr. V. P. Pawar

Principal,
Sunderrao Solanke Mahaviaya)
Majalgaon



EXECUTIVE SUMMARY

Marathwada Shikshan Prasarak Mandal, Aurangabackstablished in 1958
with the mission of‘Let’'s proceed from darkness to light”. It celebrated the
“Golden Jubilee Year” in 2009. It has emerged agpramier and the largest
educational organization in the Marathwada regidme organization runs 23 higher
education institutes including Law, Engineering, BM\.,, B.Ed., Pharmacy,
Polytechnic colleges, etc. It also provides edocathrough 56 high schools, 39
higher secondary and 13 primary and 6 English rmedichools. It is credited with 03
A+, 03 A Grade colleges, and 04 colleges with ttaéus of ‘College with Potential
for Excellence’. Its 4000 dedicated staff educatese than 1,00,000 students. The

Government of Maharashtra honored it as the “Bdsicktional Institute” in 2002.

Sunderrao Solanke Mahavidyalaya was established9inl by the great
visionary leader and former Deputy Chief Minstetd &hri. Sunderrao Solanke. In
its 46 years long journey, the college has beewirgirtirelessly to realize the noble
mission“The Contentment of Soul with Knowledge and Science It is spreading
light of education in the lives of rural and poaugh in the region to make them self-
reliant and disciplined.

Sunderrao Solanke Mahavidyalaya is affiliated to Babasaheb Ambedkar
Marathwada University, Aurangabad and is recognizsder section 2 (f) & 12 (b) of
the UGC Act 1956. National Assessment and AccraditaCouncil (NAAC),
Banglore has re-accredited the college with “B”dgrg CGPA 2.31) in November
2011. The affiliating university also conferredeém Examination Centre Award’ in
2013 to the institute for smooth conduct of exariama The college campus is
developed with green, eco-friendly ambiance. It amg education to nearly 1500
rural youth every year; 50% of them belong to SQIEC/Women and other weaker
sections of society. We run traditional programriks B.A., B.Com., B.Sc. along
with new courses like B.C.A., B.C.S., etc. Takimgoi consideration the growing
demand to the PG courses, the college has intrddMc€Eom. and M.Sc. Chemistry
from the year 2016-17.

In collaboration with MSP Mandal, the college orgad 12 curricular
enrichment orientation and trained 257 teachers. ddllege also hosted 03 national

level conferences on burning issues like farmaride, environment awareness and




new trends in commerce. 3292 books worth Rs. 8087;Gvere procured in library in
the last five years. N-LIST is subscribed for asces 6000 e-journals and 97000 e-
books and Wi-Fi access is provided to teacherssamdents. Library automation is
completed, where MSP_ERP software is made opeedtiddPAC & MOPAC
android applications are also there in the librargrary expansion and renovation is
done. 03 audio-visual classrooms are establish8dKO’AN machines and 07
portable LCDs are used which have transformed tegdbarning process. Teachers

delivered lectures by preparing power-point prestorn.

To connect with the community, NSS was engagedxiansive activities to
spread awareness about social evils, importanchaygiene, electoral awareness,
carried out water conservation work, cleanline$gedr assisted government agencies
and NGOs in delivering effective public servicekel collaborative initiatives have
bridged the gap between the institute and the goaied developed in students social
sensitivity, scientific approach, dignity of labourconstructive attitude to
environment, team spirit, human and ethical valuéiscipline and thirst for

excellence and knowledge.

In the field of research, 05 Minor Research Prgjearte completed and 01
Major Research Project is in progresBhe teachers published 311 research
papers/articles in reputed journals, seminars,arentes and workshops. 03 national
conferences, 07 workshops and 12 orientation pnogr@s were also organized in the
last five years. 64% teachers hold Ph.D. degredewtil teachers are engaged in

research leading to Ph.D. degree.

The management emphasises on the up gradationacohing faculty. Our
teachers participated in 19 refresher courses,idrtation, 04 summer and winter
school, 10 short-term programmes, 211 internatjonational level seminars and
conferences. The teachers published 22 books amiveel 04 prestigious awards.
Through its cells and associations, the collegalgoted 450 co-curricular and extra-
curricular activities. With the help of UGC schentiee institution provides indoor

and outdoor sport facility for the students andpgbeof the region.



SWOC ANALYSIS

STRENGTHS

Sunderrao Solanke Mahavidyalaya, Majalgaon, run Nbys.P. Mandal,
Aurangabad, is one of the oldest and leading utgiits in the rural area of
Majalgaon Tehsil that has received honour of bekmeg foremost institution
offering quality education to masses hailing froififiedent strata of society.

25 acres green, eco-friendly and systematicallelbgped campus
Responsible management members representing diffee¢éds of the society
committed to social interest

Continuous up-gradation of existing infrastructuaed creation of new
infrastructure

Highly qualified and experienced teaching staff¥6dtaff holds Ph.D. degree
02 NSS units with 200 volunteers in collaboratiavith 01 NGO and other
organizations for community engagement

Inclusive policy for SC/ST/OBC/Women and Minoritydents

Functional UGC Cell to mobilize resources for teeelopmental activities
Functional IQAC to promote quality culture and de¢énchmarks for
excellence in all spheres

Ideal Examination Centre Award by Dr. Babasaheb Adiar Marathwada
University, Aurangabad in 2013

Contribution to social causes like financial assise to drought affected
people and farmers

High level of sense of responsibility executed fistitution towards society
Central library as a centre for information withogonumbers of books,
journals and e-resources

Availability of accommodation to 92 girls studefse of cost in 02 hostels
Free meals provided to 55 economically backward giudents in the hostel
Introduction of two new PG courses (Commerce anen@btry)

Regular organization of institution level intensimeentation programmes and
workshops on topics like teaching methodologieg afICT in teaching-
learning, research and research methodologies,atemnistrative strategies,

role of vice-principals in administration, etc.




Rich contribution towards society for providing tliecility of 400 meter
running track, indoor stadium and outdoor sportdifg for society

A full-fledged Sunder-Ratna Career Academy impartitompetitive
examination guidance

Classes on communication skill in English with Laage Lab for all students
Transparency, diversity and inclusiveness in adomsgrocess

Promotion of cross-cutting issues like gender, mmmental awareness, social
injustice, non-violence, human rights, health, bygi, etc. through special
programmes organized by NSS and Lifelong Learningl d&xtension
Department

Cooperative and supportive alumni

Well developed sports facilities on the campus diudents to develop their
physical abilities

Friendly campus for differently-abled students

Organization of regional and national level prognaes like conference,
seminars, literary meets, specialized thematic tsyeic.

ISO 9001:2015 certified college

WEAKNESSES

Insufficient funding for infrastructural developmnien

Lack of proper change and revision in syllabusalation to the demand of
various industries

Lack of autonomy in academic and administrativetenat

Lack of inter-departmental academic collaboration

Shortage of more number of inter-disciplinary pesgmes and courses
Number of smart-class rooms needs to be incredsad aith modernization
of existing laboratories

More number of contributory faculty

Absence of grants to PG courses

Absence of thorough feedback and MIS system

Insufficient on campus training and placement fed

Lack of mechanism to tap resources and fundindaaiin other agencies
like ICSSR, Department of HRD, NGOs, DST etc.




Need to employ qualified and quality staff in tledfdinanced courses

OPPORTUNITIES

To promote research addressing local, social aad hased issues

To streamline and strengthen various researchitesithrough MoU
Developing full-fledged courses based on industrgeds and skill
development

To develop PG courses and research facility

To create faith and confidence among the staker®laled society regarding
the possibility of positive changes

Collaborations and linkages of more student cemntaitire

Establish quality education

Promotion of more society-oriented outreach prognas

25 acres of land for further expansions and deveétoy

Scope to transform the drought hit economically kibaxd region by
empowering the student population with skills far@oyment

Very supportive and committed management undertgedqirality initiatives
Young staff could be trained and utilized for delimg change through
sincere efforts

To develop continuous assessment mechanism ablege level to meet the

demand of global markets

CHALLENGES

To plan for new vocational and professional coumnsdke limited space
Establishing direct correlation between variousustdes, entrepreneurs and
academic growth of the college

Developing high quality research by the faculty forproving quality of
students

Funding research projects of students due to lafkancial resources
Retention of faculty to non-granted courses

Finding fine balance between traditional universiburses and professional

skill development courses




To enhance the quality of students with knowledgegr to seek higher level
of sense of responsibility, to make them emotignahd intellectually
stronger

To develop proficiency of English language

Establishing sustained and guaranteed placemerdgraptbyment strategies
Lack of soft skills in students coming from regibleanguage schools
Linkages with industries and business houses &stablished

Collaboration with national and international orgations to be explored
Ensuring better training and placement to students

Establishment of smart classrooms to make the tegdbarning processes
interesting

Effective monitoring and documentation of all tredities



PROFILE OF THE COLLEGE

1. Name and Address of the College:

IQAC Co-ordinator

Name M. S. P. Mandal's SUNDERRAO SOLANKE MAHAVIDYALAYA,
MAJALGAON DIST. BEED
Address: Georai Road
City Majalgaon District: Beed State: Maharashtra
Pincode: 431 131
Website: www.ssmmajalgaon.com
2. For Communication:
Office
Name Area/ | Tel. Fax E-mail
STD No. No.
code
Dr. V.P. Pawar | 02443 | 234037 | 234037 | majalgaon_collegel23@yahoo.in
Principal
Dr. I.B. Salunkhe | 02443 | 234037 | 234037 | majalgaon_collegel23@yahoo.in
Vice Principal
Dr. K.B. Gangane | 02443 | 234037 | 234037 | majalgaon_collegel23@yahoo.in
Vice Principal
Dr. U.B. Kittekar | 02443 | 234037 | 234037 | igac2372004@gmail.com
Steering Committee
Co-ordinator
Dr. R. T. Pawar | 02443 | 234037 | 234037 | igac2372004@gmail.com




Residence

Name Area/ STD| Tel. Mobile No.
code No.
Principal Dr. V.P. Pawar - - 09420327747
Vice Principal Dr. |.B. Salunkhe - - 09623267814
Vice Principal Dr. K.B. Gangane - - 09421272898
Steering Committee Co-ordinator | - - 09850056253
Dr. U.B. Kittekar
IQAC Co-ordinator - - 09028700713

Dr. R. T. Pawar

3. Status of the Institution:

i. Affiliated College

ii. Constituent College

4. Type of Institution:
a. By Gender

i. For Men
ii. For Women

iii. Co-education
b. By Shift

i. Regular
ii. Day

iii. Evening

5. lItis arecognized minority institution?

Yes :

No :|:|

If yes specify the minority status (Religiousduistic/ any other) and

provide documentary evidence.

X




6. Sources of funding:

i Government

ii Grant-in-aid

iii Self-financed

iv Any other
(Specify the type)

..>< .l>< .l><

7. a. Date of establishment of the college : 15/06/1971

b. University to which the college is affiliatedr Awhich governs the college
(If it is a constituent college)

Dr. Babasaheb Ambedkar Marathwada University, Aurargabad

c. Details of UGC recognition:

Under Section Date, Month & Year[Remarks (If any)

(dd-mm-yyyy)
i 2(f) 23/08/1977

ii. 12 (B) 23/08/1977

(Enclose the Certificate of recognition u/s 2dfjd 12 (B) of the UGC Act)
d. Details of recognition/approval by statutorgli&atory bodies other than
UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etcNOT APPLICABLE

8. Does the affiliating university Act provide forconferment of autonomy (as
recognized by the UGC), on its affiliated colleges?

Yes |:| No:

If yes, has the College applied for availing thebaomous status?

Yes : No: I:I

9. Is the college recognized:




a. by UGC as a College with Potential for Ebarete (CPE)?

Yes: No : I:I

If yes, date of recognition (dd/mm/yyyy)
b. for its performance by any other governmeaggncy?

Yes : No : I:I

If yes, Name of the agency ....................and
Date of recognition: ........................ (dd/mymyy)

10. Location of the campus and area in sg.mts:

Rural
25 Acres

Location *

Campus area in sg. mts.

Built up area in sg. mts. 23796 sqg. mts.
(* Urban, Semi-urban, Rural, Tribal, Hilly AreAny others specify)

11. Facilities available on the campus (Tick the available facility and
provide numbers or other details at appropriate places) or in case
the institute has anagreementwith other agenciesin using any of

the listed facilities provide information on the facilities covered

under the agreement.

Auditorium/seminar complex withinfrastructural facilities

Sports facilities

o Playground

0 Swimming pool X
0o Gymnasium
Hostel
X

0 Boys’ Hostel

i. Number of hostels

ii. Number of inmates




iii. Facilities (Mess, Water Cooler, Sports, RecreatiBeading

Corner etc.)

o Girls’ Hostel

i. Number of hostels 2
ii. Number of inmates 92
iii. Facilites (Mess, Water Cooler, Sports, Recreatibitness
equipments, Reading Corner etc.)
o Working Women'’s Hostel X

i. Number of inmates

ii. Facilities (mention available facilities)

Residential facilities for teaching and non-teachig staff (give numbers

available — cadre wise)

Cafeteria

Health Centre

First aid, Outpatient facility

Health Centre staff

0 Qualified doctor Full time X Part-time

0 Qualified Nurse Full timeX Part-time | X
Facilities like bank, stationary shops
Transport facilities to cater to the needs of studas and staff X
Animal house X

Biological wastedisposal

Generator or other facility for management/regulationof electricity and

voltage

Solid waste managementacility

Waste watermanagement

Water harvesting




12. Details of programmes offered by the college (@& data for current

academic year) 2016-17

Sr. |Programme|Name of the Duration

No. |Level Programme/

Course
1) Under-

graduate

i) Post
graduate

Chemistry

i) | Ph.D. Physics
Zoology
Chemistry
Commerce
Hindi
Marathi

Economics

3Yrs.
3Yrs.

3Yrs.

3Yrs
3Yrs.

2 Yrs.

2 Yrs.

Entry Medium

Qualification of
instruction

12" Arts Marathi

12" Commerce = English
12" Science English

12" Science English
12" Science English

B. Com. English
B. Sc. English
Chemistry

Postgraduate inEnglish
the concerned English

Subject English

English
Hindi
Marathi

Marathi
/English

13. Does the college offer self-financed Programsi2

Yes

If yes, how many?

No

UG:02PG:0

Sanctioned No.

Student
Strength

1680
360
480

180
180

60

30

08
16
08
08
16
08
08

of
students
admitted

846
242
496

15
30

37

30

03
02

07

08
03




14. New programmes introduced in the college durgnthe last five years if

any?

Yes No | X Number | 02

15. List the departments: (respond if applicable oly and do not list facilities
like Library, Physical Education as departments, utess they are also
offering academic degree awarding programmes. Sinafly, do not list
the departments offering common compulsory subjectsfor all the

programmes like English, regional languages etc.)

Departments:
Physics, Chemistry (UG and PG), Mathematics, BotanyZoology, and

Computer Science

Departments:
Marathi, Hindi, English, Sanskrit, Sociology, Poliical Science, Public
Admin., History, Economics, Geography, Physical Edcation.

Departments:
Commerce (UG and PG)

16. Number of Programmes offered under (Programmemeans a degree
course like BA, BSc, MA, M. Com.)

a. annual system Nil

b. semester sytem| 07

c. trimester sytem | pj|

17. Number of Programmes with




a. Choice Based Credit System 02

02

b.  Inter/Multidisciplinary Approach

c.  Any other (specify and provide details) El

18. Does the college offer UG and/or PG programmés Teacher Education?

Yes X No

If yes,
a. Year of Introduction of the programme(s)...... ]

(dd/mm/yyyy)and number of batches that completed the programme
b. NCTE recognition details (if applicable)
Notification No.: ......... Date: ......... (dd/mm/yyyy)
Validity:...............
c. Is the institution opting for assessment andreafitation of Teacher

Education Programme separately?

Yes [ X No [ ]

19. Does the college offer UG or PG programme inhysical Education?

Yes No X
If yes,
a. Year of Introduction of the programme(®§/03/2000(dd/mm/yyyy) and
number of batches that completed the programme [ ]
b. NCTE recognition details (if applicable)
Notification No.: ...... Date: ......... (dd/mml/yyyy)
Validity:.......co oo

c. Is the institution opting for assessment andreatitation of Physical

EducationProgramme separately?

Yes No

20. Number of teaching and non-teaching positionia the Institution




Teaching faculty Non-
_ Technical
. Associate | Assistant | teaching
Positions Professor Staff
Professor | Professor | Staff
MR |*M YR | M| R | M *F M| *F
Sanctioned by the
UGC / University
01 - | 05| --- 29 -—--| 24 01 38/ 03
/ State
Government
Recruited 01 - | 05| - 19 -] 21 01 30, 03
Yet to recruit 00 |-- |00 |[-- 10 - | 03 00 08 | 00
Sanctioned by
the Management
_ 18 08 | ---
society or other|
authorized bodies
Recruited 18 08 | ---
Yet to recruit - |- |- |00 00 | ---

*M-Male *F-Female

21. Qualifications of the teaching staff:

Highest Professor AssocProfessor | Asst.Professor | Total

Qualification Male | Female| Male | Female| Male| Female
Permanent teachers

D.Sc./D.Litt. --- --- --- - -—- - -

Ph.D 01 --- 03 --- 12 --- 16

M.Phil, 01 01 — 02

PG 01 06 — 07
Temporary teachers

Ph.D. 02

M.Phil. 06

PG 18

22. Number of Visiting Faculty /Guest Faculty engged with the College.

Nil

23. Furnish the number of the students admitted tdhe college during the




last four academic years.

. 201314 2014-15 2015-16 2016-17
Categories
Male | Female| Male| Female| Male| Female| Male| Femalg

sC 137 74 178 95 189 | 94 197 101
ST 13 05 12 05 16 03 14 13

OBC 212 89 273 130 297 | 145 353 151
General | 390 196 477 234 560 | 281 610 328
TOTAL 752 364 940 464 1062 | 523 1174 | 593

24. Details on students enrollment in the collegeuring the current
academic year:
UG PG Ph.D.
Student Enrolment M |F |Total|[M [F |Total |[M |F | Total
Number of students from
the same State where th¢ 1174 | 593| 1767 | 50| 17 | 67 18| 05| 23
college is located
Number of students from
other States N o S S
Number of NRI students | - - - - |- |- - |- |-
Number of  foreign
students - S| Sl S
25. Dropout rate in UG and PG (average of the lagtvo batches)
Dropout rate in UG and PG
(average for the last two batches) vear Number | %
e 2014-15 54 3.85%
2015-16 65 4.1%

26. Unit Cost of Education

(Unit cost = total annual recurring@anditure (actual) divided by total




number of students enrolled )

(@) Including the salary component:
For Under Graduate (UG): Rs. 2830gér student (Year 2016-17)

For Post Graduate (PG):  Rs. 82(q#F student (Year 2016-17)

(b) Excluding the salary component:
For Under Graduate (UG): Rs.1394ér student (Year 2016-17)

For Post Graduate (PG):  Rs. 134@6r student (Year 2016-17)

27. Does the college offer any programme/s in distce education mode
(DEP)?

Yes No X

If yes,
a) is it a registered centre for offering distaremucation programmes of

another University

Yes No | x

b) Name of the University which has granted sugsteation:

Yashwantrao Chavan Maharashtra Open UniversityikNas

¢) Number of programmes offered B.A. B.Com.. MA.. M.Sc.

d) Programmes carry the recognition of the Distdbdecation Council.

Yes X

28. Provide Teacher-student ratio for each of thenpgramme/course offered:




Sr. No | Name of the Programme Teacher-Student Ratio

1. B.A. 1:40
2. B.Com 1:81
3. B.Sc 1:28
4. B.CA 1:03
5. | B.C.S. 1:12
6.  M.Sc in Chemistry 1:15
7. M.Com 1:19

29. Is the college applying for Accreditation:
Cycle 1 |:| Cycle D Cycld 3 Gydl |:|

Re-Assessment: |:|

30. Date of accreditation* (applicable for Cycle 2Cycle 3, Cycle 4 and re-

assessment only)

! " "# $ % #
& 1®' Cycle | C* 2.28 2004 2009
2 Cycle| B 2.31 2011 2016
3% Cycle| - - - -

* Kindly enclose copy of accreditation tificate(s) and peer team report(s) as

an annexure.

31. Number of working days during the last acadenaiyear

234

32. Number of teaching days during the last academiear

(Teaching days means days on which lectures wergaged

excluding the examination days)

18¢€




33. Date of establishment of Internal Quality Assuasince Cell (IQAC) IQAC

23-07-200¢
34.Details regarding submission of Annual Quality Assurance Reports

(AQAR) to NAAC.

Sr.No. | AQAR Date

01 AQAR- 2011-2012 30/09/2012
02 AQAR- 2012-2013 17/12/2013
03 AQAR -2013-2014 30/12/2014
04 AQAR- 2014-2015 30/11/2015




1.1

CRITERION: |
CURRICULAR ASPECTS

Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectivegh# institution, and describe how

these are communicated to the students, teachersff sand other

stakeholders.

M.S.P. Mandal’s motto isTamso Ma Jyotirgamayi.e. ‘Let's proceed from
darkness to light'.
The college motto iDnyan Vidnyan Truptatma’ i.e. ‘The Contentment of

Soul with Knowledge and Science’.

The Vision
Eliminating the darkness of ignorance from thedivé people living in age-
long poverty and helping them to proceed towardsatedge to achieve all-

round development.

The Mission

Providing quality education to socially and econcatly backward classes
Bringing out educational and cultural developmdmnuoal population
Providing standard facilities of hostel accommauiatiphysical education and
value education

Bringing out social transformation through eduaatio

Creating resources and utilizing them for educaiarpliftment of common
people

Promoting intellectual, ethical and cultural deyeteent of society

Imparting technical and professional educationntmeéase employability and
economic development

Creating a wide-spread educational network seeknags participation in
education

Communication of Vision and Mission of the Instituton




1.1.2

The vision, mission and objectives of the instdotare communicated to the
students, teachers and other stakeholders thromghcollege prospectus,
college magazine ‘Samanvaya’, and college website.

The goals and objectives are made known to theektdf#ters through the
meetings with students, parents, alumni, exten§lervice, Placement Cell
and the media.

The display of Vision Statement and Mission Statetme prominent places
on the campus helps the stakeholders identify tdasgand objectives of the
college.

Activities planned and conducted by the Studentsuriil, various subject

associations/ forums, and clubs to explore the iomsand vision of the

college.

Address of the principal to the students

IQAC plans the activities in the college takingoirtonsideration the aims &

objectives of the institution

How does the institution develop and deploy actiptans for effective
implementation of the curriculum? Give details ofhé process and

substantiate through specific example(s).

The College develops action plans for effective lengentation of the

curriculum in the following way:

Academic The Academic Calendar is prepared as per univecaigndar priot

Calendar to the commencement of each academic year. It halseadetails

regarding the available dates for different adkgtto ensure

optimum teaching-learning process and continuoatuavion.

Teaching Plan |- Each Department holds meeting at the opening ofattedemia

year to distribute workload to individual teacheFbe paper wisg

D

syllabus of each class is discussed in detail heckafter as per the
interest of the teacher, it is distributed.
- After that each teacher prepares month/week wasehteg plan for

the academic year giving due consideration to tbkowing




significant factors:
The total quantum of the syllabus to be taught
Workable distribution of the total syllabus into neenient
teaching units
Teaching dates and the disposal during the ergiae y
Equitable proportion of teaching units and teacldates
Every teacher submits the annual teaching plameoPrincipal

through the Head of Department

Academic

Diary

Each teacher is provided with an academic diary.
Head of Department and the Vice-Principal monitdre

academic diary.

College
Website

The college Website overviews :

The vision, mission, goals, IQAC and Photo Gallery
Ambience- Girls’ Hostel, Library, Sports, Alumni
Departments- curriculum, notes, result analysisettable ang
all relevant data is uploaded on our college websitder the

domainwww.ssmmajalgaon.com

Through this college website, the students getvanview of the

entire course.

Departmental

Meetings

Departmental meetings are conducted by the Headawbus
departments monitored by the Principal for smoatth effective
conduction and implementation of curriculum.

The teachers of various departments are being eaged and
motivated by their respective Heads to impart cuitim

through constructive class room's interaction.

The constructive class-room interaction includessentations

assignments, discussions, workshops, seminarsy stowrs,
village surveys, institutional visits, research dzhseducatior

workshops, seminars along with regular teaching.

—

D

Feedback

At the end of the semester, a feedback on curmcusutaken.

Book

Purchase

After change in the syllabus reference and texkb@we purchased.




Use of ICT Maximum use of ICT based teaching - effective impdatation of

curriculum

1.1.3 What type of support (procedural and praefic do the teachers receive
(from the University and/or institution) for effedtely translating the

curriculum and improving teaching practices?

Support from the University:

The University facilitates curriculum revision angrovides the required
administrative and financial support for the cortdoicthe Curriculum Revision
Workshops. For instance, the University has givieanicial assistance to the

following department to organize workshop:

Name of the| Theme of the| Date No. of | Financial
Department | workshop/ seminar Participants Assistance
Dept. of| One day Workshop o Resource 10,000/-
English Revised Syllabus of BA Persons: 04
_ _ 26/09/2015 o
TY in the subject df Participants:
English 44

The University consults college teachers duringtrueturing syllabi for
traditional and innovative subjects as invited merslof Board of Studies.
Academic Staff College of the University regularrganizes Orientation/
Refresher Courses/ Winter Schools for the acadewmmc professional
development of teachers.

Our college teachers participated in various wookslseminars organized by the

university on curriculum. Here are the detailshatt

Sr. No. | Subject No. of Participants
01 English 03

02 Hindi 02

03 Marathi 02

04 Economics 01




05 History 01
06 Physics 02
07 Zoology 01
08 Mathematics 02

Support from the Institution

M.S.P. Mandal, the parent institute, organizes nbaigion programmes and
workshops in each subject for the teachers in otddmprove the quality of
teaching. It provides opportunities for professioaad academic development.

There are 12 Orientation Programmes and workshoganized by the college

during last 5 years.

Organized:

Sr. | Name of the| Date No. of

No. | Department/Subject Participants

01 | Marathi 02/03/2014 | 36
31/08/2015 | 23

02 | Hindi 02/10/2011 | 38
31/08/2014 | 24
02/03/2014 | 28

03 | Economics 04/09/2016 08

04 | History 23/08/2015 15

05 | Sociology 26/08/2012 | 17
04/09/2016 | 11

06 | IQAC 04-09-2016 13

07 | Vice Principals 23/08/2015 14

08 | Physical Education & Sports 23/08/2015 20

Participated:

Sr. No. | Subject No. of Participants
01 English 10
02 Hindi 22
03 Marathi 14
04 Pol. Sci. 09




05 Library 06
06 Economics 03
07 History 13
08 Sociology 05
09 Commerce 10
10 Zoology 11
11 Botany 07
12 Mathematics 04
13 Chemistry 16
14 Physics 10
15 Physical Education01
and Sports

Provision of e-library with free internet facilignd email based N-list provision
for each staff

Organization of study tours to visit various acateamd research institutions

The college encourages teachers to participatecimitientation/refresher courses,
workshops, and seminars to update their knowledgeimprove their teaching
practices.

The college provides ample books, reference maddii@ journals, magazines,
software to enable the teacher to ensure effedgligery of curriculum.

The college ensures students to have constantartthgous access to syllabus,

course papers, and reference materials througheonli

1.1.4 Specify the initiatives taken up or contrittan made by the institution for
effective curriculum delivery and transaction onéhCurriculum provided by
the affiliating University or other statutory agenc
The college makes constant efforts throughout e yo provide quality in the
delivery of curriculum to the students:

Initiatives Context Practice
Promoting The College promotes and develgps ICT oriented class$
the Use off the use of technology used in support rooms




Technology

of teaching, learning, and research.
The college also provide services t
students

enable faculty and

effectively collaborate and share

information through the use

technologies

Wi-Fi & LAN network
Use of K-YAN smart

projector (Arts, Scienc

nat
to
and Commerce)
bf  e-journals, INFLIBNET
Computer labs

Faculty members ar
provided computers wit

internet facility

(1)

=)

Workshops/
Seminars/

Conferences

The

seminars/conferences/ workshops b

College organize

for students and teachers to meet

university expectations from variol

sSeminars/conferences
otinganized : 03
th

e
Workshops organizedl
IS

syllabi.
Professional | The college conducts orientatip®©rientation Programmes
Training to | programmes in each subject. Tharganized by the college: 1P
Teachers objective of such programmes is |to

empower teachers to develop their

knowledge and skills actively and

experientially, in a variety of learning

environments, both individual and

collaborative.
Environme- | As Environmental Studies is a spedial Energy conservation
ntal subject at UG level, therefore various Plantation
AWAreness initiatives are implemented to promate Use of solar energy

environmental awareness

Rain water harvesting
Green audit

Carbon neutrality
Eco club

Waste management

Recycling of water




Value Value based education strengthjns Sports activities
Orientation | students’ self-esteem, optimism and National anthem
commitment to personal fulfillment; and.  Cultural activities
help students exercise ethical judgment Teachers’ Day
and  social  responsibility.  Value. Nss activities
orientation is  inculcated through
curricular and extra- curricular activiti¢s
planned by the College.
Self- The college offers a wide range |of Project work
Development | activities for holistic development of Visits to industries
students Study tours
Career Guidance Cell
Literary  Associations,
Science Forum, Socia
Sciences  Association
Commerce Forum
Global & | Organization of programmes on global Guest lectures
National and national issues AIDS awareness
Issues campaign
Women empowerment
Population control
Health awareness
Celebration of various
subjects days
Blood donation camp
Water conservation and
global warming
Fostering Communication & Soft Skills English Language Lab
skills among Spoken English Class
students English Club

Sunder-Ratna

Academy

Career



Personality development

programme
Quest  for | The college adopts best possible methods Recruitment of  wel
Excellence | to promote excellence qualified teachers

Research guides: 09
Ph.D: 16

M. Phil. : 05
SET/NET: 13
Promising academic

results

Employability | Effective  curriculum  delivery an

=N

Placement Cell
transaction offers a way of testing how

and where employability-related learnipng
is incorporated into curricula. The college
takes initiatives to promote

employability.

1.1.5 How does the institution network and intetawith beneficiaries such as

industry, research bodies and the university ineftive operationalisation of

the curriculum?

Industry

The purpose of Industry-Institute interaction is sbare the knowledge
between industry and institute. This helps studemtsnderstand the needs of
industries and to develop the skill competenceteaided power.

This interaction is very essential to integrateustdal training and other
inputs from industry with teaching learning pro@sssit develops students'
awareness about job functions in the industrylolirishes positive attitude to
adapt to industrial environment, proper practicatl aelevant knowledge,
skills and competencies in preparation to beconik eseployed. Industry
expectations are also communicated through intergctparticularly the
requirements from new recruits who are expectdzktorientated to industrial

disciplines, job descriptions within the workplaggh industrial
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practices.

MoU with Industry
The college collaborated with various organizatjd@devt. offices, NGOs, etc.

for co-curricular, extra-curricular and extensiwtidaties as given below:

Sr. No. | NGO/Govt./Pvt. Institution | Network Detail

01 Tuljabhavani Urban Banking Process

02 Siddheshwar Bank Workshop and field visit

03 Bhavani Bank Guidance on practical banking
04 Loknete Sunderrao Solanké&oil and water testing,

Cooperative Sugar FactoryRainwater harvesting,

Telgaon Seminar on irrigation methods
05 Jagruti Mahila CooperativeWomen'’s self-help groups and their
Society functioning
06 Poorva Ginning Guidance to students about catton
industry
07 NSS Camp Village Sanitation, plantation and
cleanliness
08 APMC, Majalgaon Guidance to students about

marketing process

09 MASAP (Marathi) Workshop, symposium on literature

Industrial Visits
Students are guided with the industrial agenciesduhe ongoing visits.

Industrial Visits during last 06 years: 13

What are the contributions of the instituhcand/or its staff members to the
development of the curriculum by the University?(miber of staff
members/departments represented on the Board of digfs student
feedback, teacher feedback, stakeholder feedbaclovigied, specific

suggestions etc.




1.1.7

1.1.8

Curriculum designing is not in the hands of thdeg®. However, within the
framework of the curriculum prescribed by Dr. Badab Ambedkar
Marathwada University, Aurangabad, the college hakeveloped
complementary measures to enrich the knowledgd|s sknd values of
students.

Although, the responsibility of revising and resturing syllabi mainly lies
with the affiliating University, most of the facyltnembers help to update the
curriculum in various subjects by participatingnrany meetings, workshops

and seminars related to syllabus making and upatjead

Students Feedback
Feedback is obtained from students at the endechtiademic year in standard
format.

The respective mentors also collect feedback.

Alumni feedback
Feedback forms are collected from alumni at the ehdhe course and

whenever they visit the campus for various prograsm

Academic peers’ feedback
We collect feedback from the external examinerqees invited for guest

lectures and other programmes.

Does the institution develop curriculum fany of the courses offered (other
than those under the purview of the affiliating uwersity) by it? If ‘yes’, give
details on the process (‘Needs Assessment’, desigevelopment and
planning) and the courses for which the curriculumas been developed.
The institution develops curricula for the followgiprogrammes:

1. Spoken English Classes

2. Banking Classes

3. Career Guidance

How does institution anlayse/ensure that stated objectives of curriculum

are achieved in the course of implementation?




Quality Enhancement of Students

Results

Percentage of students to pursue higher education
Placement

Achievement of students in co-curricular and exwadcular activities

Quality Enhancement of Faculty
Research

Publications

Research Projects

Innovative teaching methods

Refresher, Orientation and Short Term Courses

Overall Performance of the Institution

Awards and recognition

Achievement in Co-curricular & Extra-curricular sties
Alumni

Feedback from different stakeholders

Feedback

Students’ feedback on curriculum

1.2 Academic Flexibility

1.2.1 Specifying the goals and objectives give ailget of the
certificate/diploma/skill development courses etaffered by the institution.
Skill Development Courses

Programme Objectives

Spoken English| - To make the students feel comfortable, understagnatil

Classes speak in English

To make students familiar with vocabulary
To make them able to communicate in different sibunes

To motivate students to speak English with confadeand

positive mindset




To teach communication through practical exercise
To teach soft skills through interactione and group

discussions

Career Guidance

To make the students aware of the various comypetiti

examinations

To prepare the basics of the students

Banking

Management Classes| -

and

To prepare the basics of the students

To make the students aware of the various oppdisni

in banking sector

1.2.2 Does the institution offer programmes that facili@ twinning /dual

degree? If ‘'yes', give detalils.

Since the institution sticks to the rules and ragahs of Dr. Babasaheb

Ambedkar Marathwada University, the institution slo®t offer dual degree.

1.2.3 Give details on the various institutional provisienwith reference to

academic flexibility and how it has been helpful sdudents in terms of skills

development, academic mobility, progression to t@gktudies and improved

potential for employability

Range of Core /Elective options offered by the @msity and those opted by

the college

Range of Programme Options

Undergraduate Programmes : 05

Faculty Programme | Options
Arts B.A. 65 Subjects Combinations
Commerce | B.Com. 01 Subject
Science B.Sc. 06 Subjects
B.C.A. 01 Subject
B.C.S. 01 Subject

Post Graduate Programmes

The college has introduced the followingtFResaduate programmes:




Faculty No. of Programme | Subject

Commerce & |01 Commerce
Management
Science 01 Chemistry

Research guides available

Ph.D guides are available in the folltg subjects:

Faculty Subjects

Arts Marathi, Hindi, Economics
Science Physics, Zoology, Chemistry
Commerce & Management Commerce & Management

Humanities and Social Sciences: B.A.

Class Subjects

B.A. | Year | English (Compulsory)

Semester |,| Any one of the following as the Second Language) (SL
Il 1. Marathi 2. Hindi 3. Sanskrit

Three optional subjects are to be opted and noe rti@n one
from each of the following groups:

Group A: Marathi, Hindi, English

Group B: Political Science, Sociology,
Group C: History

Group D: Economics, Public Administration

Group E : Physical Education, Geography

B.A. Il Year | As per selected the subjects in B.A. F.Y. Semester

Sem. lll, IV | Environmental Science (Compulsory)

B.A.lll Year | As per selected the main subjectin B.A.T.Y.
Sem. V, VI

B.COM.

Class Subjects

B.Com. | Year Compulsory Subjects




1.

English

Any one of the following as the Second Language (SL

Marathi 2. Hindi 3. Sanskrit

Semester |

Entrepreneurship Dev. |
Business and Industrial Economics — |
Business Mathematics and Statistics — |

Financial Accounting — |

Semester |l

4.

A el Bl B

Entrepreneurship Dev. Il
Business and Industrial Economics — Il
Business Mathematics and Statistics — Il

Financial Accounting — Il

B.Com. Il Year

Compulsory Subjects

1.
2.
3.

English
Environmental Science

I.T. Application in Business

One Second Language which was opted in B. Cont. Yaar

Corporate Accounting- Il

Semester |l 1. Principles of Business Management

2. Corporate Accounting- |

3. Business Regulatory Framework

4. Marketing Managemer@®@r Financial Management
Semester IV 1. Organizational Behavior

2.

3.

Corporate Legal Framework

Marketing Managemer@r Financial Management

B.Com. Ill Year

Compulsory Subject : L.T. Application in Business

Semester V

1.

Cost Accounting- |

Auditing Concepts

Direct Taxes

Management Accounting - |

InsuranceOr Small Business Management

Semester VI

A e B T i A

Cost Accounting- Il
New Auditing Trends

Indirect Taxes




4. Management Accounting - Il

5. BankingOr Retail Management

B.Sc.: 06 different combinations of subjects are offdogdhe college

Sr. No. | Subject Subject Subject

01 Physics Chemistry Mathematics
02 Physics Chemistry Comp. Sci.
03 Physics Mathematics Comp. Sci
04 Chemistry | Mathematics Comp. Sci
05 Botany Zoology Chemistry
06 Botany Zoology Comp. Sci.

Flexibility to Choose the Second Language
The college has adequate number of options forreetanguage i.e Hindi,
Marathi & Sanskrit. Students have to choose onguage as a second
language (SL) in first and second year of theidgedion.

1.2.4 Does the institution offer self-financed ggrammes? If ‘yes’, list them and

indicate how they differ from other programmes, tivi reference to

admission, curriculum, fee structure, teacher quiiiation, salary etc.

The College offers following self-financing prograras:

Under Graduate Programmes

Programme | Admission | Curriculum | Fee Teacher Salary
Institution/ | Structure | Qualification
University (Minimum)
B.C.A. Merit Base| University As perPost Fix
(Science) University | Graduate Pay
norms
B.Sc.Comp. | Merit Base| University As perPost Fix
Science University | Graduate Pay
norms




Post Graduate Programmes

Programme | Admission | Curriculum | Fee Teacher Salary
Institution/ | Structure Quialification
University (Minimum)
M.Com. Entrance | University | As per PG/ NET/| Fix
Test University SET/ Ph.D. Pay
norms
M.Sc. Entrance | University | As per PG/ NET/| Fix
Chemistry | Test University SET/Ph.D. Pay
norms

1.2.5 Does the college provide additional skilliemted programmes, relevant to

regional and global employment markets? If ‘yes’ quide details of such
programme and the beneficiaries.
Other than the certificate courses, the institutfers following skill oriented

programmes relevant to regional and global employmerket:

Sr. | Particulars Activities Beneficiaries

No.

1 Sunder-Ratna The centre provides coaching foParticipated
Career Banking/PSI/STI/MPSC/UPSC and otheBtudents
Academy competitive examinations.

2 Career Campus Placement: Participated
Guidance & | The placement cell is active to encouragtudents
Placement Cell | students for attending the interviews held|by

Wipro and Tata Consultancy Services (TCS)
organized by our sister branch Deogjiri
College, Aurangabad.

3 Spoken English| Keeping in view the increasing importance| ¢tarticipated

Classes (English English for career purpose, we have a weltudents
Language Lab) | equipped English Language Lab with the
software provided by Orell installed in 20

computers. The software consists |of

interactive learning kits, which provides all




facilities like communicative skills, gramma

=

and writing skills.

Banking Classes| Taking into  consideration the jobParticipated
opportunities in banking sector, the colleggtudents
provides free coaching of banking related

exams.

1.2.6

1.3
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Does the University provide for the flexibility @ombining the conventional
face-to-face and Distance Mode of Education for dants to choose the
courses/combination of their choice” If ‘yes’, howloes the institution take
advantage of such provision for the benefit of sards?

The institution is not authorised to provide th&cifity to the students at

present.

Curriculum Enrichment
Describe the efforts made by the institutitsm supplement the University’s
Curriculum to ensure that the academic programmesdalnstitution’s goals

and objectives are integrated?

Realization of Goals

The University designs the college syllabi leavieyy little scope for the

college. However, while implementing the syllabiegeribed by the

University, the college always keeps the institnisogoals and objectives in
front. The college offers a number of co-curricukamd extra-curricular

activities taking into view the goals of the ingtion.

For the overall personality development & holistiducation to students, the
college has a number of clubs, forums and assonmtiwhich provide

opportunities for development of talent as well fas overall recreational

activities.

The college has a career guidance center namedeBRadna Career
Academy, which provides guidance to get throughiedarcompetitive

examinations.




1.3.2

The college organizes various extension activitiesugh NSS for cultivation
of values like national integration, environmentsciousness, patriotism,
equality, humanism, secularism, and peace.
To give scope to various skills and qualities indsints, the college conducts
co-curricular and extra-curricular activities lilquiz, debate competitions,
essay writing, drama, sports competitions and cailtactivities.

Remedial coaching for SC/ST/OBC (Non- creamy lageljinorities
Coaching classes for entry into services for SGZBIZ (Non- creamy layer)

& Minorities

Equal Opportunity Centre for SC/ST/OBC (Non- credayer) & Minorities
The students also participate in the social program like blood donation
camps, adult literacy, cleanliness awareness, ferfaicide, eradication of
superstitions, aids awareness, water managemelhifigo hazards, voters’
awareness, tree plantation, environmental conscésss etc.
The Women Empowerment Cell initiated to uplift womiEom oppression
and discrimination, to elevate the status of wonmesociety by making them
self-reliant.
The college maintains an excellent research enwiem. Every department is
vibrant with research activity. The College hasant of duly qualified and
talented teachers. This has considerably helppdwiding quality education.

3 audio-visual rooms in the college

What are the efforts made by the institutit;m modify, enrich and organize
the curriculum to explicitly reflect the experienseof the students and cater
to needs of the dynamic employment market?

The institution has taken following initiatives moodify, enrich and organize
the curriculum to cater the needs of the dynamipleyment market:

Student feedback on curriculum is obtained, analyaed discussed in the
IQAC and Management meetings. The outcome of thalysis is
communicated to the Board of Studies. Since thkegelis affiliated one, the
Departments plan the co-curricular and extra-culaic activities in such a

way that it reflects the issues in the curriculUrne activities conducted in the




last five years reflect how they are closely linkexd the curricula being
followed.

The college introduced a class of Spoken Englistife students aspiring for
better career prospectus and addressing the l@=adsn Since 90% of our
students belong to farming communities, good comoation skill is their
dire need. Thus, the course caters to the neetlsecftudents. The college,
taking into account the local, national and globaeds, designs the
curriculum of this course.

Special care and targeted teaching is invoked tipestudents taking up the
challenges of higher education and precede employme

Audio visual seminar hall for presentation

1.3.3 Enumerate the efforts made by the institution tot@grate the cross cutting

issues such as Gender, Climate Change, Environmeégiducation, Human

Rights, ICT etc., into the curriculum?

Gender

Lecture on Women empowerment

Rangoli competition on female feticide

HB checking camp for girl students

Various competitions conducted- essay, elocutioepatk, rangoli
painting, wall poster

Gender sensitization programme organized

Prgrammes for Hostel girls

Lecture of Mrs. Satyabhama Saundarmal

Women'’s day celebration

Climate

Change

Tree plantation

Earth day

Various competitions/ programmes
Lectures

No Vehicle day

Waste water management

Solar lamps

Use of energy efficient instruments




Environm
ental

Education

Environmental studies — a compulsory subject fé1.BB.Sc./ B.Com
Seminars/ conferences to create awareness

One day workshop on Training for Environmental Betibn

National seminar on Population Growth, Environmaéitegradation an
Prospect

Recharge of bore wells

Rain Water Harvesting

Students’ projects on environmental issues & bieediity

Green & eco friendly campus

NSS camp theme¥outh for water conservation

Polythene free environment rally

=

Human
Rights

Anti Ragging Cell

In order to inculcate patriotism in students, pemgmes on the life an
work of great national leaders organized

Human right is implicit in the curricula of Poliait Science an
Sociology.

Guidance of the Judges on various HR related issues

Voters’ awareness rally

ICT

Computer labs with Internet Access

Audio-visual seminar hall for presentation

Separate Digital and Microprocessor Lab

4 computer laboratories

Computer hardware exhibition by Computer Scienadesits
Workshops on ICT for college staff & students

e- journals / books

Wi-Fi access

ICT is a part of curriculum for B.C.A./B.Com. & Mdin./ B.A.

1.3.4 What are the various value-added coursestdmment programmes offered

to ensure holistic development of students _ mosald ethical value_

employable and life skills_ better career optionscommunity orientation

Enrichment Activities offered to ensure holistic delopment of Students:




1.3.5

Moral & ethical value

Playing the national anthem every morning
Gandhi Vichar Darshan Exam

NSS activities

Employable and life skill

B.C.A.,, B.C.S., M.Com., M.Sc. Chemistry

NET/SET guidance

UGC Scheme for entry in services during'®112" plan

Better career option
Sunder-Ratna Career Academy

Spoken English Class

Community orientation

Observing the death and birth anniversaries of entiteaders/people
NSS unit organizes a seven days camp in rural area

HIV-AIDS awareness rally

Blood donation camp organized every year

Voters’ awareness rally

International Literacy Day Rally

Observation of Internationdoga Dayevery year

Participation inVan Mahotsav Programméy tree plantation in college
campus

Establishment of Green Army- 60 students partiegat

400 meter running track open for public

Indoor & outdoor stadium & gymkhana open for colesjudents and public

Citing a few examples enumerate on the ekiehuse of the feedback from
stakeholders in enriching the curriculum?
Formal and informal feedback is collected from stid, parents, alumni and

other stakeholders on the effectiveness of thaotuum.
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All these feedback are analysed and necessary ebhaarg communicated to

the concerned BOS members.

How does the institution monitor and evaludte quality of its enrichment
programmes?

Programme coordinators monitor the enrichment poognes and ensure that
the objectives of the programmes are achieved.

Records are maintained for evaluation and bettermiethhe programmes. The
quality of the enrichment programmes are evaluteough feedback forms
from the students.

To evaluate the satisfaction of the enrichment ogne, student satisfaction

survey is undertaken.

Feedback System
What are the contributions of the institutian the design and development
of the curriculum prepared by the University?

Organization of Workshops on Syllabus

Department | Theme Date

English One Day Workshop on Revised Syllabus of B.A. T.Y|. 26/09/2015

1.4.2

Participation in Workshops on Syllabus

Sr. No. | Subject No. of Participants
01 English 03
02 Hindi 02
03 Marathi 02
04 Economics | 01
05 History 01
06 Zoology 01
07 Mathematics | 02
08 Physics 02

Is there a formal mechanism to obtain feedkafrom students and

stakeholders on Curriculum? If ‘yes’, how is it camunicated to the
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University and made use internally for curriculum neichment and
introducing changes/new programmes?

There is a Feedback Analysis Committee that accatesilall feedback and
analyses them systematically. The committee dedigmdeedback forms by
taking into consideration the various aspects. baekl is collected from
students and other stakeholders by random sampi@tgod.

The committee analyses the feedback and prepamsost. The conclusions
and recommendations are communicated to the BOS bemmof the
University.

The formal feedback obtained is used internallyciariculum enrichment and

changes or new content in the curriculum is comeated to the students.

How many new programmes/courses were inticell by the institution
during the last four years? What was the rationafer introducing new
courses/programmes?

New programmes/ coursed introduced by the College

Post Graduate Courses | 01. M.Sc. Chemistry
02. M. Com.

Rationale

M.Sc. Chemistry:

The application of Chemistry to all branches ofsack is well known and it
has increased many-fold during the last few decagleswledge of chemistry
is, therefore, imperative for carrying out reseasastd it forms a necessary
input for industrial and technological developmehthe country. Therefore,
in order to cultivate a mathematical attitude amdture the interests among
students and to motivate them for research, théegmloffers course in
Chemistry at post-graduate level.

M.Com.:

Commerce and Management has a very important motee modern era. In
the rural area like Majalgaon, the facility of pgsaduation is not available.
There are a number of aspirants willing to go fGriR Commerce in our area.
Due to poor family background, it is not possilie dll to fulfill this wish. So,

the college proposed to introduce PG in Commerce.




Criterion: Il

Teaching —Learning and Evaluation

2.1 Student Enrollment and Profile
2.1.1 How does the college ensure publicity andnsparency in the admission

process?

Publicity in admission process

Our collegeprospectus enables to understand important feabfitbe
institution. All details regarding the availableucses and subjects are given
in the prospectus. The prospectus is given withission form. It contains
the group of subjects in different streams, différactivities, schemes etc.
Banners, news- paper advertisement, local T.V. ideenent, posters, visits
to different junior colleges are made to reachrttaximum number of people

in the region.

Access and transparency

The university has laid down norms of eligibilitprfadmissions to various
courses. The college strictly adheres to those sorfine Government of
Maharashtra has its rules of reservation for adomnss These rules are
conveyed to students. The college also maintaiservation criterion method

as per Govt. norms.

Equity

The College has also internalized the practiceoofad reservation, financial
incentives and welfare measures. Accordingly, tbidege has implemented
suitable supporting steps and facilities for thedsg of students. Equity is

provided through the adherence to the governmessakvation norms.

2.1.2 Explain in detail the criteria adopted andrquess of admission (Ex. (i)
merit (i) common admission test conducted by stagencies and national
agencies (iii) combination of merit and entrancesteor merit, entrance test

and interview (iv) any other) to various program$the Institution.
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The process of admission

Our admission process is “first come first serviedsis for B.A., B.Com., and
B. Sc. classes for different categories like Gdn&aC., S.T., O.B.C., N.T.,
V.J.N.T. etc. The faculty wise numbers of seatstlufse categories is
displayed on notice board. This has resulted imemsparency in the
admission process even at the elementary leveludihall the students get
equal opportunities for admission, priority is given ‘first come first served’
basis. Admission committee assesses their intekastyledge, and skill so
that they can get maximum output in the future watimimum investment of
energy, resources and time. Our college forms amissibn committee
including senior subject experts who guide the estisl to select proper
subjects based on certain criteria at the timedohiasion. College has its

website, which provides necessary information ativeicollege.

Give the minimum and maximum percentage oénks for admission at
entry level for each of the programmes offered I tcollege and provide a
comparison with other colleges of the affiliating niversity within the

city/district.

Under Graduate and Post Graduate

Sr. Name of the | 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17
No. Course

Min Max | Min Max [Min Max  [Min Max  [Min ax in Max
01 BA 38.46| 78.15 36 78.38 35 81.50 35 85(54 35 685%. 35 83
02 Bcom 37 83 40 77.67 36 75.17 35.54 8585 41.23.778R 36 88.15
03 BSc 43.38| 88.46 37 78.47 35 72.83 40 83.83 38 .697) 36 84.92
04 BCA 54.62| 81.23 44.67 62.67/ 4414 5783 4769 6251.38| 67.69 50.15 60.4b
05 BCS 38.46| 78 41.3 64.83 48.17 6283 4615 59.33.69| 73.54| 47.08 70.31L
06 MCom These courses were introduced from the aceathic year 2016-17 onwards 40.5 59.5
07 MSc 50.80 | 71.20
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Is there a mechanism in the institution teview the admission process and
student profiles annually? If ‘yes’ what is the otbme of such an effort
and how has it contributed to the improvement oetprocess?

At the end of the admission process, the whole gg®ds reviewed and
recommendations for change (if any) are suggestddrstituted.

Review of Admission Process
There is a mechanism to generate the daily repating number of student
admitted per course/ subject. After admission, &dmission Committee
reviews the admission process. The use of ICT ifamk the admission
process and has reduced the amount of paperworkelaas the use of paper.
The ICT enabled process has facilitated the geoeraif student profile
reports. The committee also ascertains the needededance of the existing
programmes. The subjects with high demand ratiesstate the introduction
of new programmes under Self-Finance stream. Saitabasures are planned
to augment the demand for programmes with less demaio.

Outcome of the Analysis
Admission process is decentralized. Self-finandagrses were introduced as
per the demand. Additional intake quota was dendrtdeUniversity for
Commerce courses. The departments with less demnagiodintensified their

publicity mechanisms to increase the student ergotm

Improvement in maintaining Student Profiles

Student profiles are categorized and maintainethé college office after
admission. Resumes of individual students are ipgated by the mentors in
the departments. Counselling by the mentors h@stiidents to identify their
aptitude and needs and enable them to make thectatmoice of subjects for

further study.
The following chart shows the total no. of studeatlnitted during the last
five years:

Year GEN SC ST OBC Boy | Girl | Total

Male | Female | Male | Female | Male | Female | Male | Female

uG

2011-12| 301 | 186 97 55 02 03 117, 58 518 304 822




2012-13| 310 | 190 98 53 09 04 1421 60 559 3p7 866

2013-14| 390 | 196 137 | 74 13 05 212 89 752 3p4 1116

2014-15| 477 | 234 178 | 95 12 05 273 130 940 464 1404

2015-16| 560 | 281 189 | 94 16 03 297 145 | 1062 | 523 | 1585

2016-17| 610 | 328 197 | 101 14 13 353 151 | 1174| 593 | 1767
PG

2016-17| 31 10 07 02 -- 01 12 04 50 |17 | 67

2.1.5 Reflecting on the strategies adopted to ims®/improve access for following

categories of students, enumerate on how the adioisspolicy of the
institution and its student profiles demonstrateflect the National
commitment to diversity and inclusion

Admission policy of the institution with regards toreservation categories

Sr. Total Number | 2011-12 | 2012-13| 2013-14 2014-1% 2015-16 2016-17
No. of Students

1. SC 152 151 213 273 284 298

2. ST 05 13 18 17 19 27

3 OBC 180 202 304 406 431 504

4, Women 310 307 428 468 503 593

5. EWS/ EBC 485 499 593 711 734 938

SC/ ST/ OBC / Economically Weaker Sections
There is reservation for students belonging todviaataged community

as per Govt. of Maharashtra notifications.
The college takes every care to ensure the resmmgatmeant for
disadvantaged community every year. Category wists of students are
displayed and admission is given accordingly. & #eats remain vacant,
students from other categories are admitted.
As the students from SC, ST & OBC category getrthefion fees from the
government, at the time of admission, college takesmum fees excluding

tuition fees from these students. This fetchesesttgdtowards admission and




their strength increases. In exceptional cases;dhege bears the fee.

The following table shows the number of studentsiitdd in the college

during last five years:

Year GEN SC ST OBC Boy | Girl | Total
Male | Female | Male | Female | Male | Female | Male | Female

2011-12| 301 | 186 97 55 02 03 117, 58 518 304 822

2012-13| 310 | 190 98 53 09 04 142 60 559 307 864

2013-14| 390 | 196 137 | 74 13 05 212 89 752 3p4 1116

2014-15| 477 | 234 178 | 95 12 05 273 130 940 464 1404

2015-16 | 560 | 281 189 | 94 16 03 297 145 | 1062 | 523 | 1585

2016-17 | 579 | 318 190 | 99 14 12 341 147 | 1124|576 | 1700

PG

2016-17| 31 10 07 02 - 01 12 04 50 17 | 67
Women

Financial concession is given in admission and élofges to girls. The
positive impact of this is apparent from the highmioer of girl students both

in the courses of study and in the hostels rurhbyGollege.

Categories | 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017
Women Women % Women % Women % Women % Women % Women | %
Student 310 38.22 | 307 35.45 428 37.94 468 33.38 503 325793 5 33.55

The number of female students increased from 2012016 due to safe
environment, healthy sanitary facilities, strong Mém Cell, discipline,

convenient timetable, and quality education witf f&cility.

Different categories of persons with disabilities

Our college is a disabled-friendly campus with ramgonstructed for
accessibility across the buildings on the campiith, wheel chair accessibility
within the college.




The College has total 02 physically challenged estisl taking education.
Special concern is shown to the differently abledlents of all categories in
admission.

All possible efforts are made to provide them sahsilips from various

sources.

Economically Weaker Sections

The government pays tuition fees of students conimogh economically
weaker sections. These students coming from ecaatigniweaker sections
are advised to apply for availing fees concessithimwtime. They are guided
to fill and submit forms for availing EBC Scholaiigh

Sr. No. | Year Total number of | Percentage
EBC students %
1. 2011-12 | 485 59.80
2. 2012-13 | 439 53.1
3. 2013-14 | 593 52.57
4., 2014-15 | 711 50.71
5 2015-16 | 734 47.54
6 2016-17 | 897 58.08

Outstanding achievers in sports and extracurricularactivities

Excellent performers in sports and extra-curricukstivities are given
preferences during admission. The students areuemged to participate in
various sports activities under the guidance of Sperts Department in the
College.

Concession in term fee, examination fee, hostelggs etc. is offered to them

on the recommendation of the Physical Director.

Sr. | Year Participated | Selected for| Inter Class | Performance
No. ICT T Competitions

1 2011-2012| 34 Nil 299 Participated
2 2012-2013] 37 01 309
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3 2013-2014| 26 Nil 316 ---
4 v | 2014-201¢ | 33 04 34C ---
5 i | 2015-2016| 36 01 393 ---
6 201¢-2017 | 2C Nil 407 ---

Minority community

The students coming from minority community are oalsligible for

scholarships from the government. There are few bmum of minority

community students and they are informed abousthelarship.

Enrolment of minority students in degree classes

Year Total Minority Students Total | % of
Student Minority
£ § - Students
vz |2 S
S|Z2|E |8 |5
S|l |0 |a S
2011-12 | 822 43| 00 | 00 18| 0 61 7.67
2012-13 | 866 49 | 00| 00 16| 0 65 7.50
2013-14 | 1116 61| 00| 01 30| 1 93 8.25
2014-15 | 1404 87| 00| 00 22| 2 111 7.91
2015-16 | 1585 99| 01| 00 22| 2 |124 7.81
2016-17 | 1767 77| 01| 00 11, 0 |89 5.30
Total 7560 416 |02 | 01 119 5 543 7.28

Provide the following details for various ggrammes offered by the

institution during the last four years and commerdn the trends. i.e.

reasons for increase/decrease and actions initiatedimprovement.

Year 2011-12 2012-13 2013-14] 2014-15] 2015-16 2016-11
Course

B.A. 386 457 609 761 847 802
B.Com. 117 126 161 206 242 324
B.Sc. 251 234 308 394 410 517
B.C.A. 24 17 20 14 15 11
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B.C.S. 33 32 30 17 30 46

M.Com. The courses were started from the academic year 37

M.Sc. 2016-17 30

Note: Admissions to B.Sc., B.A., B. Com., B. C. A. & B are given on
‘first come first served’ basis. Students aspiriagmission for M.Sc.

Chemistry & M.Com. have to undergo entrance exams.

Reasons for increase / decrease of demand ratio

The traditional B.A., B.Sc. & B.Com. courses shdw tncreasing demand of
the students. The college has successfully maedaia good record of
academic growth and various facilities are providedhe students to cater
their different needs.

The professional courses like B.C.A. & B.C.S. shewteady decline due to
the changing trend of the market and the approdcteo students to look
towards the IT sector.

Counseling for the UG students regarding the aliiiia of diverse job /

research opportunities motivates them to take up@Grammes.

Catering to Student Diversity
How does the institution cater to the needs of diféintly-abled students and

ensure adherence to government policies in thisaetf

Differently-abled students

As per the Government norms, seats are reservalifferently-abled
students. The college implements schemeswé@ment of Maharashtra and
U.G.C. for their benefits.

The differently abled students are advised to mades of free ship provided
by the Government of Maharashtra.

Appropriate measures are taken by the college lier differently abled
students based on their needs/demands.

The college provides all sections of administratigetivities, library,

examination cell, canteen and toilets on the groflmor and there are some
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classrooms at each block on the ground floor tditate the differently abled
students.

The college also gives priority to the above-merdib classes of students in
admission to the hostel.

Ramps are also available on ground floor for suatients.

Does the institution assess the studentséde in terms of knowledge
and skills before the commencement of the progranmig'‘yes’, give
details on the process.

Each department assigns a meritrestablishing a profile of every student
admitted. The students profiles contain educatiattainment at school level,
socio-economic background, special talents andopatsgoals. This practice
is an effective tool for the analysis of differemtrequirements of students.
Throughout the study period, student is under camd guidance of the
assigned mentor. The mentor is responsible for emddng academic,

psychological and economic issues.

Details of different sections of the students ideifted by the college are as

follows:
Sr. No. | Different Sections of Students Percentage
1 Advanced Learners 55%
2 Slow Learners 45%
3 Economically weaker sections (EBC| 56.39%
4 Reserved categories 45.68%
5 Minorities 5.30%
6 Female students 36.25%
7 Rural students 90%
8 Urban students 10%
9 Differently abled 0.11%

Through regular interaction with the students, thesessment of their

knowledge and skills is carried out in the claseraturing the initial lectures.
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What are the strategies adopted by the tastn to bridge the knowledge
gap of the enrolled students (Bridge/Remedial/Addenrichment
Courses, etc.) to enable them to cope with the paogme of their choice?
Many methods are used by the college as per regeirts of students and
subjects. Remedial/competitive examination guidanse conducted for
interested and weaker students. Students learnlga®ring, where students
are paired (meritorious and academically weak stig)e Thus, learning
becomes easy and interesting. Science studeneneosiraged for taking part
in science exhibition, poster presentation, scietatent search examination,
etc. All students are encouraged to take part ilual activities, youth
festival, elocution competition and sport events.

Remedial Coaching for SC, ST, OBC & Minorities sltearner students is

run. The following departments are offering Reme@isaching:

Sr. | Name of the| Key Issues

No | Department

01 | Dept. of Mathematics | Basics of sets, operation on sets mapping,
continuity, limits, etc.

02 | Dept. of English Grammar, word power, phonetics, etc.

03 | Dept. of Botany Basics of Botany

04 | Dept. of Commerce Basic concepts in accounting, taxation, etc.

05 | Dept. of Zoology Basic theories in Zoology

06 | Dept. of Physics Basic theories in Physics

07 | Dept. of Chemistry Basic theories in Chemistry

Entry in services for SC, ST,OBC & Minorities stutie

Equal Opportunity Centre

Spoken English Class

Personality Development programme

Extra coaching classes are conducted for the stsideimitted late

Guests from different fields of industry are indtand their lectures help
students to get practical and in-depth knowledgeulnject-related areas.

Industrial visits and field visits are organized $tudents.
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Monitoring of students’ progress is observed thiotige Mentoring system.

Individual help is rendered as and when requirecelspective teacher.

How does the college sensitize its staff atddents on issues such as

gender, inclusion, environment etc.?

Gender Sensitivity

Equal opportunities are provided to all eligibleiiiduals to participate in

any of the academic / extracurricular andgoicular activities.

Women Empowerment Cell of the college takes init&atin conducting

various activities on gender sensitive issues amty® women experts to the
campus to interact with the girl students.

Prominent speakers/ activists are invited to addrssues pertaining to
gender.

The Dept. of Sociology conducted a survey during.24€016 to 30-12-2016
at Lahamewadi in the same tehsil on genusguality.

Women Health check up was conducted on 12-12-201fei college.

The college has exclusive cells and committeesémsitizing both staff and
students to gender inclusion and environment viati Aexual Harassment
Cell, N.S.S., Women Empowerment Cell, extensionviggtand complaint
box. These committees/ cells organize events literactive talks, lectures,
demonstration, films, debate, poster competitiamd axhibition on various
sensitive and critical issues like environment, dggndiscrimination, social
malpractices, inclusive educational growth, etcm8oof the programmes
stress equality of sexes helping the underprividegafety of women, health
and environmental awareness.

The faculty is sensitized to diverse needs of thedents. The college
surrounding is favorable to growth of all learnefs a result, there is an
improved intake of girls students from rural andckward areas. The
institution provides hostel facility for girls stedts free of cost. There are two
well furnished women hostels. The police departnfezips maintaining the
discipline through frequent visits.

NSS department observBdlika Din03-01-2013 at Sonnathadi during annual




camp.

Various programmes are held to make students avfdegnale feticide.

Environment

The Management, Principal and IQAC make a thoroegivironmental
assessment of the campus and implement healthggecal practices in water
and energy conservation and waste management. irke tR’s: Reduce,
Reuse, & Recycle form the essence of every ecadlyepractice adopted in
the College.

Students are motivated to keep a clean and lteer-Environment in their
classrooms and laboratories in particular, and ratdhe campus in general.
Dustbins/Litter-bins are kept at strategically l@chplaces within the college
campus.

In order to make students conscious of their resipdity towards the
environment, they are advised to save electricityswitching off the lights
and fans while leaving the classrooms and labdestor

In support of conservation of nature, the colletg® amplements the healthy
practices such aso Vehicle Dayn each Wednesday.

Environmental Day and World Water Day are alsolosieed.

Rain Water Harvesting Project saves millions @fr$tof water per year.
One-day workshop was organized ®raining for Environmental Protection
on 17" February, 2017.

One Day National conference was organized Ropulation Growth and
Environmental Degradation: Problems & Prospeots27-09-2016.

The college has integrated Environmental Studisthme curriculum to create
among students an awareness of environmental ctsneep issues both as
members of a college community and as responsiteas.

Use of 10 solar energy based lamps in the campus

Dept. of Chemistry conducted a group discussioGGtobal Warmingon 27-
01-2012.

The college has two sanitary napkin vending machine

Inclusivity
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Value added education lectures are arranged fothall college students,
through which they are sensitized on various issues as the importance of
education for weaker sections and combating saoidé. The students are
motivated to acquire an inclusive attitude towaadls The twin values of

equality and brotherhood are inculcated in them.

Through various capacity-building strategies, shisleare involved in issues
affecting society. NSS students are sensitized tathmse issues during the
camps.

With over 1500 average enrolments per year andeaB8wstaff members, we
have a significant diversity in student and stadimenunity across varied
religious and ethnic backgrounds. We promote avwesgm@nd appreciation of
cultural diversity among our students and staffotigh various cultural

programmes.

Celebration of birth and observation of death aersaries of eminent
personalities like Shivaji Maharaj, Swami VivekadanSavitribai Phule, Dr.

Sarvapalli Radhakrishnan, Ramanujam, Dr. B.R. Arkbedetc., also

motivates the students and staff communities tabmlbhe great qualities of
these eminent persons. It helps in sensitizing ershting awareness of

harmonic co-existence.

How does the institution identify and respbro special educational/
learning needs of advanced learners?

Advanced learners are identified by tracking thatademic record, their
performance in the class tests and their interastion the classroom
discussions. Once identified, the following stepstaken up in order to make
advancement in their knowledge and skills:

By arranging guest lectures

Providing guidance with reference books, tutoriakses, interactive sessions
and class tests

Apart from classroom teaching, assignments arengigethe advanced group
of learners.

Addresses of relevant websites are given to thiests.
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Intra-departmental seminars, wall magazines orcszlereference topics are
also organized and published.

Felicitation of meritorious students in Annual Sdcbathering

By encouraging advanced learners to participateanous curricular and co-
curricular activities; such as seminars, group whsons, quiz competitions,
debate competitions, speech competitions etc.

Steps to enhance their communication skills, artezfding — learning and
inculcate reading habit

By organizing interactions with alumni pursuing lineg education as well as
those holding higher positions

Parent-Teacher scheme is implemented to providee mare for advanced
learners.

Personal counseling is given to the advanced lesitoeprepare for different
examinations such as UPSC, MPSC, Revenue and Bankin

Exams through Sunder-Ratna Career Academy.

College provides special library facility, speclddrary timing for advance
learners.

Departmental projects are assigned to selectechaddsstudents.

How does the institute collect, analyze arse the data and information
on the academic performance (through the programrdaration) of
the students at risk of dropout (students from thesadvantaged sections
of society, physically challenged, slow learnersgoromically weaker
sections etc. who may discontinue their studiesafme sort of support is not
provided)?

After declaration of results by the affiliating Wersity, results of every class
and all subjects are analyzed. The students, wiedfaare advised to apply
for supplementary examination. The senior teachprsle such students
through regular counseling. The institution givies facility for the students to
borrow the necessary books from the library. Guigams provided to
unsuccessful students to improve their performaaaainimize the drop- out

rate.
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The academic performance of the students from iteddantaged sections of
society, physically or differently abled, slow |ears, etc. do not seem to cope
up with the pace of learning and sometimes seenslatof drop out. Such
students are identified by the faculties during tilassroom interactions.
Personal counseling is provided to the studentppl®mentary classes are
arranged for such students, if needed.

Following strategies are adopted for improving &raid performance of these
students:

Repetition & revision of a topic

Encouraging students to participate in classroderactions

Tutorial classes, personal guidance and small getags tests

Delivering simple summary of the lecture

Using teaching aids

Practical demonstration, field trips and field sésdare arranged

College provides EBC scholarships, Earn and Leahe®e for the students.
We provide ICT facility for students to make leagnimore interesting.

We offer concessions in admission fees for studemtstanding in sports and
cultural activities.

Specially prepared notes are provided to the stamnlers.

UGC sponsored schemes like Remedial Coaching, Enfgrvices are
implemented.

Some departments provide departmental libraryitad¢o the students.

EBC, GOlI, Free ship scholarships are provided ecstidents.

Teaching-Learning Process
How does the college plan and organize tleaching, learning and
evaluation schedules? (Academic calendar, teachiptan, evaluation

blueprint,etc.)

Academic Calendar

Academic calendar is prepared in the month of MawJevery year. It
contains the teaching, learning and evaluationdidies. The format provided

by Dr. Babasaheb Ambedkar Marathwada UniversityaAgabad is used as a




guideline. The departments submit the inputs fer dekademic calendar and
later IQAC and Principal modify it. The Plan is paeed regarding the
following important matters:

Admission dates

Dates of the beginning of academic transaction

Internal and University examination schedule

Annual Day

Dates of meetings of committees, cell, associations

Celebration of important days, festivals, occasions

NSS camps and outreach programmes

Adequate teaching space

Evaluation schedules

Study tours, field visits

Seminars, workshops, symposia

Activities of the Student Council

Closing dates of the semesters

Departmental meetings

Time Table

The time table committee prepares time table fer ybar in the month of
May. Allocation of papers is carried out by eachDHa consultation with his

colleagues. Later, it is displayed on the noticarddor students, in the staff

room and Department for the teachers.

Teaching Plan

The teachers prepare the teaching plan before @égmiing of the semester
and communicate it to the students. It is mainthimethe academic diaries.
The whole syllabus is distributed into small urststhat week-wise schedule

IS prepared.

Evaluation Blue Print
The college follows the semester pattern. The naptis assessment (CA)

(seminar, presentation, record book, test$ kas been dropped from the
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year 2013 as per the University guidelines.

Evaluation schedule is communicated through tbspgectus.

The subject teacher gives tests to the studentsyssthem the answer sheets
and maintains the record in the departments.

The examination timetable received from the uniters put up on the
notice board at least one month ahead of the comeneent of the
examinations. The evaluation of the answer papersarried out by the
University in its assessment centers.

In case the students have grievance in respebedad\aluation, they apply for
revaluation. They are provided a photocopy of gseased answer paper.
The institute has evolved an indigenous mechanfmough tests, tutorials,

seminars, projects, interaction etc. for assegsiagtudents.

How does IQAC contribute to improve the temg—learning process?
IQAC prepares a blueprint for applying quality smstnce and enhancement
activities. It is prepared before the commencenéntach academic year.

The role and contribution of IQAC is as follows:

Emphasis on ICT

03 audio-visual classrooms established. PPT enabdures made
compulsory to all the teachers.

NRC established in the Dept. of Computer Science

Library automation completed by installing MSP Mah@.0 software with

OPAC facility operationalized

N-List subscribed for access to 6000 e-journals 8@00 e-books, and
remote access to Dr. BAMU Aurangabad

Internet access is provided to all the departmamtissections.

Language lab with 20 computers

Computer Lab with 55 computers

Effective Monitoring
IQAC obtains action plan for the departments anatinaously monitors the

implementation.




As a part of best practice, the IQAC holds meetinghk the IQAC members
representing different streams to closelyeemhe activities of the

departments.

Feedback

Structured Student feedback on aspects like cuuncucollege and teacher is
conducted and maintained systematically. The feddlim analyzed and the
outcome is used for improvement.

As per the guidelines of IQAC, all the HoDs of thle departments and their

colleagues interact with the students, preparenaaidtain their profile.

Associations and Committees

The IQAC has formed 36 committees in order to péard execute co-
curricular and extra-curricular activities reflegi the mission of the
institution.

IQAC oriented the members of the associations aothnuttees and
encouraged them to plan and implement activities fioe all-round
development of the students.

These committees organized 75 activities per year.

Research Promotion

05 teachers received Rs. 1,62,500/- from UGC fardviResearch Projects.
01 teachers received Rs. 5,80,000/- from UGC fojoMResearch Projects.
The teachers published 135 articles and researgberpain reputed
international and national journals in the lasefiears.

Teachers received 04 prestigious awards as an atdahgement to excellence
in research.

Two faculty members- Dr. K.B. Gangane & Dr. M.S. WKhade were
promoted for research through FIP.

Innovations

The college has set up water harvesting. The beteare recharged by using

the roof water collected through this project.




2.3.3

With the help of UGC Scheme, Indoor and OutdoorrSfazility is provided
to the students with modern equipment.

How is learning made more student-centriGive details on the support
structures and systems available for teachers tovedep skills like
interactive learning, collaborative learning and dependent learning
among the students?

The College provides varied learning facilitiestie students and staff. We
have energy efficient classrooms, audio-visual stzams, well-equipped
laboratories, well-stocked library with reading mo@and internet connection to
make learning effective.

To make learning skills more student-centric, samtatives are taken like
group learning, tutorials, and educational toursatademic institutions and
historical places. Participatory learning actistisuch as participation in
different competitions, departmental wall magazered intra-departmental
seminars using audio visual aids, project workigassents, seminars, etc. are
also encouraged.

The examination committee conducts unit tests. Sttedregularly attend
classes where they interact with the teacliehelps interactive learning.
Students are encouraged to use the library indepeiydthat enhances self-
learning. They are encouraged to write assignmeotsitribute to the
departmental wall magazine and the college magaZore developing
independent learning.

Time table of college is designed to keep an eyteradjustment and need of
students as they are from rural areas andwuitlages are in interior areas.
Class wise timetable is displayed with classroorastioned on notice boards.
The students of Science Departments undertakegbrajerk in their course.
All students are required to prepare an individmdject for environmental
studies where there is scope for independent legrni

With regular course, college also conducts differprogrammes through
Lifelong Learning and Extension and different UGheames. Faculty also
participates in different orientation and refreshmurses and short-term

courses for up gradation of knowledge.




2.3.4

Apart from it, co-curricular activities such as sears, workshops,
conferences, debates, extracurricular activitieshsas cultural and sports
activities and competitions, extension activitiegcls as NSS activities are
undertaken by the college to develop participaleayning.

Wi-Fi facility is available in the campus for staffembers and students.
Various departments show educational videos, donotanies, and movies to
students.

Teachers are deputed to refresher/orientation esuis get acquainted with
the student centric teaching methods and stafchment programmes,

workshops, activities sponsored by the parenttutgin and held within the

college.
Sr. No.| Name of Activity No. of Paricipants
01 Orientation Course 11
02 Refresher Course 19
03 Short term courses 10
04 Seminars/Conferences/Workshops 211

How does the institution nurture critical thking, creativity and scientific
temper among the students to transform them inttediong learners and
innovators?

The college takes efforts to nurture critical things creativity and to develop
scientific temper among the students by impleme@niarious activities:
Debates, seminars and talk of eminent persons atemporary issues are
organized in which students get a chance to expleveideas and to listen to
the expert views.

Department of Zoology has a museum and Dept. cdiiBobhas a Botanical
Specimen museum with 12000 herbarium specimenatialte

Practical demonstrations for the science faculigests are arranged.
Projects are mandatory in environmental studiesémh student. Apart from
projects, there are field surveys included in Wl&bus of science stream.

The college makes an arrangement for intra-statareion or educational trip




annually for students of Department of Botany, 609l and History guided
by the faculty members.

Various cultural programmes are organized arouad/éar where students not
only participate but are actively involved in organg and handling
programmes such as welcome and sendoff functionshén department,
Teachers’ Day celebration, etc.

The college has Science Forum, which propagates sttience related
activities during whole session. Students partieipan different Science
exhibitions. Students prepare science projects also

College also has Lifelong Learning and Extensionpdenent, which
organizes various programmes for students.

Department of Botany and Zoology jointly organizadone-day national
conference on ‘Population Growth and Environmengifadation: Problems
and Prospects’ on #7Sept., 2016. Many students of science participatei
interacted with the resource persons and delegates.

The Dept. of Commerce organized a one-day natiawiference on
‘Innovative Trends in Commerce and Management’ BhRept., 2016.

The Department of Sociology and Political Scierastjy organized a one day
national conference on ‘Farmers’ Suicides: Faceges and Remedies’ on
27" Sept., 2016.

Every department organizes lectures of eminentnssts, teachers and
educationists.

All these efforts transform the students into lideg learners and innovators.

Critical Thinking | - Projects

Study tours

Industrial visits

Rural exposure camps

NSS famps

Paper presentation/ case study
Guest lectures

Social survey




Workshops/ Seminars / Conferences

Creativity - Teacher’s day celebration
Poetry recitation/ elocution/ debate competitions
Activities of Literary Association

College magazine Samanvay

Scientific Temper - Participation in Science project exhibition

Science Forum activities

Science Day celebration

Environmental awareness activities

Guest lectures by eminent academicians/scientists
Demonstration of science lab and instruments toaich

students

2.3.5 What are the technologies and facilities dable and used by the faculty
for effective teaching? Eg. Virtual laboratories, learning resources from
National Programme on Technology Enhanced Learnif®PTEL) and
National Mission on Education through Information ad
Communication Technology (NME-ICT), open educationaesources,
mobile education, etc.

The institution has augmented IT infrastructure @ar with Ilatest
technological development.

03 ICT oriented class rooms

The campus is connected through Wi-Fi, LAN netwankd high speed
internet is made available to all the teacherssindents.

03 K-YAN machines available in the college

Being a member of UGC-approved INFLIBNET N-LIST Bramme, the
faculty can access a wide range of e- journals@b8ad e- books (97,000).
Well equipped English Language Lab (20 console REQOL)

Well furnished 05 Computer Laboratories

Separate Digital and Microprocessor Lab

Seminar hall with ICT facilities

Library and individual departments maintain eduwadi CDs, DVDs, etc. for
use in teaching learning.




2.3.6

07 portable LCD projectors available

NRC facility available for students

Library automation completed-MSP Mandal 2.0 Sofevaith OPAC made
Operational

Examination process is computerized by establisiigCL Cell in the
college as per the University guidelines.

Teachers show documentaries, video clips, e-booksnfaking teaching-
learning interesting and student centric.

College website is the major channel of sharingrim@ation among all the

stakeholders of the institute.

How are the students and faculty members asqul to advanced level of
knowledge and skills (blended learning, expert lees, seminars,

workshops etc.)?

Initiatives for Teachers
The students and faculty are exposed to advangetdéknowledge and skills

through the following measures:

Blended learning

The College provides internet facilities to the demts and teachers for
acquiring advanced knowledge and skills. The cellegganized one-day
computer literacy programme for all students foill stevelopment. The
college also organized computer skill developmerdgamme for non-

teaching staff.

Expert lectures, seminars, workshops

The College conducts debate, quiz and essay wriorgpetition, seminars,
expert lectures, experimental & field based projeetrning and encourages
students to participate actively for capacity binitg

Faculty members are encouraged to complete highety sfor acquiring
knowledge and skills etc. to complete the requinesnber of orientation
programmes and refresher courses from UGC and ASES, SLET, M.Phil.,

Ph.D. within due time, to participate and presesgearch papers in State,




National, International seminars, conferences, &odkshops, to attend skill
development training programmes, to apply for regeaprojects from

state/national funding agencies, etc.

Teachers and students attend seminars, conferemmésexpert lectures
organized by the College and other institutions.

Many teachers attended the Orientation ProgrammdsReefresher Courses
organized by the UGC-ASC of different universities.

In college, there is English Language Lab for stusléen which, classes like
communication skill and spoken English are condilicteollege also runs
compulsory environmental course to enrich knowledge

The library has books, journals, dailies, magazasegiven below:

Sr.No. | Items Nos.
01 Books 39362
02 Journals 57

03 E-journals 6000
04 E-books 97000
05 Dailies 19

06 Magazines 28

07 Remote Access- Journals 9040
08 Remote Access- E-books| 410

Initiatives for Students

The college strives to scale up classroom learbiyngonducting seminars,
workshops, organizing guest lectures of experisngastudents to field visits
and encouraging other out-of- classroom experiendesse have had positive
outcomes in terms of introducing students to coptnary developments in
their disciplines, opening up new avenues for neteand encouraging
exchange of ideas.

B.A.T.Y. Students are encouraged to carry out rebeprojects on various

topics.

2.3.7 Detalil (process and the number of studeriishefitted) on the academic,




personal and psycho-social support and guidancevsms (professional
counseling/ mentoring/ academic advise) providedtodents?

The college provides to students the following @caid, personal,
psychosocial support and guidance services: Alfierd!™ result and during
admission period, working of the Counseling Cefirtst It works to guide
students to choose faculty or subjects for highediss. With all these
support and guidance services, more than 80% diidenbenefited.
Professional counseling

The College has a Career Guidance and PlacemehtliCgliides regarding
job opportunities and also informs the studentsuabite campus interviews in
the nearby region.

The College has Entry in Services Cell, which oiges lectures of experts in
order to guide the students for preparation of NEET and all competitive

examinations.

Mentoring

The teachers also play a role of guardians andorent students. They guide
the students properly on personal level. It estdbk rapport among the
students and teachers. Teachers are allotted rcertanber of students for

mentoring.

Academic advice

Occasionally, the students receive academiccadat the time of inaugural
functions of various committees. The students aferined about advanced
courses, like PG courses in different subjects ftiome to time. They are also
informed about websites of higher educational fnts such as ICAR, NCL,
TIFR, and BARC. Alumni on higher posts are invifedacademic advice.
With all these support and guidance servicesstnu§ the students are
benefitted.

Sr. No. | Name of the Service Number of Student
benefitted
1 Student Mentor System 3910

192}




2 Placement Cell 26
3 Women Empowerment Cell 200
4 Health Check-up 500
5 Yoga 368
6 Women’s Hostel (Free of cost admissionp2
7 Free of cost mess facility for girl students 55

2.3.8 Provide details of innovative teaching appohes/methods adopted by the

faculty during the last four years? What are the fefts made by the

institution to encourage the faculty to adopt newciinnovative approaches

and the impact of such innovative practices on stadllearning?

Innovative Teaching Method/| Impact

Approach/ Practice

Humanities

Use of advanced software for- Fastand easy learning

teaching English (Orell software

Accuracy in pronunciation

Social survey and visits to bank

and study tours etc.

Cultivates  socio-economic and cultu

understanding

ral

Collaborative projects with NGO

Ability to apply social work concepts in th
field

e

Educational movies, dramas a

documentaries shown to studen

[S

Exposure to central thematic concerns
literature related movies

Sensitization towards human emotions

of

to

Understanding of transformation of texts i
films

Projects Ability to think beyond the prescribe
curriculum

Class seminars

Communication skills, self-confidence

Use of Social media- What's ay

group of students

)P

Solving the question papers

Uploading the books, syllabus, teach

material




Cultural programmes

National integrity, cooperation, working

n

competitions group, leadership, stage courage, understanding

Science

Exhibition Creative science learning

Projects Practical application of Science principles

Lab to field Applied learning and first-hand experience|in
applying science in day to day life

Eco-friendly initiatives Create environmental awareness

Study tour To give practical experience and collection| of
flora and fauna

Use of ICT Educational videos, clips, PPT

Class seminars and group Enhancing subject knowledge & self-

discussion confidence

Use of museum specimen Detall studies of specimen

Model based teaching method Enhance participation of slow learners

Commerce

Industry visits Application oriented learning

Bank visits Getting acquainted with the banking process

Case study Analytical thinking, problem solving

Group projects and presentations - Team building

Class seminars and group Enhancing subject knowledge & self-

discussion confidence

Use of ICT Educational videos, clips, PPT

2.3.9 How are library resources used to augmentetiheaching- learning

process?

The college has well-equipped central library. dniains 56,125 books, 57

journals and periodicals, 17 newspapers. LibraryoAation Software 2.0
(M.S.P. Mandal Aurangabad) is installed in thedigr The OPAC facility is

available.

The students can easily locate the books on the dfaguthor, subject or title.

Every enrolled student is the member of librarye Btudents are allowed to




borrow books twice a week. A timetable of issudobks is displayed in the
library. Each student is allowed to borrow two beak a time. In addition to
this, the library provides internet facility to dents.

The college has subscribed for INFLIBNET N- listrdugh which more than
97,000 e-books and 6,000 e-journals are made &lailto the faculty
members and students. There is Remote Access t@B.BrM.University,
Aurangabad. In addition to central library, manypaeéments have their own
departmental libraries, which provide books to #edents during practical
period or as per need.

The library has a reading room with seating capaufitL50 students. Reading
room facility at night is also available for theidénts.

There is a separate cabin for research studentdemuthers. There is also
space for students with computers having interaatify with 10 mbps speed.
Question papers of university examinations of presiyears are preserved in
the library for helping the students in preparafimnexaminations.

There are departmental libraries, which are usethbystudents and teachers
of the respective departments for teaching/leatning

New arrivals are displayed on the special noticarthcand the users are

encouraged to read them.

2.3.10 Does the institution face any challenges égompleting the curriculum

N o g s~ W

within the planned time frame and calendar? If ‘yeselaborate on the

challenges encountered and the institutional appuobees to overcome these.

Challenges

Lack of autonomy in matters of curriculum designlanming and
implementation

Loss of working days due to large number of&oment declared holidays
Lengthy examination schedule of abowgdhmnonths in an academic year
Uncertain examination schedule

Loss of working days due to electionskss

Sometimes a teacher goes on study leavedical leave.

Delay in the opening and closing datexamination by the University




P O N PE

Institutional Strategies

PPT enabled lectures delivered
Compensatory classes on Sundays
Supplementary classes beyond the clasgsh

Printed notes to students

2.3.11 How does the institute monitor and evaluatee quality of teaching

2.4

learning?

The teaching learning process is monitored anduetedl by the Principal and
Vice-Principal of the College. Timetable is dispdyon notice board for
supervision of Principal, Vice-principal and otlstakeholders.

The quality of teaching and learning is also agsges the basis of the results
of the subjects. At the end of every semester réisalt of each subject and
every paper is scrutinized and if the results aot satisfactory, it is
communicated to the concerned teacher and askieaptove the results next
time.

Sometimes the Principal and Vice-Principals takends to the classrooms and
laboratories to monitor and supervise the prodésselds positive output by
the first hand knowledge of them.

They advise the teachers to make amends and impents in the
shortcomings in teaching learning process.

In the meetings of all HoDs, a review is taken rdga teaching learning
process and daily diaries are verified.

Sometimes the Principal, Vice Principals and HoDfs tlee concerned
departments monitor the quality of teaching leagramd issues are discussed
in the teachers’ meeting.

Student’s feedback is taken and suggestions arngedhvrom the students
regarding their expectations from teachers.

There is control of Local Governing Council on ttreerall system through

Principal.

Teacher Quality

2.4.1 Provide the following details and elaborab@ the strategies adopted by




the college in planning and management (recruitmesnd retention) of
its human resource (qualified and competent teacketo meet the changing

requirements of the curriculum

Recruitment

The College is an aided College run under the parestitute Marathwada
Shikshan Prasarak Mandal, Aurangabad. It folloves ribrms of recruitment
of teachers given by University Grants Commissiomd &overnment of
Maharashtra. The policy of recruitment is as foBow

The policy of recruitment is transparent.

During recruitment of staff, the parent institutdvartises the vacancies of
posts in University News, some national and setellnewspapers.

After receiving applications from the candidatégre is a scrutiny system.
Thereafter the Institute demands the selection ateenfrom Dr. B.A.M.
University, Aurangabad.

The selection committee comprises of the managemembbers, Principal,
Government nominee, Vice-Chancellor's nominee, subject experts and
head of the department of concerned subject.

The eligible candidates are called for interview.

The selection committee conducts the interview @stpe guidelines of the
University and selects the most eligible candidates

The selected candidates are given their appointte@ets and their approvals
are sought from the University.

Norms regarding eligibility and reservation arécsty followed.

Recruitment procedure of vacant posts on Non-goasis is similar as above

but instead of parent Institute, it is conductedadlege level.

Retention

To retain the appointed staff, the college addpsfollowing strategy:
Recruited staff is confirmed as per the UGC rules @egulations.

The teachers are granted study leaves if they weshupgrade their

qualification by perusing M. Phil. and Ph.D.




They are allowed to attend orientation and refresfoeirses and short-term
courses.

Duty leave is sanctioned for attending seminarsfarxences and workshops.
The staff members are encouraged to do researdh lwyoundertaking Major
and Minor Research Projects, for which laboratoaes infrastructure are
made available as per their requirement.

Teachers are inspired and supported to initiate thaching-learning
innovations.

CAS is promptly implemented.

Faculties are encouraged with moral support.

Duty leave for FIP is sanctioned.

Felicitation of teachers for their achievement&/aas.

Quialification of Teachers
The College has faculty strength of 25 full-timadkers and 26 faculties on
C.H.B. and fix pay. We have an experienced and etemp teaching faculty.

The following is a brief profile of the faculty warious departments.

Qualification Professor Associate Professof Asst.refessor| Total
Permanent teachers
Ph.D. 01 03 12 16
M.Phil. ---- 01 04 05
SET/NET -—-- 01 13 14
PG 06 19 25
Temporary & Fix pay teachers
Ph.D. ---- -—-- -—-- 02
M.Phil. 07
SET/NET -—-- -—-- -—-- 06
PG ---- -—-- - 26

2.4.2 How does the institution cope with the gronggi demand/ scarcity of
qualified senior faculty to teach new programmesbdern areas (emerging

areas) of study being introduced (Biotechnology,, IBioinformatics etc.)?




Provide details on the efforts made by the institut in this direction and
the outcome during the last three years.

The teaching staff to the new courses is filledpas the norms of Dr.
Babasaheb Ambedkar Marathwada University, UGC &edGovernment of
Maharashtra.

The institution fills the positions of these cowse per the requirement.

The advertisement to the vacant positions is cuited through the national

dailies. Later, interviews are held and qualifiedi Zompetent candidates are

selected as per their academic performance.

Faculty from other colleges is also invited forideting lectures whenever

necessary.

2.4.3 Providing details on staff development pragrmes duringthe last four
years elaborate on the strategies adopted by tlsitution in enhancing
the teacher quality.

Staff Development Programmes

(&) Nomination to staff development programmes last fouyears:
Academic Staff Development Number of faculty
Programmes nominated
Refresher courses 19
HRD programmes 02
Orientation programmes 21

b)

Staff training conducted by the university | 00

Staff training conducted by other institutions 21

Summer / winter schools, workshops, etc. | 06
TATL 69

Faculty Training programmes organized by the infitution to empower and
enable the use of various tools and technologipr improved teaching-

learning:

Sr.

No.

Title of the | Date Organized | Funding Resource Person

Conference By Agency




1 One day| 02" Departmen | MSP Manda | Dr. Shivkumar Bhande
Orientation October of Hindi Aurangabad. | Dr.Lalita Rathod
Programme 2011 Dr.Vijay Shinde

2. One day| 26" Dept. of | MSP Mandal| Dr. D.D.Kachole
Orientation August Sociology | Aurangabad Dr. Suresh Waghmare
Programme 2012 Dr. Suresh Sable

Mr. B.T. Gaikwad

3. One day| 02" Dept. of | MSP Manda/| Dr. M.A. Kavhale
Orientation March, Marathi Aurangabad Dr. S.S. Bansode
Programme 2014

4, One day| 02" Dept. of | MSP Mandal| Dr. Sukumar Bhandari
Orientation March, Hindi Aurangabad Dr. Lalita Rathod
Programme 2014 Dr. Sanjay Jadhav

Dr. Amol Palkar

5. One day 31% Department | MSP  Mandal| Dr.Babasaheb Kokate
Orientation August of Hindi Aurangabad. | Dr.Baliram Dhapse
Programme 2014 Dr.Ganpat Rathod

Dr.Sadashiv Sarkate
6. | Orientation 31" Dept.  of| M.S.P.Mand: | Dr. Sadashiv Sarke
Course August Marathi Aurangabad Dr. Kamlakar Kamble
2014 Dr. Suresh Paithankar
Mr. Pralhad  Bhope
Dr.Patangankar

7. Staff 237 Aug. | Dept. of | M.S.P.Mandal | Dr. Ataullah Jahagirdar
Professional 2015 Physical Aurangabad Dr. Matinuddin Kadri
Development Education Dr. D.D. Ballal
Programme

8. One day| 26" Dept. of | Dr. B.A.M.U. | Dr.Handibag (Deal
workshop  on| September| English Aurangabad | Dr. Shivaji Gaikwad
Revised Syllabus 515 Dr. M.B. Pandit
of BAT.Y

9. Dimensions  of 04" Sept.| Department | MSP  Mandal| Dr.Dnyaneshar Jige,
Curriculum, 2016 of Aurangabad | Dr.M.P.Deshmukh,
Teaching Economics Dr.Ghumatkar
Learning and
Evaluation

10. | Dimensions of 04" Sept.| Department | MSP Mandal| Dr.P.N.Sahare,
Curriculum, 2016 of Aurangabad | Dr.Dilip Khainar,
Teaching Sociology Mr.S.D.Hiwale
Learning and

Evaluation




11. | Dimensions o| 04" Sept.| Departmen | MSP Manda| Dr.Laxman Jirewa

Curriculum, 2016 of History Aurangabad Dr.Sutawane
Teaching
Learning and
Evaluation

12. | One day| 04" Sept.| IQAC MSP Manda | Prin. R.T. Deshmuk
Orientation 2016 Aurangabad Dr. Vishnu Patil
Programme on Dr. Siddhesh Bellale

Dimensions of

Quality
Enhancement

c) Percentage of faculty

Particulars Percentage of Faculty

Invited as resource persons in Workshops / Seminaohferences 44%

organized by external professional agencies (ireclDd)

Participated in external Workshops / Seminars / f@amces 100%

recognized by national/ international professidaies

Presented papers in Workshops / Seminars / Comfesezonducted 100%

or recognized by professional agencies

2.4.4 What policies/ systems are in place to regeateachers? (eg: providing
research grants, study leave, support for resear@nd academic
publications teaching experience in other nationainstitutions and

specialized programmes industrial engagement etc.)

The College strives to provide a series of faeditand support measures to
motivate faculty members, some of them are:

Identify academic and career progression needsedfaculty

Systematic assessment of faculty, teaching commiisrend his/her expected
involvement in administration, continuing educatiartwork activities, etc. to
be carried out

To make the faculty aware of the latest technologgd research

methodologies to impart better training to students




Encourage and support faculty for obtaining highealifications such as
M.Phil., Ph.D., Post-Doctorate, etc.

Organization of state/ national/ international leseminars, conferences and
workshops

Training of faculty for effective teaching

Encourage faculty to undertake research and rds@angects

Outcome
1 Number of teachers completed Ph.D. 18
2 Number of faculty members pursuing Ph.D. 11
3 Number of teachers availed study leave to puPsub. 02
4 Number of Ph.D. guides 09
5 Number of Ph.D. awarded students under the goean faculty| 09
members
6 Number of Ph.D. students under their supervision 23
7 No. of research papers published in peer reviguathals 91
8 No. of research papers presented in various sesioonferences211
/workshops
9 Books published/edited 18
10 | Major Research Projects Ongoing 01
11 | Minor Research Projects Completed 05
12 | No. of seminars/conferences/workshops organized 25
13 | No. of faulty with citation Index 06

2.4.5 Give the number of faculty who received adslrrecognition at the state,
national and international level for excellence iteaching during the last
four years. Enunciate how the institutional cultureand environment

contributed to such performance/ achievement of flaeulty.

Sr. | Name of| Award/recognition Sponsoring Institute Date
No. | the
Faculty




1. | Dr. V. P. | University level Best SRTM University,| Sept. 2011
Pawar Teacher Award Nanded
State level BestKavyamitra Social Sept. 2013
Principal Award, Organization, Pune
National Special Kavyamitra Social April 2017
Honour Award Organization, Pune
2 Dr. P. D. | National Citizenship| Global Economid 01 May,
Gaikwad | Gold Medal Award | Research  Association 2016
Bangalore

2.4.6 Has the institution introduced evaluation d¢éachers by the students and
external Peers? If yes, how is the evaluation ufedimproving the quality

of the teaching-learning process?

Internal Evaluation
The IQAC gets the evaluation of the teachers dgnstbdents and external
peers. The IQAC takes feedback of the teachers flmmstudents and their
guardians. The feedback committee collects feedlrck students for both
semesters. The analysis reports are provided todheerned faculty through
the Principal of the college. At the end of evecademic year, students give
feedback of individual faculty members based onrtteaching skills in the
prescribed format. If any faculty or departmentsidemeet the benchmark in
the feedback, the Principal, for improvement incteag skills and results,
counsels him.
Evaluation and feedback collection from studentakeholders and different
experts is the work of the Feedback Committee thiéhhelp of IQAC.
The Quality of the teaching — learning processveduated by using following
criteria:

1. Feedback from parents

2. Feedback from student through suggestion box

3. Feedback from alumni

4. Result analysis

5. Oral feedback from students and parents




2.5
2.5.1

External Evaluation

The college is an I1SO certified one. It has helipeehhancing the professional
development of teaching staff. Interactions of steff with the team of 1ISO
auditors introduced them to new and innovative waysl systematic

monitoring of teaching-learning process.

Evaluation Process and Reforms

How does the institution ensure that the lstholders of the institution
especially students and faculty are aware of thalemtion processes?

The college attempts to look after students awdlfia members. Parents of
the students are informed about evaluation process.

Guidelines about evaluation process given by theeusity are communicated
to the students in the classrooms and copy of dmeesis displayed on the
notice-board.

At the start of the semester, students are inforneg@rding the pattern of
internal as well as semester end examinations lam@\valuation system. We
inform the students about the eligibility condiorequired to appear in the
final examination.

Internal examinations are conducted as per schetll@ediately after the
examination, answer sheets are evaluated. All ssessed answer books are
handed over to the concerned students in classrédéeninform the students
about their mistakes and give suggestions for thetier performance.

Their doubts, if any, are cleared. The mark listsimaividual internal
examinations as well as consolidated marks of libéh examinations are
displayed on notice board.

A record of University examination result is maintd in the college office.
Record of internal examination results is also rzaed in the Examination
Cell.

These registers are scrutinized by the respectivalty to take appropriate
measures to improve the performance of the students

Management is also very keen about examinationltsestihe results are
discussed at the start of each academic year im#feing of Local Governing
Council as well as authorities of our parent it




2.5.2

2.5.3

What are the major evaluation reforms of thaiversity that the institution
has adopted and what are the reforms initiated the tinstitution on its
own?

Evaluation reforms of University

Conducting internal assessment examinations

Multiple Choice Question (M.C.Q.) type examinatidos B.Sc. I, Il and llI
year students and theory type examinations for BBS%./B. Com. |, Il & llI
year students

Availability of photo copies of the answer booksstadents for review of the
result

Revaluation/Redressal of answer paper after apjolica

Completion of project for students of Environmergalence

Additional improvement examination for theory andgiical

Evaluation reforms of College

The college follows the guidelines, rules and ratjohs formed by the
University. It conducts internal examinations, atie marks of internal
examinations are sent to university. The refornitgaied by the college on its
own are as follows:

The schedule of the internal examinations is disglain advance at the
beginning of semester. Internal examinations anelaoted by proper method.
The departments set their own question papers Bwde to the examination
cell for internal assessment.

The examination cell prints the question papersamtiucts the examination
as per timetable, just like university examinationfirst year.

The answer books of both the internal examinatemesin a single booklet,

which helps for easy recording and easy perusdhfostudents to review.

How does the institution ensure effectivepiiementation of the evaluation

reforms of the university and those initiated byetiinstitution on its own?
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Dr. B.A.M.University, Aurangabad awarded the colegas an Ideal
Examination Centre for innovative and outstandiragpces in conducting the
university examinations during 2013-14.
To deal with the day-to-day examination matters, itistitution has set up a
cell called MKCL. This cell handles online regisioa, filling up examination
forms, printing and issuing hall tickets from thenitkersity website etc. It
closely monitors and coordinates the internal asseat work that happens at
the institutional level.
There is a separate cell for conducting internalngrations. The internal
exams help the teacher measure the achievemené d¢éarning outcome and
the academic progress of the students.
Desk numbering system is unique system adoptedoligge at the time of
examination, which controls malpractices up toaartimit.
All record of examination i.e. answer sheets, mats is maintained in the
Examination Cell of the College.
The students are encouraged and counseled forr pgtéormance in the
future examinations.
A variety of measures are adopted and implemerdgeensure rigor of the
internal assessment process which are held orutareand time-bound basis:

Class test

Viva-voce

Assignments

Projects

Presentations

Provide details on the formative and summaatiassessment approaches
adopted to measure student achievement. Cite a dgamples which have
positively impacted the system.

Among the formative evaluation approaches adopyettid college is holding
of the terminal examinations, tutorials, classdestteractive sessions, group
discussions, student’s seminars etc.

Depending upon the evaluation, slow and advanomées are identified by

the departments. Remedial classes are often adaingethe students who
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could not perform satisfactorily. Advanced learnare encouraged to be
engaged in higher studies and in more challengibg.j

Summative methods are helpful to know the overaifggmance of the
students and thus help students to evaluate theesselor effective

preparation for the university examinations.

Student’'s achievement are also measured from fpaaticn in co-curricular

and extracurricular activities like NSS, Sports,ltGnal activities and the

programmes by Life Long Learning and Extension Bes/Department.

Detail on the significant improvements made ensuring rigor and
transparency in the internal assessment during tihest four years and
weightages assigned for the overall developmentshidents (weightage
for behavioral aspects, independent learning, commzation skills etc.
Rigor and transparency in internal assessmentliewfed. The departments
conduct internal assessment giving due weightage to

Students’ active participation in the class

Overall conduct as a responsible learner

Leadership qualities in organizing academic and@@demic activities
Independent learning capability

Communication skills

Regularity of students

As the institution is an affiliated college, themelittle scope for all these
things. However, in order to ensure transparencyswar scripts of all
examinations organized by the college and depatsnare shown to the
students.

Complete transparency is maintained in the inteasakssment. The internal
assessment is done as per the guidelines of thersity. After preparing the
assessment report, it is submitted by the subgssthier to the Examination
Cell of the College. The Cell displays the resuts notice board before
submitting to the university. The students can tmgnplain, if any. After
receiving complain, the papers are reassessed by stibject teacher.

Sometimes there may be mistake in entry of marksuth case, necessary
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corrections are made and the revised result is aomuated to the student.

Although formally the college cannot assign any gh&ge for behavioral

aspects, independent learning etc., students axeusged to participate in

various extra-curricular activities within and ddts the college for their

overall development. The behavioral aspects, indgget learning and

communication skills of the students are considd@devaluation during

practical examinations.

What are the graduate attributes specified the college/ affiliating

university? How does the college ensure the attaamhof these by the

students?

The College specifies five attributes of graduaté®y act as a common set of

outcomes expected of all graduates of the Coll&épe. development of these

attributes will better prepare graduates for emmlegt and life-long learning.

ce in

Sr. | Attributes Initiatives to Attain the Attributes
No.
01 Human and ethical| Implicit in the curriculum, more than 75 cp-
values curricular and  extra-curricular  activities
organized each year
02 Thirst for knowledge Students are encouraged to learn more in their
area of studies or interest.
03 Scientific attitude Activities are planned to inculcate scientific
temper in students.
04 ICT attribute College has emerged as a centre of excellen
ICT.
05 Personality development| Activities are organized to seek personality
development.
06 Community orientation | It is practically taught through NSS and other
community oriented activities.
07 Environmental Implicit in curricula; enriched through special
awareness lectures and programmes
08 Business skills Implicit in curricula; taught through special

activities
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Tolerance NCC and curriculum

10

Positive Attitude Counseling, teaching, activities

11

Patriotism All activities

2.5.7

2.6.
2.6.1

What are the mechanisms for redressal ofegances with reference to
evaluation both at the college and University level

College level:

Internal test evaluation outcome is communicatethéstudents by showing
them the evaluated answer papers.

Grievances, if any, are resolved in the classrdsaffi

Some grievances are resolved by the Head of tharieent.

The college also assesses the end semester examsratswer papers.
Grievances pertaining to these exams are dealthyitthe Committee set up

for this purpose.

University Level

Applications are received from the students. Plogias of the answer sheets
are provided to the students.

The college forwarded the following grievances g@ihg to the University

assessment in the last three years.

Year No of Grievances Received and forwarded
2014-15 20
2015-16 42
2016-17 14

Student performance and Learning Outcomes

Does the college have clearly stated leagnimtcomes? If ‘yes’ give details
on how the students and staff are made aware okt

The general and course specific learning outcorage been defined and put on
display in every department. There is emphasisnmulc¢ating in students the
following qualities:

Value education

Critical thinking
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Communication skills
Team spirit

Business knowledge
Research aptitude
Social interaction
Independent learning
ICT knowledge
Environmental sensitivity
Patriotism

Co-living

Gender sensitivity

Scientific attitude

Quest for learning and excellence

The institution has formed 36 cells, committees amslociations for conducting
curricular and extra-curricular activities. Thestiaties reflect the issues, which

are otherwise not reflected or reflected inadedyatethe curricula provided by

the University.

The number of such activities is given in the claiow:

Year No. of Activities
2011-12 | 70
2012-13 | 75
2013-14 | 78
2014-15 | 68
2015-16 | 82
2016-17 | 85

Enumerate on how the institution monitors @dmommunicates the progress
and performance of students through the duration dahe course/
programme? Provide an analysis of the students’ uks/ achievement
(Programme /course wise for last four years) andpéain the differences

if any and patterns of achievement across the prammes/ courses

offered.




Under the Continuous Assessment (CA) pattern, gsconducted and the
evaluation outcome is discussed and communicatétetstudents in the class
itself. Student grievances are satisfied therdfitee case of students scoring

low marks in a particular topic, the topic is thagbly revised by the teacher.

Seminar

Each student is asked to prepare one seminar dogiweof his choice in each
semester. The teacher also helps the studentspaner the seminar. In the
beginning, the advance learners deliver seminacs gmadually the slow

learners are encouraged to deliver short semimaesasy topics.

Project Report

The teacher suggests some topics for writing artepbe students collects the
relevant data from the reference books, internet &ometimes open
interaction is also held in the class wherein gecher explains the important

aspects of the project topic.

Test Papers

It is mandatory to take one test in each semesiestudents. The subject
teacher in consultation with the HOD designs tist paper. The outcome is
communicated and discussed in the class. Grievaimcéisese matters are

redressed without delay.

Oral Examination

It is held towards the close of the semester. Im@erce Stream, the
University appoints an external examiner to moni@od conduct the oral
examination. While in Arts and Science Streans itarried out by the subject
teacher and the concerned HoD jointly.

The average result for the last five years is givelow:

PROGRAMME WISE PASS PERCENTAGE: UG

Sr.
No

Programmes | 2011-12 | 2012-13 2013-14 2014-15 2015-1Average

1

B.A. 92.33 96.27 | 94.09 | 92.80 90.32| 93.29




2 | B.Com. 87.85 99.13 | 85.62| 87.17 85.38 89.03
3 | B.Sc. 86.85 94.06 | 91.66| 92.30 87.64 90.50
4 | B.CA. 79.16 88.23 | 84.21 100 93.33| 88.98
5 |B.CS. 82.14 87.09 | 89.65| 92.85 73.33 85.01

Achievements -The College students have consistently featur¢lemmerit list of

e

™~
D

University
Sr. | Name of the Student Academic| Class & | Merit
No. Year Subject
01. | Miss. Malpani Priya Nandkishor 2011-12 B.A. (Marathi) |
02. | Miss. Kulkarni Pragati Pradeeprao 2011-12 B.A. (Hindi) ||
03. | Miss. Deshmukh Tejshree Raosaheb | 2011-12 B.Sc.(CBz) ||
04. | Miss. Kothalkar Kalyani Sanjayrao 2014-15 B.Com. v
05. | Miss. Pathak Varsha Vaijanathrao 2014-15 B.Com. Vv
06. | Miss. Badade Surekha Sambhaji 2014-15 B.Sc. Vv
07. | Miss.Takankhar Roshni Gangadharrag 2015-16 B.A. (Marathi) |
Awards/Prizes won by students in exam at Universitievel
Sr. | Name of the Student Class Award/Prize
No. /Subject
01 | Miss. Malpani Priya B.A. 1. Smt. Mangala Baride Smruti Priz
Nandkishor (Marathi) | 2. Prin. M.B. Chitnis Prize
3. Late. Dr. A. Jagtap Prize
4. Shri Shankarrao Kharat Prize
5. Shri. Ramakant Yadkikar Prize
6. Smt. Laxmibai Chitle Prize
7.Dr. Narayanrao Nandapurkar Pri
02 | Miss. Kulkarni  Pragat| B.A. 1.Mohanlal Kanhayyalal Agrawal
Pradeeprao (Hindi) Scholarship
2. Kaka Kadepurkar Prize
03 | Miss. Deshmukh TejshreeB.Sc. 1. Late. Shri. Jagannathrao
Raosaheb (CB2) Nomulwar Prize
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Miss. Takankhar RoshniB.A.
Gangadhar (Marathi)

. Smt. Mangala Baride Smruti Prize
. Prin. M.B. Chitnis Prize

. Late. Dr. A. Jagtap Prize

. Shri Shankarrao Kharat Prize

. Shri. Ramakant Yadkikar Prize

. Smt. Laxmibai Chitle Prize

N o o B~ WON P

. Dr. Narayanrao Nandapurkar

Prize

2.6.3 How are the teaching, learning and assessingnategies of the institution

structured to facilitate the achievement of the émded learning outcomes?
Our institutional mission and goal is to impartelibl education to produce
intellectually developed, morally upright, socialtpnscious and spiritually
oriented young people who will serve society aralriation. The final aim is
to equip our students to meet the challenges ofiamging world through
pragmatic and professionally oriented teaching. Tbiéege provides special
coaching facilities for the UG students.

Students perform in internal exams like tests, rtak®, projects, seminars.
They also participate in science exhibition, quimpetition and study tours.
The college makes use of the UGC schemes like Riaim@daching Classes
and Entry in Services to organize classes and anogres for this purpose.
The college provides the students with books aretiap study material for
Remedial and Entry in Services. Apart from optimgithe syllabi and
updating the teaching methodology, the students raativated towards
achieving the best outcomes of the teaching-legriprocess. The college

closely monitors all these programmes.

2.6.4 What are the measures/ initiatives taken lbp the institution to enhance

the social and economic relevance (students’ plaeets,
entrepreneurship, innovation and research aptituddeveloped among

students etc.) of the courses offered?

Social Relevance




Through various activities, the institution enhandbe social significance
among the students. Our NSS units of the collegange blood donation
camps, tree plantation, celebrate birth and deathivarsaries of eminent
persons, special annual camps at villages, fanthle feticide programmes.
Besides, the Lifelong Learning and Extension Deparit of the college
conducts voters’ awareness rally, celebration éeérhrational Literacy Day,
cleanliness and sanitation programmes. Despite eabadepartments, the
college has various committees and associationsotst the ambiance of
social importance in campus. The college convermeet self-financed
national level conferences on the topi€srmers’ Suicides: Facts, Causes
and Remediedy the Dept. of Sociology and Political Scien&anpulation
Growth and Environmental Degradation: Problems aRobspectsby the
Dept. of Botany and Zoology, anthnovative Trends in Commerce and
Managemenby the Dept. of Commerce.

In addition to this, the prescribed syllabus of theversity has covered the
components of social issues as well as aims toringpaial awareness among
the students.

On 11-08-2014, a lecture of Mrs. Sushilatai Morabes organized on “Female
Feticide” with the participation of 127 students.

In collaboration with the Tehsil Office, Majalgaothe college organized
voters’awareness rally.

NSS collaborated with 01 NGO and conducted aatisiin the field of rural

development, water conservation, etc. at Takarwan.

Economic Relevance

The college conducts different activities in cotledition with banks, market,
and industries. To make aware of the opportunitpbiove-mentioned fields,
the college hosts the programmes like field visggidy tours and guest

lectures.

Student Placement
The college has a Placement Cell to encourage ttidersts to appear for
interviews of various companies. For enrichmenstoflents’ communicative

skills, the college has Spoken English Class. Bessidjuidance regarding




2.6.5

interview skills, presentation skills and persayallevelopment skills are

provided by the faculty.

To give a major boost to the training and placenenhe 21 HEIs of M.S.P.
Mandal, the top Management has centralized theegscAs a part of this
initiative, a six day Placement Officer TrainingpBramme was organized in
Aurangabad in 2015. Seven teachers from the itstiéwe trained in this

workshop.

Entrepreneurship

The Department of Commerce organizes workshop aedtdecturers for the
enhancements of skills and knowledge of entrepmshgu among students.
Besides, the commerce syllabus coveres the areaslewélopment of
entrepreneur skills of student. The departmentngad a national level

seminar orinnovative Trends in Commerce and Management

M.Sc. Chemistry and M. Com. are the courses inttedufor developing

entrepreneurial skills in the students.

Research aptitude

For developing the quality of research of studethis,departments of science
implement project work for the students. The adeastaidents of Botany and
Zoology have been allotted practical based projects

During last two academic years, the Arts facultyl liae project work for
B. A. T.Y students.

Project Work is a compulsory component of the cute for B.A., B.Sc. and
B. Com. students.

The above activities of the institution enhanced ttatural abilities of the
students to learn something new and improve th@alsawareness, economic

relevance, entrepreneurship, and research attinnbeng the students.

How does the institution collect and analydata on student performance
and learning outcomes and use it for planning andercoming barriers of
learning?

The data on learning outcomes includes-
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Results of internal examinations as well as Unigexamination

Feedback from stakeholders, alumni meeting, panesiting

The data is collected and analyzed. The data teléde examination is

analyzed by the individual departments and the datéeedback is analyzed
by IQAC.

Keeping suggestion box in front of the office aitldry

SWOC analysis done by IQAC

Feedback from all stakeholders during programmke [parent meeting,

Alumni meeting are taken into consideration. Feelldfeom students, guests

of different programmes are also taken into comaitlan.

Steps to overcome barriers

Providing question bank of different subjects te situdents

Timely redressal of students’ grievances

By showing answer books to students to bring tdaser their strengths and
weaknesses

Counseling of students to minimize absentee ircthiege

Remedial classes for weak students to solve thebli@ms

How does the institution monitor and ensutiee achievement of learning
outcomes?

Results

The learning outcomes are monitored through théopaance and the results

of students.

Departmental Analysis
A departmental analysis is carried out at the ehthe year to enable the
faculty to assess their achievements and challedg@san for the following

year is drawn to improve their existing performance

Staff Meetings
The Principal, through staff meetings, improves l#@ning outcomes of the

institution and carries out periodic reviews.




Continuous Evaluation of Students

Continuous evaluation is useful in ensuring theieadment of learning
outcomes of our students. Besides, the exposuréidea to the students
through various curricular and co-curricular adies on a regular basis
ensures that the learning outcomes are achievedhen course of the
programme. The results obtained in the semestemiesations, higher
education enrolment ratio, placement, all pointthe achievement of the

desired learning outcome on the part of our stiglent

2.6.7 Does the institution and individual teacharse assessment/ evaluation
outcomes as an indicator for evaluating student fmmance, achievement
of learning objectives and planning? If ‘yes’ prodé details on the process
and cite a few examples.

Yes, the teachers and the institution use the sisseg of the students as a
basis of evaluating the student performance. Thepallment properly
maintains and analyzes the record to prepare amtifyribe lists of slow and
advanced learners. In fact, this helps us prepaiadependent profile of such
students. Their issues and difficulties are moedoand evaluated in the

departmental and institutional level in the follogiway:

Mentors are allotted to slow learners.

Simple notes are provided to slow learners.

Extra coaching is also provided to the slow leaner
Remedial coaching is provided to the slow learners.

Bilingual methods are used.

At the same time, advanced learners demonstratiztracedinary
performance are also encouraged to participatieearco-curricular and extra-
curricular activities organized in other collegébey are involved in research
projects and organizing seminars and conferende=sy @lso offer mentorship
to their slow counterparts.

Other relevant information regarding teaching leagrand evaluation, which

the college would like to include is as follows:




Due to the effective teaching, learning and evauatnethods, the college has
got reputation as one of the best rural collegeberUniversity.

Teaching learning practices have enabled us torsdop passing percentage
consistently for many years.

The teachers have a research-oriented attitudedy&iom the large number of
projects undertaken, seminars and workshops orgdnatended and training
courses undergone. The students have got benefitied these techniques.
Their participation in seminars, classroom discussi and various

competitions have also contributed to their bgiaformance.
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3.1.1

3.1.2

Criterion: Il

Research, Consultancy and Extension

Promotion of Research

Does the institution have recognized reseadnter/s of the affiliating
University or any other agency/organization?

No. At present, the college does not have any rekazentre. But the college
proposes to apply for research centre in the ste@cPhysics, Zoology and
Hindi in the academic year 2017-18.

Does the Institution have a research comesttto monitor and address the
issues of it, if so, what is its composition? Meortia few recommendations

made by the committee for implementation and thienpact.

The college has a research committee to facilitatmitor and encourage the
research activities. The research committee coewprid five senior faculty

members representing various departments. Princpahe college is the

Chairman of the committee.

The composition is as follows:

Sr. No. | Name Designation Department
1. Dr. V.P. Pawar Principal Physics

2. Mr. G.K. Sanap Associate Professof Mathematics
3. Dr. I.B. Salunkhe Asst. Professor Botany

4, Dr. K.B. Gangne Asst. Professor Hindi

5. Dr. B.D. Ratho Associate Professor Marath

6. Dr. N.K. Muley Asst. Professor Economics

7. Dr. R.T. Pawar Asst. Professor Zoology

8. Dr. M.A. Wadood Khan| Former Principal Botany

The responsibilities of the committee include
To motivate and assist the faculty, research scha@ad students to prepare

Minor and Major Research Project proposals in tresearch area




To encourage the faculty to publish and presentseaeh papers in
conferences and seminars
To monitor the research projects of the college

To encourage the faculty for completion of theirlPhdegrees

Some recommendations of the Research committee

To ensure better internet connectivity

Enrichment of resources

To send proposals to UGC to organize and conduabrnz level seminars,
conferences and workshops

To provide facility of e-journals

To inspire the willing non-teaching staff to pursesearch

To honor doctoral awardees in meetings

To encourage the faculty to present research papeesious conferences and
seminars

To provide financial assistance to students toi@pdte in Regional/State or
National level science exhibitions for model/posigrsentations

To appoint teachers for guiding the students tggme models and poster
presentation

To establish a Central Research Laboratory

The implementation of the recommendation made by # research
committee and its impact are as follows

The institute provided computer and internet faciio each department.
Infrastructural facility provided to the faculty tweate healthy atmosphere for
research

The faculty has taken up Minor and Major Researobjets on different
topics in respective disciplines and subjects.

Our 11 faculty members have registered for Ph.D.

The faculty and research students actively pa#dteign various seminars /
conference and workshops.

The college promotes the non-teaching faculty dsoresearch work like
Ph.D.
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05 faculty members, who were awarded Ph.D. Degnesxe honored in

meetings.

The college provides financial assistance to thense students to participate
in Regional/State and National level science exioibs for model / poster
presentations.

The library has subscribed for national and inteonal e-journals.

Students are given financial support for partigigtin state/ national level
competitions and activities.

Dr.1.B. Salunkhe, Dept. of Botany, was appointed asiide for the students
participating in science exhibitions.

5 Minor Research Projects are completed by theltifaand one Major

Research Project sanctioned by UGC is going on.

What are the measures taken by the instdatito facilitate smooth
progress and implementation of research schemegguts?

Autonomy is given to the principal investigatorclanduct research projects.
Required resources are made available to them.

Adequate infrastructure is provided for the purpo$eesearch. Extra non-
teaching staff is provided for research wheneveessary.

Two faculty members- Dr. K.B. Gangane, Dept. of diiand Dr. Mahendra
Wankhade, Dept. of Botany- were sent on FIP forgetion of Ph.D. degree.
Management shows positive attitude towards thearekers.

All the faculty members pursuing research for Phdde given ample
opportunities to present & participate in interoadl, national level seminars,
conferences and workshops.

Prompt administrative support to researchers isigeal.

What are the efforts made by the institutiondeveloping scientific temper
and research culture and aptitude among students?

Students are encouraged to prepare wall papers.

Students are encouraged to participate in scierh#éigons. Four students

received first prize in different exhibitions.
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29 students participated in State Level ScienceerftalSearch exams at
Balbhim College, Beed and our students receivedt,F8econd and Third
prize.

Motivating students to participate in science eitlibs

Science faculty organizes study tours and fields/svery year.

Organization of workshops at the campus invitingremt scholars

Scientific  documentary presentation, expert lectureand annual
commemoration lectures on topics of recent treme€anducted.

Students take part in exhibition and demonstratioscience experiments.
B.A.T.Y. students have a compulsory research basgér. The students are
guided throughout the year for developing reseawlarenesslLectures on
research methodology are organized for students.

Environmental project and paper are mandatorydoosd year students.

Give details of the faculty involvement irctve research (Guiding
student research, leading Research Projects, engagein

individual/collaborative research activity, etc.

A significant number of faculty members are actnvelolved in research by
guiding students in research, undertaking researojects, publications and

collaborative research activity. The details aréollews:

Sr. | Name of Research Subject Awarded | Ongoing
No. | Supervisor Students | Students
01 | Dr. V.P. Pawar Physics 05 03
02 | Dr. B.D. Rathod Marathi 01 08
03 | Dr. N.K. Muley Economics 03
04 | Dr. R.B. Lahane Commerce 03 07
05 | Dr. P.B. Rokade Zoology 02

Research Projects




Sr. | Name of PI Title of Project Type Agency
No.
01 | Mr. S.B. | The Subaltern in SharankumarMinor uGC
Deshmukh Limbale’s ‘The Outcaste’ and Research
Omprakash Valmiki's ‘Joothan’ Project
02 | Mr. G.K. | The Role of Human Resour¢eMinor uGC
Chalindrawar | Management in the Growth andResearch
Development of Hotel Industry WithProject
Special Reference to Pune City
03 | Dr. R.T. | Limnological Studies of MajalgaonMinor UGC
Pawar Reservoir From Marathwada Research
Region, Maharashtra Project
04 | Mr. S.C. | Liability  of  Ground  Water| Minor UGC
Motekar Contamination From Pesticides inResearch
Godavari Plain of Parbhani District | Project
05 | Dr. N.Y. | A Critical Study of Employees Minor UGC
Ghadge Credit Cooperative Society in BeedResearch
District Project
06 | Dr. B.R. Nale | Hindi Tatha Marathi Vidnyan Katha Major UGC
Sahitya Me Vidnyan Aur ManviyaResearch
Mulya Project
Research awards conferred on the teachers for thegxcellence in research
Sr. | Name Name of the Award Date
No.
1 Dr V. P.|1. University level Best Teacher Award,Sep. 2011
Pawar SRTM University, Nanded
2. State level Best Principal Awaerep. 2013
Kavyamitra Social organization, Pune
3. National Special Honour Award,
Kavyamitra Sanstha, Pimpri-Apr' 2017
chinchwad(MS)
2 Dr. P. D.| National Citizenship Gold Medal Award 91 May,
Gaikwad 2016




No. of research papers published by the faculty ithe last five years

Sr. Name of the faculty Department/ No. of Papers
No. Subject
01 Dr. V P Pawar Physics 43
02 Dr. N K Raut Physics 16
03 Dr P D Gaikwad Physics 14
04 Dr. R T Pawar Zoology 12
06 Dr | B Salunkhe Botany 09
07 Dr M S Wankhade Botany 08
08 Dr AM Zine Chemistry 01
09 Mr S N Ipper Chemistry 11
10 Mr G K Sanap Mathematics 06
11 Dr B D Rathod Marathi 02
12 Dr. M A Kavhale Marathi 18
13 Dr K B Gangane Hindi 14
14 Dr B R Nale Hindi 29
15 Mr. S B Deshmukh English 12
16 Dr U B Kittekar English 11
17 Mr. V G Jagtap Phy. Education 03
18 Dr. N K Muley Economics 28
19 Mr. B R Bodke History 12
20 Mr G T Mokasare Sociology 19
21 Mr. A.R. Pentawar Pol. Sci. 14
22 Dr. R B Lahane Commerce 10
23 Dr. Pagare B. A. Commerce 03
24 Mr. S.S. Rudrawar Commerce 09
25 Mr. S.C. Motekar Chemistry 07
TOTAL 311
Books published
Sr. | Name Title Details
No.
1 Dr. V.P. Pawar 1. A Textbook of Practical ISBN 978-93-83389-




Physics for B.Sc. First 91-9 Dec. 2014
Year
2. Guruji: Gandhiwadi | Dec. 2015
Sahebrao Pawar
2 Dr. R.T. Pawar Population  Growth and ISBN 978-1-63535-
Dr. 1.B.Salunkhe Environmental Degradation] 117-0
Dr. M.S. Wankhade | Problems and Prospects 27" Sept., 2016
3 Mr. G.T. Mokasare | Farmers’ Suicides: Facts| ISBN 978-1-63535-
Mr. A. S. Pentawar | Causes and Remedies 675-5
27" Sept., 2016
4 Dr. R.B. Lahane Innovative Trends in ISBN  978-1-63535-
Dr. B.A. Pagare Commerce and Managemnet 489-8
Mr. S.S. Rudrawar 27" Sept., 2016
5 Dr. R.T. Pawar Classification and| ISBN 9789351243168
Identification of Fresh Water 2015, Astral
Fishes International
Publication, New
Delhi
6 Dr. P.B. Rokade Impact of Tannery| ISBN 9783319576534
Operations on Gapgroecilia | 2017 Springer
Reticulata Publication, New
York
7 Dr. P.B. Rokade A Practical Book on Parasitig ISBN 978-3-659-
Protozoa and Helminthes 91652-6 , 2016
LAP Lambert
8. Dr. P.B. Rokade A reference book on FisherylSBN 9783659113158
Science 2016
LAP Lambert
Germany
9 Dr.B.R. Nale Kamleshwar ka UpanyasikISBN 978-93-81555-
Sansar 24-8
10 | Dr. B. D. Rothod Pardhi Loksanskruti ISBN 978-93-81289-

10- (2012)




(Editor)

Marathwadyati kathalekhika

2012

Shivar Smarnika

2013

11

Dr.N. K. M

uley

Banks:

Comparative
Financial Efficiency of DCC
Distric
Cooperative
Marathwada

Study o]

Central
Banks in

f Lambert
Publishing (2016)
ISBN-978-3-659-
57314-9

Academic

3.1.6

Journals edited

Sr. No.

Name of the faculty

Name of the Journal

IS$ No.

01

Dr. R.T.
(Chief Editor)

Pawar

Bioinfo  Aquatic

system

Eco-

2277-369X

02

Dr. R.T.
(Guest Editor)

Pawar

Recent Research

Science and Technology

in2076-5061

Give details of workshops/ training progranes/sensitization

programmes conducted/ organized by the institutiovith focus on

capacity building in terms of research and imbibingsearch culture among

the staff and students.

The institution in collaboration with the parentganization M.S.P. Mandal,

organized workshops for deliberation on curriculd ¢he effective delivery. The

details are

given below:

Sr.
No.

Title of the

Conference

Date Organized

By

Funding No. of

Agency Partici

-pants

Resource Persons

One day
Orientation

Programme

02"
October
2011

Dept. of

Hindi

MSP  Mandal
Aurangabad.

38

Dr. Shivkumar
Bhandari
Dr.Lalita Rathod

Dr.Vijay Shinde

One day
Orientation

Programme

26"
August
2012

Dept. of

Sociology

MSP

Aurangabad

Mandal
17

Dr. D.D.Kachole

Dr. Suresh Waghmare
Dr. Suresh Sable

Mr. B.T. Gaikwad

One day

Orientation

02
March,

Dept. of

Marathi

MSP

Aurangabad

Mandal
36

Dr. M.A. Kavhale
Dr. S.S. Bansode




Programme | 2014
4, | One day| 02 Dept. of| MSP  Mandal Dr. Sukumar Bhandari
Orientation | March, | Hindi Aurangabad 28 Dr. Lalita Rathod
Programme | 2014 Dr. Sanjay Jadhav
Dr. Amol Palkar
5. | One day| 317 Dept. of| MSP  Mandal Dr.Babasaheb Kokate
Orientation | August | Hindi Aurangabad. |24 Dr.Baliram Dhapse
Programme | 2014 Dr.Ganpat Rathod
Dr.Sadashiv Sarkate
6. | Orientation | 31" Dept. of| M.S.P.Mandal Dr. Sadashiv Sarkate
Course August | Marathi Aurangabad Dr. Kamlakar Kamble
2014 23 Dr. Suresh Paithankar
Mr. Pralhad Bhope
Dr.Patangankar
7. | Staff 23¢ Dept. of| M.S.P.Mandal Dr. Ataullah Jahagirdar
Professional| August | Physical | Aurangabad Dr. Matinuddin Kadri
Developmen| 2015 Education 20 Dr. D.D. Ballal
t Programme
8. | One day| 26" Dept. of| Dr. B.AM.U. Dr. Bharat Handibag
workshop on| Sept. English Aurangabad (Dean)
Revised 2015 44 Dr. Shahaji Gaikwag
Syllabus of (Chairman, BOS)
B.AT.Y Dr. M.B. Pandit
9. | Dimensions | 04" Dept. of| MSP Mandal Dr.Dnyaneshar Jige,
of Sept. Economics | Aurangabad Dr.M.P.Deshmukh,
Curriculum, | 2016 08 Dr.Ghumatkar
Teaching
Learning
and
Evaluation
10. | Dimensions | 04" Dept. of| MSP  Mandal Dr.P.N.Sahare,
of Sept. Sociology | Aurangabad 11 Dr.Dilip Khainar,
Curriculum, | 2016 Mr.S.D.Hiwale
Teaching
Learning

and




Evaluation
11. | Dimensions | 04" Dept. of| MSP  Mandal Dr.Laxman Jirewad
of Sept. History Aurangabad Dr.Sutawane
Curriculum, | 2016
Teaching 15
Learning
and
Evaluation
12. | One day| 04" IQAC MSP  Mandal Prin. R.T. Deshmukh
Orientation | Sept. Aurangabad Dr. Vishnu Patil
Programme | 2016 Dr. Siddhesh Bellale
on 23
Dimension
of  Quality
Enhancement
Focusing on imbibing research culture among th& stad students, the
college has organized 03 conferences and 12 Otiemtand 07 workshops.
The sub-themes deliberated in these seminars warandy curricular. The
details are as follows:
Sr. | Title of the | Date Organized | Status No. of| Resource Person
No. | Conference By Partici-
pants
1 One day| 02/02/15 | Dept. of| Regiona Dr. Ramesh Gatk
workshop on Marathi 140 Dr. M.A. Kavhale
Writing Skl Dr. Kamlakar Kamble
In Marathi Mr. Prashant Bhole
2 One day| 26/09/15 | Dept. of| Dr.B.AM.U. Dr.Handibag (Dear
workshop on English Aurangabad | 44 Dr. Shivaji Gaikwad
Revised Dr. M.B. Pandit
Syllabus  of
B.ATY
3 Population 27/09/16 | Dept. of | National Prin. Dr. A. D. Mohekar,
Growth, Zoology Conference| 102 Prof. C.J.Hiware,
Environmental and Prof. M. B. Muley,
Degradation: Botany Prof. R.M.Mulany




Problems &
Prospects
4 Farmers’s 27/09/16 | Dept. of | National Dr. A. D. MohekKar,
Suicides: Social Conference Mr.Amer Habib,
Facts, Cause sciences 95 Dr.Mahesh Kharat,
& Remedies Dr.B.D. Rathod
5 Innovative 27/09/16 | Dept. of | National Dr. K.B. Laghane Dr.
Trends in commerce| Conference| 104 M.A. Lokhande
Commerce &
Management
Workshop on| 19/12/16 | Dept. of Regional Dr. Sunil Garad,
Cashless Botany, 70 Mr. Bharat Mitkari
India Economics
& Rotary
Club
7 Workshop on| 24/01/17 | Dept. of | Regional Dr. Kailas Pathrika
Voters’ History 80 Dr. Sanjay Shinde,
Awareness and L.G. Zampalwar,
Botany Arun Ingale
8 Training of | 17/02/17 | Dept. of Regional Prof. M. B. Muley,
Environment Botany 90 Mr. C.M. Killedar
al Protection and Mr. Shaikh A. Majid
Zoology Mr. Omkar Jogdand
9 Workshop on| 22/02/17 | Dept. of Regional Dr. Anil Jadhav
SEBI commerce 150
10 | Workshop on| 28/02/17 | Dept. of | Regiona Dr. Anil Jadha'
Introduction commerce 140
to National
Career
Services
To encourage students for further research, 13ystouars/field visits were
arranged. The details are as given below:
Sr. | Year/Date Department Place Students| No.of Teaching
No & Non-teaching
’ staff
1 10/08/2011 | Department of Maharashtra Fish17 02
Zoology Seed Production,
Kesapuri Camp
2 24/01/2012 | Department of Pachmadi 40 04
Botany
3 28/08/2012 | Department of Maharashtra Fish16 02
Zoology Seed Production,
Kesapuri Camp
4 28/02/2013 | Department of Shri Shiddheshwalr 15 02
Economics Urban Co-op Bank
Majalgaon




5 21/08/2013 | Department of Maharashtra Fish29 02
Zoology Seed Production,
Kesapuri Camp
6 25/09/2013 | Department of Tirupati Food| 50 03
Commerce Production,
Ahmednagar
7 13/03/2014 | Department of Tuljabhavani 22 02
Economics Urban Co-op Bank
Majalgaon
8 14/08/2014 | Department of Krushna  Urbarn 100 02
Commerce Co-op. Bank,
Majalgaon
9 19/09/2014 | Department of Maharashtra Fish32 02
Zoology Seed Production,
Kesapuri Camp
10 24/09/2015 | Department of Maharashtra Fish 31 03
Zoology Seed Production,
Kesapuri Camp
11 24/09/2015 | Department of Kesapuri Camp 31 03
Botany
12 22/02/2016 | Department of Mahabaleshwar 38 07
Botany
13 10/12/2016 | Department of Maharashtra Fish 35 02
Zoology Seed Production,
Kesapuri Camp

3.1.7 Provide details of prioritized research aseand the expertise available with

the institution.

The following faculty members offer specializedas of research:

Sr. | Specialized Research Area Name of the facultyDepartment/
No. Subject

01 | Dielectric relaxation spectroscopy| Dr. V P Pawar Physics

02 | Solid state Physics Dr. N K Raut Physics

03 | Solid state Physics Dr P D Gaikwad Physics

04 | Parasitology and fishery science | Dr. R T Pawar Zoology

05 | Fishery Science and Toxicology | Dr P B Rokde Zoology

06 | Plant Taxonomy and Floristic StudyDr | B Salunkhe Botany

07 | Bioinformatics Dr M S Wankhade | Botany




08 | Co-ordination Chemistry Dr AM Zine Chemistry

09 | Co-ordination Chemistry Mr S N Ipper Chemistry

10 | Graph Theory Mr G K Sanap Mathematics

11 | Folk Lore Dr B D Rathod Marathi

12 | Criticism and Folk Lore Dr. M A Kavhale Marathi

13 | Drama Dr K B Gangane Hindi

14 | Fiction Dr B R Nale Hindi

15 | Fiction and Criticism Mr. S B Deshmukh | English

16 | Science Fiction and Criticism Dr U B Kittekar English

17 | Outdoor Sports, Volleyball Mr. V.G. Jagtap Phy. Education

18 | Banking and Finance Dr. N.K. Muley Economics

19 | Modern India Mr. B.R. Bodke History

20 | Women Studies Mr G T Mokasare | Sociology

21 | Political Socialization Mr. A.S.Pentawar | Pol. Sci.

22 | Banking, Marketing Dr.R.B. Lahane Commerce

23 | Liberalization, Privatization & Dr. B.A. Pagare Commerce
Globalization

24 | Banking and Finance Mr. S.S. Rudrawar | Commerce

3.1.8 Enumerate the efforts of the institution imattracting researchers of
eminence to visit the campus and interact with thacs and students?
The College regularly invites eminent researchec r@source persons. The
college organizes conferences & seminars on reteepics and issues, thus
providing an opportunity to listen to and interadth scholars of national and
international repute as keynote speakers and plesession speakers.
Since the academic year 2011-12, the college argdni
03 National level conferences
07 Regional level workshops

12 Regional level Orientations

List of eminent Persons who visited the college dung the last four years:
Prof. C.J. Hiware, Head Department of Zoology, Br.A. M. University,

Aurangabad




Prof. M. B. Mule, Dept. of environmental Science, B. A. M. University,
Aurangabad

Prof. R. M. Mulani, Registrar, S.R.T. M. Universityanded

Dr. Ashok Mohakar, Principal and Dean Faculty ofece, Dr. B. A. M.
University, Aurangabad

Hon. Amar Habib, Political leader of Farmer

Hon. Prakash Solanke, President of M.S.P. Mandalaigabad

Dr. Mahesh Kharat, Asst. Prof. Vinayakrao Patill€gé, Vaijapur

Prof. Sudhir Gavhane, Vice- Chancellor YCMOU, N&shi

Dr. Kailas Parthrikar, Director, Extension Educati®ept. Dr. B.A.M.
University, Aurangabad

B. B. Thombare, Industrialist, Sugar Factory, Ranja

Prin. Madhukar Gaikwad, Ex Vice Chancellor, S.R.TWhiversity, Nanded
Dr. F.M.Shinde, Eminent Poet, Degori College, Agiamad

Prof. R. R. Mudholkar, Dept. of Electronics, Shivadniversity, Kolhapur
Prof. D. B. Dhaigude, Dept. of Mathematics, Dr. BJVA University,
Aurangabad

Dr. Anand Wagh, Director, Life Long Learning andté&ixsion Department,
Dr. B.A.M. University, Aurangabad

Pandit Uddhavbapu Shinde Aapegaonkar, World farRalkhwaz artist

Mr. Bert Cornelius, World famous Satar artist, Betg, Europe

Dr. Zarra Kazi, Motivational Speaker

Samadhan Ingale, Humourous Poet

Mr. Krushna Bhoge, Former Divisional Commissioner

Moreover, various departments organized events eimegxperts in their

respective subjects delivered guest lectures:

Sr. | Date Name of the| Topic of the Lecture

No. Resource Person

1 27/09/ 2016 Prof. C.J. Hiware Environment, Cliematand it
Impacts on human health anpd
Indian Scenario

2 27/09/201¢ Prof. M. B. Mule Environmental Degradatio
Results in 21 Century Majar
Problem to Man

3 27/09/ 2016 Prof. R. M. Mulani Environmental Degdgtion and its




Protection

4 27/09/ 2016 Dr. Ashok Mohakar Environmental Bctibn

5 27/09/ 2016 Hon. Amar Habib | Farmer’s Suicides : Facts, Causes
Hon. Prakash Solankeand Remedies
Hon. Mahesh Kharat

6 8/02/2016 Prof. Sudhir Gavhand-armer’s Suicides : Facts, Causes
Dr. Kailas Parthrikar | and Remedies
B. B. Thombare
Prin.Madhukar
Gaikwad
Dr. Ulhas Udhan

7 22/08/2014 Dr. F.M. Shinde Informal visit

8 13/12/2016 Prof. R. R. Mudholkar | Fuzzy Logic for Everyday

9 22/08/2016 Prof. D. B. Dhaigude| Differential Equation

10 | 25 & 26 Feb| Dr. Anand Wagh Students’ Counseling and

2014 Vocational Guidance Camp
3.1.9 What percentage of the faculty has utiliz8dbbatical Leave for research

activities? How has the provision contributed tmprove the quality of
research and imbibe research culture on the campus?

The faculties are encouraged to avail study leangeuFaculty Improvement
Programme (FIP) to complete Ph.D. The provision log leave directly
contributed to improve the quality of research smonbibe research culture.
Dr. K.B. Gangane, a faculty from the Dept. of Hirahid Dr. M.S. Wankhade
from the Dept. of Botany availed FIP of two yeassfursuing Ph.D.

Though sabbatical leave has not been availed byteagher in our institute,
we have sanctioned Duty Leave to teachers partiogpain seminars,
workshops and conferences.

Increased the resourcefulness of the institutioterms of quality faculty for
research methodology workshops and lectures bothirwvand outside the

campus.

3.1.10 Provide details of the initiatives taken ugy the institution in creating

awareness /advocating/ transfer of relative findmgf research of the
institution and elsewhere to students and commur(igb to land)
Research Expertise available in various departmisntgeing transferred to
society for bringing about desired change.

Faculty of the college is actively involved in onggng and presenting




3.2
3.2.1

research papers in seminars and conference.

Research findings are published in various resgatainals.

The Dept. of Botany and Chemistry work on the emvinental problems
such as pollution, environmental awareness, etc.

Vermiculture project is set up in the campus.

Dept. of Botany undertakes the responsibility ofliomal plants project.
Dept. of Physics takes care of the solar energjeptro

The Departments like Marathi, Hindi and English toy enhance the soft

skills in the students.

Resource Mobilization for Research

What percentage of the total budget is earkea for research? Give details
of major heads of expenditure, financial allocaticend actual utilization.
There are no separate funds allocated by the Gunarh for research
activities amongst the Departments. However, Sta@mbers have been
receiving funds from UGC Major and Minor Researctojécts and the
relevant research pertaining to the approved dlbgscare being undertaken in
the respective departments. The college allocatedsfin advance to purchase
necessary equipment and to subscribe researchajsuffinancial assistance
for participation in conferences and seminars $® grovided to the faculty.
Furthermore, the management provides grants tonageaconferences and
seminars in various subjects. Following are thaitebf expenditure incurred

under various heads pertaining to research.

Sr.
No

Particulars

Amount Spent (in Rupees)

2011- | 2012-13| 2013-14
12

2014-15 2015-16 2016-17

01

Laboratories

5135( 145187- | 71979Y-

5/-

43485/- | --- ---

02

Library Renovation

65000/

56,000

L 2,52,000/-

60,000/-

03

Reference books
periodicals/ Journal
purchase

5/5700

253

72175

58312

84714

24324

04

E-Journal
Subscription

10030

7030

10500

05

Equipments

13660

10,37,560

4,30,620

3,67,200/-




06 | Financial Assistance--- 8,700/ 8,500/- 7,000/-| 3.30,300/-
to departments for

organizing
conference/workshof
07 | Financial Assistance--- 52,000/-| 63,000/-| 78,000/~ 83,000f-
to students fo
participation in
various competitions
08 | Computer and --- - 1,16,260/- | 38,700/- | 9,05,220/-| 4,14,581/-

internet facility to
each department

09 | Major Research --- 3,80,000| ----
Project
10 | Minor Research ---- 1,62,500/- | ----
Project
3.2.2 Isthere a provision in the institution ta@vide seed money to the faculty for

3.2.3

3.2.4

research? If so, specify the amount disbursed aim fpercentage of the
faculty that has availed the facility in the lasbéir years?
There is no provision in the institution to provideed money to the faculty for

research.

What are the financial provisions made awdile to support student
research projects by students?
At present, the institution does not provide amaficial assistance to the students

for conducting research projects.

How does the various departments/ unitsffstd the institute interact in
undertaking inter-disciplinary research? Cite exarngs of successful
endeavors and challenges faced in organizing intieaiplinary research.
The institute promotes the culture of inter-disicigty research. In undertaking
interdisciplinary research, the faculty brings tibge the strength of the
discipline and the competencies of the respectealty. Departments conduct
seminars and workshops in collaboration with otldepartments of the
college. More than one department frequently shdresservices of resource
persons. Teachers belonging to different disciglifave collaborated in
publishing and presenting papers. Some of the fgigni events are

mentioned below.




Sr. Name of | Research Area Native Discipline
No. | Scholar Discipline | Combined
01 Dr. B.R. Nale | Samkalin  Hindi Tatha
Marathi  Vigyan Kathg Hindi Marathi &
Sahitya Me Vigyan Aur Science
Manviya Mulya
(Major Research Project)
02 Dr. U.B. | Man-Machine
Kittekar Interrelationship: A
Comparative  Study  aofEnglish Marathi &
Selected Science Fiction pof Science
Jayant narlikear and Isaac
Asimov (Ph.D.)
03 Dr. R.T. Pawal Marathwada Drought:
Present Status and I{sZoology Social
Effects (Research Paper Science
1. The Dept. of Chemistry and Physics organized a dag workshop on
Physicochemical Parameters of Majalgaon Tebsilld" Feb., 2014.
2. The Dept. of Commerce and Computer Science conduct®orkshop ore-
Commercen 11" Dec., 2014 for students.
3. Dept. of Marathi conducted a workshop ®vriting Skill for all faculty
students on" Feb. 2015.
4. All the Languages Departments collectively orgadize workshop on

Literature, Society and Humanitarian Valuies students on 08Sept., 2015.
A One Day Workshop onTraining of Environmental Protectiorwas
organized by Dept. of Botany and Zoology on™iFeb. 2016 with 105
participants in it.

Dept. of History and Botany hosted a workshopvatters’ Awarenessn 18"
Feb. 2016 with 90 participants in it.

. The department of Botany organized a national genf®e onPopulation

Growth, Environmental Degradation: Problems and $pectus in

collaboration with the Dept. of Zoology on"2%ept. 2016.




8.

3.25

3.2.6

3.2.7

Dept. of Sociology organized a national conferenoeFarmers’ Suicides:
Facts, Causes and Remedies collaboration with other social science
departments 27Sept. 2016.

Dept. of Economics and Dept. of Botany jointly caottd a workshop for
students orCashless Indian collaboration with Rotary Club, Majalgaon on
19" Dec. 2016 with 78 participants in it.

How does the institution ensure optimal usevarious equipment and

research facilities of the institution by its staffind students?

Usually, a logbook is maintained for all the adveshequipment / machineries
and provision is being made for each faculty/ redeascholar of the

department to utilize the facility in rotation etfevely. The facilities of the

English language laboratory are accessible to afhbers of staff/students for
their research work. The most user-friendly sofawvés installed in all the

computers of the lab and staff members are encedrég utilize the same.
Further, the facilities created under the auspatabe UGC sponsored Minor
Research Project and others at the Departmentegrdarly availed by the

students. We give assignments to students relateliterature and social
issues. Students make use of library and intermetcamplete these

assignments.

Has the institution received any specialagts or finances from the
industry or other beneficiary agency for developingsearch facility? If
‘yes’ give details.

The college has not received any grant from intestHowever, we have
received a special assistance grant of Rs. 21,02,00om UGC for

purchasing the science research instruments. Méamwyr faculty members
have received Major and Minor Research Projecttgriom UGC. Besides,
the faculty of the institution has applied for finedal support for research to

Sugar factory.

Enumerate the support provided to the faguith securing research funds
from various funding agencies, industry and otherganizations. Provide

details of ongoing and completed projects and giaméeceived during the




last four years.

The College provides all possible help to the fgcul securing research funds

by:

Motivating faculty to apply for research projects

Approving and forwarding the research proposalsnprtty

Providing necessary recommendation

availability of the resources required for research

Prompt utilization of funds

Assisting faculty for timely submission

letters andergettregarding the

The table below gives the details@dmpletedprojects (funded by UGC)

Sr. | Faculty Title of the Project Category | Sanctioned
No. Amount
1 Mr. S.B. The Subaltern in SharankumgMinor
Deshmukh Limbale’s The Outcaste andResearch
Omprakash Valmiki's Joothan: AProject Rs.70,0007
Dait’s Life
2 Dr. N.Y. A Critical Study of EmployeesMinor Rs.60,000/-
Ghadge Credit Cooperative Society [nResearch
Beed District Project
3 Mr. G.K. Role of Human Resour¢céMinor Rs.60,000/-
Chalindrawar | Management in the Growth andResearch
Development of Hotel IndustryProject
with Special Reference to Pupe
City
4 Mr. S.C. Liability for Ground Waten Minor
Motekar Contamination From Pesticides jrResearch
the Godavari Plain of ParbhaniProject Rs:50,000/-
District
5 Dr. R.T. Limnological Studies afMinor Rs.1,40,000/
Pawar Majalgaon Reservoir, Research
Marathwada Region, MaharashtraProject




The table below gives the details@h- going project

Sr. | Faculty | Title of the Project Funding | Category | Sanctioned

No. Agency | Minor/ Amount
Major

01 | Dr.B. |Samkalin Hindi TathaUGC Major Rs.5,80,000/-

R. Nale | Marathi  Vigyan Katha

Sahitya Me Vigyan Au

=

Manviya Mulya

(Major Research Project)

3.3

Research Facilities

3.3.1 What are the research facilities available the students and research

3.3.2

scholars within the campus?

As the college chiefly focuses on the researcloahg facilities are provided
to the researchers for better output:

09 recognized Ph. D. research guides/supervisors

06 science labs (Physics, Chemistry, Botany, Zogld@omputer Science,
Commerce)

Language Lab with 20 computers and Orell software

Library with 39419 books and journals

High speed internet in all the departments

Internet access to students in the library

Reading hall for students

N-LIST access to 6000 journals and 97000 e-boolkis w@mote access to Dr
BAM University, Aurangabad

Wi-fi facility for students and staff

Printed books and journals exclusively for research

What are the institutional strategies forgpining, upgrading and creating
infrastructural facilities to meet the needs of rearchers especially in the
new and emerging areas of research?

The college has a broad vision for promotion okagsh. The institution has




adopted multiple strategies for planning, upgradamy creating research
facilities. The functioning of Research and Extenscommittee go hand-in-
hand.

The prime functions of Research and Extension cdateenare :

To review the research facilities available andnwte the suggestions and
recommendations from the faculty regarding enhaecemf the amenities

To plan on two levels- short term and long term

To propose purchase of latest and multi-purposéeetgnt

To identify prevailing areas of research

To provide infrastructural needs

To motivate the faculty and the students of théegal to undertake research
projects under which equipments are purchased

To look after mobilizing grants from UGC and otHfending agencies for
procurement of latest equipments to facilitate aese activities in the college
Under the Optic Fiber Cable (OFC) project, highespaternet facility has been
subscribed.

Apart from this, Research and Extension Unit is coitted to up-gradation of
library facilities, providing INFLIBNET facilitiesand signing MoUs keeping

in mind the research support for the faculty.

3.3.3 Has the institution received any special gtaor finances from the industry
or other beneficiary agency for developing researfettilities? If ‘yes’, what
are the instruments /facilities created during tiast four years.

The institution has received grants of Rs. 21,1&;0@rom UGC under
Special Assistance Grants in"LRlan. The details are as follows:

Sr. | Name of the Instrument Cost of the | Funding | Benefit

No. Instrument | Agency

1 Inverter, Water Cooler with filter, lalp21,12,000/- | UGC 365
Oven, UV  Cabinat, Distilation Students

Appartus, pH Meter, Conductivity
Meter, Freeze, Computer, Printe
Centrifuge Machine, Soil Aanlysis,
Digital Balance, Research Microscop
Spectrophotometer, Autoclave, LCD
Xerox Machine etc.

=

Y




3.3.4 What are the research facilities made avhli&to the students and research

scholars outside the campus /other research laborags?
There have been constant attempts to provide séarilities for the college
students and scholars outside the campus.

1. Organization of study tours by various departméentke college

2. Provision of allocation letter to the research $aft®oto make use of libraries
and research facilities at various universities emiteges

3. Signing MoUs with various organizations and insétu

4. The details of various Research Guides and thegareh scholars engaged in

research are given below:

Sr. | Research Guide & | Name of the Research| Name of the
No. | Department Scholar Research Centre
1 Dr. B. D. Rathod 1. Mr. Bharat Khetri Dr.B. A. M.
(Dept. of Marathi) 2. Mr. Ashok Donde University,
3. Mr. Chavhan Arvind Aurangabad
4. Mr.Ranshur Dnyneshwar
5. Bangar Bhagawan
6. Sadaphule Sharad
7. Chavhan Bharat
8. Ankush Kale
2 Dr. V. P. Pawar 1. Shaguft tabusham Department of
(Dept. of Physics) 2. Biradar S. S. Physics, M. U.
3. Gaikwad J. W. Mahavidyalaya,
Udgir
4 Dr. N. K. Muley 1. Akash Borkar Dr.B. A. M.
(Dept.of Economics) | 2. Bhagwan Shinde University,
3. Shobha Salve Aurangabad
5 Dr. R. B. Lahane 1. Mrs.A. S. Phadnis Dr.B. A. M.
(Dept. of Commerce) | 2. Mr. S. G. Surase University,
3. Shri. G.D. Polawar Aurangabad
4. Mr. S. A. Chandrasha
5. Prof. Nanaji Krishna
Aher
6. Ms. Sujata Patil
7. Mr. Saleem Ghaleb
6 Dr. P. B Rokade 1. Sheela Sankh Dr. B. A. M.
(Dept. of Zoology) 2. Chandrakant Salve University,
Aurangabad

3.3.5 Provide details on the library /informatioresource center or any other




3.3.6

3.4
3.4.1

facilities available specifically for the researcts?

The college Library has been building up resouiaed facilities to support

research activities. The library is envisaged &s@wvledge hub and maintains
an ambiance for self-study and research. It haparate reading room. It has
a wide range of books, encyclopedias, researchn@sirand magazines.
Access to online journals through INFLIBNET is madailable.

The details of availability of resources are mamsit below:

Particulars Quantity/Remarks
Reference books 11402
Journals/magazines 74

Journal bound volumes 545

E-books 97000

E-journals 6000

CD/DVDs 50

Internet connectivity to access | YES

college library repository

Departmental library 09

Departmental laboratory 10

What are the collaborative research faciéi§ developed/created by the
research institutes in the college. For ex. Labooakes, library,
instruments, computers, new technology etc.

No such collaborative facilities have been created research purpose.
However, through funded research projects, varaedities have been created

in the departments.

Research Publications and Awards
Highlight the major research achievements thfe staff and students in

terms of:

Research studies or surveys benefiting the commuwitor improving the
services

Many of the faculty members are engaged in reseatctivities like




3.4.2

publishing books, articles/chapters in books andrrjals. Their research
addresses to variety of socio-political, economix aultural issues that
benefit the society.

The Dept. of Sociology conducted a survey at Lalwaaake concerning
gender inequality.

NSS volunteers conducted a survey at Takarwan liabmyation with Pune
based NGO AKWADAM regarding the underground wagsel.

Dept. of Marathi conducted a survey of boards afpshin Majalgaon in
2011-12.

Dept. of Botany conducted a survey of Municipal Wa$roblem in
Majalgaon city in 2016-17.

NSS volunteers made a survey and collected theuwsriypes of trees in
Devgaon in January 2017.

Dept. of Zoology conducted a survey of local faumaMajalgaon city by
B.Sc.S.Y. students in 2013-14.

A survey was conducted by Dept. of Chemistry to snea hardness of water
in tube wells in the city 2015-16.

The Dept of History conducted survey of various pes and
archaeologically important places in the tehsR@12-13.

The Dept. of Pol. Sci. and Sociology conducted raesuof the tribal people
in Majalgaon in 2011-12.

Dept. of Hindi conducted a survey on official Hiraficollege’s non-teaching
staff in 2012-13.

Does the Institute publish or partner in plidation of research journal (s)?
If ‘yes’, indicate the composition of the editoriaboard, publication
policies and whether such publication is listed iany international
database?

Though the college has not yet started its puliioamor it has collaborated
with any sort of research publication so far, theocpedings of
seminars/conferences organized by the institutepat#ished in book form
with ISBN number.

Dr. R.T. Pawar, Dr. I. B. Salunkhe, and Dr. M.S. N\Kaade edited the




proceedings of the national level conference eatflopulation Growth and
Environmental Degradation: Problems and Prospeb&d on 27 Sept.,

2016.

Mr. G.T. Mokasare and Mr. A.S. Pentawar edited pineceedings of the
national level conference entitlellarmers’ Suicides: Facts, Causes and
Remedieeld on 27 Sept., 2016.

Dr.

R.B. Lahane, Dr. Pagare B. A. and Mr. S.S. Ru@r edited the

proceedings of the national level conference eatithnovative Trends in
Commerce and Managememld on 2% Sept., 2016.

3.4.3 Give details of publications by the faculty andidents:

The following faculty members presented and publistheir research papers

in national and international seminars/confereneedshops:

-

Sr. | Name of the Faculty No. of Researc
No. Papers
01 |Dr.V.P. Pawa 19
02 Dr. N. K. Rau 08
03 | DrF. D. Gaikwac 08
04 Dr.R. T. Pawa 04
05 Dr. I. B. Salunkhe 08
06 | Dr. M. S. Wankhade |03
07 Mr. S. N. Ipper 10
08 Mr. G. K. Sanap 03
09 Dr. B. D. Rathod 02
10 | Dr. M. A. Kavhale 12
11 Dr. K. B. Gangane 08
12 | Dr.B. R. Nale 18
13 Mr. S. B. Deshmukh | 03
14 | Dr. U. B. Kittekar 12
15 Mr. V. G. Jagtap 01
16 | Dr. N. K. Muley 17
17 | Mr. B. R. Bodke 12
18 Mr. G T Mokasare 09
19 Mr. A.S. Pentawar 29
20 Dr. R. B. Lahane 10
21 Dr. B.A. Pagare 03
22 | Mr. S.S. Rudrawar 08
23 Mr. S.C. Motekar 04
TOTAL 211




The following faculty members published/edibebks/souvenir:

Sr. Name of the Faculty | No. of Books / Souvenir
No. Published / Edited

01 Dr. V.P. Pawar 05

02 Dr. R.T. Pawar 02

03 Dr. I.B.Salunkhe 01
04 Dr.M.S. Wankhade |01
05 Mr. G.T. Mokasare 01

06 Dr. R.B. Lahane 01
07 Dr. B.A. Pagare 01
08 Mr. S.S. Rudrawar | 01
09 Dr. P.B. Rokade 03
10 Dr.B.R. Nale 01
11 Dr. B. D. Rothod 03
12 Dr. N.K. Muley 01
13 Mr. A.S. Pentawar 01
TOTAL | 22

The following faculty members published their @®h articles in journals:

Sr. | Name of the Faculty No. of Research Papers
No.
01 | Dr.V.P. Pawa 24
02 | Dr. N. K. Rau 08
03 | Dr. P. D. Gaikwac 06
04 | Dr. R. T. Pawar 08
05 | Mr. S.S. Rudrawar 01
06 | Dr. . B. Salunkhe 01
07 | Dr. M. S. Wankhade 05
08 | Dr. A. M. Zine 01
09 | Mr. S. N. Ipper 01
10 | Mr. G. K. Sanap 03
11 | Mr. S.C. Motekar 01
12 | Dr. M. A. Kavhale 06
13 | Dr. K. B. Gangane 02
14 | Dr. B. R. Nale 04
15 | Mr. S. B. Deshmukh 01
16 | Dr. U. B. Kittekar 01
17 | Mr. V. G. Jagtap 01
18 | Dr. N. K. Muley 10
20 | Mr. G. T. Mokasare 07
TOTAL 91




The following faculty members have published tlvdiapters in books:

Sr. No. Name of the Faculty No. of Chapters in Boak
01 Dr. K. B. Gangan 05
02 Dr. B. R. Nale 06
03 Mr. S. B. Deshmukh 02
04 Mr. A.S. Pentawar 03
TOTAL |16

The following faculty members published their @®séd articles in impact

factor journals:

Sr. No. | Name of the Faculty No. of Research Papels
01 Dr. V. P. Pawa 24
02 Dr. N. K. Rau 06
03 Dr. P. D. Gaikwac 02
04 Dr. M. S. Wankhad 05
05 Dr. B. R. Nale 01
06 Mr. S. B. Deshmukh | 04
07 Dr. N. K. Muley 01
08 Mr. S.S. Rudrawar 01
TOTAL 44

The details of Citation Index, h- Index and as rded in Google Scholar are

as follows:

Sr. | Faculty Citations | h- Index
No.

1 Dr. V.P. Pawar 283 10

2 Dr. P.D. Gaikwad | 249 09

3 Dr. P.B. Rokde 52 05

4 Dr. R.T. Pawar 21 03

5 Dr. N. K. Raut 07 02

6 Dr. M.S. Wankhade 01 01

3.4.4 Provide details (if any) of

Research awards received by the faculty

Sr. | Name Name of the Award Date
No.
1 DrV.P.Pawar | 1. University level Best Teacher Award, | Sep. 2011

SRTM University, Nanded




2. State level Best Principal Award, Sep. 2013
Kavyamitra Social organization, Pune

3. National Special Honour Award,

Apr. 2017
Kavyamitra Social organization, Pune
2 Dr. P. D. | National Citizenship Gold Medal Award 91 May,
Gaikwad 2016

The following staff member presented papers inri@gonal conferences

abroad
Sr.No. | Name International Venue Date
Seminars/
Conferences
1. Dr. V.P.| International The Norwegian 26-30  June
Pawar Conference on University of Science| 2011
Dielectric Liquids & Technology
(NTNU), Trondheim,
Norway
International University of Leipzig,| 03-07
Conference on Broad| Leipzig, Germany September
band Dielectric 2012
Spectroscopy and its
Applications
2. Dr. P.B.| Key Note Address at | International 27-28 March
Rokade International Scientific Academy | 2014
Conference on of Engennering and
Agriculture and technology, Malasiyal
Environmental systen
International Plantary Scientific 23-24
Conferece on Research Centre, December
Chemical, Biological | Bangkok 2011
and Environmental
Sciences
3. Dr. P.D.| International Kuala Lumpur, 25-26 August
Gaikwad | Cinference on Power | Malasiya 2012
Electronics, Systems
and Applications
Internationa Plantary Scientific 23-24
Conferece on Research Centre, December
Chemical, Biological | Bangkok 2011
and Environmental
Sciences

3.5 Consultancy

3.5.1 Give details of the systems and strategies dstablishing institute-




industry interface?

The institution shows keen interest in providingvariety of consultancy
services to the needy on non-remunerative basis.

The parent institute, Marathwada Shikshan Prasstakdal, Aurangabad
conducts 02 meetings annually so far to chalk dtdamework and action plan
to identify, implement and development consultasesvices.

The Local Governing Council calls 02 meeting oineipal and all the Heads
of the Departments in the college to deliberate tbe@ suggestions and
recommendations given by the parent institute.

The following are the details of institute-industmyerface:

Sr. | Name of the| Name of the Institute/Individual | Date No. of

No. | Dept. Students

1 Commerce | Krishna Urban Cooperative Bank2011-12 51
Majalgaon

2 Economics | Sidheshwar Urban Cooperatiy2012-13 15
Bank, Majagaon

3 Physics Loknete Sunderrao Solanke Cad2014-15 20
operative Sugar Factory, Telgaon

4 Botany Mapro Industries, Mahabaleshwar  2015-16 41

5 Economic | Tujabhawani Cooperawtiv Bank20105-16 | 12
Majalgaon.

6 Mathematic§ Bhavani Urban Cooperative Bank2012-13 27
Majalgaon.

7 Zoology Maharashtra Fish Seed Product| Every year| 40
Centre, Kesapuri Camp in Sept.

8 Chemistry | Loknete Sunderrao Solanke Ca2016-17 43
operative Sugar Factory, Telgaon

9 Botany Loknete Sunderrao Solanke Cd2016-2017| 42
operative Sugar Factory, Telgaon

3.5.2 What is the stated policy of the institutidn promote consultancy?

How is the available expertise advocated and pulkc?

The institution understands the needs of the sp@ed acts accordingly.
Research committee of the college identifies majeas wherein the experts
of the college can provide consultancy servicestddeer, the profiles of the
faculty members are uploaded on the college websitéch help other
agencies to approach the faculty. The staff memaersencouraged to offer

career guidance and higher education counselingt blcthe faculties publish




3.5.3

3.5.4

3.5.5

3.6
3.6.1

their findings, expertise opinions through resegoapers, reviews that help
the needy.

How does the institution encourage the stadfutilize their expertise and
available facilities for consultancy services?

The various departments in the college are the miaamnels of acquainting
the society with the consultancy services througtirtcommunity-oriented
activities.

The UGC sponsored Minor and Major Research Projeetsonstrate how
the college is engaged in research on communite$ss

Most of the consultancy is carried out free of caisstitution allows to use
laboratories of the college and provides researphces for offering

consultancy services.

Publishing the profiles of the faculty members lo& tollege website

Promoting the faculty to attend skill developmentr&ning programmes

List the broad areas and major consultancgnsces provided by the

institution and the revenue generated during thestdour years.

Sr. Name of the| Area of Consultancy

No. Dept.

1 Commerce | Banking

2 Mathematics | Banking

3 Economics | Banking

4 Botany Garden and medicinal plants for farmers
and commercial places

What is the policy of the institution in shag the income generated
through consultancy (staff involved: Institution) rad its use for institutional
development?

The services provided by the faculty are purelyoluntary basis and free of

any sort of financial charges.

Extension Activities and Institutional Soci&esponsibility (ISR)
How does the institution promote institutioreighbourhood-community

network and student engagement, contributing to dooitizenship, service




3.6.2

orientation and holistic development of students?

The institution has many extension services thauenthe development of
social responsibility in the students. Every yéwr ¢ollege plans and executes:
Conduct of annual N.S.S. Camp wherein studentsxgresed to the problems
faced by the village people

Interaction of students with the villagers duringld work in the village

Blood donation camps are conducted in the collegeyeyear by N.S.S.

Active participation of students in rallies, compens and lectures on various
social issues

Celebration and commemoration of important dayseamdhts

Organization of “Yoga Camp’ every year on Interoaél Yoga Day

Organization of study tours/field visits

What is the Institutional mechanism to trackudents’ involvement in
various social movements / activities, which promaitizenship roles?

The students are sensitized to various social sssmel movements through
studies and in-depth inputs, visits/field tripsdasrganized interactions with
eminent social activists.

NSS units of the college organize annual camp athyevillage every year.
The NSS units also undertake blood donation carap$i;plastic drives,
cleanliness drives, and other activities leading et@dication of social
problems.

College initiated special efforts to spread awassrabout the increasing rate
of female feticide.

NSS students participated dodo Bharat Abhiyarorganized by Sevagram
Kawtha on 18 August, 2016.

NSS volunteers collected Rs 12,000/- for the droadfiected farmers.

NSS volunteers Mr. Sushant Maske and Mr. RamesKwate participated in
a week long district level Leadership Developmeatmp at Javalban, Dist-
Beed.

The college initiates various rallies on differestucial issues like voters’
awareness, international literacy day, plastic ©ti#g constitution day, Aids

awareness rally, etc.




3.6.3

3.6.4

The college held a workshop @ashless Indian the college for students and
staff on 19-12-2016.

Various competitions and activities are organizgdiifferent departments in
the college to inculcate social sense in the stisden

Establishment of Women Empowerment Cell, Anti RaggiCell, Equal

Opportunity Center

How does the institution solicit stake hotdperception on the overall
performance and quality of the institution?

The institution recognizes and understands the mexddits stakeholders.
Accordingly, the college undertakes various adgsito serve the society and
collects the feedback from beneficiaries. The tngtn-

Organizes annual N.S.S. camp at nearby villages

Arranges Blood donation camp

A drama entitled ‘Ghe re Hatat Aasud’ was perforrhetbre villagers giving
message to stop farmers’ suicides in NSS camp la¢geon.

Good network with students, past students, formgsleyees, NGOs etc.
NSS built safety tanks at Sonnathadi, Aabegaonairedwadi, Mothiwadi,
and Devgaon in NSS camp.

NSS collaborated with Pune based NGO- AKWADAM acohducted
activities in the field of rural development andt&raconservation

HIV Aids rally is organized by NSS volunteers

NSS carried out cleaning of Central Bus Stand aads in Majalgaon.

How does the institution plan and organizes iextension and outreach
programmes? Providing the budgetary details for tideur years, list the

major extension and outreach programmes and themgact on the overall

development of students.

There is an actively functioning committee for exdi®n activities. This
committee plans various activities for each acadegear. Accordingly,
activities are distributed among the various depants/sections for
implementation. The following acitivities are impiented during last four

years:




Table below indicates the Budget details of theower programmes:

Nature of the| Budget Utilized

Programme 2011-12 | 2012-13 2013-14 2014-15 2015:2916-17
Lifelong Learning| --- 15000/- | 15,000/ 20,000{-20,000/-
and Extensior

Department

NSS 89982 104664 | 112572 98000| 99000 | 113908

Important activities
Symposium on prohibition of Farmers’s sucides

Rally for draught affected farmers and collectidrfiumd of Rs. 12000/-
Blood donation camps

Electoral awareness rallies

Cleanliness drive in adopted village by NSS

Data collection in community research

Environmental awareness programme

Cleaning bus stand and other public places

HIV AIDS awareness rally

International Literacy Day rally

Survey of boards of shops in Majalgaon by MaratbpD

NSS students conducted a survey in collaboratiadh &iPune based NGO
named AKWADAM

Survey of Municipal waste problem

Survey of local fauna

Survey of tribal people in Majalgaon

Impact of the Extension and Outreach Programmes othe Students
Improvement of leadership qualities

Facing difficult situations

Participation in the nation-building process

Development of the sense of responsibility towalsially downtrodden and
economically backward classes

Awareness of latest significant issues

Cultivation of human values in students




3.6.5

Imbibing importance of moral, ethical and socidues
Helping students to cultivate sense of collectivesponsibility towards

calamity affected people

How does the institution promote the paniation of students and faculty in
extension activities including participation in NSSNCC, YRC and other
National / International agencies?

The faculties are nominated as Programme OfficarsNES and other
additional departments. They plan activities toubeertaken in the course of
the year and accordingly schedule is planned. Taeagement supports these
activities. The outreach programmes of the college at community
development and sensitization of the community towa social
responsibilities. Students are motivated to takiatives towards community

service. The details of extension activities axegibelow:

Unit/Department | List of activities

NSS

Annual 07 days Camp, Adopting villages every y&ieaning
of College Campus, Planting trees, Observing Naticend
International Days, Arranging rallies on varioussuss,
Celebrating birth and death anniversaries of gneatsons
Organizing various competitions, Blood Donation @anevery|

year

Botany Pollution awareness, campus cleanliness and bigatitih,

plastic free campus, Guidance to maintain botargeatlen and

medicinal plants

Zoology Water and Feeders pots for birds, Blood Group itleation

camp at college

3.6.6 Give details on social surveys, research extension work (if any)

undertaken by the college to ensure social justex@d empower students
from under-privileged and vulnerable sections ofcsety?

Medical and Health Check up camps by N.S.S. duhiegspecial annual camp




3.6.7

Blood donation camps by NSS every year

Dept. ofNSS collaborated with 01 NGO to conduct communigjfare activities
The Dept. of Sociology conducted a survey at Lahaaaé concerning
gender inequality.

NSS volunteers conducted a survey at Takarwanllabmration with a Pune
Based NGO AKWADAM regarding the underground wassell.

Dept. of Marathi conducted a survey of boards adpshin Majalgaon in
2011-12.

Dept. of Botany conducted a survey of Municipal Wa$roblem in
Majalgaon city in 2016-17.

NSS volunteers made a survey and collected theuwariypes of trees in
Devgaon in 2016-17.

Dept. of Zoology conducted a survey of local fabyaB.Sc. SY students in
2013-14.

A survey conducted by Dept. of Chemistry was to snea hardness of water
in tube wells in the city in 2015-16.

Dept of History undertook a survey of various teesphnd archaeologically
important places in the tehsil in 2012-13.

Dept. of Pol. Sci. and Sociology conducted a sunfaye tribal people in the
year 2011-12.

Dept. of Hindi conducted a survey on official Hindf college’s non-
teaching staff in academic year 2012-13.

Miss. Rohini Shete was donated Rs. 10,201/- byctilege staff for kidney
transplantation.

The college donated Rs. 18,000/- to a NGO namddritrindia, Anandwan’,
which works for AIDS affected children.

Reflecting on objectives and expected outesrof the extension activities
organized by the institution, comment on how thegntplement students’
academic learning experience and specify the valaesd skills inculcated.

The college firmly believes that learning is a @ombus process that focuses
on inculcation of skills and values. The activitld® blood donation camps,

cleanliness drives, awareness rallies, tree plantaand economic help to




drought-affected area have been very fruitful icuicating values and skills
among students. The experience of students in acikvities very positively

complements with their academic learning experience

Objectives

To develop a sense of responsibility among studegarding social, cultural
and environmental issues

To create awareness about social justice, equditytherhood and non-
violence

To focus on the importance of cleanliness, hygeme purity

To inculcate moral and ethical values among stident

To develop leadership qualities among students

To build values like nationality, secularism andbiwiresponsibility

Values
Valuing the dignity and worth of an individual
Objectivity in assessing and understanding soegmlities

Self-discipline and accountability

Skills
Communication
Presentation
Observation
Analytical
Problem-solving
Leadership
Organization
Social Analysis
Networking
Controlling
Monitoring

Evaluation




3.6.8 How does the institution ensure the involvent of the community in its
reach out activities and contribute to the commuyidevelopment? Detail
on the initiatives of the institution that encouray community
participation in its activities?

The institution ensures the involvement of the camity in its reach out
activities and contributes to the community deveiept through the

following programmes:

Inside the campus
Lifelong Learning and Extension Department orgasizarious programmes

throughout the year, which receives huge respaonse the community.

Year No. of the participants
20114 10z

2014-15 107

2015-16 112

2016-17 117

The college organizes “Yog Shibir” every year. Tetails of participation by

people are as follows:

Year No. of the participants
2014-15 160
2015-16 148
2016-17 220

The college organized a workshop on voters’ awagnsponsored by
Students Welfare Department of the University on024017 with 80
participants in it.

B.Sc. students and staff organized Science Lab dstragion for school
children every year.

The Dept. of Pol.Sci. organized a symposiumFanmers’ Suicides and the
Work of Yeshwantrao Chavaponsored by Students Welfare Department of
the University.

The college conducts an examination on Gandhianogdphy- “Gandhi

Vichar Darshan”.




3.6.9

The Dept. of English teaches spoken English toesttgifree of cost.

People willingly donate blood at blood donation panconducted in the
college every year.

400 meter track is open for the public.

Indoor and outdoor stadium and gym are availabi@ddblic.

Outside the campus
During N.S.S. annual camp at selected village, réqgresentatives of the
village are called to discuss on important issues.

The faculty contributed to the relief for the draugffected farmers.

Give details on the constructive relationssiforged (if any) with other
institutions of the locality for working on variousutreach and extension
activities.

The college has forged constructive relations wahnumber of local

institutions enabling the conduct of outreach axtdresion activities.

Sr. No. | NGO/Govt./Pvt. Institution

1 Tuljabhavani Urban Credit Cooperative
Society, Majalgaon

2 Siddheshwar Bank, Majalgaon

3 Bhavani Bank, Majalgaon

4 MGB, Majalgaon

5 Loknete Sunderrao Solanke Sugar Factpry,
Telgaon

6 Court, Majalgaon

7 Police Station, Majalgaon

8 Poorva Ginning, Majalgaon

9 NSS camp Village, Devgaon

10 Rotary Club, Majalgaon

11 Doctors’ Cell, Majalgaon

12 Daily ‘Sakal’ Newspaper




13 Municipal Council, Majalgaon

14 Krushi Uttpanna Bazar Samiti, Majalgaon
15 Tehsil Office, Majalgaon

16 AKWADAM, Pune

17 MASAP, Majalgaon

18 Panchayat Samiti, Majalgaon

3.6.10 Give details of awards received by theiingbn for extension activities

3.7
3.7.1

and /contributions to the social/community developnt during the
last four years.

Prin. Dr. V. P. Pawar received the Best Principavafd in 2012-13 by
Kavyamitra Social Organization, Pune and in Ap@LZ2.

Dr. I. B. Salunkhe received the Best Principal Advdyy Shivchhatrapti
Pratishthan, Majalgaon in 2011-12.

Dr. B.D. Rathod is selected as the President ofSthigar Sahitya Sammelan,
Majalgaon on 28 March, 2017.

Dr. V. P. Pawar received National Special Honour afdy Kavyamitra
Sanstha, Pimpri-chinchwad(MS)

Collaboration

How does the institution collaborate and emact with research

laboratories, institutes and industry for researdctivities. Cite examples
and benefits accrued of the initiatives-collaborati research, staff

exchange, sharing facilities and equipment, reselascholarships etc.

The College has its specific strategy to have bolations with other

institutes/ agencies/ industries for better resadtevery level. College has a
formal interaction with research and educationadtitates for research
collaborations. During the discussion/ interactiargeas of common interest
and possibilities of collaboration are identified.

Dept. of Marathi has collaboration with MASAP, Migiaon. Both jointly

organize various activities in the college.

Dept. of Botany has collaboration with Loknete Semdo Solanke Sugar

Factory, Telgaon.




3.7.2

3.7.3

Department of Chemistry and Physics utilize thelitgoof Central Research

Lab at Deogiri College, Aurangabad.

Provide details on the MoUs/collaborativeramgements (if any) with
institutions of national importance / other univertses / industries /
Corporate (Corporate entities) etc. and how theyvbacontributed to the
development of the institution.

Following are the details of certain MoUs and dadiations that have resulted
into full-fledged research contribution:

NSS collaborated with 01 NGO for community work.

MSP Mandal signed an MoU with Marathwada ChamberCoimmerce,

Industry and Agriculture.

Give details (if any) on the industry-ingttton-community interactions
that have contributed to these establishment /cieat/ up-gradation of
academic facilities, student and staff suppornfiastructure facilities
of the institution viz. Laboratories / library / ne technology / placement
services etc.

The industry-institution-community interactions lawbeen key factor in
establishment and expansion of various facilit@sstudents and staff. Such
type of interactions always bring the idea of emesment of students’ quality,
infrastructural development and increasing empldygkthrough academic
development. Likewise, the college has developedl sirengthened various
facilities and services.

Sunder-Ratna Career Academy works for competitkame coaching in the
college providing opportunity to students to fagarainations.

Keeping in view the growing importance of employi#pithrough campus
interviews, the college has recognized the need angortance of
development of students’ personality, interviewiatjitude and aptitude skills.
The college has Career Guidance and Placement @bkibh schedules
placement programmes with timely correspondencé ditferent firms and
companies. Our students are selected in the pi@mstigcompanies like
INFOSYS, TCS, WIPRO.




Besides it, MoUs and collaborations with differems$titutes and industries,
students’ field visits and study tours, differenbpgrammes by NSS units bring

about industry-institution-community interactiorisat ultimately result into

developing infrastructure on the campus.

3.7.4 Highlighting the names of eminent scientists / niaipants, who
contributed to the events, provide details of nat& and international
conferences organized by the college during thet fasir years.

Sr. | Title of the Date Organized | Status No. of Resource Person

No. | Conference By Partici-

pants

1 Oneday 02" Feb. | Dept. of Regiona Dr. Ramesh Gatk
workshop on 2015 Marathi Dr.M.A. Kavhale
Writing Skill in 140 Dr. Kamlakar Kamble
Marathi Mr. Prashant Bhole

2 One day 26" Sep. | Dept. of Dr. Dr.Handibag (Deai
workshop on 2015 English B.A.M.U. Dr. Shivaji Gaikwad
Revised Aurangabad | 44 Dr. M.B. Pandit
Syllabus of
B.AT.Y

3 Population 27" Sept. | Dept. of National Prin. Dr. A. D.
Growth 2016 Zoology Conference Mohekar,
Environment and Botany 102 Prof. C.J. Hiware,
Degradation Prof. M. B. Muley,
Problems and Prof. R.M. Mulany
Prospects

4 Farmers'’s 27" Sept. | Dept. of National Dr. A. D. Mohekar,
Suicides: Facts, | 2016 Social Conference| 95 Mr.Amer Habib,
Causes and sciences Dr.Mahesh Kharat,
Remedies Dr.B.D. Rathod

5 Innovative 27" Sep. | Dept. of National | 104 Dr. K.B. Laghane
Trends in 2016 commerce | Conference Dr. M.A.Lokhande
commerce and
management

6 Training of 17" Feb. | Dept. of Regional Prof. M. B. Muley,
Environmental | 2017 Botany and 90 Mr. C.M. Killedar
Protection Zoology Mr. Shaikh A. Majid

Mr. Omkar Jogdand

7 Workshop or 22%Feb | Dept. of Regional 15C Dr. Anil Jadha
SEBI 2017 commerce

8 Workshop 28" Feb. | Dept. of Regional Dr. Anil Jadhav
Introduction to | 2017 commerce 140
National Carrier

9 Workshop on | 24" Jan. | Dept. of Regional Dr. Kailas Pathrikar
voters’ 2017 History and 80 Dr. Sanjay Shinde
Awareness Botany L.G. Zampalwar

Arun Ingale

10 | Workshop on 19" Dec. | Dept. of Regional Dr. Sunil Garad

Cashless India | 2016 Botany, 70 Bharat Mitkari




Economics
& Rotary
Club

3.7.5 How many of the linkages /collaborations aactually resulted informal
MoUs and agreements? List out the activities andnbé&ciaries and cite
examples (if any) of the established linkages thewihanced and / or

facilitated-

Curriculum development/enrichment

Our parent institute has signed an MoU with Mahatras Chamber of
Commerce, Industries and Agriculture which will bBbothe research
development. Further, the college invites expemsnfother institutions for
interaction with faculty and students, and as ResouPersons during
seminars. And the same is communicated to conceB@sl members leading

towards curriculum enrichment.

Faculty Exchange and Professional Development
Experienced faculty renders their expertise toedéht institutions as a part of
guest lectures. The college invites many expeft stambers and renowned

people from other places to guide the students.

Research
Many of the faculty members are research guidethéir respective areas.

They have successfully guided many Ph.D. students.

Consultancy
Ours is an educational institution, which does mmdist on fees on the

consultation services rendered by our staff.

Publication

The publications by the staff members are in thieviong form:

Staff members present papers at different levelsictware published as
seminar proceedings.

Many of our staff members have published books.




Introduction of new courses

The college has introduced PG in Commerce and Gligmirom the

academic year 2016-17.

Here is the list of our linkages with different tifstions:

Sr. No. | NGO/Govt./Pvt. Institution | Network Detail
01 Tuljabhavani Urban Banking Process
02 Siddheshwar Bank Workshop and field visit
03 Bhavani Bank Guidance on practical banking
04 Loknete Sunderrao Solanké&oil and water testing,
Cooperative Sugar FactoryRainwater harvesting,
Telgaon Seminar on irrigation methods
05 Jagruti Mahila CooperativeWomen’s self help groups and
Society functioning
06 Poorva Ginning Guidance to students about catton
industry
07 NSS Camp Village Sanitation, plantation and
cleanliness
08 Rotary Club Blood donation and health check| up
camp
09 Doctors’ Cell Health check up
10 Daily ‘Sakal’ newspaper Yuva Represesntative, iiéta
11 Municipal Council Cleaning of roads and bus stand
12 APMC, Majalgaon Guidance to students about
marketing process
13 Tehsil Office Awareness about female feticide and
voters’ awareness rally
14 AKWADAM Conducted a survey at Takarwan
regarding underground water level
15 MASAP (Marathi) Workshop, symposium on literature
16 Panchayat Samiti Sanitation, elocution competition
and mission of clean India




17 Court Awareness about constitution, Ant

ragging Law

18 Police Station Programmes on Anti-women

harassment Law

3.7.6 Detail on the systemic efforts of the ingtibn in planning, establishing
and implementing the initiatives of the linkagesdi&aborations.
Any other relevant information regarding ResearchConsultancy and
Extension which the college would like to include.
The institution has a broader vision towards cataklions with other firms,
institutes, companies, and industries in ordentduce and expand research
facilities and for establishment of services betiafj not only the college but

the society also in general. The college has aaefihed strategy:

Research Advisory Committee
This committee of the college consistently lookeiathe needs of the faculty
pertaining to research. The committee also fat#ta monitors and

encourages the research activities.

Research Related Infrastructural Development

Productivity and improvement at every level hasagisvbeen a focal point of
the institute. College and the management are Viésral in providing
infrastructural facilities to the staff and studen€omputer laboratories and

departmental laboratories have also been set up.

Promotion of Research by the institution

College and the management promote research agiehd make available
all essential research facilities for the facultyl students. College has formed
a Research Committee to design the policies aategies regarding research,

its execution, revision and modification of theipigls whenever required.

The role of institution in collaborations and linkages
The college has a broad vision to enhance itsioelatith other institutes, and

industries for research projects, extension a@wiand for placement of the




students. Accordingly, the college communicates wither organizations to
establish linkages in order to assist not onlyfaisulty in particular but the
society in general.

List of national/international eminent scientistsfdemicians who visited the
college for different events as resource persodseaperts:

Prof. C.J. Hiware, Head Department of Zoology, Br.A. M. University,
Aurangabad

Prof. M. B. Mule, Dept. of environmental Science, B. A. M. University,
Aurangabad

Prof. R. M. Mulani, Registrar, S.R.T. M. Universityanded

Dr. Ashok Mohakar, Principal and Dean Faculty ofeBce, Dr. B. A. M.
University, Aurangabad

Hon. Amar Habib, Political leader of Farmer

Hon. Prakash Solanke, President of M.S.P. Mandala#gabad

Dr. Mahesh Kharat, Asst. Prof. Vinayakrao Patill€gé, Vaijapur

Prof. Sudhir Gavhane, Vice- Chancellor YCMOU, N&shi

Dr. Kailas Parthrikar, Director, Extension Educati®ept. Dr. B.A.M.
University, Aurangabad

B. B. Thombare, Industrialist, Sugar Factory, Ranja

Prin. Madhukar Gaikwad, Ex Vice Chancellor, S.R.TWhiversity, Nanded
Dr. F.M.Shinde, Eminent Poet, Degori College, Agiaad

Prof. R. R. Mudholkar, Dept. of Electronics, Shivapiversity, Kolhapur
Prof. D. B. Dhaigude, Dept. of Mathematics, Dr. BVA University,
Aurangabad

Dr. Anand Wagh, Director, Life Learning and ExtemsiDepartment, Dr.
B.A.M. University, Aurangabad

Pandit Uddhavbapu Shinde Aapegaonkar, World farRakbhwaz artist

Mr. Bert Cornelius, World famous Sater artist, Bethg, Europe



4.1

41.1

CRITERION: IV
INFRASTRUCTURE AND LEARNING RESOURCES

Physical Facilities

Total campus area is of 25 acres including builarga of 23796 sq mt.

The college has a big library consisting of 39368ks and its first floor is a

reading hall for students.

The college has two Women'’s hostels accommoda@gsiudents.

The campus has science laboratories, ICT enabsssrdoms, library, NSS,
different departments, ladies common room, sentiadls, a well constructed

auditorium, canteen, health centre, language lad, Sunder-Ratna Career
Academy.

Infrastructure for sports consists of Indoor spdasilities, Outdoor Sports

facilities, gymnasium, sports hall and §orts grounds in all.

What is the policy of the institution for creatiorand enhancement of

infrastructure that facilitate effective teachingral learning?

Increasing number of students and courses reqoessary creation and
enhancement of infrastructure for smooth functigniof teaching and

learning. Infrastructure is created and enhancedtaatly keeping in view the
changes on different level.

Infrastructure creation and development is alsoedoy various sources like
feedback of students on campus infrastructure anditfes, observation by

the management from their continuous visits toegsl and recommendation
by different college committees. Accordingly thenpipal proposes the need
for infrastructural development every year in Govmeg Council meetings and
budget requirements are evaluated by managementitaagproves the

proposals. The budget proposals are constitutegirkgen view the last year’s

expenditure. While doing so, management also tpkaser care to strengthen
the facilities at departments. The council also noos the utilization of grants

received from UGC, DST, etc. in order to meet isfiractural needs to make

the college campus teaching and learning friendty advanced.




4.1.2

Our College is committed to improve the studentteerteaching-learning
process which results into making three classro@gsipped with ICT
enhanced teaching aids.

Education for students from rural area is one ef ltighlights of vision and
mission of the institute. Keeping this in view, tbellege has undertaken the
work of extension of hostel and college infrastuet The increasing number
of enrolment requires enhancement in infrastructdiestel facilities for girls
prove very helpful for the students from rural arfégpecially for girl students
from rural area, ‘no hostel means no education’'sis the extension in
existing girls’ hostels, the college has chalketlaoplan for a new girls’ hostel
in the college campus.

The college has auditorium, library with e-books dasophisticated
laboratories for teaching- learning and research.

For creation or up gradation of an infrastructle@rners and researchers are
invited for discussions.

The satisfaction of end user policy has been adofutethe development of
infrastructure.

It has been an un-written policy that encourageh déaculty to have a smart
classroom equipped with LCD overhead projectortdpfalesktop for effective
presentation.

College has provided internet facility for betteatning and also for effective
teacher-students communication. Well-equipped $eiehaboratories are
available in all science departments as to prorttaehigher order skills for
practical and dissertation work.

A language lab is established in the academic 3@45-16.

Detail the facilities available for

a) Curricular and co-curricular activities — classioms, technology enabled
learning spaces, seminar halls, tutorial spaces,bdsatories, botanical

garden, animal house, specialized facilities andugament for teaching,

learning and research etc.

Curricular and Co-curricular Activities




The college has following facilities for curriculand co-curricular activities:

Sr. | Facilities Features Qty
No
1 Class Rooms Proper seating arrangements with  prop2d
ventilation
2 Class Rooms LCD Projector with Audio facilities along with03
equipped  with internet connections
ICT
3 Well  Equipped Equipped with all necessary facilities 10
Laboratories
4 LCD Projector] LCD Projector room 05
room
5 Seminar Halls | With LCD projector, audio-visual facilities and2
seating capacity of 100
6 Computer Labs | With all necessary software and configurations 05
7 Auditorium LCD projector, audio-visual facilities with seating1
capacity of 300
8 Central Library | About 39362 books, more than 90 thousand Gt
books and proper seating arrangement in reading
hall, internet facility for students, etc.
9 Language Capacity of 20 consoles with software of ORELQ1
Laboratory company
10 | Reading Hall With 50 seating capacity each hall for boys & girl§2
Equipments
11 | Computers andWith latest configuration 102/1
Laptops
12 | LCD projectors | Prominent company products 10
13 | K-Yan Portable LCD projector with in-built CPU 03
14 | Printers Attached with PCs 17
15 | Scanners For office and departmental work 05
16 | Generators Quality products with high level of performance 02




A wide sport ground amidst the college campus sfi&udents opportunities

to practice and play the games like hockey, fodtbecket, volleyball, etc.

Specialized facilities and equipment for teaching

In science laboratories, animal models, preserpetisens and elaborative
charts are available for teaching and learningvaiets. There are LCD
projectors and internet (wired) connectivity, weatuipped Audio-Video

facilities and language lab.

Research space
The college provides a special room for researctthm library. All the

necessary facilities are made available for reseiarthis room.

Extra—curricular activities

Sports, outdoor and indoor games, gymnasium, @, NSS, cultural

activities, medicinal plants house, green houseefatemic and endangered
plants, botanical garden, botanical Herbarium op&gceae family, Public

speaking, communication skills development, yogalthh and hygiene etc.

Sports:
Indoor Infrastructure
Department of Sports and Physical Education hasimaloor stadium

containing gymnasium, sports rooms and sports hall.

Outdoor Infrastructure
A 400 meter running track size 170x100 meter wBHahes
Sports Ground for: football, cricket, hockey, basdklhandball, and kabaddi

Courts for: basketball, volleyball and tennis

Running Track
The college has a well bricked jogging track of 466tres around the play
ground. Not only the students and the staff fromdbllege take advantage of

the track but also the common citizens take iteehberElderly people come in




good number to make use of the track. It is opemf6.00 am to 8.00 am and

5.00 pm to 8.00 pm every day.

The measurement of the infrastructure is as follows

Sr. No. | PARTICULARS SIZE Quantity
1. Football Ground 90X 60M. |1
2. Cricket Practice Net (Pitches) 11X11 M. |1
3. Athletics Running Track 400 Mtrs. 1
4. Basketball Court 28X15 M. 1
5. Yoga Centre 35x22 M. 1
6. Volleyball Court 9X18 M 2
7. Kabbadi Court 13X10 M. 2
8. Multi-Gym Hall 35x22 F. 1
9. Multipurpose Hall 40X 20 F. 4

(Table Tennis, Wrestling, Judp4l X 32 F
Chess, etc.)
10. Changing Room for Boys 10x10 F. 1
11. Changing Room for Girls 10x10 F. 1
12. Store 10x10 F. 2
13. Office for College  Director of 21x11 F. 1
Physical Education (Head)
14. Kabaddi ground in Girls’ hostel 11x18 M 1
15. Volleyball ground in Girls’ hostel 18x09 M 1
16. Single bar ground 2x4 M 1
17. Double bar ground 2x4 M 1
18. Rope Climbing ground 5x3 M 1
NSS

College has 02 NSS units consisting of 200 boys @irid students. It has a
combined office and store room. The departmentahasmber of equipments

for conducting routine activates $hramdarand special annual camp.

Cultural Activities and Public Speaking




College has developed adequate infrastructureatlats teaching faculty to
organize different programmes. The ICT equippedsttaoms, seminar halls,
and auditorium help to conduct this all.

Seminar hall

Cultural activities, public speaking, communicatskills development, blood
donation camps, elocution competitions, yoga, heaftd hygiene awareness

programmes, etc. are organized in the seminar hall.

Auditorium
Auditorium has been developed with seating capaxity00. This hall is used

for the cultural programmes, conferences, and mgeti

Women Empowerment Cell

Aiming at the emancipation and empowerment of fensidents and staff,
the cell chalks out the programmes routinely. Itrrelates with the
programmes of Vishakha Cell and Anti-Sexual HarasgnCell. It has been

provided with an office and supporting staff.

Other Facilities:

Sunder-Ratna Career Academy

Sunder-Ratna Career Academy is a professional affering guidance in
preparing for competitive exams of different kinds.offers free of cost
service to college students. It has proved verpfhefor students to prepare
for competitive exams. It has a specious hall d&23" size. Special books
are purchased for preparation of competitive exations. The teachers in the

college teach the students in the academy.

Health Centre

A regular doctor is appointed in college’s healdntte. The doctor offers
services from 9.00a.m. to 11.00 a.m. on Monday Enday. The medical
facility is also available for the girls students the hostel. A doctor pays

periodic visits to the girls in the hostel to mamnithe health related issues.




4.1.3 How does the institution plan and ensure that theadlable infrastructure is

in line with its academic growth and is optimallytiized? Give specific
examples of the facilities developed/augmented #m& amount spent during
the last four years (Enclose the Master Plan of thestitution / campus and
indicate the existing physical infrastructure andheé future planned
expansions if any).

The Principal of the college proposes extensionstaction and renovation
of the existing facilities in accordance with theademic growth and
augmentation of additional facilities of equipmeantsd other infrastructural
facilities. It is mainly done by keeping in viewetladdition in courses and
increasing number of students. To make optimum akethe existing
infrastructure for teaching and learning, time ¢abt UG and PG is designed
in a systematic way.

M.Sc. in Chemistry and M.Com. are introduced fréva &cademic year 2016 -
2017. Keeping in view these additions and increasinmber of students,

college has enhanced the existing infrastructuke Wwomen’s hostels,

language laboratory, playground, etc.

The amount spent for the development/augmentationfdacilities

Sr. | Particulars Amount Spent (in rupees)

No. 2011-12 | 2012-13| 2013-14| 2014-15| 2015-16] 2016-17

01 | Sport 2902509| 2518111 925064 1520360 4237086 2145442
Facilities

02 | Parking 399298

03 | Laboratorieg 513505 | 434851 | --- 145187 719795
Extension &
Renovation

04 | Canteen 695589

05 | Solar Lampg --- 160000 ---

06 | Hostel
Extensions

07 | ICT 673900 | 381245
equipped




classrooms

08 | Compound | --- 500000
Wall

09 | Xerox centrg --- 65585

TOTAL 3416014 2952962 925064 1520360 &PA3| 4906954

Future Plan

1. A new women'’s hostel
Extension and construction of science laboratory
Generator facility for girls’ hostels

Installation of Solar base system for various pagso

ok 0D

Wind power generation project

Master plan of the campus

MASTER PLAN OF
SUNDERRAO SOLANKE MAHAVIDYALAYA
MAJALGAON DIST. BEED

st \7
k‘%\

/ N




4.1.4 How does the institution ensure that the rim$tructure facilities meet the
requirements of students with physical disabilities
College provides essential help for physically @rajed students and staff.
Ramps are maintained for such students. Hostalshalge provision of ramps.
Teaching staff as well as students always offedharhelp to such students in
the campus.

4.1.5 Give details on the residential facility andarious provisions available

within them:

Hostel Facility:
Women'’s Hostels
Two hostels nameflinhgadHostel andRaigadHostel
Accommodation capacity of 120
Attached kitchen room and dining hall
Recreation room has reading facilities like magegimews papers, etc.
A TV set is installed in recreation room
There is provision of first aid box and the mediofficer at college’s
health centre regularly visits the hostels
Provision for residential facility for rector
RO filters for supply of safe drinking water
Security is provided for 24x07
Kabaddi and Volleyball ground

4.1.6 What are the provisions made available tadgints and staff in terms of
health care on the campus and off the campus?
The college has appointed a doctor in its healttireavho works from 09.00
a.m. to 11.00 a.m. on every Monday and Friday. dsecof emergency, the
patient is directly taken to the hospital of then@erned doctor. The doctor
treats our patient with priority. The doctor doest c©harge any fee to the
patient students. The centre has necessary equipnaga medicines for
primary medications. Various departments have faist box for primary

medication. Health camps are organized for thiegelgirls students:




Sr. | Name of the department No. of Date

No beneficiaries

01 | Health Camps for women 65 12-09-2014
02 | Health Camps for women 72 26-09-2015
03 | HB check up camp for women 500 12-12-2015

Yoga camps are arranged for the students andogtdfé college:

Sr. No | Activity No. of beneficiaries | Date

01 Yoga Camp| 148 21-06-2015

02 Yoga Camp| 65 21-06-2016

03 Yoga Camp| 220 27-08-16 to 31-08-16

4.1.7 Give details of the Common Facilities avéila on the campus —spaces for
special units like 1QAC, Grievance Redressal unitVomen's Cell,
Counselling and Career Guidance, Placement Unit, &lh Centre, Canteen,
recreational spaces for staff and students, safankling water facility,
auditorium, etc

Special Space on campus are reserved for the fiolipunits:

Sr. No | Unit Quantity | Area (in sqft)
1. [IQAC 01 240
2. | Women'’s Cell 01 180
3. | Ladies Common Room 01 1000
4. | NSS 01 288
5. | Canteen 01 1500
6. | Health Centre 01 288
7. | Auditorium 01 1980
8. | Students’ Council Office 01 288
9. | Seminar Hall 01 800
10. | Career Guidance Centre 01 1000
11. | Parking Lots 01 4500
12. | CCTV 22 52000
13. | Water Coolers Purifiers 06 3000 Ltrs. capacity




4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committeégfecify the composition of
such a committee. What significant initiatives habeen implemented by the
committee to render the library, student/user frigig?
The college Library Committee is formed under tH®ionanship of the
Principal. Librarian is its secretary. It lookdeafeffective functioning of the
library and its services. It is constituted in tbbowing manner:

The Committee

Sr. No. | Name Designation

1 Dr. V. P. Pawar Chairman

2 Mr. G.M. Ghate Asst. Librarian & Secretary
3 Mr. S. S. Rudrawar Member

4 Dr. K. B. Gangane Member

5 Mr. G. T. Mokasare Member

6 Mr. B. R. Bodke Member

7 Mr. S. N. Ipper Member

8 Dr. S. V. Sonawane Member

9 Mr. D.H. Panchal Student Member (B.Sc.1ll)

All policy decisions regarding functioning of Libxa its budgetary allocation,
the purchase of books etc. are taken into congidarduring the meeting of
Library Committee.

The committee also looks after the work of provdifacilities like
INFLIBNET facility and remote access to Dr. B.A.Mlyersity, Aurangabad,
e-books, e-lab usage facility etc.

Initiatives to render the library student friendly

Open access to text books and references
Reprographic facilities

INFLIBNET and remote access Dr. B. A.M. U. Aurangdb
Night library facility

Separate sections in reading room for boys and girl

Separate periodical and reference section




Book exhibition for students

Birth anniversary of Dr. APJ Abdul Kalam and Dr.RB.Ambedkar was

celebrated by keeping library open for 24 hoursstadents.

New arrivals are displayed on notice board.

College related news paper cuttings are maintained.

Old question papers are made available for studemisstaff.

To render the library user friendly, it has alseeleped a page on the website

of college. The page offers access to many types-r@lsources at a single

place. Its details are as follow:

Sr. Particulars | Details
No
01 E-Books American Library Books Biodiversity Hage Library Books
International Children’s Digital Library: ICDL Comumity
Books, The Universal Digital Library Books, Diregyoof
Open Access Books, Google Books, Gutenberg Pr&ecks
, OPEN Books, Open Library Books, Springer Book€ |U
Press E-Books, UN University Full Text PublicaticMCERT
Textbooks, Kavita Kosh, Sahitya Kunj, Hindi Booksythor,
Poets, Hindi Nest Web Magazine, Rare Book Ropm,
Shabdkosh, etc.

02 E-Journals | The entry consists of the list ofrjals alphabetically like
Allergy and Immunology, Analytical Chemistry, Anatg,
Animal Science, Anthropology, Arts, Astronomy, etc.

03 Dictionaries| Oxford Dictionary, Oxford Learner’s Dictionary, Freonline
and Dictionaries, Cambridge Free English Dictionary and
Encyclope- | Thesaurus, Collins Dictionaries, Merriam-Webster li@n
dias Dictionary and Thesaurus, Macmillan Dictionary and

Thesaurus, etc.

04 Biographies| Biographies of great men and women from India (BtjaiThe
and personalities holding the highest offices and ingoalr
autobiogra- | positions in Executive, Judiciary and Legislatume the
phies country. Biographies of such Indian heroes inclysople




scientists,

reformers and entrepreneurs. Etc.

from all walks of life such as freedom fightersaders,

litterateurs, writers, painters, musis, socia

The above list also includes entries to accesstespapers, videos, journals

and full text database, etc.

4.2.2 Provide details of the following:

Working hours (on working days, on holidays, befoexamination days,

during examination days, during vacation)

Particulars

Transactions

Reading Room

On working days

10:30 am to 5:30 pm  08:00 am tO@OHmM

Before examination days (Fropl0:30 am to 5:30 pm| 08:00 am to 10:00 p

one month prior to exam onwards)

m

During examination days

10:30 am to 5:30 pm  0819G@10:00 pm

During vacation

9.00am to 2.00pm 9.00 am to 2.00 pm

I

Measurement of infrastructure of library:

Sr. No | Particulars Area
01 Stack room 2000 sq. ft.
02 Reading Hall 1600 sq. ft.
03 Periodical Hall 800 sq. ft.
04 Rare Books Collection Stack 800 sq. ft.
05 Library office 400 Sq. ft.
06 Toilet and urinal 99 Sq. ft.
07 E-lab 50 Sq.Ft.
Total Area of Lilary | 5749 Sq. ft.

4.2.3 How does the library ensure purchase and o$eurrent titles, print and e

journals and other reading materials? Specify themaunt spent on

procuring new books, journals and e-resources dugithe last four years.




Librarian and the Library Committee keep the tratkhanges, up gradation,
revision in the syllabi of various courses. It aks@ps in view the introduction
of new programmes, courses. Accordingly, it seeltalogues and quotations
from different publishers. The purchase of books fesearch projects of
faculties is done through library committee. In iéidd to this, the library also

ensures to purchase current titles on importaniakogolitical, educational,

language, research, science, competition, cultuwrammerce and literary
issues. It also ensures the purchase and subsariptie-resources. Demand
by students, HODs and staff help the committeenttiate purchase of new
titles. Purchase Committee approves the propos$aisirchase of books after

verification.

Details of the purchase of books and journals’ ldboumlumes:

Particulars | 2013-2014 2014-2015 2015-2016 2016-2017

No. | Cost No. | Cost No Cost No. Cost
Text books | 787 | 127534 597 | 123044 387 9948p 64 105783
Ref. books | 47 19270 | 90 42930 161| 83467 679 222643
Total 834 | 146804| 687 | 165974 548 182947 743 234316

Details of purchase and subscription of e-resources

particulars | 2013-2014 2014-2015 2015-2016 2016-2017

No. Cost | No .of| Cost | No .of| Cost | No. of| Cost

of Books Books Books

Books
Print 253 52965 57 15382 7 1252 17 2250(
Journals
e-journals | --- 10030/ --- Remote| 7030 | N list 7500
(N-List) access
Total 253 62995| 57 15382 7 8282| 17 3000(

4.2.4 Provide details on the ICT and other toolspibyed to provide maximum

access to the library collection?




College has provided all departments with computensd internet

connectivity. Staff makes use of e-resources sitiEtiby library from their

departments. Besides it, library information systeas OPAC. INFLIBNET

and N-List are electronic resources packages foumrals at college library.
College website has a section for library e-resesirdibrary provides staff
with accession id and passwords for making use @éseurces on

INFLIBNET and N-List. The staff can access the bate from their houses
or remote places. Besides it, college computers aared intranet that allows
the similar access. It also offers access to thegmlibrary repository through
Wi-Fi.

The library has completed its 100% computerization.

Sr. | Particulars Status

No

01 | Total No. of computers for public access 07

02 | Total No. of printers for public access 01

03 | Internet band width/speed 10 mbps

04 | Institutional repository Ongoing

05 Participation in resources sharingNFLIBNET, N-List,
network/consortia Remote access to BAMU,

06 | Content management system for e-learning  Colletgenet

4.2.5

College library constantly organizes awareness naragabout the use of
resources of library. Staff of library always infes the faculty about the new
arrivals and availability of various e-resourcdshds resulted in positive use

of e-resources like e-books and e-journals.

Provide details on the following items:

Average number of walk-ins : 280
Average number of books issued/returned 325/day
Ratio of library books to students enrolled :22:1

Average number of books added during last threesyea : 1978
Average number of login to e-resources : 1700/yr

Number of information literacy trainings organized : 01 for faculty




Details of “weeding out” of books and other matsri@ollege library donates

01 for studsn

old books to needy institutes. The details arebs\:

Sr. | Books | Institute Nature of the institute
No | donated
01 170 Vivekanand College, Parli V.| Educational

4.2.6 Give details of the specialized services/ged by the library

4.2.7

Manuscripts : Nil

Reference: Reference services provided to studentsvo forms i.e. e-
resources and reference at library reference sectio

Teaching staff is provided with user ID and passimor access subscribed e-
resources along with free access e-resources.

Reprography : The service is available.

Printing: The service is available.

Assistance in searching Databases : Available gnast

Downloading: The service is available

Library staff trained at Orientation Programmes\WyP Mandal Auragabad.
Library prepares reading list and compiles biblaggry and they are provided
to concerned department faculties. Besides itafiphas enabled faculty to
make use of subscribed e-resources from remotegl&taff can access the
data from their houses. They are provided with lieaind password. Library
also organizes user orientation and awareness grnsgifor students and
teaching staff in the beginning of each academmr.yet has subscribed to
INFLIBNET and N-List.

Enumerate on the support provided by theraity staff to the students and
teachers of the college.

Library staffs issue/receive books to/from studemd staff systematically. In
case of any difficulty in finding the required bodkelp is provided by the
library staff. They also provide reprographic fak. Following are some of

the distinguished supports provided by libraryfstaf




4.2.8

4.2.9

Special attention to physically challenged students

College library promptly gauge the changes in gyllnd make new books
available in the library as result of proper comioation among library,
teaching staff and Library Advisory Committee.

The library makes old question papers, syllabusysneut outs from
newspapers, photographs of various events and edapooks available to
students and staff on the separate page creatée @ollege website.
Catalogue Search Service

Document retrieval (books are classified using DX Ed.)

Book exhibitions held

Content-based personal guidance

Research assistance

Press clippings service

Open access system for the staff

Special attention to physically challenged students

CCTV cameras are installed for better control assistance to students and
staff.

What are the special facilities offered Ihetlibrary to the visually/physically
challenged persons? Give details.

The institution gives admission to the visually/pinglly challenged students
and we have made the following facilities availdolethem:

Ramps for the physically challenged students aaifl st

Special section is allotted to the physically oadjed students on the ground
floor

The library staff provides customized and persorf@lp to the

visually/physically challenged students.

Does the library get the feedback from itsets? If yes, how is it analysed
and used for improving the library services. (Whettrategies are deployed by
the Library to collect feedback from users? How tise feedback analysed

and used for further improvement of the library seces?)




Library obtains feedback from its users. It inclsidgudents and staff as well.
The feedback targets various issues in libraryisesv Students and staff
evaluate the services like book transaction andnptoprovision of desired
books, reading hall facilities, treatment by lityataff, etc. The feedback is
collected and analysed properly. The library cortesiteports its analyses to
management and necessary measurements are takien iogprovement of
library services. Besides it:

Suggestion/Complaint box is available at the ewtanf library

Regular meetings of library committee take place

Students are allowed to meet the librarian and esiggneasures to improve

library service.

4.3 IT Infrastructure
4.3.1. Give details on the computing facility aledle (hardware and software) at
the institution.
Our college library has MSP Mandal’'s ERP 2.0 sofewa
English Language Lab has Orell software.
Office uses MSP Mandal’'s ERP 2.0 software.
Number of computers with Configuration (provideusttnumber with exact
configuration of each available system) :
We have 102 Computers with following configurations
PC | Processor Details RAM | Hard | Operating | Monitor
Nos Disc System (Make and
Size)
01 Server 4GB 1TB | Windows | Lenovo
Intel Xeon E3 (Quad Core)/ 2007
3.2 GHz/ 8 MB/ 1600MHz
15 | Intel Core 13 % Gen.[2GB | 500 |Windows |HP
Processor GB 2007 20" LED
05 |Intel Core 13 4 Gen.|02GB| 01 TB| Windows | HP
Processor 2007




18.5” LED
20 Core 2Deo 02GB 250 | Windows |HCL
GB xP 15.6” LCD
40 | P4 01 GB| 100 |Windows |HCL 147
GB XP LCD
05 P4 01 GB| 100 |Windows |HCL 14”
GB XP CRT
17 P4 500 |40GB | Windows | HCL 147
MB XP CRT
Other computing facilities
Particular | Total Make Details
Number
Laptop 02 Lenovo Core2Duo -2 GB RAM- 500 GB Har@éd®i18”
LCD
Laptop 01 Compagq P4 -1 GB RAM- 250 GB Hard Disc-18D
Projector | 05 Sharp DLP- Model PG-D2500XGA-2500 ANS-
Luminous- Multiple Input Spots- Light and
Pointer on Remote
Projector | 05 Epson X03 Projector-VB2K-5200296-VGR48786
Printer 02 Hp All'in One- MFP1136 Laser Jet Prinfcanner
Xerox
Printer 13 Canon Laserhot- LBP2900B- Printer
Scanner 01 HP Flatbed Scanner- Scanjet 8270
Scanner 02 HP HP Scanjet- G2410
K-YAN 03 K-YAN Dual Core- Intel Chipset- 4 GB Inteal
Memory- 01 TB Storage- DVD RW

Computer-student ratio

Stand alone facility

17:1

Yes




4.3.2

4.3.3

LAN facility ; Yes
Wi-Fi facility : Yes (Limited)

Number of nodes/ computers with Internet facility: 102

Detail on the computer and internet facilitmade available to the faculty
and students on the campus and off-campus?

There are 102 computers being used at college.

Each department has computers with internet coiwitydor each faculty.
There are full-fledged computer labs at Departn@n€ommerce, Dept. of
Computer Science, Language Laboratory, Library, etc

The staff members have been provided internetitigail all departments.

It has a broadband with 10 Mbps leased-line coivigct

The library offers access to internet browsingsimdents.

The office administration and account sections haternet connectivity.
Wi-Fi facility for students to access e-books.

The language lab with 20 computers

03 AV classrooms with internet facility established

The library subscribes N-List programme that offacsess to 6000 online e-
journals and 97000 e-books.

Each department provides free internet accessitiests

What are the institutional plans and strateg for deploying and upgrading
the IT infrastructure and associated facilities?

Plans for Development & Up gradation

Up-grading of IT infrastructure is carried out evgear. Steps are also taken
to purchase the computers with advanced configurati

The college has up-graded computers to latest gandiions and installed
latest versions of software on these computers.

College plans to equip more number of classroonmth WET and internet

facilities.

Strategies




Up gradation of IT infrastructure and associatedlifees on the campus is
done with the following views:

Extended budget is earmarked for ICT development.

To meet the requirements of courses and prograla®deto education of IT
and computers like B.C.A, B.Sc. etc. for their piced and demonstrations.
To provide enough IT infrastructure as to enableetts and staff to seek
access to resources on internet for latest infoomand innovative research.
To promote IT and computer assisted administraiento reduce use of

paper.

4.3.4 Provide details on the provision made in grenual budget for procurement,
up gradation, deployment and maintenance of the qarters and their
accessories in the institution (Year wise for ldstir years)

The figures suggest the amount in rupees:

Year New Computers | Printers | LCD Projectors | K-YAN | Maintenance
2013-14 | ---- 55845
2014-15 | ---- ---- ---- ---- 15010
2015-16 | 573500 100400 170000 17050
2016-17 | ---- 21960 | ---- 297000__ 31005
Total 573500 122360 | 170000 297000 118910

4.3.5 How does the institution facilitate extensiuse of ICT resources including
development and use of computer-aided teachingfi@sg materials by its staff and
students?
The institution regularly upgrades ICT resources tbe campus to keep
abreast with changes on various levels.
Number of computers and LCD projectors are increasery year.
To ensure maximum use of ICT resources like ICTssaoms, internet
facilities etc. in classrooms, the time table ofiege is designed in a way
which offers opportunity to each teacher to enhameehis class with tools
like audios, videos and PPTS.
Access to language lab is scheduled in a systematycby keeping in mind

teaching hours of different faculties like CommeBeA, B.C.A, and B.Sc.




4.3.6

Certain classes of optional English papers are gadain language

laboratories which facilitates the learning.

Teaching faculties are sent for ICT related sherit courses and training
programme.

The college organized ICT related workshops fodeits and staff.

Teaching staff is made mandatory to take PPT eddéttures.

03 AV rooms established in the last five years

The library subscribes N-List programme that offacsess to 6000 online e-
journals and 97000 e-books.

In some departments, documentaries pertaining reescurricular topics are

shown to the students.

Elaborate giving suitable examples on how the leeg activities and
technologies deployed (access to on-line teachindearning resources,
independent learning, ICT enabled classrooms/leargispaces etc.) by the
institution place the student at the centre of té@og-learning process and
render the role of a facilitator for the teacher.

The institution has up-graded computer laboratosidis internet connectivity.
03 AV classes are prepared, 03 K-YAN portable mashiand 07 LCD
projectors are extensively used

Faculty members prepare presentations on variopgstorelated to the
curriculum by making the use of ICT tools.

The entire campus is networked; students and tescise internet facility.
College has enhanced language lab with 20 consbl@RELL.

BCA, BCS and B.Sc. (Comp. Sci.) students are eragmg to incorporate ICT
while writing projects.

Students are allowed to access computers in tlsewhlenever they wish without
any formalities.

Various educational videos, clips and documentaiesised in class

Students are provided the facility of internet asciirough the NRC

Computers used to enhance use of ICT in the college

Sr. No. | Particulars Quantity




4.3.7

4.4
44.1

01 English Language Lab 20
02 ICT Classroom 03
03 Library 07
04 All Departments & Office 36
05 Computer Lab 36

Does the Institution avail of the Nationalndwledge Network connectivity
directly or through the affiliating university? Ifso, what are the services
availed of?

The College has subscribed high speed internatgiglling Optic Fiber Cable
(OFC) Project.

NMEICT in collaboration with BSNL has provided usthv10 mbps optic

fiber Internet connectivity.

The library subscribes N-List programme that offacgess to 6000 online
e-journals and 97000 e-books. Access to all theadeynts is provided by
creating passwords and it is extended to students.

The institute is also linked to Dr. Babasaheb AniaedMarathwada,

University, Aurangabad through MKCL software whidarries out all

activities concerning online registration, admissievaluation etc.

The college has subscribed Remote Access provigéaebUniversity.

Maintenance of Campus Facilities

How does the institution ensure optimal a&iion and utilization of the
available financial resources for maintenance angkeep of the following
facilities (substantiate your statements by prowigi details of budget
allocated during last four years)?

Institution keeps record of all kinds of curriculand co-curricular changes
and up gradation in various academic aspects. Aougly, it allocates
financial resources to strengthen the activitied Hreir continuity is taken
care of college has technical support staff for meaiance and upkeep of
facilities like furniture, computers and certairpég of equipments. Services
for maintenance of building, certain equipmentsugd, campus, etc are

outsourced. At primary level, the following non<teiang staff members are




employed to maintain the college infrastructure.

Sr. No. | Name of the Staff Nature of Work

01 Mr. Somnath Kale Building & construction

02 Mr. Sadashiv Tekale Plumbing

03 Mr. Vivek Asalkar Computers, Xerox and Printers
04 Mr. Gokul Shinde Gymkhana

05 Mr. Aadinath Ambad Electicity Fitting/ repairing

The college has signed AMCs with some of the firstsdps to solve major

issues related to the college infrastructure. hketie list of the same:

Sr. No. | Name of the Person Nature of Work

01 Mr. Altaf Shaikh Plumbing

02 Mr. Vishal Kabra Computers, Xerox and Printers
03 Mr. Datta Naiknawre Electicity Fitting/ repaign

Following are the details of the budgetary and @céxpenses done towards

maintenance of building,

furniture, equipments,

electronic equipments, lab equipments, etc.

paters and other

Year =) | 2013-14 2014-15 2015-16 2016-17

Particulars Budgetary | Actl. Budgetary | Actl. Budgetary | Actl. Budgetary | Actl.

Expn. Expn. Expn Expn
Building 250000 290932 1000000 1111588 150000 116(131 200000142443
Furniture 100000 130714 500000 1176043 100000 975p4 100000 50027
Equipment 100000 13660 | 100000 37560 100000 30620  10000( 67200
Computers 50000 55845 | 20000 15010 20000 17050 25000 31005
Electricity 25000 7160 50000 36535 50000 29645 50000 50398
Internet 10000 4570 25000 8680 25000 27220 50000 33611
Maintenance
Tree 50000 51476 | 25000 12500 25000 290d 50000 50777
Plantation
Other 100000 75600 | 100000 85200 100000 77500  10000( 01p00
Grand Total | 685000 629959 1820000 2483066 570000 863 | 675000 512934
Budgetary Rs. 3750000/- Actual Rs. 4024619/-




4.4.2. What are the institutional mechanisms for meenance and upkeep of the

infrastructure, facilities and equipmerotf the college?

The college takes necessary care and precauticerdswhe maintenance of
its infrastructure, facilities and equipments.

Water and drainage lines are regularly maintained.

Cleaning work at college is outsourced and a tebwodkers including ladies
staff undertake the work of cleanliness of the casnparly in the morning,
afternoon and in the evening. They collect the ageband it is disposed in a
systematic way.

Electric fitting is regularly checked and replacstenever necessary by an
electrician appointed in the college. He is alwagsrounds to check electric
fitting and promptly attends to all staff whenetiegre is a need of service.
One plumber looks after building maintenance amita@on facilities.

Colour and patching of the college premises is ttadlen whenever
necessary.

Furniture including benches, desks, tables, cumlsoand chairs are repaired
and some are replaced by one permanent carpemeinggd by the college.
The appointed computer technician looks after thekwof proper functioning
of computers, printers and servers.

Technicians are called for repairs of LCD, compajtéaboratory equipments
and apparatuses.

The college has also appointed two gardeners.

Following are the details of maintenance of ininasture:

Sr. | Particulars Service Supplier Duration | Charges (in Rs)
No
01 | Campus Cleanliness &1) Darshanabai Walmiki| 01 year 1,56,000/ per
sanitation 2) Takankar Taramati year
3) Jadhav Meena
02 | Xerox Shree Sales Corporatiol year | At actual
Aurangabad
03 | Tendering & watering 1) Maykar Uddhav 01 year 96,000 per

playground and garder[l 2) Maind Gorakh year




4.4.3

4.4.4

How and with what frequency does the indituake up calibration and

other precision measures for the equipment/ instrems?

Calibration of equipments by technical experts asried out as and when
necessary.

In all the departments of Science faculty, a rautalibration of equipments
like pH meters, autoclaves, Incubators, etc. igi@@out by faculty members.
Some of high end equipments are self calibrating.

Most of the instruments are calibrated as per thielelines given in their

manuals.

What are the major steps taken for locatiarpkeep and maintenance of
sensitive equipment (voltage fluctuations, constanpply of water etc.)?
Maharashtra State Electricity Board has provideddbllege with a dedicated
express electric line. As such, we face voltagettiations rarely.

College is replacing tube and bulbs with CFLs aiD& which ensure less
consumption of energy and durability.

College has a diesel operated generator of cap&&tyKV and another
kerosene operated generator of 1 KV.

Uninterrupted power supply using inverters is isthin some departments.
Similarly the Municipal Corporation of Majalgaonshprovided a steady water
line to the college.

Stabilizers are used to some of the sensitiveunsnts.

College has huge water storage tanks which givetaahsupply of water.
College has 03 tube wells with good source of water

College also does recharging of the bore wellsh@ndampus through rain

water harvesting.



5.1
5.1.1

5.1.2

CRITERION: V
STUDENT SUPPORT AND FROGRESSION

Student Mentoring and Support

Does the institution publish its updated ppestus/hand book annually? If
‘ves’, what is the information provided to studentsrough these documents
and how does the institution ensure its commitmanid accountability?

Yes, the college publishes and updates prospectugadly. It contains the
following information:

Motto, Vision, and Mission of the institution

Eligibility norms for admission

Courses offered

Awards and prizes

Academic calendar

Fees structure

Code of conduct

Facilities and amenities

Scholarships

Teaching and administrative staff

Ensuring Commitment and Accountability

Our college constantly reviews and updates thepeaiss annually. On the
base of suggestions received from various stakehgld necessary
improvements are done in the contents of the poigpe Besides that, the
constituents like LGC, teaching and non-teachiadf,sétc. also come up with

suggestions to improve the information qualityhe prospectus.

Specify the type, number and amount of ingtional scholarships
[freeships given to the students during the lastifoyears and whether the
financial aid was available and disbursed on time?

Our College encourages students by providing fnge &nd fee concessions to

poor and needy students. The financial aids isudésal on time every year.
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Grand No. of beneficiaries Total Financial Aids
Total 294 Rs. 6,71,783/-

5.1.3 What percentage of students receives finahcassistance from state

government, central government and other nationaemcies?

Three major sources of financial assistance are Glwernment of India

scholarship, scholarship for economically backwsttdlents and scholarship for

Minority Students. A special cell is constitutedpimvide customized service to

the eligible students. In case of difficulties,stldell makes phone calls to the

students/parents and ensures that the requirechdmts are enclosed to their

proposals and completed proposals are submittdetGovernment Department.

Thus, we have evolved an inclusive policy in thiatter. The percentage of

students availing to this scheme is given below:

8%

Sr. | Type of 2011-12| 2012-13| 2013-14| 2014-15| 2015-16| 2016-17

No. | Scholarship

1. | GOI 30.25%| 34.18% 34.86% 37.36P6 38.82% ----

2. | Minorities | 7.67% | 7.50% | 8.25%| 7.91% 7.81% 5.30

3. | EBC 59.80%| 53.1% | 52.57% 50.71p6 47.54% 53.0
Total 95.16 97.07 92.3 93.91 979 | ---




5.1.4 What are the specific support servicesiiliaes available for students from
SC/ST, OBC and economically weaker sections?

Students from SC/ST, OBC and economically weaker sgons
UGC Remedial Coaching Scheme implemented duringnd XIl Plan
UGC Scheme for Entry in Services implemented dukhgnd XII Plan
UGC Scheme Equal Opportunity Center implementedhdu£l and Xl Plan
Government of India Scholarship was provided ta¢hstudents.
Such students are enrolled with whatever fee tiffeycato pay. The institute
has accommodated all such students and no studergchfar been deprived
of educational opportunity.
Fee installment facility is extended to economicalhckward students. Since
the institute is working in the economically backdjadrought prone region,
the management is sympathetic to these categdiest of the students were

given facility of fee payment in installments.

Students with physical disabilities

There are 02 physically disabled students in thiege.

Ramps are constructed in all the buildings.

All sort of assistance is provided to them in a#fitibrary and department.
Their seating arrangement is made on the grourd. flo

Counseling is provided to them in the departmemt mnthe office by the
supporting staff so that they never feel negleced always maintain a
cheerful mood in the campus.

In case of emergency, the staff helps them movbarcampus and even help
them reach home safely.

Organizing coaching classes for competitive exams

There is Sunder-Ratna Career Academy in the colldde academy
organized 168 lectures in the last four years lagmkfitted 148 students. The
academy engages regular lectures by the colleffefatayuidance regarding

competitive exams.

Medical assistance to students: health centre




The college has a functional health centre.

Health check up facility is provided free of costthe girls students in the
hostel.

Dept. of Zoology conducted a blood group detectiamp for girl students on
25" January 2017.

Skill development (spoken English, computer literag, etc.)

Spoken English class is held each year benefiihgtudents in each batch.
Language lab with 20 computers established.

Dr. M.B. Pandit, Asst. Professor, Matsyodari ColedAmbad delivered a

lecture on “The Application of English Language” b®/02/2014.

An exhibition of computer hardware was organizedthg Department of

Computer Science on 21 & 22 Aug. 2014. It was ofmenall. 54 students

participated in it.

Support for slow learner

The institution has a strategy to identify the slearners and their lists are
prepared.

Student and teacher mentors are allotted to supploiv learners in
psychological, personal and academic matters.

Bilingual method is adopted by the teachers anglgimotes are provided to
slow learners.

Extra coaching is also provided to the slow leaner

Under the UGC Remedial Coaching Scheme, 783 lestwaze delivered to
125 students.

Exposures of students to other institution of highelearning/ corporate/
business house etc

In order to bridge the gap between classroom aoigtyp 347 students visited
industries, banks, history museums, etc.

10 field visits and 10 study tours were conduc@md7/b8 students in the last

five years.

Field Visits




Sr. | Year/Date | Department Place Students| No. of
No. Teaching &
Non-teaching
staff
1 10/08/2011 | Department of Maharashtra  Fish17 02
Zoology Seed  Production,
Kesapuri Camp
2 24/01/2012 | Department of Pachmadi 40 04
Botany
3 28/08/2012 | Department of Maharashtra  Fish 16 02
Zoology Seed  Production,
Kesapuri Camp
4 28/02/2013 | Department of Shri  Shiddheshwar 15 02
Economics Urban Co-op Bank
Majalgaon
5 21/08/2013 | Department of Maharashtra  Fish29 02
Zoology Seed  Production,
Kesapuri Camp
6 25/09/2013 | Department of Tirupati Food| 50 03
Commerce Production,
Ahmednagar
7 13/03/2014 | Department of Tuljabhavani Urban 22 02
Economics Co-op Bank,
Majalgaon
8 14/08/2014 | Department of Krushna Urban 100 02
Commerce Bank,Majalgaon
9 19/09/2014 | Department ofMaharashtra  Fish32 02
Zoology Seed  Production,
Kesapuri Camp
10 24/09/2015| Department of Maharashtra  Fish 31 03
Zoology Seed  Production,
Kesapuri Camp
11 24/09/2015| Department of Kesapuri Camp 31 03
Botany
12 22/02/2016 | Department of Mahabaleshwar 38 07
Botany
13 10/12/2016 | Department of Maharashtra  Fish35 02
Zoology Seed Production

Publication of student magazines/material




The student editors, with the help of teachersftdre college magazine
Samanvaylt publishes literature written by students.

NSS students publish wallpapers on various issues.

Each department separately publishes its wall pe/gpapers.

Most of the students in departments in scienceltiaqrepare models for

better understanding of subject.

5.1.5 Describe the efforts made by the institutiono facilitate
entrepreneurial skills, among the students and timepact of the efforts.
College arranges guest lecturers of successfulegnmemeurs. Visits to
industries and training programmes for entreprestepr development are
organized by the Department of Commerce.

Following are the details of programmes organizgdthe Department of
Commerce for the college students for developmémheir entrepreneurship
skills:
Sr. | Date Subject Guest Faculty No. of
No. Students
01 | 25 & 26| Students Counseling and Dr. Anand Wagh
Feb. Vocational Guidance Project Officer, Dr,| 50
2014 Camp BAMU, Aurangabad
02 22 Feb| SEBI-Financial Literacy Dr.Anil Jadhav,| 150
2017 to the youth Aurangabad
03 28 Feb| Introduction to National Dr.Anil Jadhav,| 140
2017 Career Services Aurangabad

In the annual gathering, the evekdnandnagariprovides an opportunity to
the students to organize ‘food fair' and ‘fun fain which students of all

departments participate, display and sell out theyrcts.

‘Earn and Learn’ scheme of the college providesoopmities to the students
to earn while learn. For example, students workeafinical assistants at

virtual classroom, assist in reading room, librang office.




5.1.6 Enumerate the policies and strategies of thetitution, which promote

participation of students in extracurricular and cocurricular activities
such as sports, games, quiz competitions, debat# discussions, cultural
activities etc.

The institution has formed 36 committees and as$iodis. Various co-
curricular and extra-curricular activities are plad and organized under the
aegis of these associations. The college has ctewld® activities in every
academic year.

50 students participated in “Youth Festival’ heidhe University during last
five years and got 05 prizes in all.

Sports persons were provided Rs. 146425/-for var@ctivities in last five

years.

99 students participated in various cultural atiégi and received the

following prizes:

Sr. | Name of| Event Level Organizer Prize | Date
No. | Student | Participated
1. Solanke | Swacchatamitra Taluka Panchayat First | 09/8/11
Govind Vaktrutva Samiti,
Laxman Karandak Majalgaon
Spardha
2. Sajgane | Swacchatamitra Taluka Panchayat Third | 09/8/2011
Mahadeo | Vaktrutva Samiti,
Devidas Karandak Majalgaon
Spardha
3. Solanke Swacchatamitra District Z.P. Beed Third| 12/8/2011
Govind Vaktrutva
Laxman Karandak
Spardha
4. Kulthe Collage District Dr. B.AM.U. | First | 24 to
P.T. Youth Aurangabad 26/9/11
Festival
5. Kulthe Poster District Dr. B.A.M.U. | Second| 24 to
P.T. Youth Aurangabad 26/09/2011
Festival
6. Kulthe Murdumurtikal | District Dr. B.AAM.U. | Third | 24 to
P.T. a Youth Aurangabad 26/09/2011
Festival




7. Kale Jyoti| Vangachitrakala| District Dr. B.AAM.U. | Third | 24 tc
Bharatrao Youth Aurangabad 26/09/2011
Festival
8. Kulthe Collage Central | Dr. B.A.M.U. | Second| 01 to
P.T. Youth | Aurangabad 03/10/2011
Festival
9. Agarkar Essay District | All India | First | 15/08/2014
Vachist Competition Forum,
Bapurao Lucknow
10. | Shahane | Essay District | All India | Third | 15/8/14
Balaji Competition Forum,
Laxman Lucknow
11. | Aage Swacchatamitra Taluka Panchayat First | 01/1/15
Vrandavan| Vaktrutva Samiti,
i Tukaram | Karandak Majalgaon
Spardha
12. | Jadhav Swacchatamitra Taluka Panchayat Second| 01/1/15
Datta Vaktrutva Samiti,
Karandak Majalgaon
Spardha
13. | Rathod Swacchatamitra Taluka Panchayat Third | 01/1/15
Anita Vaktrutva Samiti,
Karandak Majalgaon
Spardha
14. | Surwase | Elocution Taluka Shri First | 22/12/15
Parmeshw Shiddheshwar
ar Shivaji College,
Majalgaon
15. | Panchal | Elocution District Arts College, Second| 06/02/16
Dnyanesh Kille Dharur
war
Hanuman
16 | Shaikh State level State Balbhim First | 07/09/16
S.B. Science College, Beed
Gaikwad | Exhibition
S.S.
17 Panchal University level| University | Shivchhatrapat| Second| 24/12/16
D.H. Science College,
Aade R.A. | Exhibition Aurangabad
Pawar
V.V.
Raut V.V.
Chalak
S.V.
18. | PanchalD. | Swacchatamitra Taluka Panchayat | Second| 28/12/16




H. Vaktrutva Samiti,
Karandak Majalgaon
Spardha
19. | Rathod Swacchatamitra Taluka Panchayat Second| 28/12/16
Yuvraj Vaktrutva Samiti,
Ambar Karandak Majalgaon
Spardha
20. | Hirve Swacchatamitr.| Taluke Panchaya Third | 28/12/1¢
Mohini Vaktrutva Samiti,
Manaji Karandak Majalgaon
Spardha
21. | Pandagale| Essay State Milliya First | 21-1-17
K.G. Competition on| College, Beed
Mohd.
Paigambar
22. | Panchal | Elocution Regional| Milliya Second| 28/1/17
D. H. College, Beed
23. | Panchal | Poetry District Arts College,First | 07/2/17
Dnyanesh Kille Dharur
war
Hanuman
24. | Surwase | Elocution Taluka Sambhaji Third | 19/2/17
Parmeshw Briged
ar Shivaji Majalgaon
25. Panchal Elocution State Saraswati Cons- | 27/03/17
Dnyaneshw Foundation, olation
ar Hanuman Belanki, Tq.
Miraj

5.1.7 Enumerating

on the support and guidance pided to the students in

preparing for the competitive exams, give detaila ¢he number of

students appeared and qualified in various compeétexams such as
UGC-CSIR- NET, UGC-NET, SLET, ATE/CAT/GRE / TGH. / GMAT /

Central /State services, Defense, Civil Services, e

The College has a Placement Cell and Sunder-RasmaeC Academy that

provide guidance on various job opportunitiesilatée to the students after
their graduation or post graduation. In additiorthis, different departments
on different occasions arrange guest lecturesusgisons of eminent persons
from different fields, entrepreneurs, Chartered d\ogants, ex. bank officers,

etc. To learn interview techniques and for perindevelopment, various




interactive sessions are arranged by different ieygmts. Following are the

details about support and guidance provided by fit activities:

SET/NET qualified students

Sr. No | Name of the Subject No. of Students passed

1 Dept. of Marathi 07

2 Dept. of Hindi 05

3 Dept. of History 02

4 Dept. of Sociology 03

5 Dept. of Political Science 01

6 Dept. of Chemistry 04

7 Dept. of Botany 01

5.1.8 What type of counseling services are madailable to the students

(academic, personal, career, psycho-social etc.)

Academic counseling

Every year at the time of admissions, a sepatatemittee works for the
academic counseling, which provides guidance ftecsien of the subjects,
scope and importance of the different subjectdfe@nt departments arrange

seminars and workshops for the academic counselitite students.

Personal Counseling

Every department has Student Mentoring Programrhele®ts are divided

among the available faculty in the department. &tigl seek guidance and
counseling as when required from their mentorss Huiivity helps students
to express their ideas and share their problents théir teachers on various

personal issues.

Career Counseling
Placement and Career Guidance Cell offers caraersading to the students.
The cell arranges different seminars and worksHopsareer counseling.

Programmes organized by Commerce Forum, Scienceciasi®n, Social
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Sciences Association, Literary Association, etsuliein motivating students

for better opportunities in career making.

Psycho-social Counseling

The college invites resource persons and profealsidior professional and
psychological counseling. Social counseling isadthrough the department
of NSS and other social activities of the collej&S department provides
social counseling to the students through diffeeativities of annual camps

in villages, where students discuss with rural peop their problems.

Does the institution have a structured meofsan for career guidance
and placement of its students? If ‘yes’, detail ahe services provided to
help students identify job opportunities and preparthemselves for
interview and the percentage of students selectedriy campus
interviews by different employers (list the employand the programs).
To give a major boost to the training and placenerthe 21 HEIs of M.S.P.
Mandal, the top Management has centrailized thega®m As a part of this
initiative, a six day Placement Officer TrainingpBramme was organized at
Deogiri College, Aurangabad during 28, 29, and 3milA2015. Seven
teachers from the institute are trained in thisksbop.

The college has a Career Guidance and Placement W@&th regularly
conducts programmes regarding the placement oéstad

UGC schemes like Entry in Services is implementadhd XI and Xl Plan.

5.1.10 Does the institution have a student grieearredressal cell? If yes, list (if

any) the grievances reported and redressed durimg fast four years.

Yes, the institution has Grievance Redressal Giilidents also put their
complaints in written form in the complaint box taked in front of the
administrative building and library. The commiti@gens it every month and
maintains the record. The complaints are submittethe Principal. This

record is used as a feedback and it is used forovi the services.




5.1.11 What are the institutional provisions foesolving issues pertaining to

Year No. of Grievances Redressed
2013-14 17
2014-15 13
2015-16 20
2016-17 17

Most of the grievances are related to the evalngiiocess that is conducted
by the University. In such cases, the college seagisvances from the
students and forwards them to the University. Thstitution also takes
follow up at regular interval. The student is keppdate with this

development. Other grievances like additional ceufdr fee payment during
admission, additional computers in computer lab. eie received and

resolved immediately.

sexual harassment?

College has a separate committee named ‘Vishaklfihis committee

organizes different programmes and guest lectwesdate awareness and

provide information regarding sexual harassmentdisctimination.

A woman teacher heads the committee.

The committee arranges various lectures for guidanthe girls students.

The committee is as follows:

Sr. No. | Name of Member Designation

01 Mrs. S.K. Shejul Co-coordinator
02 Mrs. U.V. Kadam Member

03 Mrs. V.V. Shahane Member

04 Mrs. V.R. Puri Member

05 Mrs. V.K. Ban Member

06 Dr. K.B. Gangane Member

07 Mr. G.K.Sanap Member

08 Mrs. M.R. Ghumre Member

09 Principal Dr. V.P. Pawar Invitee Member




5.1.12 Is there an anti-ragging committee? How nyainstances (if any) have been

reported during the last four years and what actidras been taken on
these?

There is an Anti Ragging Committee. The Commiteeadnstituted on the
guidelines established by the Supreme Court ofaln@he Principal of the
college is the convener of the committee comprisihfive members. Ours is
an institute offering traditional courses and mofthe students hail from
rural areas. It is a positive matter that we aneen¢roubled by any instance
of ragging by students. A friendly atmosphere amstuglents is nurtured on
the campus and it always helps in learning prooéstudents in peace and
harmony.

Details of the programmes arranged are given below:

Sr. Name of Resourcg Designation Topic Date
No. | Person
01 Mr. D.D. Bharne Civil Judge,Anti-ragging 20.08.2013
Majalgaon Court | Laws
02 Adv. Manisha Tokale, Member, Human Anti ragging and 28-11-2014
Sow. SatyabhamgRights women
Saundarmal, Sow.Commission empowerment
Radhatai Surwase
03 Adv. BhanudasrapLearned Lawayer, Anti-ragging 09.01.2014
Dak Majalgaon Laws
04 Adv. Medha Dodmise Learned Lawaye¥Women's 27.02.2017
Majalgaon Empowerment

5.1.13 Enumerate the welfare schemes made avaflabb students by the

institution.

There are number of schemes through which thetumstihelps needy,

physically challenged, poor students and the stisdparticipating sports or
cultural events. Poor students, especially girdstis are given free hostel
facility. 55 girl students in the hostel are givieee mess facility. Remedial
coaching, workshops and training sessions are @g@nfor students

regularly. College provides students limited acdesd/i-Fi facility. Students




are given service of the Health Centre at the gell8esides this, the doctor
visits women'’s hostel on Sundays.

College has ‘Earn and Learn’ Scheme.

Equal Opportunity Cell runs in the college.

Sports students are given financial support fanating the events and they
are offered fees concession.

Needy students are given installation facility ayment of fees.
Sunder-Ratna Career Academy at the college offees doaching to college
students.

Indoor and outdoor stadium are open for all.

Gym is available for students on nominal fees.

College provides mineral water for drinking to stnts and girls in hostel.
College bears the expenses for sending studentsattend various

competitions.

5.1.14 Does the institution have a registered Alunfssociation? If ‘yes’, what
are its activities and major contributions for ingtitional, academic
and infrastructure development?

The existing Alumni Association consists of prormbhalumni of the college
working in different fields. Alumni Meet was orgaed thrice in the last five
years. Their feedback is obtained and discusseldeirManagement meeting.
Some of the suggestions made are given below:

The college should strengthen Training and Placé@el.

The college should register the Alumni Association.

The college should network with all the alumni lod institution.

The college should connect the students with tleemprent alumni so that
collaborative research projects could be carrigd ou

Efforts to be made to improve English communicatbthe rural students.
Short term course for equipping students to grgimdpnities in media and
journalism to be introduced.

Rs. 11,000/- collected from the alumni for treenpddéion- deposited in college




5.2  Student Progression
5.2.1 Providing the percentage of students progieg to higher education Or

employment (for the last four batches) highlightetirends observed.

Student progression %
UG to PG 60%
Employed
Services 10%
Self employment 25%

5.2.2 Provide details of the program wise passcpatage and completion rate
for the last four years (course wise/batch wise asipulated by the
university)? Furnish program-wise details in comgaon with that of the
previous performance of the same institution andathof the Colleges of

the affiliating university within the city/district

PROGRAMME WISE PASS PERCENTAGE- UG

Sr. Programmes | 2012-13 | 2013-14] 2014-1p 2015-16

No
1.| BA. 96.27 94.09 92.80 90.32
2.| B.Com. 99.13 85.62 87.17 85.38
3.| B.Sc. 94.06 91.66 92.30 87.56
4.|B.CS. 88.23 84.21 100 93.33
5.| B.C.A. 87.09 89.65 92.85 73.33

It is observed that the completion rate of all pamgmes is 95% to 100%.

Here is the list of the meritorious students of caitege:

Sr. | Name of the Student Academic| Class & | Merit
No. Year Subject
01. | Miss. Malpani Priya Nandkishor 2011-12 B.A. (Marathi) |

02. | Miss. Kulkarni Pragati Pradeeprao 2011-12 B.A. (Hindi) ||

03. | Miss. Deshmukh Tejshree Raosaheb | 2011-12 B.Sc.(CBz) ||

04. | Miss. Kothalkar Kalyani Sanjayrao 2014-15 B.Com. v




05.

Miss. Pathak Varsha Vaijanathrao 2014-15 B.Com. Vv

06.

Miss. Badade Surekha Sambhaji 2014-15 B.Sc. \%

07.

Miss.Takankhar Roshni Gangadharrag 2015-16 B.A. (Marathi) |

5.2.3
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How does the institution facilitate studeptogression to higher level of
education and/or towards employment?

Collegeconsistently takes efforts for the success of stigd@ higher level of
education and employment through different ways:

Institute has newly started 02 PG programmes onpaame. M.Com. and
M.Sc. Chemistry.

Mentoring to the students for higher education. N&ET, SET and other
competitive examinations.

Sunder-Ratna Career Academy arranged 168 lectwesthie aspiring

students.

Lecture of Monikasingh Thakur, Dy. Collector, ond@petitive Exam” was
organized on 13.08.2013.

Lecture of Nita Andhare on “How to Prepare for Ceatijye Exam” on
18.02.2014 was organized.

Lecture of Mr. Deepak Bhitade, PSI, was organized “mtroduction to

Competitive Examination” on 01.09.2015.

Educational tours were organized by Dept. of HistBotany and Zoology

Enumerate the special support provided to studemiso are at risk of
failure and drop out?

Since this college is located in rural backgroumény of the students leave
education in search of manual work to support tfailies. The institute has
established Counseling Cell to motivate such stisdeot to leave education.
The institute has adopted the policy to allow thedsnts pay fee in any
number of installments. And if still the studenshes to leave education, he is
given concessions or full fee concession.

Remedial Coaching under UGC Xl plan scheme was @mphted. It
benefitted 125 students. The scheme is also extetodéhe Xl Plan. Equal
Opportunity Cell under Xl and Xll Plan implementadhe college.
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Lists of slow learners are prepared and the meetofgsuch students are
arranged in the department. The institution haseaegy to identify the slow
learners and their lists are prepared.

Teacher mentors are inspired to support slow learime psychological,
personal and academic matters.

Bilingual method is adopted by the teachers anglsimotes are provided to
slow learners.

GOl and Minority scholarship support is extendedtiadents so that they are
encouraged to continue with their education withaay worry of financial
obligations.

Though cases of failure and dropout are considgra in the institution,
there is an effective preventive mechanism executadugh Student
Mentoring System. Faculties guide, motivate andpsupstudent lagging
behind in academic performance.

Personal guidance of the concerned subject teashprevided to students in
need of it.

Girls Students are given hostel facility free bymagement. 55 girls in the
hostel are also provided meals free of cost. @l ensuring their presence
in the campus.

Remedial coaching in the beginning of the acadegdar also results

positively.

Student Participation and Activities

This institution has a range of games, culturalimu$rama and other extra-
curricular activities, which contribute to overalevelopment of students.
Feedback from students is used for planning anéldping support services.

Active student participation through Student Colisceéncouraged.

List the range of sports, games, culturaldaather extracurricular activities
available to students. Provide details of particijpesn and program
calendar.

Over 75 co-curricular and extra-curricular actedtiare planned and organized

by 36 cells and associations in every academic year




There are the following departments/ sections enabilege to conduct various
student oriented activities and competitions:

Cultural Department

Dept. of Sports and Physical Education

NSS

Student Council Committee

Women’s Empowerment Cell

LiteraryAssociation, Social Sciences Association, ScienegoAiation,

Commerce Forum

Lifelong Learning and Extension Department

Sunder-Ratna Career Academy

Placement Cell

All departments

5.3.2 Furnish the details of major student achievements co-curricular,
extracurricular and cultural activities at differen levels: University /
State / Zonal / National / International, etc. fahe previous four years.

67 students participated in Zoology Icon Award cefitfye exam at Shri.
Siddheshwar College, Majalgaon in 2013-14. Theesttglgot three awards.
On the occasion of Late. Shri. Sunderrao Solankéh anniversary, the
college held various competition throughout the kvee which 36 students
received prizes.

Every year, the college students participate irtestavel Science Talent
Search Examination conducted by Balbhim CollegeedBe

28 students participated in"%2State Level Poster Presentation Recent
Trends in Science and Technolagyd 3" Ahmed Bin Abood Memorial State
Level Physics, Math Knowledge Test 2015. Our stigslgot 4 awards.

186 students of our college participated in inw@tegiate sports competitions
and 06 students were selected for the next level.

The Department of Sports hosted Inter collegiateez@and inter zone
tournaments in 2014-15.

Two NSS volunteers participated in the 07 day Wistevel orientation camp

from 21 to 25 January 2016 at Jawalban.




06 NSS volunteers participateddado Bharat Abbhiyaat Sevagram Kawtha

During last five years, 99 students of our collggeticipated in different

events in central youth festival, various competiti at state, regional, zilla

and taluka level. The list of the winners is giaiow:

Sr. | Name of | Event Level Organizer Prize | Date
No | Student Participated
1. | Solanke Swacchatamitrg Taluka Panchayat  Samiti,First | 09/08/11
Govind Vaktrutva Majalgaon
Laxman Karandak
Spardha
2. | Sajgane Swacchatamitrg Taluka Panchayat  Samiti,Third | 09/08/11
Mahadeo Vaktrutva Majalgaon
Devidas Karandak
Spardha
3. | Solanke Swacchatamitra District Z.P.Beed Third| 12/08/11
Govind Vaktrutva
Laxman Karandak
Spardha
4. | Kulthe Collage District | Dr.B.A.M.U. First | 24-
Prakash Youth Aurangabad 26/09/11
Trimbakrao Festival
5. | Kulthe Poster District | Dr.B.A.M.U. Second| 24-
Prakash T. Youth Aurangabad 26/09/11
Festival
6. | Kulthe Murdumurtikale | District | Dr.B.A.M.U. Third | 24-
Prakash T. Youth Aurangabad 26/09/11
Festival
7. | Kale Jyoti| Vangachitrakal | District Dr.B.AM.U Third | 24-
Bharatrao Youth Aurangabad 26/09/11
Festival
8. | Kulthe Collage Central | Dr.B.A.M.U. Second| 01-
Prakash Youth Aurangabad 03/10/11
Trimbakrao Festival




9. | Agarkar Essay District All India Forum,| First | 15/08/14
Vachist Competition Lakhnow
Bapurao
10. | Shahane Essay District All India Forum,| Third | 15/08/14
Balaji Competition Lakhnow
Laxman
11. | Aage Swacchatamitrg Taluka Panchayat = SamitiFirst | 01/01/15
Vrandavani | Vaktrutva Majalgaon
Tukaram Karandak
Spardha
12. | Jadhav Datta Swacchatamitrd Taluka Panchayat Samiti,Second| 01/01/15
Vaktrutva Majalgaon
Karandak
Spardha
13. | Rathod Swacchatamitrg Taluka Panchayat = Samifi,Third | 01/01/15
Anita Vaktrutva Majalgaon
Karandak
Spardha
14. | Rathod C.B} Science State Balbhim Collegg, First | 01/09/15
Pawar Exhibition Beed
Priyanka
Dhavle
Snehal
15. | Surwase Elocution Taluka Shri  ShiddheshwaFirst | 22/12/15
Parmeshwar College Majalgaon
Shivaji
16. | Panchal D. H.| Elocution District Arts College, Killg Second| 06/02/16
Dharur
17. | Shaikh S.B. | State level| State Balbhim Collegg, First | 07/09/16
Gaikwad S.S.| Science Beed
Solanke K.S. | Exhibition
18. | Panchal University level| University | Shivchhatrapati Second| 24/12/16
g.olrénke Science College, Aurangabad
K.S. Exhibition




19. | Panchal D} Swacchatamitra Taluka Panchayat  Samiti,Second| 28/12/16
H. Vaktrutva Majalgaon
Karandak
Spardha
20. | Rathod Swacchatamitrg Taluka Panchayat  Samiti,Second| 28/12/16
Yuvraj Vaktrutva Majalgaon
Ambar Karandak
Spardha
21. | Hirve Swacchatamitra Taluka Panchayat Samifi,Third | 28/12/16
Mohini Vaktrutva Majalgaon
Manaiji Karandak
Spardha
22. | Pandagale | Essay State Milliya College, First | 21/01/17
K.G. Competition on Beed
Mohd.
Paigambar
23. | Panchal D} Elocution Regional| Milliya College, Second| 28/1/17
H. Beed
24. | Panchal D} Poetry District Arts College First | 07/02/17
H. Kille Dharur
25. | Surwase P.Elocution Taluka Sambhaji  BrigadgThird | 19/02/17
S. Majalgaon
26. | Panchal D\ Elocution State Sarswati Foundatigri;onso-| 27/03/17
H. Belanki, Tq. Miraj | 'ation
5.3.3 How does the college seek and use data aediljack from its graduates

and employers,

to

institutional provisions?

improve the performance and quyaliof the

Student feedback on curriculum was obtained dfterchange in the syllabus.

It was analyzed and the outcome was discussea IfQAC meeting.

Student feedback on teacher is obtained every yeas analyzed and

discussed in the IQAC and Management meetings.
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5.3.5

There is Alumni Association in the college. It angaed three meets in last
five years. Alumni Meet was held on " %pril, 2015, 2¢' July, 2016 and

25" August, 2016. Alumni feedback is collected andiyaread every year. It

is later on discussed in the IQAC and managemestings.

Feedback from parents is collected every year aradyzed. It is later on

discussed in the IQAC and management meetings.

How does the college involve and encourage studeatpublish materials
like catalogues, wall magazines, college magazinasgd other materials?
List the publications/ materials brought out by thstudents during the
previous four academic sessions.

Students publish their articles, poems and otreataore material in the college
magazine Samanvay’ Students represent as student editors in the zimega
for each section. Besides this, students publish peers, etc. on various
occasions like annual day, inauguration of variassociations, celebration of
various days, Independence Day, Republic Day, etc.

During the last five years, students from variogpattments in the college
prepared:

108 wall papers

05 College annual magazines

10 Posters

07 Models

Does the college have a Student Council oy aimilar body? Give details
on its selection, constitution, activities and fuimdj.

The college has Student Council, which forms ad&idetween the students
and administration. This helps in promoting a Healatmosphere of
cooperation in the college.

The Student Council is constituted as per the prowmi of the Maharashtra
University Act 1994. A class representative, s&dcton merit basis,
represents every class. Class representativesriretact a council of office
bearers consisting of General Secretary. The @eBecretary monitors and

implements various activities of councils.
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Principal as Secretary

One faculty nominated by Principal

NSS Programme Officer

Director, Physical Education

In charge, Cultural Department

All Class Representatives

N O O B~ W N P

One outstanding student from each of the followialyls
1) Sports

2) NSS

3) Cultural Activities

8 Two women representatives nominated by Principal

Representatives of Student Council monitor variaaademic and cultural
events in the college. The election process is &dair without any kind of
backing of political dispensation. The Council argas various socio-
cultural activities for the students such as siggaompetition, observing
friendship day, teachers' day, sports activitiks foot-ball, chess, etc.

The college has provision of funds for the prograaro be organized by the
Council. The Council is governed by regulationsDof B.A.M. University,
Aurangabad. The whole process is transparent withay involvement of

any kind of funding agency.

Give details of various academic and admtirsiive bodies that have student
representatives on them.

Students have representation on the following cdtess:
Student Council

IQAC

Alumni Association

Library Committee

Sports Committee

Cultural Committee

Hostel Committee

NSS Committee
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Commerce Forum
Science Association
Literary Association

Social Sciences Association

How does the institution network and collabte with the Alumni and
former faculty of the Institution. Any other releva information regarding
Student Support and Progression which the collegewd like to include.
There is Alumni Association in the college. It ongeged three meets in the last

five years.

Alumni who are now the parents of the studentsunamllege give informal
feedback to the students.

The former teachers are invited in major programarganized in the college.
They also give informal feedback on these occasions

Department of Adult Education arranged a lectureMsf S. L. Shewale,
Former, PO, NSS oBxtension Servicesn 12/08/2010.

Our former faculty Dr. M.A. Wadood Khan was felatiéd for his research
work on 05/09/2014.

Lecture of former Principal, Mr. P.B. Sawant wagaorized orLife and Work
of Late Sunderrao Solanke in Social Developrent8” September, 2015.
Our former student Mr. Padmakar Kale delivered @ule onDehdan :
Sadhyastithi va Avharfer student on 20/01/2016

Our Alumni Mr. Sushil Dhaskate, a well known pubks at Pune, delivered a

lecture on the topi©pportunities in Publication Sectan 25-9-2016.



6.1
6.1.1

CRITERION: VI
GOVERNANCE, LEADERSHIP AND MANAGEMENT

Institutional Vision and Leadership

State the vision and mission of the institut and enumerate on how the
mission statement defines the institution’s disttive characteristics in terms
of addressing the needs of the society, the stusleimtseeks to serve,

institution’s traditions and value orientations, sion for the future, etc.

M.S.P. Mandal’'s motto isTamso Ma Jyotirgamayi.e. ‘Let’s proceed from

darkness to light.’

THE VISION
Eliminating the darkness of ignorance from the diwé people living in age-
long poverty and helping them to proceed towardswtedge to achieve all-

round development

THE MISSION

Providing quality education to socially and econoatly backward classes
Bringing out educational and cultural developmdmueal population
Providing standard facilities of hostel accommauiatiphysical education and
value education

Bringing out social transformation through eduacatio

Creating resources and utilizing them for educaiarpliftment of common
people

Promoting intellectual, ethical and cultural deyefeent of society

Imparting technical and professional educationntmeéase employability and
economic development

Creating a wide-spread educational network seekmags participation in

education

The major characteristic of our College ¢@mmitment to quality &

excellence with social and environmental sensitiyit The institution has
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been promoting quality education especially forghelents hailing from rural
areas. It also addresses social needs, acces$y agdi quality, which are
embodied in mission statement. Institution’s emphasn enhancing
infrastructure is in line with idea of providingeglate space to learners in the
campus. It has resulted in bringing about cultaral educational development
of students. Institution provides hostel facilities girls free of cost. Along
with that, the college bears the expenses of tresdaeility of 55 girl students
in the hostel. Hostels accommodate 120 girl stiedentoto. As the necessity
of hostel is high for girl students from rural agéhe institution has always
emphasized on enhancing hostel facilities forgjuidents.

The introduction of B.C.A., B.C.S., M.Com. and M.$Chemistry) embodies
technical and professional aspects of educatiamfgigision for future. These
courses signify the need for radical changes iditicaal way of knowledge
acquisition.

Institution’s constant support and encouragemeractovities of NSS, sports
and games, cultural programmes result into progidiiversity of students
with opportunities to achieve excellence. It is doi¢his that the college team
and students received 05 awards at University |daith Festival, 01 at
regional level, 09 at district level and 11 at kalllevel. 2 NSS units at college

have been working for inculcating work culture tndents.

What is the role of top management, Principal anda€ulty in design and
implementation of its quality policy and plans?

Our College has a well-defined quality policy ancti@n plan. The top
Management i.e. Executive Council of M.S.P. Mandadcal Governing
Council, Principal and faculty play a vital role ithe design and
implementation of quality plans and policy.

As a socially committed educational institute, oallege is a part of the large
network of about 100 educational institutes likenary, secondary, higher
secondary schools at higher educational institatesenior, engineering, law,
pharmacy, polytechnic, management level. Most efitfstitutes are situated
in rural areas where need of quality educationigb.hOur college, being an

important link in this network and task of impagimuality education, is
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driven by the vision and mission is answerablehi® Executive Council of
Marathwada Shikshan Prasarak Mandal, Aurangabad.

At the central level, a robust, effective structbes been set in place to ensure
that quality in terms of service is converted toedbence in each of its units of
higher education. Executive Council also ensuresrtiplementation of vision
and mission of M.S.P. Mandal while insisting onrgevance to the changing
time and circumstances. The council works as ayaliaking agency.

At the local level, the college has a Governing @wluconsisting of 20
members of which Principal is the secretary. Thesi@lent and the Secretary
of the institution are the members of the couritihas three representatives
from teaching staff and one representative from-teaching staff. The
Management nominates ten local members represatifiegent fields. It also
has three representatives of Management. The rgeefil.ocal Governing
Council takes place generally twice a year.

At college level, two Vice-Principals assist theinBipal. The Registrar,
coordinator of IQAC, librarian and Physical Directéorm a core of
Principal’s management of college activities. Adlalds of department and the
chairpersons of different committees further aghkisin.

The Student Council, which consists of staff ad@sand Student Council’s
office bearers, periodically meets and makes relesaggestions to improve
the institutional systems and process.

The Internal Quality Assurance Cell (IQAC) is a kewit in implementing
guality enhancement and assurance measures obltbgec Principal plays a
vital role in bringing about coordination among ieas committees,

departments, offices in the college.

What is the involvement of the leadership in ensung :
The policy statements and action plans for fulfillnent of the stated

mission

Formulation of action plans for all operations andorporation of the same
into the institutional strategic plan

Facilitates better interaction with the stakehadder
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Proper support for policy and planning through nagedlysis, research inputs
and consultations with the stakeholders

Reinforcing the culture of excellence for organaa&l change and

effectiveness

Organized college sponsored one day orientatioiomensions of Quality

Enhancementn 4" Sept., 2016

Promote students participation in various competgi and science

exhibitions. The college provides funds for that.

Creates scope and space to thrive healthy demobyaeycouraging activates
of the Student Council

Helps NSS plan collaborative activities for welfaferural population

Alumni Association is formed in the college and nitgetings are conducted
regularly.

Meeting of parents with the Principal, Vice-Priralg admission committee
members and HoDs take place at the time of admmissma throughout the

year in formal and informal way.

Principal and members of LGC interact with studemtsegular basis.

IQAC has two expert members representing specthld@ea, who contribute

in functioning of IQAC by their innovative suggesis.

What are the procedures adopted by the institutionmonitor and evaluate
policies and plans of the institution for effectivémplementation and
improvement from time to time?

Our college adopts various processes and procetiumasnitor and evaluate
its policies and plans for effective implementatamd improvement from time
to time. The visits of the members of Executive @ouof M.S.P. Mandal, the
members of Local Governing Council to the collegel d@heir observation
besides the active management by the Principak-Piincipals and heads of
different committees play an important role in moring the smooth
functioning and effective implementation of vari@divities in college.
Executive Council meetings

Local Governing Council meetings

Annual and semester-wise planning and review mgetin
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Periodic IQAC meetings
Regular meetings of Research and Library Committee
Parents and Alumni meet

ISO 9001:2015 for regular academic audit and timeWew of all processes

Give details of the academic leadership providedthie faculty by the top
management?

The Administrative Officer of the central office mmuously takes stock of
the college affairs and provide all necessary quida

The College Development Officer of the parent orgation sets benchmarks,
implements action plan and ensures quality enhaecefior all the colleges
under the Mandal.

It helps the institute prepare the master plarpfysical expansion.
Encouragement for undertaking research projectsljgiing research papers,
books etc. Arranges deliberations and providesystedves to teachers and
research scholars

Encouragement for conducting innovative studenttrzemctivities for all
round development

Teachers are also encouraged to take up commumégted research
projects.

Emphasis on ICT enabled teaching

Emphasis on activities for environmental awareness

Promotes student participation in various comuetgi

Organized 12 curricular workshops in the collegthmlast five years

Orients the teachers for preparation of proposaidihancial assistance from
UGC

Teaching and non-teaching staff is given represiemtaon Local Governing
Council ensuring their participation in managermissties

Management remains persistent about initiativeandigg training the faculty
and students in use of new teaching-learning tdolyies. It eventually results
into enhancing personality and improving leadersfuglities of both staff and
students.

Emphasis on ICT enabled teaching
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Emphasis on activities for environmental awareness

How does the college groom leadership at variougels?

Students’ Charter promoted by NAAC is displayed fiont of the
administrative building and it continually reminttee students of their rights
and duties in the campus.

NSS students participated in Orientation camps.

Student editors edit the annual magafaenanvay.

Student Secretaries conduct the activities of tben@erce, Literary, Social
Sciences and Science Associations.

Students were involved in the event managemennduhie conduct of the all
seminars/ workshops and conferences.

Student Council is given autonomy and their suggesi feedback and
recommendations are welcomed and considered igubéty process of the
institute.

Various co-curricular and extra-curricular actegi reflect leadership
qualities.

Students deliver seminars in the class on the sagfitheir choice.

Students participated in awareness rallies on reiffeissues in the last five
years.

NSS volunteers Mr. Korde Rameshwar and Mr. SushMagke represented
the college in the district level Leadership Oragmdn Camp held at Javalban
Dist- Beed during 21 to 25 January 2016.

The college conducts elections of the Student Cébunca free, fair and
transparent atmosphere every year. The Councilvisngfull autonomy to
function. Their participation and involvement insitove and constructive

work is always welcome.

How does the college delegate authority and provageerational autonomy

to the departments/units of the institution and wotowards decentralized
governance system?

Since the institution believes in the principlecoflective responsibility, adequate

autonomy has been provided to the sections in dhege. Central Executive




Council has given enough authority to the Local &aing Council for the
smooth conduct of administration. The LGC furth8ers operational autonomy
to the Principal, Vice-Principal, Heads and the aZdinators of the committees,

associations and cells. The key committees are:

Sr. No. | Name of the Committee

01 IQAC

02 Purchase Committee

03 UGC Cell

04 Discipline Committee

05 Research Promotion Committee

06 Library Advisory Committee

07 NSS

08 Student Council Committee

09 Admission and Counseling Committee
10 Anti Ragging Cell

11 Committee Against Sexual Harassment
12 Women’s Hostel Committee

13 Planning Board

14 Building Committee

15 Commerce Association

16 Literary Association

17 Science Association

18 Social Sciences Association

19 Academic Calendar & Monitoring Committee
20 Magazine Committee

21 Affiliation Committee

22 Cultural Committee

23 Grievance Redressal Cell

24 Competitive Examination & Guidance Committee
25 Prospectus Committee

26 Placement cell

27 Alumni Association

28 Hostel Committee




6.1.8

6.2
6.2.1

Does the college promote a culture of participatimenagement? If ‘yes’,
indicate the levels of participative management.

The college promotes a culture of participative aggament. The Principal
and the two Vice-Principals share academic leagerahd administrative
responsibilities.

Effective coordination is sought between Managenaamt the Principal for
better execution of various practices. The Priricipa member secretary of
Local Governing Council. The Principal is admirasive head of the college.
The Principal shares powers and delegates the nsdjidgies for
implementation process to the Vice-Principals aegdi&rar for academic and
administrative activities.

The Principal functions through the academic anchiabtrative wing. Two
Vice-Principals and IQAC work in close line withetiPrincipal. They form a
golden medium between the Principal and Academid Administrative
Wing. HoDs, librarian, Director of Physical Educetj chairpersons of
committees, hostel rector & the Registrar coordinaautonomously
administrative, co-curricular and extra-curriculactivities, in consultation
with the Principal. They receive assistance fromdsht representatives. IQAC
does planning and evaluation for the college andetsneperiodically
throughout the year. At the departmental level, Bl@De encouraged to hold
meetings on different issues- right from the issfigyllabus and changes in it
and planning of teaching work to the evaluatiorstoidents. The meetings are
held as and when required regarding implementaéiod organization of
certain activities like national conferences, waoiss, exhibitions, lecture
series, celebration, etc. In this work, help ofdsiuts and faculty from other
departments is sought.

Thus, non-teaching staff, students and the faquditicipate actively in the

execution and management of various activitieshercampus.

Strategy Development and Development

Does the Institution have a formally stateguality policy? How is it
developed, driven, deployed and reviewed?

Yes, the quality policy of the institution pronowsc that the college is

committed to pursue high standards of excellenadliaur endeavors. For the
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same, we focus on teaching-learning, research,ngxie, administration,
management, sports and games and cultural acsivitieile promoting a
culture of research, students’ all round developmamd commitment to
quality, excellence and adequate services to stad€ur special focus is on
those hailing from rural areas. Awareness of socedponsibilities and
execution of high ethical standards are the mderageatures of the quality
policy of the institution.

There is a systematic mechanism to develop anduexélee policy of overall
development and excellence. The stakeholders ofcttiege contribute in
constituting quality policy for the institution. €hme are internal and external
stakeholders who play distinctive role in providimgluable suggestions in
order to frame quality policy, additions in it aaffective execution of it. The
major part of the quality policy adheres to theioisand mission of the
institution, which refers to higher social respaiigies of providing education
to socially and economically backward classes ame@sa However, quality
policy is always strengthened by inclusion of newysw of strategies and
methodologies while keeping in view the changeshenlevel of technology,
society, class, economy, education, industry ahgega

What uniforms the quality policy of the college #frict adherence to
excellence at all levels. Various events, prograsima@d strategies are
structured to enhance teaching and learning expagidt involves preplanned
teaching, transparent internal evaluation, remedtéaching, coordination
among various units is sought to bring about pasitesult from students in
sports & games, cultural activities, NSS, publiceagng and academic
activities. Besides IQAC, there are other unite lidanagement, Principal,
Vice-Principals, different committees, and extermaémbers representing
different committees participate in planning andiewing quality policy.
They see that the quality policies are deployeddoordance with the stated

quality policy.

Does the Institute have a perspective plan for depenent? If so, give the
aspects considered for inclusion in the plan.
Yes, the institute has evolved a perspective pmhave been following the plan

since 2008. The current plan was drafted in 201Bveais meant for the next five
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years. ltis being followed at present. Part one of the dammemphasizeon
SWOC analysis, objectives and strategies thata be employed to achieve t
desired results. Part Il lays thrust on aspects tikw courses to be introduc
new teaching methods, student progression inigatiplacement plans, resea
initiatives, best practices, collaboration with @thorganizatins, college
autonomy issues, better discipline, resource nmatiitin etc

Describe the internal organizational structure andlecision making
processes.

$ 9! 050%




Executive Council

It is the top management level. M.S.P. Mandal’'segahbody elects Executive
Council comprising of 21 members. It is the maimypthat authenticates the
policies and programmes of the institutions. It keoafter the smooth
functioning of all the institutions under M.S.P.Miah, Aurangabad. Executive
Council is responsible:

To tender the vision and mission of the institdtetgh various activities of

its constituents

To make collective recruitment of institutes unties.P. Mandal

To design quality policy and direct its execution

To signify and channelize the future advancemeutlahstitutes under it

To design and implement an inclusive management &sing about cluster

development of all the units and stakeholders efitistitute

To look after development of physical infrastruetur

Local Governing Council

Like the Executive Council, the President of M.F5.Mandal, Aurangabad,
also heads it. It comprises of three members imotuthe President, Secretary,
a representative of the management, three other bemwmrepresenting
different fields and three representatives fronchesy staff and one from
non-teaching staff. Principal is the member secyetd the council. The
members of LGC frequently visit the college andeenthe functioning of the
college. However, they have formal meetings twiceear. Most of the
proposals are planned, discussed and sanctione@@ Principal plays the
role of conveying issues and concerns as infornyegabous committees and
sections in the college.

LGC possesses following powers and authority:

To prepare the budget and financial statements

Recommend the management the creation of teachohgtaer posts

To determine the programme of instruction and makrevaluation and to
discuss the progress of studies in the college

Formulate proposals of new expenditure in the gelleudget




Consider and make recommendations after inspectiany
Consider and make recommendations on the reporth@®flocal inquiry

committee, if any

Internal Quality Assurance Cell

It is constituted as per the directions by NAAC. figsired in the organ gram,
it has a very vital role to play in bringing abatdordination among all the
constituents of the institute. It is a key mediunmotgh which creation,
sustenance and enhancement of quality and excelisrensured. It is always
in consultation with all committees, cells, HoDsgaeding effective

organization of various events and documentationsofth events and
programmes. The IQAC organizes professional andopeit development

programmes for both the faculty and the students.

Hostel Committee

A member of management heads it. The rector of wsnhostel is the
member of the committee. Teaching and non-teacstiaig of the college also
represent it. It looks after the work of hostel gmdper functioning of its

services.

The Alumni Association
The institute has an active alumni association attovely contribute in better
functioning of the institute with all its expertisend representation from

different fields.

The Administration Wing

It takes care of all the administrative matterstggaing to the faculty and
students. Registrar monitors the functioning ofoias units of the office. It is
responsible to manage and facilitate human resswand expedite execution
of duty. The Office Superintendent, accountantielteeper and others assist

Registrar.
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Committees

Different committees play an important role in ext@an of responsibilities
and activities on the campus. It is through the mittees, the college seeks
decentralization of power structure.

Give a broad description of the quality inogement strategies of the

institution for each of the following:

Teaching Learning

03 audio-visual classrooms are established arsdntade mandatory for each
teacher to deliver minimum 05 power point presémtaenabled lectures in
these classrooms.

M. Com. and M. Sc. (Chemistry) introduced in 20176-1

UGC schemes like Remedial Coaching, Entry in Sesji€qual Opportunity
Centre, etc. implemented.

The central library procured books worth Rs. 8,39/6in the last five years.
N-List subscribed for access to 6000 e-journals @r@D0 e-books and Wi-Fi
access for using e-resources (NLIST). Remote adceBr. BAM University,
Aurangabad

Research and Development

Teachers published 135 research papers in reputthational journals.
Teachers participated in 19 refresher, 11 oriesntatd4 summer and winter,
10 short-term courses, etc.

Teachers participated in 4idternational, 149 national, 20 state and 125
regional level seminars, conferences, and 116 endaty workshops.

03 conferences were organized through self-finance.

05 Minor research Projects brought Rs. 3,80,000/- evhil Major Research
Project brought Rs. 5,80,000/-

100% of the faculty is engaged in some kind of aese or other.

64% faculty holds Ph. D. degree. 07 teachers argupg research leading to
Ph.D. degree.

Our following teaching staff received different adst




Name of Teacher

Name of Award

Dr. V.P. Pawar

University Best Teacher Award

2 Dr. P. D. Gaikwad National Citenzinship Gold Medal Award
Indira Gandhi Gold Medal Award
3. Dr. I. B. Salunkhe Best Pricipal Award
National Memorial Award of Dr. Punjabrao
Deshmukh
4 Mr. G.K. Swami Ramanand Teerth National Award
Chalindrawar Maharshi Karve National Award
5 Mr. B.R. Bodke Swami Ramanand Teerth National Award
Commonwealth Human Rights Award
Books written/edited by teachers
Sr. No. | Name of the Faculty No. of Books/souvenirublished/Edited
01 Dr. V.P. Pawar 05
02 Dr. R.T. Pawar 02
03 Dr. 1.B.Salunkhe 01
04 Dr.M.S. Wankhade 01
05 Mr. G.T. Mokasare 01
06 Dr. R.B. Lahane 01
07 Dr. B.A. Pagare 01
08 Mr. S.S. Rudrawar 01
09 Dr. P.B. Rokade 03
10 Dr.B.R. Nale 01
11 Dr. B. D. Rothod 03
12 Dr. N.K. Muley 01
13 Mr. A.S. Pentawar 01
TOTAL 22

Community Engagement
NSS collaborated with 01 NGO and conducted acdtisitn the field of rural

development, awareness regarding water conseryéiygiene etc.

Human Resource Management

MSP Mandal and the institute organized 07 workshops
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30 teachers deputed to Orientation and Refreshars€s organized by UGC
ASCs.

Software Operation Training given to the adminibte staff whenever
necessary

Language Lab software training was organized.

Department of Computer Science arranged trainingdn-teaching staff

How does the Head of the institution ensuilgat adequate information
(from feedback and personal contacts etc.) is azbie for the top

management and the stakeholders, to review thewttis of the institution?

College receives feedback on various issues relaiettaching, learning,
library services, campus experience, hostel sesyicerricula, etc. Feedback
Committee analyses the feedback and submits reportthe Principal.
Principal ensures that adequate information isigeml/to the top management
and stakeholders. Principal’s frequent interactiwnith different committee
members and HODs brings him idea about teachinglearing process on
the campus and also enables him to instruct thdtfaim proper manner. The
Principal informs major issues from the feedbaclalgsis to the top
management and he ensures that positive decisienalaen.

MSP Mandal has appointed College Development Qffilme ensure the
development of the 21 HEIs. He regularly colletis tlata and provides it to

the top management.

How does the management encourage and stppwgolvement of the staff
in improving the effectiveness and efficiency oktimstitutional processes?
All support is extended to the IQAC for chalkingt @ction plans and design
processes.

03 teaching staff members are nominated on thell®go@erning Council.

01 administrative staff member is nominated onLibeal Governing Council.
The responsibilities of the teaching and administea staff is defined
properly.

Training and development programmes like orientegtiprogrammes are




6.2.7 Enumerate the resolutions made by the Mamagat Council in the last

regularly organized.

Management’s formal and informal discussions wit®@D$ and staff bring

about the idea of collective responsibility anduwaéry involvement of the

staff. Management encourages all staff of the gell® provide helping hand
to the department that organizes event or progreenseminars, conference
and workshops. It not only increases effectivenasd efficiency of the

process but also develops a sense of being onefpiéue institutional process
among the staff.

By sharing the responsibility and by means of deieg the committees and

associations conduct co-curricular and extensitigites.

Former Principal of the college Dr. M.A. Wadood Khaas felicitated in the

college for receiveing Gold Medal at Tiruchirap#dir his research work.

year and the status of implementation of such ragans.

Sr. | Date Resolutions Status of
No. implementation
1 23-3-2011 Building Indoor &  outdoorimplemented
playground
2 | 10-01-2012 | - Cost of material for indoor andmplemented
outdoor playground finalized
- Permission to the extension [of
Physics Dept.
- Building security wall around the
college
3 09-03-2012 | Purchasing for Hostel building anchplemented
Physics extension building
4 08-09-2012 | Discussion on introducing BCA|&mnplemented
BCS (Management) courses
5 24-09-2013 Purchase of IT material Implemented
Repairing of desks
6 13-05-2014 | Purchase of books Implemented




13-05-2014 | - Starting a career academy fdmplemented
training students

- Introducing M.Com. course

04-01-2015 |- Building a statue of Latg.In Process
Sunderrao Solanke in the college
Purchase of new xerox machine Implemented

Building drainage line for stadium/mplemented

03-07-2015| Fulfilment of vacant posts |dinplemented

lecturers

10

02-08-2016 | Sending proposal for introducing| Mot
Sc. Botany Implemented

6.2.8

6.2.9

Does the affiliating university make a preiwon for according the status of
autonomy to an affiliated institution? If ‘yes’, wat are the efforts made by
the institution in obtaining autonomy?

The affiliating university has not maaley provision for according the status
of autonomy to our college. The college also hasdome any efforts to get

autonomy.

How does the Institution ensure that grievas/complaints are promptly
attended to and resolved effectively? Is there achaism to analyse the
nature of grievances for promoting better stakehetdelationship?

Yes, the institution has Grievance Redressal Clldents also put their
complaints in written form in the complaint box taked in front of the

administrative building and library. The committegens it every month and
maintains the record. The complaints are submittedhe Principal. This

record is used as a feedback and it is used farowm the services.

Year

ParticularsD_

17

——> | 2012-13 | 2013-14 2014-15] 2015-16 2015-16 2016

Staff
Students
Students
Staff
Students
Staff
Students
Students
Staff

Students

Students
Staff




No. of Meetings| 1 2 2 2 1 1 2 2 2 1 2 3

Total no. 10 | 8 11| 12| 9 10 8 11 12 9 6| 7
complaints

Action taken 10 7| 10, 12 8 10 7/ 10 12 & 6 V

The Vishakha Cell resolves the grievances of thesgidents. Since the office of the

cell is adjacent to the common room of the girdsiuts, it monitors the facilities and

amenities.
Year —/——> 2012-13 2013-14 2014-15 2015-16 2016-1
Particulars
g
No. of Meetings 02 02 02 02 02
No. of problems Nil 01 01 02 NIL
raised
Action taken Nil 01 01 02 NIL

6.2.10 During the last four years, had there beamy instances of court cases filed

by and against the institute? Provide details oretrssues and decisions of

the courts on these?

There is a court case filed by the college agdimstMunicipal Corporation

recently. The details of the case are as follow:

Particulars of the Case Issue Status

Plaintiff Defendant Encroachment | Filed in: 2015
M.S.P. Mandal Municipal by the Municipall Status quo orde
through Principal] Corporation, Councill on| passed

Sunderrao  SolankeMajalagaon college land

Mahavidyalaya,

Majalgaon

-

6.2.11 Does the Institution have a mechanism faradyzing student feedback on

institutional performance? If ‘yes’, what was theutccome and response of

the institution to such an effort?
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The college has a mechanism for receiving andyama student feedback on
institutional performance. It covers teachers’ perfance, library services,
administrative services, campus facilities, evatugt hostel facilities, etc.
Feedback Committee looks after the work of feedbeckection and its
analyses. It reports the Principal. The Principal,consultation with the
concerned authority, takes prompt, appropriate amrective policy

decisions. Major issues are communicated to thealgament.

Faculty Empowerment Strategies

What are the efforts made by the institutiom enchance the professional
development of its teaching and non-teaching staff?

Teachers participated in 11 orientation courses,refffesher courses, 04
Summer Schools, and 10 short term courses in shéive years.

116 teachers participated in the MSP Mandal spedsaorkshops.

The college hosted 12 curricula enrichment workshop

Language Lab training was held once.

The Department of Computer Science held trainimgém teaching staff.
N-List subscribed for access to 6000 e-journals @r@D0 e-books and Wi-Fi
access for using e-resources (NLIST) and remotessc¢co Dr. BAMU,

Aurangabad

What are the strategies adopted by the tngstin for faculty empowerment
through training, retraining and motivating the enipyees for the roles and
responsibility they perform?

The institution believes in idea that the delivery quality education and
learner- friendly environment is possible only witie proper up gradation of
qualities of the stakeholders of the institutioac#lty empowerment through
training, retraining and professional developmerdgpammes is arranged
regularly. The need-based programmes of trainiegoaganized for teaching
and non-teaching staff. Different training prograesnior library staff, clerks,
staff looking after online admission work, accostdff are organized. M.S.P.
Mandal announces a schedule of training for thi stiaenever necessary and

such programmes are arranged throughout the year.
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Keeping in view the increase in the number of stislevaried programmes,
feedback, SWOC analyses, need for personal anegsiohal learning and
development is identified. Such needs are addrasseer the guidance of the
Principal and the IQAC Coordinator. Following deais are outcome of such
plans and analysis:

Staff members are promoted to attend orientatiahrafresher course on the
basis of requirement under Career Advancement Setsipulated by UGC
and requirement of training on basic and advanesthgogy in the concerned
subject.

Regular external audit by I1SO 9001:2015 for bothadeeic and
administrative services.

Establishment of English language lab

Organized University level workshop on revised aylls and deputed the
faculty member for workshop.

Purchase of new books, journals, periodicals aresetrces ensures advance
learning at college.

Honoring teachers on their completion of Ph.D. amdstanding research
work.

Redesign the college website to make it more usemdly and to offer easy

access to e-resources available in college library.

In this way, our College takes proper care in pimg learning on-campus
opportunities to its staff. It results positively ivarious academic and
administrative areas like knowledge sharing, teaghiearning, mentoring,
research, sports, extension, and participatioroifference, seminars, campus
placement, and infrastructural development. Thaerecanstant addition in
number of computers. All departments are providechmuters with internet

connectivity to make teaching-learning process nadiective.

Provide details on the performance appraisgstem of the staff to evaluate
and ensure that information on multiple activitieis appropriately captured

and considered for better appraisal.




6.3.4

Self-Appraisal Reports are obtained from the teexts the end of the
academic year. It is analyzed and the best perigrmee congratulated and
encouraged for better work.

Actions Plans from the departments are called i@ beginning of the
academic year. The review is taken in each semdéstahe principal by
calling meetings with the committee co-ordinatorsd @éhe Heads of the
Departments.

The IQAC holds regular meetings with the committaesl ensures that the
activities reflecting the vision and mission of thstitution are conducted.
The Registrar, being the Head of the Administrativet, maintains the record
of staff performance and communicates it to thenddial and the
management.

The Management also monitors the performance of téeching and
administrative staff by means of stakeholders’ beaxk, meetings and surprise
visits to the departments.

Feedback Committee analyses the feedback and coiraites its analysis to
the Principal. Principal communicates with concdriieachers about their
performance. The Principal encourages strengtherfitige positive points of

their performance and suggests them to work on messes.

What are the welfare schemes available feadhing and non-teaching
staff? What percentage of staff have availed thenbft of such schemes in
the last four years?

The college has several welfare schemes for tegemd non-teaching staff.
Staff Credit Society provides loan facility on twevels i.e. regular and
emergency. There have been 69 loan cases duringghéur year totaling
loan amount of Rs. 2,21,00000/-

Provision of leave is there for faculty to purswetdral studies under FIP. Dr.
K.B. Gangane, Dept. of Hindi and Dr. M. S. Wankahawmpleted their
Ph.D. under FIP from Dr. B.A.M. University, Aurargad and S. R. T. M.
University, Nanded respectively.

Duty leave for officially sanctioned training pr@gnmes and workshops.
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Duty leave for attending orientation, refresher ahdrt term courses at UGC
academic staff colleges. Total number of 25 teaghstaff completed 44

orientation, refresher and short term programmeingihe last five years.

What is the outcome of the review of the fpamance appraisal reports by
the management and the major decisions taken? Howe athey
communicated to the appropriate stakeholders?

The Principal analyses the Self Appraisal Repoearly and communicates
consolidated report to the management. Based oarthlyses of the reports,
the Principal meets the faculty as and when nepgssehe Principal
encourages the faculty for better performance. tiésses the quality issues in

concern with performance as registered in the tegdhe analyses.

Outcome of the review of performance appraisal systn
Improvement in the performance of the staff

Better motivation

Effective process of learning and teaching

Positive changes in results of the students

Major decisions taken

To provide financial assistance to organize comegs and seminars

To establish language lab

Every department is equipped with computers anérimet connectivity,

provision of research labs, ICT enabled classroetas,

What are the measures taken by the instdntfor attracting and retaining
eminent faculty?

Faculty selection is done with utmost discretiodhexing to the norms laid
down by UGC, State Govt. and affiliating university

Posts of the teachers are filled strictly basetheir academic performance.
Teachers are encouraged to take up research rajedtall the facilities and

amenities are extended to them.
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Teachers are deputed to participate in researdhites like seminars and
conferences, visits to other organizations etcyDeave is provided to such
teachers.

Eco-friendly, green campus attracts the teachechaose the college for their

career

Financial Management and Resource Mobilization

What is the institutional mechanism to maomiteffective and efficient use of
available financial resources?

The institution has a structured and clear poligyhwespect to financial
management. MSP Mandal carries out internal andit financial year. C.A.
Mr. S. M. Sherkar and Company does the externat smwlards the end of the
financial year. The budgetary requirements fromdépartments, committees,
sections and cells are obtained. The resourcesablmiare taken into
consideration. A list of priority activities is grared and the budget allocation
is done. It involves the following steps:

Procuring budgetary requirements from the depatsp@mmittees, sections
etc.

Compiling the possible sources of income

Study conducted by the Finance Committee

Budget allocation

Implementation of the activities

Internal audit

External audit

What are the institutional mechanisms fort@mnal and external audit?
When was the last audit done and what are the magardit objections?
Provide the details on compliance.

The institution has a structured and clear polidywespect to financial
management. MSP Mandal carries out internaltaundie in a financial year.
The College also conducts internal audit redyldihe external audit is done
towards the end of the financial year by MriVs.Sherkar and Company. The
last audit was done on 31/03/2016. There werebjections raised in the




audit.

6.4.3 What are the major sources of institutionaceipts/funding and how is the

deficit managed? Provide audited income and expémd statement of
academic and administrative activities of the prews four years and the
reserve fund/corpus available with institutions, ahy.

Major sources of institutional receipts are thdokwing:

State Government pays the salary to our permaeanhing and non-teaching
faculty.

UGC grants

Research projects

University grants for various schemes and courses

Our college manages its day-to-day expenses inatl@lable resources.
Management plays an important role in commencing peogrammes and

providing financial support to run the programmes.
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State Government
1 Teaching & Non-TeaChing alary 24661624 | 26365183 | 31816449| 33135284 57423805
2 EBC rant 19680| 37940 | 38770, 4258() 36215
Dr. B.A.M. University, Aurangabad
3 Seminar, workshop grants --+1000(
4 N.S.S. grant 67186 43700 | 15742 87200 87200
5 Exam remuneration 116014 68785 | 208783 g8ss10| 113743
6 Earn and Learn Scheme 4500000(
Lifelong Education and Extension
7 20000 | 50000
Department grant
8 Grant for Inter college competition ---| --- | 38000
9 Yeshwantrao Chavan Gramin Yojha 25000
grant
10 | Ideal Exam Centre Award --- | 10000 | ---
From Students




11 | Caution Deposit (Library) 11500 25200 | 37200 | 10400| 27200

12 | Exam fees 110200 | 130800 32125 20371p 66400

13 | Registration fees 6090 1507 80RH965 | 25250

14 | Tuition fees 39800 864769 | 2237256 267000 22020

From UGC/ICSSR

15 | Additional assitance --- | 845200 | ---

16 | Outdoor sports grant --- | 2000000 | --- 160000 | ---

17 | UGC MRP --- --- | 162500 | --- 5.80,000

18 | IQAC development grant --- | 300000 | ---

19 | Physics lab building grants 800000 | --- 85000 | ---

20 | Indoor sports grants --- | 2000000 | --- 1600000 | ===

21 | Sports equipments grants 400000 | --- 100000 | ---

22 | Merged scheme grants ---| 818750 | ---

Other Source

23 | FDR interest --- | 30294 | 3457 | 20878

Total 26164908 wisorrar | aseeonse | 38032450 | ggrocens

The governing body manages the deficit by takingiatstrative decisions on
each case. Deficit in granted courses is compethégteéhe surplus amount in
non-grant courses.

6.4.4 Give details on the efforts made by the itogion in securing additional
funding and the utilization of the same (if any).
Proposals are submitted to UGC and grants recainelér various schemes
like Development of Sports Infrastructure, Mergech&nes, Development
Grants, Development of IQAC, Seminar grants, Grémt®Research projects.
The details of all are given in 6.4.3. A proposal linstitutional Development
Plan (IDP) has been submitted for financial ass#ato RUSA (HRD) in
2015-16 of Rs2,00,00000/-

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)




a)

b)

Has the institution established an Internal Qlity Assurance Cell (IQAC)?
If ‘yes’, what is the institutional policy with regrd to quality assurance and
how has it contributed in institutionalizing the cality assurance processes?
Yes, the college has established an IQAC. Its tuatontribution is
enumerated below:

Prepares and executes action plan for the institatidevelopment

Prepared Perspective Plan meant for 2012-2017

Created vibrant research culture: teachers contpletsearch projects, 03
national level conferences organized

Hosted 12 faculty enrichment workshops in the fiastyears

Made the cells and committees more quality consciand numerous co-
curricular and extra-curricular activities refleithe vision and mission of
the institute were organized

05 Minor Research Projects were operated and ObriRgsearch Project is in
progress in the college

Indoor and Outdoor Sports Infrastructure being tgped through the UGC
grants

03 Alumni meets organized

Feedback from all the stakeholders was obtained asetl for quality
enhancement

02 new courses- M.Com. and M.Sc. Chemistry- intoeduin the last five
years

UGC cell was made more responsive as proposal&doeral Development,
RUSA, Community College, etc. submitted to the UGC

Exam malpractices were eradicated; the Universitynferred Ideal
Examination Centre Award on our college in 2013-14

Two faculty members were relieved on FIP for purguPh.D.

How many decisions of the IQAC have been approved¢ khe
management/authorities for implementation and howany of them were

actually implemented?




Sr. | Suggestions of the IQAC approved by the Status of
No. | Management Implementation
01 | Fulfill the vacant posts Implemented
02 | To start career academy Implemented
03 | Tointroduce new PG courses Implemented
04 | To construct indoor and outdoor stadium Impletedn
05 | Extension of Chemistry lab Implemented
06 | To purchase LCD projectors and K-YAN machines plemented

07 | To construct canteen and vehicle parking Implesce

08 | To provide Wi-Fi facility on the campus Implenbeh

09 | To provide internet facility Implemented
10 | ISO 9001:2015 certification Implemented
11 | To organize workshops on curriculum Implemented
12 | To organize national conferences Implemented
c) Does the IQAC have external members on its cattea? If so, mention any

significant contribution made by them.
The IQAC has three external members possessindlexcanderstanding and
knowledge about higher education. The external neesbf IQAC hail from

responsible positions related to higher educatimhsociety.

Principal R.T. Deshmukh:

He is an external expert of IQAC. He has been wagykas the College
Development Officer of M.S.P. Mandal. He has alserba member of NAAC
Peer Team. He visits and guides the IQAC from timéme. The IQAC has
always availed the guidance and taken benefit©tkperience. He suggested
various best practices and innovations in the sysiethe college. He has a
vast experience of working on various academicadinistrative bodies.

Mr. Ravindra Kanade:

He is an alumnus representative of IQAC. He hashbserking as the
Chairman of Mangalnath Multistate Credit Co-opemtSociety, Majalgaon.

He gives valuable inputs for strengthening the aoad excellence of the




institute. In addition to this, he suggests varioesv things in relation to the
students and administration.

Mr. S.S. Shinde:

He is a community representative of IQAC. He isaamfer member of
teaching staff of the college. He assists the IQWC preparing academic
planning considering community needs. He helps mgamize community-

oriented programmes in the college.

d) How do students and alumni contribute to the etfive functioning of the

IQAC?

Students

Studentsplay an effective role in proper functioning of theAC. Frequent
meetings of the representatives of all classesosganized. Besides that, a
class representative also represents IQAC and atmgortant committees.
They are the true link between IQAC and studentroamity. Students’ active
participation in providing feedback on various paeders, especially on the

quality of teaching and learning, helps IQAC takenore initiatives.

Alumni

Our college has a fair number of alumni. They feily visit the institution
and often show passion and support. They contriioutiee following ways:
SSM Alumni Association

Annual Alumni Meet

Timely and appropriate feedback for the institusibdevelopment

Support for the placement of students

How does the IQAC communicate and engage stafonf different
constituents of the institution?

The IQAC plays an important role in networking wéh the stakeholders. It
made all the constituents conscious of the visiod @ission of the institute

and its relevance in the quality sustenance andre@ment initiatives. The




6.5.2

institutional processes are designed in such athatyit continually involves
the stakeholders at all levels of activities.

Conducts academic audit

Conducts green audit

Revises the administrative and academic processes

Helps in institutional planning

Identifies the infrastructural priority areas oétimstitution

Identifies and provides training to staff

Sets benchmarks for quality enhancement

Held alumni meet

To propose the need for new programmes and courses

Does the institution have an integrated framork for Quality assurance of
the academic and administrative activities? If ‘yegive details on its

operationalisation.

Yes, the institution has an integrated framewonkdgoality assurance of the
academic and administrative activities. Right fromme admission

announcement to the results of examinations, utgtit looks into the issues
of quality and its assurance. It publishes its nimfation brochure that
pronounces its commitment for quality provision asdstenance. IQAC
further strengthens coordination, conceptualizatiod opertationalization of
the integrated framework for quality assurance b& tacademic and
administrative activities of the institution basewl the institutional policy on

quality.

Perspective Planning

College has a Planning Committee that indulgeshortsterm and long term
planning regarding academic and administrative ressed development. It
ensures proper planning and execution of variousyrammes including

infrastructural development.

SWOC Analysis




6.5.3

6.5.4

It is one of the important tools to identify neeat fuality enhancement. A
SWOC analysis is done on two levels i.e. on depamtai level and institution

level.

NAAC Guidelines

The guidelines provided by NAAC on the seven cidtgraves way for clarity

in structuring integrated framework for quality assnce. It brings about a
complete whole of necessary action plan for exeoutif effective teaching

and learning experience. It also helps in decidieydegree of significance of

each aspect.

ISO 9001: 2015 Guidelines

Regular audit by ISO checks the regularities inliguessues on academic and
administrative level. It also offers orientationgpfality enhancement and thus
helps in realizing quality experience regarding i@ academic and

administrative activities.

Does the institution provide training to itgaff for effective implementation
of the Quality assurance procedures? If ‘yes’, gidetails enumerating its
impact.

The institution provides training to its staff inet effective implementation of
quality assurance procedures. The following aredttails of the most recent
training programmes and their impacts:

College Sponsored Training and Orientation Programfar Staff

One day orientation organized Bimensions of Quality Enhancement
Training to English staff for operating language laoftware ‘ORELL’

conducted

Does the institution undertake Academic Audr other external review of

the academic provisions? If ‘yes’, how are the oomges used to improve the
institutional activities?

Academic Audit is carried out by the Principal byamining the annual

reports received from the departments and the @etisAssociations.




6.5.5

The College Development Officer conducted the mevigf the academic
progress.

The Administrative Officer, MSP Mandal also visite college at the end of
the academic year and reviews the academic progfeke institute.

The Local Governance Council calls meetings of d¢dial, Vice Principal,
Heads and through interaction assesses the acagemgiess of the institute.
Self-Appraisal Reports are collected from all teachers and summary of
these reports is placed in the Management meefiings also helps in
academic audit.

IQAC conducts annual academic audit in April/MaeBvyear, prepares the
annual report and submits it to NAAC, Bangalore.

The Affiliation Committee deputed by the Universitigits the college every
year. This is also a major external review. Theleg@ score has been
constantly higher. The University has acknowleddbd institute for its
highest affiliation score in 2013.

External review of the academic performance of heex and administrative
staff is done by ISO 9001: 2015. It also reviews #tademic provisions

available on the campus.

How are the internal quality assurance mecisms aligned with the
requirements of the relevant external quality asamce agencies/regulatory
authorities?

Internal quality assurance mechanisms are aligniéd tve external quality
assurance agency like ISO and NAAC. The internathagism is IQAC
itself. It prepares the action plan and executdwaughout the academic year.
It consolidates the report of the quality enhanaenaetivities and submits it
to the NAAC annually.

The external mechanism is that of NAAC. The collegekes a synergy
between these two mechanisms, as their commontabj@JALITY.

The institution has simplified the complicationssarg out of these two
mechanisms by merely focusing on the seven critérg the NAAC has

provided.
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Self-Appraisal Reports are collected from all teachers and summary of
these reports is placed in the Management meetihig. helps in academic
audit.

IQAC conducts the annual academic audit in AprilyMevery year, prepares
the annual report and submits it to NAAC, Bangalore

The college forwards information called by the UG India Survey of
Higher Education, Minimum Disclosure, and FeedbackNew Schemes, etc.)
as and whenever required.

The institute also receives circulars and guidslindirectives from the
affiliating university in connection with acadenaad financial matters. This

information is also uploaded on the online portal.

What institutional mechanisms are in place tcontinuously review the
teaching learning process? Give details of its sttwre, methodologies of
operations and outcome?

This happens at three levels:

Institutional

IQAC, headed by the Principal, holds monthly megito review the teaching
and learning process.

The Principal reviews the academic calendar, tegchliaries etc. every
month.

03 AV classrooms were established to strengthen téaehing learning
processes.

Management meetings are also hold to review thehirg and learning
processes.

Student feedback on teacher is obtained and amhigzrilarly.

Department

The Head prepares academic calendar, annual teagbien, etc. in
consultation with his colleagues.

The HoD continually visits the classrooms and gbkatlectures are delivered

as per the timetable.
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Monthly meetings with the faculty are held to dissthe academic issues.
Regular monitoring is done to ensure that the legrnoutcomes are

accomplished.

Faculty

Prepares semester-wise plan and submits it to ¢z H
Makes maximum use of AV facilities

Conducts co-curricular activities for enrichment
Continually evaluates students in terms of learmatgomes

Submit the annual report of their activities

How does the institution communicate its djia assurance policies,
mechanisms and outcomes to the various internal aneiternal
stakeholders?

Policies & plans regarding the quality assuranc® @mmunicated to the
teaching & non-teaching staff through meetingsleg@ website, notices,
newspapers, etc. The students are also made aWwarelo policies through
various programmes. The external stakeholders r@eéell about the policies
through various platforms like Alumni Associatigrarent meet etc. Feedback
are collected from these stakeholders & suggestasincorporated in the
policies. College prospectus and magazine congistision and Mission
statements, messages from the Secretary, the @nesidd the Principal. It
also provides institution quality policy, annualpogt, achievements &
activities of the faculty & students in variousldis. College website does
provide necessary information indicating its qyatissurance policies and its

mechanism. The stakeholders browse website maza.oft



7.1
7.1.1

CRITERION:VII
INNOVATIONS AND BEST PRACTICES

Environment Consciousness

Does the institute conduct a Green Audit tf campus and facilities?

Yes, our college conducts Green Audit at the lee¢lsnergy conservation,
water conservation, waste management and pollut@rtrol. Faculty and
students from Department of Botany and Chemistdeniook the audit.

We are at present facing acute energy crisis irstaie. We conducted energy
audit, which revealed that the consumption is ntre to old lamps, heavy
fans etc. Consequently, we replaced them by CFLLd&Id lamps and fans
with low electricity consumption. This has reductled power consumption.
During the last four years, the Department of Bgtafioology and NSS
actively contributed in spreading environmental wemass through the
activities like ‘No Vehicle Day’, rainwater harvesy, artificial recharge,
waste water recycling, Eco Club, etc.

College campus is ‘plastic and tobacco free’.

The two units of NSS regularly undertake tree @aoh programme at
college campus. The college attempts to take caréheo eco-system like
birds, trees and plants on the campus.

Classrooms, laboratories, library, reading halfces, departments, hostels
rooms and washrooms have sufficient ventilation sundight, which result in

minimum use of electrical equipments like fans hgiolts.

7.1.2 What are the initiatives taken by the college tokeahe campus eco-friendly?

Energy Conservation

The college has a big number of electronic andtebet equipments such as
computers, fans, LCD projectors, tube lights, CHdts, For efficient use of
electricity, various means like notices, oral instions, and boards on walls
are used; so that the importance of conservatiorersdrgy would be

inculcated among students and employees. The eoiteakes use of energy-
efficient CFL and LED bulbs.




Use of Renewable Energy
The use of renewable energy like solar energy iedno the college campus.

We have 10 solar energy lamps installed at diffigpéaces in the campus.

Water Management

We disconnected direct supply of water to bathroomntke women'’s hostels.
Student will have to fetch water to bathroom frotaj outside the bathroom.
It ensures the minimum use of water.

In every departmental laboratory, small tabs asslus

The area in which Majalgaon is situated sufferanfrdrought conditions
frequently. The frequent conditions of scarcity vefiter compels for best
management of available water. As a result, RaineWHdarvesting unit is
established in the college.

Roof water harvesting is carried out. Roof watecadlected in horizontal
pipes & all the pipes are connected to a large pipé carries water to dug
well.

In our campus, the daily requirement of water i9®0tres. For drinking
purpose. To provide purified water to all staff mesn & students, a water
purification plant near dug well is establishedpuirifies 900 litres of water
per hour and it works for twelve hours per day tpusviding approx.10800
litres of purified water to all staff, students 8nmates of women'’s hostels.
The college takes all possible efforts to bringooar neutrality. Our Carbon
emission in the campus has a negligible value asusee energy efficient
refrigerators, air conditioners and other carbonttérg equipments of high
standard. Plastic bags are strictly banned in thiéege campus and in
canteen. Instead of plastic cups, we use paper auggpaper plates for tea
and snacks.

We collect the dry leaves and other bio-degradéBlemass) and convert
into manure, which we use for the plants in the pasn

Medicinal Plant Project under poly-house estabtish#4 plant species
nurtured there.

We have also a vermiculture plant working in thenpas. The manure is
used for the plants and trees in the college.

There are a number of trees in the college camplmwe plantation is




proposed and different varieties of plants aré tstibe planted in addition to
the existing number of trees. The NSS units regulamdertake the
responsibility of plantation with the help of stitie from all faculties.

The College does not offer courses using chemaradiscompounds with high
risk of intensity and side effects. Neither is tiee of radio-active substances
made. Therefore, the question of hazardous was&s ot arise at all.

Ornamental plants are also grown in the landscapdeg.

7.2 Innovations:

7.2.1 Give details of innovations introduced during thadt four years, which
have created a positive impact on the functioninigtioe college.
It has been the part of constant efforts by thdéegel to provide necessary
facilities and well developed infrastructure so tasbring about learning
friendly ambience in the college campus. Keeping ithview, the college has
introduced the following innovations:
Innovations in Environmental Awareness & Health Corsciousness Activities
Feeders and water pots are set in the premisadlef§e campus for birds and
it has proved very helpful for birds to quench thkirst especially in summer.
Roof Water Harvesting unit is in function in coleedarvesting 43,20,000
litres of water every year. It accumulates wataghmtube wells.
In addition to that, the college has also developepond behind the Arts
faculty building to accumulate the rain water ie tampus.
Waste Water Treatment Plant is also in functiothi college at three places
Women'’s hostels, Administrative building and Argdilty building.
NSS units organized cleanliness programmes at #mr& Bus Station and
different public places. The volunteers clean thiéege premises regularly.
College has 10 solar lamps to promote the condegrie@n campus.
College has established a Health Centre with alaegloctor. The doctor is
available in the centre during 9.00a.m. to 11.00.an Monday and Friday.
The doctor also makes visits to Women’s Hostel ywarek.
Yoga Teaching Camps held at the College campus haee effective and
received overwhelming response.
The college has kept open the 400 Metre trackhi@public. People of




different age take benefit of this.

Innovations in Curricular and Co-curricular Aspects

Blood donation camp is organized each year in tiege

Commencement of PG courses like M.Com. and M.Sen@stry have been
an outstanding academic innovation on the pati@tbllege.

A special centre named Sunder-Ratna Career Academstablished for the
guidance of competitive exams, like MPSC, UPSC hadking. It offers
guidance to the college students free of cost f@@SK2, UPSC and Banking
exams. It frequently arranges free seminars orouarissues related to the
exams at college.

Student Mentor System has helped all types of stgden getting their
personal and academic problems addressed.

Value Added Programmes by Lifelong Learning andeBgton Department,
NSS and Cultural Department have imbibed moral ethétal values among
students.

Skill Development Programmes have not only crea@dreness among
students but also have developed their soft-skills.

Use of Facebook, e-mail & What's app has been higkifective in
administrative and educational communication witldents.

Fire extinguishers have created fearless atmosphel&boratories, library,
office and store.

Publication of conference proceeding has resuitexigeneration of resources.
03 audio-visual classrooms established. Each teacas made mandatory to
deliver at least 05 lectures in these classrooms.

NSS department has collaboration with a Pune bid§&d-AKWADAM.
English Language laboratory is established witlt@®puters.

05 Minor Research Projects were operated and ObrMRgsearch Projects is
in progress in the college.

13 study tours conducted and 450 students partédpa

25 seminars, conferences, workshops and orientatiere organized since
2011-12.

07 portable LCD projectors available




NSS department arranged various competitions,iaes\and rallies

Dept. of Lifelong Education and Extension organilsstures and activities on
different topics

To sensitize the students about the community sssuarious lectures and
activities were organized on the burning issueg likought management,
water conservation, superstitions, animal husbandvgter management,
scientific temperament, agricultural schemes, pekty development, rural
development, national integration, waste manageméeglth, hygiene,
environmental awareness, career opportunities, etitiye examinations, etc.
N-List subscribed for access to 6000 e-journals QRA00 e-books, Wi-Fi
access for using e-resources (NLIST) and remotesacto Dr. BAMU,
Aurangabad

A Central Library with regular newspapers, journatagazines, books, and e-
journals, downloading and photocopy facility

College library organizes book exhibition every iyéa college students and
staff.

There is a special section for physically disalsieadients and staff in library.
Students in the Departments are also involved enotfganization and smooth
conduct of the conferences and workshops. Thisshtpdevelop in them
responsibility and event management skills and kisdle the aspiration for
learning and research.

Economic help was offered to drought affected fasv®y collecting fund for
them through rally by NSS volunteers.

College initiated special efforts to spread the rawass about the increasing
rate of female feticide. The college organized aasi programmes on this
issue.

The college follows the process and system of derdation as inlaid in the
ISO manual. We received the certificate ISO 900152@ithout any non-
conformity due to the collective efforts by teachand administrative staff.
College does short term and long term planning ehdlks out its plan
accordingly. College designs its perspective plan five years, academic
calendar for every year, and IQAC makes planninguadity enhancement

issues.
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Dept. of Computer Science organized computer hamelwaghibition initiated
by the departmental students
Cultural Dept. promoted 99 students to participateompetitions at different

levels and 21 students’ fetched prizes and horauhg college.

Best Practice
Give details of any two best practices wdh have contributed to better

academic and administrative functionig of the College.

BEST PRACTICES

Free hostel facility for girls students

Free mess facility for 55 economically backwardsgstudents in the hostel
Student Mentoring Programme

Extensive organization of study tours, industriaite and field visits

Rain water harvesting

Waste water management

Artificial recharge of bore wells

Gender issue related activities

Feeders and water pots for birds on the campus

Screening the academic videos and documentariegufdents in ICT enabled
halls

Health centre

Well equipped gymnasium

Jogging track around the play ground

Wall papers by different departments

Activities of Literary Association, Social Sciencéssociation, Commerce
Forum, Science Association

Facility of fees payment in instalments

Special financial assistance to sports students

Felicitation of teachers on their significant acement

Blood donation camp is organized each year

Yoga camp




Board writing by the Dept. of Marathi
National anthem is played every day morning
Welcome function for First year students and fatefection for Third year

students

BEST PRACTICE: |

. Title of the Practice

PPT enabled teaching in the Audio-visual ClaEss

. Goal

ICT enabled teaching has emerged as an importahhdogical innovations
since the last two decades. Since ICT makes teg@anier, student friendly,
contently and interesting, we established 03 awutioal classrooms in the last
five years. We also have 03 sets of K-YAN portailkchines. Besides these,
we also possess 07 LCD projectors in spare to asgen need at different
places. The specific goals are:

To inculcate in the faculty the technological comepee to strengthen
teaching learning

To promote ICT culture in the college

To supplement the traditional chalk and talk methimd novel teaching
approach

To make teaching and learning interdisciplinarytdgyping resources available
on internet

To make optimum use of the ICT facility in classropractices

. The Context

It makes the classroom more and more responsiveubedt gives both audio
and visual effect. Many terms, topics and issues raade conceptual and
concrete by linking to video clips, audio clipsctpires, episodes, textual

excerpts, etc.




It makes the teachers the facilitator in true seAsehe proceeds from slide to
slide, he inspires the pupils to read, think argpoed then and there. Thus,
the teacher becomes a true facilitator.

Student understanding is enhanced because theyrebemu whatever is

taught. This also improves the quality of answéeytprovide orally and in

written.

. The Practice

It is made mandatory for each teacher to delivemany lectures as possible
by preparing PPTs in an academic year. High speéetniet facility is

provided to all the departments in the college. @aters and Printers are also
provided to many of them. 03 audio-visual classredrave been established.
IQAC convened meetings with the teachers and eagewdr them to make
optimum use of ICT facilities for making teachingatning more and more

interesting.

Difficulties encountered

It is difficult to promote ICT culture in an inglite dominated by the first
generation learners.

The ICT support at home is not available to cordirgly engage the students
in activities.

ICT infrastructure is expensive and therefore neggumassive investment.
Since there are frequent power cuts, ICT relaté¢igiaes cannot be conducted
regularly.

Additional computers need to be procured and fgnedquired.

Evidence of Success

The students learn in a very comfortable and relaosphere. There is no
unwillingness to learn. They need not write dowgthimg as in the traditional
classroom because the file is available to thesr @fie class is over.

Student participation increased substantially. Assalt, absentees decreased.

A better and cordial relationship developed betwiberteacher and students.




Communicative Competence of the students improvadtidally because on

viewing the PPTs and video clips, they naturalll te react on the issues.

Best Practice No 02

1. Title of the Practice
Facilitating Research Culture in Campus

2. Goal
Promoting research activities in the campus
Strengthening Research Promotion Cell
Promoting the staff to organize seminars, confersramnd workshops
Deputing teachers to seminars and conferencesfmergpresentation
Resource mobilization for creating infrastructumetihe campus conducive to
research activities

Involving students in research

3. Context
Since life without research is hard to imagineeagsh is the backbone of any
HEIs. Teaching and research are complimentary ¢b esher; they must go
hand in hand. Research always inspires us to tekglgms and difficulties
head on. Minor and Major Research Projects promesearch in the teachers.
If a teacher is continuously engaged in researeltomtributes significantly to
his students. A research scholar applies reseamthaaiology to solve the
small and big problems that he encounters in anabthe classroom. When
teachers participate in seminars and conferenoey refresh their knowledge.
A collaborative outlook develops. It encouragesrihie write research papers

for journals.

4. The Practice
IQAC organized lectures for promotion of researchhie college.
Promotion to send proposals for Major/Minor, anths®rs/conferences, and

workshops




Research Committee with IQAC constantly keep anoxge research research
mobilization in campus

Guidance to students of B.A.T.Y. in preparing thiesearch projects
Promoting students to undertake projects, modedk g@rticipate in science
exhibitions

Felicitation of outstanding staff for research

Availing research facilities in the campus

. Evidence of Success

135 research papers were published in internatinathals in the last five

years.

Teachers patrticipated in 19 refreshers, 11 oriema04 summer and winter
school, and 10 short- term courses.

In all, 311 research papers were published in matgwnal, national level

seminars and conferences.

03 national level conferences were organized.

05 Minor research brought Rs. 1,62,500/- while Cdjamresearch projects
brought massive Rs. 5,80,000/-

100% of the faculty is engaged in some kind of aede

64% faculty holds Ph. D degree. 07 teachers arsumg research leading to
Ph.D.

Following are the details of our faculty:

Our faculty members have citations and h-index asddow:

Sr. No. | Faculty Citations | h- Index
1 Dr. V.P. Pawar 283 10
2 Dr. P.D. Gaikwad 249 09
3 Dr. P.B. Rokde 52 05
4 Dr. R.T. Pawar 21 03
5 Dr. N. K. Raut 07 02
6 Dr. M.S. Wankhade| 01 01

Various awards received by the faculty:




Name of Teacher

Name of Award

1 Dr. V.P. Pawar

University Best Teacher Award

2 Dr. P. D. Gaikwad

National Citizenship Gold Medal Award
Indira Gandhi Gold Medal Award

4, Dr. I. B. Salunkhe

Best Principal Award

Deshmukh

National Memorial Award of Dr. Panjabrao

3 Mr. G.K.

Chalindrawar

Swami Ramanand Teerth National Award

Maharshi Karve National Award

4 Mr. B.R. Bodke

Swami Ramanand Teerth National Award

Commonwealth Human Rights Award

Books written/ edited by teachers:

Sr. | Name Title Details
No.
1 Dr. V.P. Pawar 1. A Textbook of Practical ISBN 978-93-83389-
Physics for BSc First Year | 91-9 Dec. 2014
2. Guruji: Gandhiwadi Dec. 2015
Sahebrao Pawar
2 Dr. R.T. Pawar Population  Growth and ISBN 978-1-63535-
Dr. 1.B.Salunkhe Environmental Degradation] 117-0
Dr.M.S. Wankhade | Problems and Prospects 27" Sept., 2016
3 Mr. G.T. Mokasare | Farmers’ Suicides: Facts| ISBN 978-1-63535-
Causes and Remedies 675-5 27/09/2016
4 Dr. R.B. Lahane Innovative Trends in ISBN 978-1-63535-
Dr. Pagare B. A. Commerce and Managemnet 489-8 27/09/2016
Mr. S.S. Rudrawar
5 Dr. R.T. Pawar Classification and| ISBN 9789351243168
Identification of Fresh Water 2015
Fishes
6 Dr. P.B. Rokade Understanding Springer Publication,
Environmental Pollution:| New York
Impact of Tannery
Operations on Gapgroecilia
Reticolata
7 Dr. P.B. Rokade A Practical Book on Parasitig ISBN 978-3-659-
Protozoa and Helminthes 91652-6

Lambert Germany




Dr.B.R. Nale Kamleshwar ka UpanyasikISBN 978-93-81555-

Sansar 24-8 (2012
Dr. B. D. Rothod Pardhi Loksanskruti ISBN 978-93-81289-
10- (2012)
Marathwadyati kathalekhika 2012
(Editor)
Shivar Smarnika 2013
Dr. N. K. Muley Comparative Study of Lambert  Academic

Financial Efficiency of DCC| Publishing (2016)
Banks: Distric  Central| ISBN-978-3-659-
Cooperative Banks in 57314-9

Marathwada

6. Problems encountered
Teaching research methodology is the most impostategy in this process.
Many a time, researchers tend to sideline thiscjpla and the quality of the
work declines.
Encouraging the senior teachers towards the clb#igeo academic career to
take up research is difficult.
The stakeholders do not always reward researcthegsare more concerned
with the teaching quality of the teachers. It whallenging for us to convince
the stakeholders that research always improvetetiohing quality.
Recognized research supervisors are limited in mumibeachers feel it
difficult to get a research supervisor.
Some teachers feel that research is their persoatér and hence it is not to
be expected and made mandatory.
Limited opportunities of government sponsored researojects often deject
the aspiring researchers as their genuine respap@cts are often rejected.
Sometimes institutional formalities create diffices for a researcher to

pursue his research.



Evaluative Report: Marathi Department

1. | Name of the department Marathi
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offered UG-(B.A., B.Sc. & B.Com.)
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice baseSemester system
credit system
6. | Participation of the departmeniliL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmehNIL
discontinued
9. | Number of Teaching posts | 02
Designation Sanctioned Filled
Professor: -
Associate Professo 01 01
Assistant Professors 01 01
10. | Faculty profile with name, qualification, dasagion, specialization
Name Qualification | Designation | Specialization| No. Years of| No. of Ph. D.
Experience Students
Guided
Dr. B.D.| M.A., SET,| Associate | Folklore UG- 24 Yrs.| 1-Completed
Rathod Ph.D. Professor PG- 04 Yrs. | 8-Ongoing
& Head
Dr. MAA. | MA, Assistant | Criticism & | UG- 10 Yrs.| N. A.
Kavhale | M.Phil., Professor | Folklore PG- 01 Yrs.
NET, Ph.D.
11. | List of senior visiting| NIL
faculty
12. | Percentage of lectureNIL
delivered and practical
classes  handled hy
temporary faculty
13. | Student -Teacher Ratio
B.A. B.Com. B.Sc.




Second Language 185:01 49 :01 102:01
Optional 143:01
14. | Number of academic suppqriNIL
staff (technical) and
administrative staff; sanctioned
&filled
15. | Qualifications of teachingl. Dr. B.D. Rathod M.A., SET, Ph.D.
faculty
2. Dr. M.A. Kavhale | M.A.,NET, M. Phil., Ph.D.
16. | Number of faculty with NIL
ongoing projects
Name of | Project Amount Agency
Faculty
17. | Departmental projects fundedNo.: NIL Total Grant:NIL
by DST-FIST; UGC, DBT
ICSSR, etc. and total grants
received
18. | Research  Centre  /facilityNIL
recognized by the University
19. | Publications

Name of the Faculty Number of Publication
Dr. B.D. Rathod 02
Dr. M.A. Kavhale 16
Number of papers published 01
peer reviewed journals
Number of publications liste| NIL
in International Database
Chapter in Books NIL
Books Edited 02
Books with ISBN/ISSN Title of Book | Publisher Year
numbers with details qf
publishers Pardhi Goda publication 2012
Loksanskruti | Aurangabad
ISBN 978-93-81289-10-5
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL




20. | Areas of consultancy andNIL
income generated
21. | Faculty as members in :
Name of the Faculty International | National Editorial
Committees committees Boards
Dr. B.D. Rathod NIL NIL NIL
Dr. M.A. Kavhale NIL NIL NIL
22. | Student projects
% of students in-house projectd00% B.A.T.Y.(Main)
% of students placed forNIL
projects in  organizations
outside the institution
23. | Awards/ Recognitions received by faculty and staslen
Teacher 1. Dr. B.D.Rathod - 01
Student 1. Miss. Malpani Priya Nandkishor - 07
2. Miss. Takankhar Roshni Gangadhar - 07
24. | List of eminent academicians and scientists/ visito the department
Name of the| Designation Institute
Academician
Dr. F.M. Shinde Well-known Poet
Dr. Vasudeo Mulate Well-known writer | ---
Mr. Shushil Dhaskate | Publisher & Writer Harmish Publication Pune
Mr. Avinash Dola Well-known Write
Dr. Saheb Khanda Critic KKM, Manwath
Mr. Eknath Awad Well-known Writer & ---
Socialist
Dr. Dada Gore Well-known Writer
25. | Seminars/ Conferences/Workshops organized &ahiece of funding
Title of Conference/Seminar/| Level Sources of Funding
Workshop
One Day Orientation Workshop | Regional Self Finance
One Day Orientation Workshop | Regiona Self Financ
Workshop on Writing Skill Regional Self Finance
26. | Student profile Programme/course wise: 2016-17
Name of the| Applications | Selected | Enrolled
Course/ received Vial = i
Programme ale emaie
B.A.1(S.L.) 199 199 125 74
B.A. 1 (Opt) 131 131 82 49




B.A.Il (S.L.) 170 170 109 61
B.A. Il (Opt) 83 83 59 24
B.A. lll (Main) |12 12 06 06
B.A. 11l (Opt) 60 60 43 17
B.Com. I (S.L.) | 63 63 48 15
B.Com. Il (S.L.) | 35 35 26 09
B. Sc. |1 (S.L.) 140 140 80 60
B. Sc. Il (S.L.) 64 64 39 25

27. | Diversity of Students
Name of the|% of students from| % of students from| % of students
Course the same state other States from abroad
B.A. 100% NIL NIL
B.Com. 100% NIL NIL
B.Sc. 100% NIL NIL

28. | How many students have cleared national and statgetitive| NET - 05
examinations such as NET, SLET, GATE, Civil sersiceSET - 05
Defense services

29.

Student progression

UG to PG

60%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recruitment

02%

Entrepreneurship/Self-employment

38%

30.

Details of Infrastructural facilitie

a. Library

Central Library

b. Internet facilities for Staff & Studen

Available for Staff and Students

c. Class rooms with ICT facilit

Yes

d. Lab
31. | Number of students receiving financ|a¥es
assistance  from  college, university,

government or other agencies

32.

Details on student enrichment programn
(special lectures / workshops / seminar) w
external experts

negwo guest lecturers every Year
ithworkshop on writing kill
Symposia on the boollag Badal
Ghaluni Ghav
Symposia on the bodkhamrang
Symposia on Pardhi Loksanskruti

Various Competition




33. | Teaching methods adopted to improve studéhscussion, Lecture, Questioning,
learning Group Discussion, Use of ICT, Use |of
CD/DVD, Screening of movies/rdma
based on the text books prescribed
34. | Participation Institutional Social Survey of boards on shops (in
Responsibility (ISR) and Extension activities Majalgaon City
Social work though MASAP
Talks delivered
Work through Cultural Department
35. | SWOC analysis of the department and Future plans

Strength

Network with Literary Organizatiol

Network with MASAP

Research

Meritorious students at University exam level
Two teachers with Ph.D. degree

Weaknesses

Research Projects required
Lack of awareness of literature in students antegpc

Opportunities

Opportunity for the students in translation scrignd
dialogue writing

To obtain Major Research Projects from various Qg
agencies

To organize workshops/seminar/conferences on enge
trends

roi

Challenges

Limited career opportunitie

To create job oriented syllabus

Creating enthusiasm among students about resear
language

ch i

Future Plans:

Future Plan Year

To apply for Minor Research Project  2017-18

To arrange workshop for Skill2017-18
Development of student

To arrange study tours 2017-18
To organize national seminar 2018-19
To arrange various comptions 2018-19
Publish hand written book 2018-19
Wall paper publication Every year

Interaction with well-known writer Every year




Evaluative Report: Hindi Department

1. | Name of the department Hindi
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offereq UG-(B.A., B.Sc.& B.Com.)
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice bas| Semester system
credit system
6. | Participation of the departmeniliL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeNIL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professors
Associate Professors
Assistant Professors 02 02
10. | Faculty profile with name, qualification, dasagion, specialization
Name Quialification | Designation | Specializ | No Years| No of
ation of Ph. D.
Experience | Students
Guided
1. | Dr. K.B.|M.A,SET,, Head & | Hindi UG: 13Yrs| Nil
Gangane | Ph.D. Assistant Natak PG: 05 Yrs
Professor | Sahitya
2. Dr. B.R.| M.A, Assistant Hindi UG:10 Yrs| Nil
Nale B.Ed.,NET., | Professor | Katha PG:04 Yrs
Ph.D. Sahitya
11. | List of senior visiting| NIL
faculty
12. | Percentage of lectureNIL
delivered and practical
classes handled by
temporary faculty

13.

Student -Teacher Ratio




B.A. B.Com. B.Sc.
Second Language 100:1 56:1 82:1
Optional 141:1
14. | Number of academic supparNIL
staff (technical) and
administrative staff; sanctioned
&filled
15. | Qualifications of teachingDr. K.B. Gangane M.A.,SET., Ph.D.
faculty Dr. B.R. Nale M.A., B.Ed.NET,,
Ph.D.
16. | Number of faculty with 01
ongoing projects
Name of| Project Amount Agency
Faculty
Dr. B. R.| Major = Research 5,80,000/- U.G.C.
Nale Project
17. | Departmental projects fundedNo.: NIL Total Grant:NIL
by DST-FIST;, UGC, DBT
ICSSR, etc. and total grants
received
18. | Research  Centre  /facilityNIL
recognized by the University
19. | Publications
Name of the Faculty Number of Publication
Dr. Gangane K. B. 18
Dr. Nale B. R. 29
Number of papers published 07
peer reviewed journals
Number of publications liste| NIL
in International Database
Chapter in Books 11
Books Edited NIL
Books with ISBN/ISSN Title of Book Publisher Year
numbers  with  details  ofkamleshwar k4 Vidhya Prakashar,2012
publishers Upanyasik Kanpur ISBN No.
Sansar 978-93-81555-24-8
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of consultancy and\NIL
income generated
21. | Faculty as members in:

Name of the Faculty

International
Committees

National
committees

Editorial
Boards




Dr. K.B. Gangane

NIL

NIL

NIL

Dr. B.R. Nale

NIL

NIL

NIL

22. | Student projects
% of students in-house projectd00% B.A.T.Y.(Main)
% of students placed forNIL
projects in  organizations
outside the institution
23. | Awards/ Recognitions received by faculty and stusl
Teache NIL
Studen 1. Pragati Kulkarni - 02
24. | List of eminent academicians and scientistsfors to the department
Name of the| Designation Institute
Academician
Dr. Sukumar Bhandri Chairman, Hindlashwantrao Chaval
B.O.S. College, Ambejogai
Dr. Ganpath Rathc Member Maharashtri| S.R.T.College, Ambejogai
Hindi Parishad
25. | Seminars/ Conferences/Workshops organized & theceaf funding
Title of Conference/Seminar/| Level Sources of Funding
Workshop
One Day Orientation Workshop | Regional Self Finance
One Day Orientation Workshop | Regional Self Finance
One Day Orientation Workshop | Regional Self Finance
26. | Student profile Programme/course wise: 2016-17
Name of the| Applications | Selected | Enrolled
Course/ received Male Female
Programme
B.A.1(S.L.) 120 120 70 50
B.A. 1 (Opt) 118 118 80 38
B.A.Il (S.L.) 81 81 60 21
B.A. Il (Opt) 89 89 54 35
B.A. 11l (Opt) 75 75 59 16
B.Com.I(S.L.) | 63 63 48 15
B.Com. Il (S.L.) | 50 50 38 12
B. Sc. |1 (S.L.) 88 88 64 24
B.Sc.lI(S.L) | 77 77 48 29
27. | Diversity of Students
Name of the Coursel % of students| % of students| % of students

from the same| from other | from abroad
state States

B.A. 100% NIL NIL

B.Com. 100% NIL NIL

B.Sc. 100% NIL NIL




=

IS

28. | How many students have cleared national and SU&EET - 05
competitive examinations such as NET, SLET, GATEET - 02
Civil services, Defense services
29. | Student progression
UG to PG 70%
PG to M.Phil.
M.Phil. to Ph.D.
Ph.D. to Po«-Doctoral
Employed :
Campus selection
Other than campus recruitment 04%
Entrepreneurship/Self-employment 24%
30. | Details of Infrastructural facilities
a. Library Central library
b. Internet facilities for Staff & Students Available for Staff and
Students
c. Class rooms with ICT facilit Yes
d. Lab
31. | Number of students receiving finandiades
assistance  from college, university,
government or other agencies
32. | Details on student enrichment programmesgyest Lectures
(special lectures / workshops / seminar) With i 4i Divas Celebration
external experts . .
Film Festival
Bhagtsingh Vichardhar
Certificaten Exam
Rashtra Vani Wallpaper
Literary Association
Activities
33. | Teaching methods adopted to improve studédiscussion, Lecture
learning Questioning, Group Discussio
Seminar, PPT , Modal Answe
ICT, Internet, Test Method
Tutorial, Wallpaper etc.
34. | Participation in Institutional Social Blood donation
Responsibility (ISR) and Extension activities .
Guest lectures on varioy
subjects
35. | SWOC analysis of the department and Future

Strength Two research guid

Use of ICT for effe

Good research publication

Result more than 95%

Ever increasing student strength

Availability of various student-oriented programme

es

ctive teaching-learning process




One Major Research Project (U.G.C.) ongoing

Weaknesses

Poor economical background of students
Less awareness about national language

Opportunities

To establish student research ambience

Career opportunities as official languages

To organize guest lecture series for preparatiof
competitive examination

n of

Challenges

To increase attendance of students

Maintain the standard form of the language

To take up basic research in linguistics

To generate interest in literature and culture agm
students

To bring about awareness of the language amon
people of the area

on

y the

Future Plans:

Future Plan Year

To organize National [/2018-19
International seminar

To apply for Major Research2018-19
Project

To establish language an@019-20

literature video laboratory




Evaluative Report: English Department

1. | Name of the department ENGLISH
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offered | UG-(B.A., B.Sc.& B.Com.)
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice bas| Semester system
credit system
6. | Participation of the department |itNIL
the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeiiL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professor:
Associate Professo
Assistant Professors 03 02
10. | Faculty profile with name, qualification, dasagion, specialization
Name Qualification Designation | Specialization NoYears| No of
of Ph. D.
Experience | Students
Guided
Mr. S. B.|M.A. B.Ed. | Assistant Indian Writing NIL
Deshmukh | SET, M. Phil. Prof & Head | in English,| 10
Literary
Criticism, &
Linguistics
Dr. U. B.|M.A. M.Phil., | Assistant Science 09 NIL
Kittekar Ph.D., SET Professor Fiction,
Indian and
American
Literature
Mr. V.P.| M.A,, B.Ed. Lecture British 02 NIL
Khathewade (CHB) Literature
Mr. S.G.| MA. Lecturer British 01 NIL
Solanke S. (CHB) Literature,
Indian Writing
in English
11. | List of senior visiting faculty | NIL




12. | Percentage of lecturesl7.86%
delivered and practical classes
handled by temporary faculty
13. | Student -Teacher Ratio
B.A. B.Com. B.Sc.
145:1 62:1 990:1
14. | Number of academic support staf|L
(technical) and administrative
staff; sanctioned &filled
15. | Qualifications of teaching faculty Mr. S. B. Deshmukh M.A. B.Ed. SET, M.Phil.
Dr. U. B. Kittekar M.A. SET, M.Phil.,Ph.D.
Mr. Kathewade V.P. M.A., B.Ed.
Mr. Solanke S.G. M.A.
16. | Number of faculty with ongoingNIL
projects
Name of | Project Amount Agency
Faculty
17. | Departmental projects funded byo.: 01 Total Grant:70000/-
DST-FIST; UGC, DBT, ICSSR,
etc. and total grants received
18. | Research Centre [facilityNIL
recognized by the University
19. | Publications
Name of the Faculty Number of Publication
Mr. S. B. Deshmukh 14
Dr. U. B. Kittekar 12
Number of papers published | 06
peer reviewed journals
Number of publications listed inNIL
International Database
Chapter in Books 06
Books Edited NIL
Books with ISBN/ISSN numbersNIL
with details of publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of consultancy and incom@&llL
generated
21. | Faculty as members in :




Name of the Faculty International | National Editorial

Committees committees Boards
Mr. S. B. Deshmukh NIL NIL NIL
Dr. U. B. Kittekar NIL NIL NIL

22.

Student projects

% of students i-house project

100% B.A.T.Y.(Main)

% of students placed for proje(| NIL
in organizations outside the
institution
23. | Awards/ Recognitions received by faculty and staslen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientists/ visito the department
Name of the Academician| Designation Institute
Dr. Shahaji Gaikwad Chairman, BOS Dr.B.A.M.U.Aurabgd
Dr. Bharat Handibag Dean, Faculty of ArtsTerana College, Osmanabad
25. | Seminars/ Conferences/Workshops organized & theceaf funding

Title of  Conference/Seminar/| Level Sources of Funding
Workshop
One Day Workshop on RevisedRegional Dr. B. A. M. University
Syllabus Aurangabad
26. | Student profile Programme/course wise: 2016-17
Name of the| Applications | Selected | Enrolled
Course/ received Male Female
Programme
B.A. 1 (Comp.) 319 319 194 125
B.A. 1 (Opt) 25 25 12 13
B.A.ll (Comp.) 253 253 173 80
B.A. Il (Opt) 33 33 23 10
B.A. lll (Main) 08 08 04 04
B.A. Il (Opt) 15 15 07 08
B. Com. | (Comp.)| 155 155 119 36
B.Com. Il (Comp.)| 92 92 67 25
B. Sc. |1 (Comp.) 232 232 145 87
B. Sc. Il (Comp.) 161 161 93 68
27. | Diversity of Students

Name of the Course % of students from | % of students from | % of students
the same state other States from abroad

B.A. 100% NIL NIL

B.Com. 100% NIL NIL

B.Sc. 100% NIL NIL




28.

How many students have cleared national

examinations such as NET, SLET, GATE, Civil sersicBefense

services

and statepetitive| NET - 01

29.

Student progression

UG to PG

60%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Po-Doctoral

Employed :

Campus selection

Other than campus recruitment

05%

Entrepreneurship/Self-employment

35%

30.

Details of Infrastructural facilities

a. Library

Central Library

b. Internet facilities for Staff & Students

Available for Staff and Students

c. Class rooms with ICT facility Yes

d. Lab Yes
31. | Number of students receiving financja¥es

assistance from college, university, government

or other agencies

32.

Details on student enrichment programn
(special lectures / workshops / seminar) W
external experts

nes English Literary Association
ith Guest Lectures

Seminars

Workshops

33.

Teaching methods adopted to improve stud
learning

Jdmtctures, Seminar, Tutorials, ICT.

Screening of movies based on the text

books prescribed

Students seminars to encourage th
for research and organized writing

Screening of documentaries

English to introduce students with

proper English pronunciation
Use of language lab for teaching
phonetics

em

in

of

34.

Participation in Institutional Soci
Responsibility (ISR) and Extension activities

Mr. S. B. Deshmuk-Member of
MSAP

Dr. U.B. Kittekar- Member of MSAP|
Programme Officer NSS, Member
ISO Certification Committee, 1QA(
Steering Committee Coordinator

A4

35.

SWOC analysis of the department and Future plans

Strength

Well equipped Language Laboratory
Faculty engaged in Research — 50%




Use of ICT in Teaching
Organization of seminars/ workshops
Spoken English Class/ MPSC /SET/NET Guidance

Weaknesses Economically poor background of students
Teachers on C.H.B.
Less participation of the Department in Syllabasrfing
Opportunities Growing number of successful students in campus
interview
Strengthening Students Teachers relationship throug
organizing various departmental activities and texis
facilities
Challenges To cope up with the contemporary demands of indasstr

for proficiency in the language
Lack of need based functional English syllabus
To improve language proficiency among the students

Future Plans

Future Plan Year

To organize a workshop for students January 2018

To organize a National Level Seminaranuary 2019

on Science Fiction

To apply for Major Research Projectt  April 2019

To apply for Minor Research Projec 2019

To organize International Seminar pRebruary 2019

Dalit Literature

Enrichment of Departmental Library 2018-19

Purchasing academic related audi@020
visual instruments

Visit to EFLU, Hyderabad July 2020




Evaluative Report: Sanskrit Department

1. | Name of the department Sanskrit
2. | Year of Establishment 2006
3. | Name of Programmes offered| UG- (B.A., B.Sc.& B.Com.)
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice basefemester system
credit system
6. | Participation of the departmeniliL
in the courses offered by other
departments
7. | Courses in collaboration wit| NIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeNIL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professors
Associate Professors
Assistant Professors 01 02 (CHB)
10. | Faculty profile with name, qualification, desigmetj specialization
1 | Name Qualification Designation | Specialization | No Years| No of
of Ph. D.
Experience | Students
Guided
Mr. J.A.| M.A. Sanskrit | Assi. Prof.| Sanskrit UG: 6 Yrs| N.A.
Malwade B.Ed. (CHB)
Mrs. U.V.| M. A. Sanskrit| Assi. Prof.| Sanskrit UG: 6 Yrs| N.A.
Kadam B.Ed. (CHB)
11.| List of senior visiting faculty | NIL
12. | Percentage of lectures deliveretio0 %
and practical classes handled|by
temporary faculty
13.| Student -Teacher Ratio: -
B. A. B. Com. B. Sc.
2:1 9.5:1 12:1
14.| Number of academic supparNIL
staff (technical) and
administrative staff; sanctioned




&filled

15. | Qualifications  of teachingMR. Malwade J.A. M.A.Sanskrit
faculty Mrs. Kadam U. V. M. A. Sanskrit
16.| Number of faculty with NIL
ongoing projects
17.| Departmental projects fundi| NIL
by DST-FIST; UGC, DBT
ICSSR, etc. and total grants
received
18. | Research Centre  /[facilityNIL
recognized by the University
19. | Publications NIL
Number of papers published imNIL
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books NIL
Books Edited NIL
Books with ISBN/ISSN NIL
numbers with details aof
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factol NIL
h-index NIL
20.| Areas of consultancy arndNIL
income generated
21.| Faculty as members in : NIL
22. | Student projects
% of students in-house projectsNIL
% of students placed fi| NIL
projects in  organizations
outside the institution
23. | Awards/ Recognitions received by faculty and staslen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientists/ uvisito the department
Name of the| Designation Institute
Academician
Dr. Vahvahare Kranti Professor Dept. of Sanskrit| Dr. B.A.M. University,

Aurangabad




25. | Seminars/ Conferences/Workshops organized & thecemf funding :NIL
26. | Student profile Programme/course wise: 2016-17
Year Appl_ications Selected Enrolled
received Male Female
B.A.F.Y. Nil
B.Com.S.Y. 12 12 08 04
B.Sc. F.Y. 04 04 01 03
B.AS.Y. 01 01 01 0
B.Com.S.Y. 07 07 04 03
B.Sc. S.Y. 20 20 06 14
27. | Diversity of Students
Name of the| % of students from | % of students from | % of students from
Course the same state other States abroad
B.A. 100% NIL NIL
B.Com. 100% NIL NIL
B.Sc. 100% NIL NIL
28. | How many students have cleared national and statgetitive| NIL
examinations such as NET, SLET, GATE, Civil sersige
Defense services

29.

Student progression

UG to PG 10

PG to M.Phil. NIL
M.Phil. to Ph.D. NIL
Ph.D. to Po«-Doctoral NIL
Employed : NIL
Campus selectio NIL
Other than campus recruitme NIL
Entrepreneurship/Self-employment 90

30.

Details of Infrastructural facilities

a. Library

Central Library

b. Internet facilities for Staff & Students

Available for Staff and Students

c. Class rooms with ICT facility

Yes

dLab |
31.| Number of students receiving financjates
assistance  from college, university,

government or other agencies

32.

Details on student enrichment programn
(special lectures / workshops / seminar) W
external experts

hes Two Guest lecturers every year
ith  Seminar and debate competition

33.

Teaching methods adopted to improve stuc
learning

leémtcture Method, Seminar Metho
Question answer Method, Use

model, charts, slide and use of IC
KYAN projector.

of
T,




34.

Participation

Responsibility (ISR) and Extension activities

in Institutional SocialNIL

35.| SWOC analysis of the department and Future plans

Strength The versatile teaching Staff
Emphasis on teaching.
Above 95% result of subject

Weaknesses Non Granted course
Absence of Permanent faculty

Opportunities To develop awareness of use of Sanskrit language
To develop proficiency in Sanskrit language
Job opportunities on T.V. channels

Challenges To attract the students towards the course

To cope up with modern technology and use of thguage

Future Plans:

Future Plan Year
To apply for Ph.D. 2017-18
To organize national ar|2018-19
international conferences
To organize educational tour 2018-19




Evaluative Report: Economics Department

1. | Name of the department | Economics
2. | Year of Establishment 15 June 1971
3. | Name of ProgrammedJG- B.A.
offered
4. | Names of InterdisciplinaryNIL
courses and the
departments involved
5. | Annual/  semester/choigeSemester system
based credit system
6. | Participation of the NIL
department in the courses
offered by othet
departments
7. | Courses in collaboratignNIL
with  other universities,
industries, foreign
institutions
8. | Details of| NIL
courses/programmes
discontinued
9. | Number of Teaching posts02
Designation Sanctioned Filled
Professor:
Associate Professo
Assistant Professo 01 01
Assistant Professors 01 (C.H.B)) 01 (C.H.B))
10. | Faculty profile with name, qualification, desagion, specialization
Name Quialification | Designation| Specialization | No Years| No  of
of Ph. D.
Experience | Students
Guided
1. | Dr. N. K.| M.A., M.Phil. | Assistant Agriculture UG:13Yrs | 03
Muley Ph.D. Professor & Economics ongoing
Head
2. | Mr. M.A., NET Lecturer UG:01Yr | N.A.
Dnyanesh (CHB)
war Chate
11. | List of senior visiting| NIL
faculty
12. | Percentage of lectures35.71%
delivered and practical




classes handled by
temporary faculty
13. | Student -Teacher Ratio | 98.5:01
14. | Number of academicNIL
support staff (technical)
and administrative staff;
sanctioned &filled
15. | Qualifications of teachingDr. N. K. Muley M.A., M.Phil. Ph.D.
faculty
Mr. Chate Dnyaneshwar M.A., NET
16. | Number of faculty witf| NIL
ongoing projects
Name of| Project Amount Agency
Faculty
17. | Departmental projectsNo.: NIL Total Grant:NIL
funded by DST-FIST
UGC, DBT, ICSSR, etc.
and total grants received
18. | Research Centre /facilityNIL
recognized by the
University
19. | Publications
Name of the Faculty Number of Publication
Dr. N.K. Muley 21
Number of papers NIL
published in peer reviewed
journals
Number of publication| NIL
listed in Internationa]
Database
Chapter in Books 03
Books Edited NIL

Books with ISBN/ISSN

Comparative Study of FinancialLambert

numbers with details gfgfficiency of DCC Banks| Academic
publishers District Central Cooperative] Publishing
Banks in Marathwada (2016)

ISBN-978-3-
659-57314-9

Citation Index NIL

SNIP NIL

SJR NIL

Impact factor NIL

h-index NIL




20.

Areas of consultancy andNIL

income generated

21. | Faculty as members in :
Name of the Faculty International National Editoria
Committees committees | Boards
Dr. N.K. Muley NIL NIL NIL
22. | Student projects

% of students

in-house100% B.A.T.Y.(Main)

projects
% of students placed forNIL
projects in organizations

outside the institution

23. | Awards/ Recognitions received by faculty and stislen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientists/ uisito the department
Name of the| Designation Institute
Academician
Dr. Khandare V. B. Dean of Social Sciencg<Dr. B.A.M.U. Aurangabad
Dr. Zige Dnyaneshwar Assistant Professor Deogiri College,
Aurangabad
Dr. Ghumatkar Assistant Professor Balbhim College, Beed
Dr. Deshmukh M.P. Assistant Professor Siddheshwar College
Majalgaon
25. | Seminars/ Conferences/Workshops organized & theesaf funding
Title of Conference/Seminar/| Level Sources of Funding
Workshop
One Day Orientatin Regiona Self Financ
26. | Student profile Programme/course wi201¢-17
Name of the| Applications Selected | Enrolled
Course/ received
Programme Male Female
B.A.F.Y. 76 76 53 23
B.A.S.Y. 56 56 44 12
B.AT.Y. 65 65 51 14
27. | Diversity of Students
Name of thel % of students from|% of students|% of students
Course the same state from other | from abroad
States
B.A.F.Y. 100% NIL NIL
B.A.S.Y. 100% NIL NIL
B.AT.Y. 100% NIL NIL
28. | How many students have cleared national and stdie
competitive examinations such as NET, SLET, GAT&;lC
services, Defense services

29.

Student progressic




UG to PG 30%

30.

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recruitment 05%

Entrepreneurship/Self-employment 10%

Details of Infrastructural facilities

a. Library Central Library &
Departmental Library

b. Internet facilities for Staff & Students Available for Staff and
Students

c. Class rooms with ICT facility Yes

dlab |

31.

Number of students receiving financjates
assistance from college, university, government
or other agencies

32.

Details on student enrichment programmesest Lectures

(special lectures / workshops / seminar) with
external experts

33.

Teaching methods adopted to improve studdéfaculty adopts the varioy

learning

methods like Class Seming
Group Discussion, Proje
work, teaching through ICT
various Aids and charts also g
used in the teaching-learnir
process. In addition to thi
Department of Social Scienc
arranges the study tours.

Ar,
ot
L)

Ire
9

Ps

eS

34.

Participation

Responsibility (ISR) and Extension activities | rallies, Blood Donation camp

in

Institutional SocialParticipation in tree plantatiol

-

35.

SWOC analysis of the department and Future plans

Strength

Competent and committed faculty
Universities in the State

Good students’ strength
Outstanding result of students

Weaknesses

Lack of second post of department

Lack of research aptitude in rural area

Less interdisciplinary and multidisciplinary cousse
Inadequacy of fund to conduct various programmels
activities

Limited job opportunities for students

an

Opportunities

Highly diverse group of students




To create research interest among the studentcwel
rural problems

With the introduction of new syllabus, greater sedqr
collaborative engagements with Community, indus
and organizations of empowerment and g
governance

Challenges

To create job for student
Majority students hail from low socio-economi
background and some first generation learners

Academic climate in the globalized world
To improve regularity of students

Future Plans:

Future Plan Year

To submit the Minor Research Proje@017-18
proposal

Try to solve regional problems throu| 2018-19
research project

To organize  National/InternationaP019-20
conferences

Publish at least one academic arti¢clEvery Year
including book reviews, yearly by each
faculty member

Conduct minimum two extensigrEvery Year
lectures on different social topics/issues
to a Variety of groups by each faculty

Organize annual seminar on the resear€kiery Year
projects of the students and select [the
best ones for Publication

To organize study tour 2018-19




Evaluative Report: Sociology Department

1. | Name of the department Sociology
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offered UG- B.A.
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice basefemester system
credit system
6. | Participation of the departmenilIL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeNIL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professors
Associate Professors
Assistant Professo 01 01
Assistant Professo 01 (C.H.B) 01 (C.H.B)
10. | Faculty profile with name, qualification, desigmetj specialization
Name Qualification | Designation| Specialization| No Years| No of
of Ph. D.
Experience| Students
Guided
1. | Mr. G.T.| M.A.,, NET | Assistant Women UG: 06| N.A.
Mokasare Professor & Studies Yrs
Head
2. | Mr. M.S.| M.A. Lecturer UG: N.A.
Ghatul (CHB) 02Yrs
11.| List of senior visiting| NIL
faculty
12. | Percentage of lectures35.71%
delivered and practical
classes handled hy
temporary faculty
13. | Student -Teacher Ratio| 160.5:01
14.| Number of academicNIL

support staff (technical)
and administrative staff;




sanctioned &filled

15. | Qualifications ol| 1. Mr. G.T. Mokasare M.A., NET
teaching faculty 2. Mr. M.S. Ghatul M.A.
16. | Number of faculty withh NIL
ongoing projects
Name of | Project | Amount Agency
Faculty
17.| Departmental  projec| No.: NIL Total Grant:NIL
funded by DST-FIST
UGC, DBT, ICSSR, etc.
and total grants receivegd
18. | Research Centre /facilityNIL
recognized by the
University
19. | Publications
Name of the Faculty Number of Publication
Mr. G.T. Mokasare 11
Number of papers published ilNIL
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books 02
Books Edited 01
Books with ISBN/ISSN NIL
numbers with details df
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20.| Areas of consultancy andNIL
income generated
21.| Faculty as members in :
Name of the Faculty International | National Editorial
Committees | committees Boards
Mr. G.T. Mokasare NIL NIL NIL
22.| Student projects

% of students in-house projec

ts100% B.A.T.Y.(Main)

% of students placed fg
projects in  organization

MNIL
S

outside the institution




23. | Awards/ Recognitions received by faculty and staslen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientists/ visito the department
Name of the| Designation Institute
Academician
Dr. Padmakar Sahare | Associate Professor, | Dr. B.A.M.  University
Dept. of Sociology Aurangabad
Dr. Solanke Sanje Asscciate Professot Dr. B.A.M. University
Dept. of Sociology Aurangabad
Dr.Dilip Khairnar Professor Deogiri College,
Aurangabad
Dr. Bhange Kalidas Head and ResearglArts, Com. & Sci. College
Guide Deogaonrangari
25. | SeminarsConferences/Workshops organized & the source afifig
Title of Conference/Seminar/| Level Sources of Funding
Workshop
National Conference National Self Finance
One Day Orientation Regional Self Finance
One Day Orientation Regional Self Finance
26. | Student profile Programme/course wise: 2016-17
Name of the| Applications Selected | Enrolled
Course/ received
Programme Male Female
B.A.F.Y. 122 122 65 57
B.A.S.Y. 99 99 59 40
B.AT.Y. 100 100 69 31
27. | Diversity of Students
Name of the|% of students|% of students| % of students
Course from the same|from other States | from abroad
state
B.A.F.Y. 100% NIL NIL
B.A.S.Y. 100% NIL NIL
B.AT.Y. 100% NIL NIL
28. | How many students have cleared naticand state competitiv| NET - 03
examinations such as NET, SLET, GATE, Civil sersice
Defense services
29. | Student progression

UG to PG

30%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recruitme

05%

Entrepreneurship/Seemploymen

10%




30. | Details of Infrastructural facilities
a. Library Central Library &
Departmental Library
b. Internet facilities for Staff & Students Available for Staff and
Students
c. Class rooms with ICT facility Yes
dLab |
31.| Number of students receiving financ| Yes
assistance  from  college, university,
government or other agencies
32.| Details on student enrichment programmesest Lectures
(special lectures / workshops / seminar) with
external experts
33.| Teaching methods adopted to improveaculty adopts the various
student learning methods like Class Seminar,
Group Discussion, Project work,
teaching through ICT, varioys
Aids and charts also are used in
the teaching-learning process.|In
addition to this, Department of
Social Sciences arranges the
study tours
34. | Participation in Institutional ~ SocialMr. Mokasare G. T. was N.S.S.
Responsibility (ISR) and Extension activitigsProgramme Officer from 2011-
16,
Participation in Blood Donation,
Tree Plantation
35.| SWOC analysis of the department and Future
Strength Competent and committed faculty
Good alumni in various fields
Outstanding result of students
Weaknesses Deficiency in faculty/student publications
Lack of second post of department
Lack of research aptitude in rural area
Less interdisciplinary and multidisciplinary cousse
Limited job opportunities for students
Opportunities To start P.G. Cours

Highly diverse group of students

To create research interest among the studentcwel
rural problems

Community, industry, and organizations
empowerment and good governance

Implement the new syllabus and determine the r®
of employability

Scale up consultancy services that brings in hig

of
sult

jher

grants




Challenges

To create job for student
Majority students hail from

low socio-economi

background and some first generation learners

Less demand for
discipline in the emerging education

Sociology as an employa

al and

Academic climate in the globalized world

To improve regularity of students

able

Future Plans:

Future Plan

Year

To submit Minor Research Projec2018-19

proposal

Try to solve regional
through research project

problems2018-19

To organize National/Internation
conferences

aP019-20

Publish at least one academic arti¢clEyvery Year

including book reviews, yearly by

each faculty member

Conduct
lectures on different
topics/issues to a variety of groups
each faculty

minimum two extensigrEvery Year
social

by

Organize annual

seminar on thEvery Year

research projects of the students and
select the best ones for Publication
To organize study tour 2019-20




Evaluative Report: History Department

1. | Name of the department History
2. | Year of Establishment | 15 June 1971
3. | Name of ProgrammedJG-B.A.
offered
4. | Names of NIL
Interdisciplinary courses
and the departments
involved
5. | Annual/ semester/choigeSemester system
based credit system
6. | Participation of the NIL
department in the courses
offered by other
departments
7. | Courses in collaboratianNIL
with other universities,
industries, foreigr]
institutions
8. | Details ofl NIL
courses/programmes
discontinued
9. | Number of Teaching02
posts
Designation Sanctioned Filled
Professors
Associate Professors
Assistant Professors 01 01
Assistant Professors 01 (C.H.B) 01 (C.H.B))
10. | Faculty profile with name, qualification, dasagion, specialization
Name Qualification | Designation | Specialization | No Years| No of
of Ph. D.
Experience | Students
Guided
1. | Mr. B.R.| M.A,, SET Assistant | Indian UG: 06 Yrs| N.A.
Bodke Professor & History
Head
2. | Mr. SU.|M.A.,, SET,| Lecturer History of| 09 Years N.A.
Swami | M.Phil, B.Ed. | (CHB) Marathas UG
11. | List of senior visiting| NIL
faculty
12. | Percentage of lectures35.71%

delivered and practical




classes
temporary faculty

handled hy

13. | Student -Teacher Ratio | 249:1
14. | Number of academicNIL
support staff (technical)
and administrative staff;
sanctioned &filled
15. | Qualifications off Mr. B.R. Bodke M.A., SET
teaching faculty
Mr. S.U. Swami M.A., SET, M.Phil, B.Ed.
16. | Number of faculty witt| NIL
ongoing projects
Name of | Project Amount Agency
Faculty
17. | Departmental projectsNo.: NIL Total Grant:NIL
funded by DST-FIST
UGC, DBT, ICSSR, etc.
and total grants received
18. | Research Centre /facilityNIL
recognized by the
University
19. | Publications
Name of the Faculty Number of Publication
Mr. B.R. Bodke 12
Mr. S.U. Swami 03
Number of papers NIL
published in peey
reviewed journals
Number of publications NIL
listed in Internationa
Database
Chapter in Book NIL
Books Editec NIL
Books with ISBN/ISSN NIL
numbers with details df
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of consultancy ar| NIL
income generated
21. | Faculty as members in :




Name of the Faculty International National Editorial
Committees committees Boards
Mr. B.R. Bodke NIL NIL NIL
22. | Student projects
% of students i-house| 100% B.A.T.Y.(Main)

projects

% of students placed fq
projects in organizations
outside the institution

MNIL

23.

Awards/ Recognitions received by faculty and stislen

24.

25.

Teache Mr. B.R. Bodke - 02

Studen NIL

List of eminent academicians and scientists/ uisito the departme

Name of the| Designation Institute

Academician

NIL NIL NIL

Seminars/ Conferences/Workshops organized & theesaf funding

Title of Conference/Seminar/| Level Sources of Funding
Workshop

One Day Orientation Regional Self Finance
Workshop on voters awareness | Regiona Dr.BAMU, Aurangaba

26.

Student profile Programme/course wi201¢€-17

Name of the| Applications | Selected | Enrolled

Course/ received Male Female
Programme

B.AF.Y 194 194 129 65
B.A.S.Y 155 155 102 53
B.AT.Y 149 149 107 42
B.A.T.Y (Main) | 51 51 41 10

27.

Diversity of Students

Name of the| % of students from | % of students from| % of students
Course the same state other States from abroad
B.A.F.Y 100% NIL NIL
B.AS.Y 100% NIL NIL
B.AT.Y 100% NIL NIL

28. | How many students have cleared national and statgetitive| NET — 01
examinations such as NET, SLET, GATE, Civil sersiceSET - 01

Defense services

29.

Student progressic

UG to PG

35%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recrui

tment

05%




Entrepreneurship/Self-employment

60%

30. | Details of Infrastructural facilities
a. Library Central Library & Departmental
Library
b. Internet facilities for Staff & Studen Available for Staff and Students
c. Class rooms with ICT facilit Yes
dlab | e
31. | Number of studentsreceiving financia| Yes
assistance  from  college, university,
government or other agencies
32. | Details on student enrichment programmes,est Lectures
(special lectures / workshops / seminar) with
external experts
33. | Teaching methods adopted to imprgou@iscussion , Lecture, Questioning,
student learning Group Discussion
34. | Participation in Institutional SocialParticipated as a Programme
Responsibility (ISR) and Extension activitiesOfficer of Lifelong learning and
Extension activity, Gandhi Sanskar
examination
35. | SWOC analysis of the department and Future plans
Strength Good student strength
Availability Of Various Students Oriented Program
Weaknesses Limited career opportunities in the fie
Poor Economical Background of Students
Opportunities Career opportunities could be explored
To organize workshops/seminar/conferences
Guidance for competitive examinations
Challenges Collaboration with institutes for training and péacent

Future Plans:

Future Plan Year
To organize workshops/seminar/conference  2018-19
To establish History museum 2019-20
To apply for Minor Research Project 2019-20
Educational tour Every Year




Evaluative Report: Political Science Department

Name of the department

Political Science

ro

Year of Establishment

15 June 1971

Name of Programme
offered

UG- B.A.

Names of Interdisciplinar
courses and th
departments involved

YNIL
e

Annual/ semester/choid
based credit system

eSemester system

Participation of  theg
department in the coursg
offered by othel
departments

2 NIL
2S

Courses in collaboratio
with other universities
industries, foreign
institutions

nNIL

Details of
courses/programmes

discontinued

NIL

Number of Teaching pos

(D2

Designation

Sanctioned

Professor:

Associate Professo

Assistant Professo

01

Assistant Professors

01 (C.H.B.)

01 (C.H.B.)

10.

Faculty profile with name

, qualification, desigrmeatj specialization

Name Qualificati

on

Designation

Specialization

No. of
Years of
Experience

No of Ph.D.
Students Guided

Mr. A.S.
Pentawar

M.A.,
B.Ed., NET

Assistant
Professor &
Head

Indian
Politics

UuG:08
Yrs PG:
03 Yrs

N.A

Mr.
Zodge

R.S.| M.A,, SET

Lecturer

(CHB)

Political
Thinkers

uUG: 03
Yrs

N.A

11.

List of senior
faculty

visiting

NIL

12.

Percentage of

classes
temporary faculty

lectures35.71%
delivered and practical
handled by

13.

Student -Teacher Ratio

143:1




14.| Number of academicNIL
support staff (technical)
and administrative staff;
sanctioned &filled
15. | Qualifications of teachingMr. A.S. Pentawar M.A., B.Ed., NET
faculty
Mr. R.S. Zodge M.A., SET
16. | Number of faculty with NIL
ongoing projects
Name  of| Project Amount Agency
Faculty
17. | Departmental projectsNo.: NIL Total Grant:NIL
funded by DST-FIST
UGC, DBT, ICSSR, etd.
and total grants received
18. | Research Centre /facilityNIL
recognized by the
University
19. | Publications
Name of the Faculty Number of Publication
Mr. A.S. Pentawar 13
Mr. R.S. Zodge 03
Number of papers NIL
published in peer
reviewed journals
Number of publications NIL
listed in Internationa
Database
Chapter in Books NIL
Books Edited NIL
Books with ISBN/ISSN NIL
numbers with details df
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of consultancy andNIL
income generated
21. | Faculty as members ir
Name of the Faculty International National Editorial

Committees committees | Boards




Mr. A.S. Pentawar NIL NIL NIL
22. | Student projects
% of students in-housel00% B.A.T.Y.(Main)
projects
% of students placed forNIL
projects in organizations
outside the institution
23. | Awards/ Recognitions received by faculty and staslen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientists/ wisito the department
Name of the| Designation Institute
Academician
NIL NIL NIL
25. | Seminars/ Conferences/Workshops organized & theceaf funding
Title of Conference/Seminar/| Level Sources of Funding
Workshop
NIL NIL NIL
26. | Student profile Programme/course wise: 2016-17
Name of the| Applications Selected | Enrolled
Course/ received
Programme Male Female
B.AFY 112 112 73 39
B.A.S.Y 87 87 60 27
B.AT.Y 87 87 62 25
27. | Diversity of Students
Name of the Coursel % of students from | % of students from | % of students
the same state other States from abroad
B.A.F.Y. 100% NIL NIL
B.A.S.Y. 100% NIL NIL
BAT.Y. 100% NIL NIL
28. | How many students have cleared national and sttepetitive| NIL
examinations such as NET, SLET, GATE, Civil sersicBefense
services
29. | Student progression
UG to PG 30%
PG to M.Phil.
M.Phil. to Ph.D.
Ph.D. to Post-Doctoral
Employed :
Campus selection
Other than campus recruitment 05%
Entrepreneurship/Seemploymen 10%




d

me

30. | Details of Infrastructural facilities
a. Library Central Library &
Departmental Library
b. Internet facilities for Staff & Students Available for Staff and
Students
c. Class rooms with ICT facility Yes
d. Lab
31. | Number of students receiving financi| Yes
assistance from college, university, government
or other agencies
32. | Details on student enrichment programmésvo Guest Lectures Arrange
(special lectures / workshops / seminar) withvery Year
external experts
33. | Teaching methods adopted to improve studédiscussion, Lecture, Questionin
learning Group Discussion
34. | Participation in Institutional SocialParticipated as a NSS Program
Responsibility (ISR) and Extension activities | Officer & NSS Annual Camps
35. | SWOC analysis of the department and Future plans

Strength Good student strength
Weaknesses Limited career opportunities in the field
Opportunities Career opportunities could be explo
Guidance for competitive examinations
Challenges Collaboration with institutes for training and péecent
Future Plans Future Plan Year
To organizel Aug. 2018
workshops/seminar/conference
To organize study tour Jan. 2019
To organize guest lecturer of eminervery year
politicians




Evaluative Report: Public Administration Department

1. Name of the department Public Administration
2. Year of Establishment 15 June 1971
3. Name of Programmes offered B.A.
4. Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice base8emester system
credit system
6. Participation of the departmentIL
in the courses offered by other
departments
7. Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. Details of courses/programmeilIL
discontinued
9. Number of Teaching posts 02
Designation Sanctioned Filled
Professors
Associate Professors
Assistant Professo 01 03(CHB)
Assistant Professo 01 (C.H.B)) 01 (C.H.B)
10. | Faculty profile with name, qualification, desagion, specialization
Name Qualification Designat| Specialization | No Years| No of
ion of Ph. D.
Experience | Students
Guided
Mr. D.B. M.A., SET NET Asst.Prof Administrative | UG: 06| N.A
Borade (CHB) | Thinkers Yrs
Mr. P.J. M.A., SET Asst.Prof Administrative | UG: 05| N.A
Shinde (CHB) | Thinkers Yrs
Mr. S.S. M.A. Asst.Prof| Administrative | UG: 03| N.A
Dongre (CHB) | Thinkers Yrs
Mr. S.S M.A Asst.Prof| Administrative | UG: 03| N.A
Ghanghav (CHB) | Thinkers Yrs
11. | List of senior visiting faculty | NIL
12. | Percentage of lecturesl00%
delivered and practical classes
handled by temporary faculty
13. | Student -Teacher Ratio 78.5:1




14. | Number of academic supparNIL
staff (technical) and
administrative staff; sanctioned
&filled
15. | Qualifications of teachingMr. D.B. Borade M.A., SET NET
faculty Mr. P.J. Shinde M.A., SET
Mr. S.S Dongre M.A.
Mr. S.S Ghanghav M.A
16. | Number of faculty with NIL
ongoing projects
Name of| Project Amount Agency
Faculty
17. | Departmental projects fund( No.: NIL Total Grant:NIL
by DST-FIST;, UGC, DBT
ICSSR, etc. and total grants
received
18. | Research  Centre  /facili| NIL
recognized by the University
19. | Publications
Name of the Faculty Number of Publication
Mr. D.B. Borade 03
Mr. P.J. Shinde 05
Number of papers published mNIL
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books NIL
Books Edited NIL
Books with ISBN/ISSN NIL
numbers  with details of
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of consultancy and\IL
income generated
21. | Faculty as members in:
Name of the Faculty International National Editorial
Committees committees Boards
-—-- NIL NIL NIL
22. | Student projects




% of students in-house projectsl00% B.A

.T.Y.(Main)

%
projects in
outside the institution

of students placed fomNIL
organizations

23. | Awards/ Recognitions received by faculty and staslen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientiststors to the department
Name of the| Designation Institute
Academician
NIL NIL NIL
25. | Seminars/ Conferences/Workshops organized & theceaf funding
Title  of  Conference/Seminar/| Level Sources of Funding
Workshop
NIL NIL NIL
26. | Student profile Programme/course wise: 2016-17
Name of the| Applications | Selected Enrolled
Course/ received
Programme Male Female
B.A.F.Y 62 62 33 29
B.A.S.Y 48 48 34 14
B.AT.Y a7 a7 27 20
27. | Diversity of Students
Name of the Course % of students % of students from | % of students
from the same| other States from abroad
state
B.A.F.Y. 100% NIL NIL
B.A.S.Y. 100% NIL NIL
B.AT.Y. 100% NIL NIL
28. | How many students have cleared national and statgpetitive| NIL
examinations such as NET, SLET, GATE, Civil sersicBefense
services
29. | Student progression
UG to PG 30%
PG to M.Phil.
M.Phil. to Ph.D.
Ph.D. to Post-Doctoral
Employed :
Campus selection
Other than campus recruitment 05%
Entrepreneurship/Self-employment 10%
30. | Details of Infrastructural facilitie
a. Library Central Library &
Departmental Library
b. Internet facilities for Staff & Students Available for Staff and Students




c. Class rooms with ICT facility Yes
dlab e
31. | Number of students receiving financja¥es
assistance from college, university, government
or other agencies
32. | Details on student enrichment programmesL
(special lectures / workshops / seminar) with
external experts
33. | Teaching methods adopted to improve studédiscussion, Lecture, Questionin
learning Group Discussion
34. | Participation in Institutional Socii| NIL
Responsibility (ISR) and Extension activities
35. | SWOC analysis of the department and Future plans
Strength Good student strength
Versatile teaching faculty
Weaknesses Limited career opportunities in the field
Economically backward students
Opportunities
To organize workshops/seminar/conferences
Guidance for competitive examinations
Challenges Collaboration with institutes for training and péewent

Future Plans Future Plans

Year

To organize worksho
To visit
Parliament

ps/seminar/conferencBept. 2018

Maharashtra Secretariat |&
Dec. 2019




Evaluative Report: Physical Education Department

1. | Name of the department Physical Education
2. | Year of Establishment 2001
3. | Name of Programmes offered UG- B.A.
4. | Names of InterdisciplinaryNIL
courses and the departmepnts
involved
5. | Annual/ semester/choice bas| Semester system
credit system
6. | Participation of the departmeniliL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeiiL
discontinued
9. | Number of Teaching posts | 02
Designation Sanctioned Filled
Professor:
Associate Professo 01 01
Assistant Professors 01 (C.H.B) 01
(C.H.B))
10| Faculty profile with name, qualification, desigrmeatj specialization
Name Qualificati- | Designa- | Specializa- | No No of
on tion tion Years of| Ph. D.
Experience | Students
Guided
1. | Mr. V.G. Jagtap B.Com. Head and Sports and 29 Nil
M.P.Ed. Associate | Games
Professor
2. | Dr. K.S.| M.P. Ed., Lecturer | Sports and 05 Nil
Solanke Ph.D. (CHB) Games
11| List of senior visiting faculty | NIL
12 | Percentage of lecturesl00%
delivered and practical classes
handled by temporary faculty
13| Student -Teacher Ratio 56:1




14

Number of academic suppa
staff (technical) ang
administrative staff; sanctiong
&filled

rt
)
d

1. Mr. Gokul Shinde

15 | Qualifications of teachingMr. V.G. Jagtap B.Com. M.P. Ed.
faculty
Dr. K.S. Solanke M.P. Ed., Ph.D.
16 | Number of faculty with NIL
ongoing projects
Name of | Project Amount Agency
Faculty
17 | Departmental projects fundedNo.: NIL Total Grant:NIL
by DST-FIST; UGC, DBT
ICSSR, etc. and total grants
received
18 | Research  Centre  /facilityNIL
recognized by the University
19 | Publications
Name of the Faculty Number of Publication
Mr.Jagtap V.G. 02
Number of papers published | 02
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books 02
Books Edited NIL
Books  with ISBN/ISSN NIL
numbers with details aof
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20| Areas of consultancy andNIL
income generated
21 | Faculty as members in :
Name of the Faculty International | National Editorial
Committees committees | Boards
Mr. V.G. Jagtap NIL NIL NIL

22

Student project




% of students in-house projectNIL

% of studen
projects in
outside the inst

ts placed fomIL
organizations
itution

23

Awards/ Recognitions received by faculty and stislen
Teacher NIL
Student NIL

24 | List of eminent academicians and scientists/ visito the department
Name of the Academician | Designation Institute
NIL NIL NIL
25 | Seminars/ Conferences/Workshops organized & thecsanf funding
Title of Conference/Seminar/| Level Sources
Workshop of
Funding
One Day Orientation Regional Self
Finance
26 | Student profile Programme/course wise: 2016-17
Name of the| Applications | Selected Enrolled
Course/ received Male Female
Programme
B.A.F.Y. 53 53 30 23
B.A.S.Y.. 36 36 26 10
B.A.T.Y. 23 23 16 07

27 | Diversity of Students
Name of the| % of students from| % of students| % of students
Course the same state from other States | from abroad
B.A.F.Y. 100% NIL NIL
B.A.S.Y. 100% NIL NIL
B.A. T.Y. 100% NIL NIL

28| How many students have cleared national and | NIL

competitive examinations such as NET, SLET, GATi;IC

services, Defense services

29

Student progression

UG to PG

20%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

30%

Campus selectio

Other than campus recruitme

Entrepreneurship/Self-employment

50%

30

Details of Infrastructural facilities

a. Library

Central Library

b. Internet facilities for Staff & Students

Available for Staff and




Students

c. Class rooms with ICT facility Yes

d. Lab

31

Number of students receiving financial assistanges
from college, university, government or other

agencies

32 | Details on student enrichment programmes (spedigl
lectures / workshops / seminar) with external
experts
33| Teaching methods adopted to improve studémicture Method
learning Demonstrate,  coachin
method, group counselin
and interactive sessions
the playground, ICT
KYAN projector.
34 | Participation in Institutional Social ResponsilyilitDepartmental faculty

(ISR) and Extension activities

programmes  of  NSS

in the college as well a
university and nationa

participates in different

Sports and cultural events

in

Dy

S
I

[¢)

nd

level.
35| SWOC analysis of the department and Future plans

Strength Equal emphasis both on demonstrate and practic
Above 90% result of subject
The versatile teaching staff

Weaknesses Relation between coaching and practical
Though the staff is well qualified for resear
activities take help from other institutes a
university

Opportunities Collaborative with other institute

Creation of vibrant academic atmosphere in
department with the Help of reputed and experie
teachers
Job opportunities available in school, collegates

government DSO, TSO, Sports Journalism secto

the

nce

—

Challenges

ment

To maintain the academic standard of the departi




in spite of weakness mention earlier

Prepare the mindset of the student and make
employable

Future Plans Future Plans Year
To organize a national seminar 2018-19

To organize an Inter class
tournament 2017-18
To provide cement benches to the

senior citizens around the track 2019-20
field
Tree plantation around the track 2019-20

Solar energy light 2019-20

()

hem



Evaluative Report: Geography Department

1. | Name of  the Geography
department
2. | Year of| 2005
Establishment
3. | Name off UG- B.A.
Programmes
offered
4. | Names of NIL
Interdisciplinary
courses and the
departments
involved
5. | Annual/ Semester System
semester/choice
based credit system
6. | Participation of the NIL
department in the
courses offered by
other departments
7. | Courses in NIL
collaboration  with
other universities|,
industries, foreign
institutions
8. | Details of| NIL
courses/programme
s discontinued
9. | Number of
Teaching posts
Designation Sanctioned Filled
Professors
Associate
Professors
Assistant Professons02 02 (CHB)
10. | Faculty profile with name, qualification, desigmetj specialization
Name Qualifi | Designation Specialization| No No of Ph.
cation Years | D. Students
of Guided
Experie
nce
1. | Dr. S.V. Asst.Prof (CHB) Agricultural | UG:11 | N.A.
Sonwane | M.A.P Geography | Yrs




h.D.

Mr. R.S.|M.A.
Badade B.Ed.

Asst.Prof (CHB)

Settlement
Geography

uG:

Yrs

03| N.A.

11.

List of senior
visiting faculty

NIL

12.

Percentage C
lectures delivere(
and practica
classes handled h
temporary faculty

)

y

100%

13.

Student -Teache
Ratio

rio3:1

14.

Number of academic support staff (technical) anchiatstrative staff; sanctione

&filled

Staff

| Sanctioned

Filled

NIL

15.

Qualifications  of

Dr. Sonwane S. V.

M.A., Ph.D.

teaching faculty

Mr. Badade R.S.

M.A. B.Ed.

16.

Number of faculty,
with ongoing
projects

NIL

Name of| Projec
Faculty t

Amount

Agency

17.

Departmental
projects funded by
DST-FIST; UGC,
DBT, ICSSR, etc
and total grants
received

No.: NIL

Total Grant: NIL

18.

Research Cent
[facility recognized
by the University

NIL

19.

Publications

Name of the
Faculty

Number of Publication

NIL

Number of paper
published in pee
reviewed journals

=

NIL

Number of
publications listed
in International
Database

NIL

Chapter in Books

NIL

Books Edited

NIL




Books with| NIL
ISBN/ISSN
numbers with

details of publishers

o

Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of| NIL
consultancy and
income generated
21.| Faculty as membe
in:
Name of the| International Committees National Editorial
Faculty committees | Boards
--- NIL NIL NIL
22.| Student project
% of students i | Yes
house projects
% of students NIL
placed for projects
in organizations
outside the
institution
23. | Awards/ Recognitions received by faculty and stislen
Teacher NIL
Student NIL
24. | List of eminent academicians and scientists/ visito the department
Name of the Academician | Designation Institute
Dr. Ghuge S.P. Assist. Prof., Arts, Science Collegs
Dept. of Geography | Gadhi
Mr. More S.M. Assist. Prof., Banjatswami College, Bee
Dept. of Geography
Dr. Chavan A.D. Assist. Prof., K.S.K. College, Beed
Dept. of Geography
Dr. Jadhav S.B. Prof. Geography M.S.S. College, Jalna .
25. | Seminars/ Conferences/Workshops organized & thecemf funding
Title of Conference/Seminar/| Level Sources of
Workshop Funding
NIL
26. | Student profile Programme/course wise: 2016-17
Name of the Course/ Applications | Selected | Enrolled
Programme received
Male | Female




B.A.F.Y. 64 64 40 24
B.A.S.Y. 72 72 59 13
B.A.T.Y. 69 69 57 12

27.| Diversity of Student:
Name of the| % of students|% of students|% of students
Course from the same| from other | from abroad

State States

B.A. F.Y. 100% NIL NIL
B.A.S.Y. 100% NIL NIL
B.A.T.Y. 100% NIL NIL

28.| How many students have cleared national and S&ET - 01
competitive examinations such as NET, SLET, GATHjIC SET - 01
services, Defense services

29.

Student progression

UG to PG

60%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recruitment

05%

Entrepreneurship/Self-employment

35%

30.

Details of Infrastructural facilities

a. Central Library

Central Library

b. Departmental library

Yes (65 books)

b. Internet facilities for Staff & Students

Yes

c. Class rooms with ICT facility

Yes

d. Lab

01

31.

Number of students receiving financ
assistance from college, universi
government or other agencies

a¥es
Ly,

32.

Details on student enrichme
programmes (special lectures
workshops / seminar) with extern
experts

ntStudents’ seminars are arranged
/
al

33.

Teaching methods adopted to imprc
student learning

Group Discussion
Use of charts
Models and power point presentation

34.

Participation in Institutional Socig
Responsibility (ISR) and Extensid

AN IL
n

activities

35.

SWOC analysis of the department and

Future

Strength

Good numb

Competent and committed faculty
Good alumni in various fields

er of students




Outstanding result of students

Weaknesses

Less no. of publications by faculty/student
Lack of permanent faculty in the department
Lack of research aptitude in rural area

Inadequacy of fund to conduct various program
and activities

Limited job opportunities for students

mes

Opportunities

Proposal will be sending to grant to governm

To create research interest among the student
solve rural problems

To maintain research culture

Scale up consultancy services that brings in hig
grants

and

yher

Challenges

To create job for student

Majority students hail from low socio-economi

background and some first generation learners

Intensify extension and outreach programmes to
frontier areas

Improve regularity of students

the

Future Plans:

Future Plan Year

To submit the Minor Research Proje@017-18
proposal

To try solve regional problems2017-18
through research project

To organize National/Internationa017-18
conferences

To publish at least one academiz018-19
article, including book reviews, yearly
by each faculty member

To conduct minimum two extensior?018-19
lectures on different social
topics/issues to a Variety of groups by
each faculty

Organize annual seminar on th2018-19
research projects of the students and
select the best ones for Publication

To organizestudy tou Every year




Evaluative Report: Commerce Department

1. | Name of the department Commerce
2. | Year of Establishment UG- 15 June 1971, PG- 2016
3. | Name of Programmes offered| UG and PG-Commerce
4. | Names of InterdisciplinaryBanking Classes
courses and the departments
involved
5. | Annual/ semester/choice baseB. Com.-Semester system
credit system M.Com.-Choice based Credit system
6. | Participation of the departmentiL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeNIL
discontinued
9. | Number of Teaching posts 03
Designation Sanctioned Filled
Professors -
Associate Professors -- -
Assistant Professors 03 03
10. | Faculty profile with name, qualification, desigrettj specialization
Name Quialification | Designation | Specialization| No Years of | No of
Experience | Ph.D.
Students
Guided
Dr.R.B. | M. Com, Asst. Prof.| Commerce UG: 12 Yrs 03
Lahane | Ph.D. & Head
Dr.B.A. | M. Com, Asst. Prof. | Commerce UG: 10 YrN.A.
Pagare SET, MBA,
M. Phil. Ph.
D.
Mr.S.S. | M. Com, Asst. Prof. | Commerce UG: 07 YIN.A.
Rudrawar| B.ed., NET
Mr. M. Com. Asst. Prof. | Commerce UG: 03 Yrs N.A.
Ashok (CHB)
Ughade
11.| List of senior visiting| NIL
faculty
12.| Percentage of lecturesJG- 9.37 % and PG- 100%
delivered and practical




classes handled o

temporary faculty

y

13. | Student -Teacher Ratio| UG- 81:1 and PG- 9.25:1
14.| Number of academic support staff (technical) andmiadtrative staff;
sanctioned &filled
Staff Sanctionec Filled
Lab Assistant -- --
Lab. Attendant 01 01
15. | Qualifications  of  teachingDr. Lahane R. B. M.Com, Ph. D.
faculty
Dr. Pagare B. A. M.Com, SE]
MBA.,M. Phil. Ph. D.
Mr. Rudrawar S. S. M.Com, B.Ed. NET
16. | Number of faculty with ongoing NIL
projects
17. | Departmental projects funded byNo.: 01 Total Grant: 60,000/-
DST-FIST; UGC, DBT, ICSSR,
etc. and total grants received
18. | Research Centre [facilityNIL
recognized by the University
19. | Publications

Name of the Faculty

Number of Publication

Dr. Lahane R. B. 10
Dr. Pagare B. A. 01
Mr. S. S. Rudrawar 08
Number of papers published imNIL
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Book NIL
Books Editec NIL
Books with ISBN/ISSN Title of Book Publisher Year
numbers with details aof
publishers Innovative Trends in Radhaya 2016
Commerce and Publication,
Management Beed
Hardbound &
ISBN:
9789351305507




Accountancy createspace.co| 2016
m
ISBN(13)978-
1523359868,
ISBN (20)
1523359862
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20.| Areas of consultancy andl
income generated
21.| Faculty as members in :
Name of  the| International National Editorial
Faculty Committees committees Boards
NIL
22. | Student project
% of students i-house project | NIL
% of students placed forlNIL
projects in organizations

outside the institution

23.

24.

Awards/ Recognitions received by faculty and staslen

Teacher 02

Student 02

List of eminent academicians and scientists/ visito the department

Name of the| Designation Institute

Academician

Dr. Walmik Sarwade Former Exam Department of

Controller and Head .

Management Scienc

Member of Council, Hea
Guidg
Department of Commercs
Dr. B.A.M.U. Aurangabad

and  Professor,

Dr. Murlidhar Lokhande

Professor

Department of Commerct
Dr. B.A.M.U. Aurangabad

Dr. K.B. Laghane

Principal & Ex. Dean

Deshmukh
Mahavidyalaya, Waluj

Dagdojirao

Dr. Syed Azhuruddin Fina

nce Officer,

Associate Professor

Department of Commerce
Dr. B.A.M.U. Aurangabad

D

Dr. Mrs. J.

Associate Professor

Department of Commerct

D




Suryawanshi

Dr. B.A.M.U. Aurangaba

|

25.| Seminars/ Conferences/Workshops organized & thecsaf funding
Title of Conference/Seminar/| Level Sources of
Workshop Funding
Innovative Trends in CommergéNational Self Finance
and Management
One day workshop on MarketindgRegional Self Finance
process
One day workshop SEBI Regional Self Finance
One day workshop on IntroductiorRegional Self Finance
to National carrier
One day workshop on E-commerge  Regional Self Fimanc
26. | Student profile Programme/course wise: 2016-2017
Applications | Selected Enrolled
Year received
Male Female
B. Com First year 155 155 119 36
B. Com Second year| 92 92 67 25
B. Com Third year 77 77 49 28
PG
F.Y.M. Com 37 37 28 09
(first batch : 2016)
27. | Diversity of Students
Name of the Course | % of students % of students from | % of
from the same| other States students
state from abroad
B.ComF.Y. 100% NIL NIL
B.ComS.Y. 100% NIL NIL
B.ComT.Y. 100% NIL NIL
M. ComF. Y. 100% NIL NIL
28.| How many students have cleared national and statgetitive| Defense
examinations such as NET, SLET, GATE, Civil sersigeServices -02
Defense services
29. | Student progression

UG to PG 65%
PG to M.Phil. 05%
M.Phil. to Ph.D. 01%
Ph.D. to Post-Doctoral NIL
Employed :

Campus selection NIL




Other than campus recruitment

10%

Entrepreneurship/Self-employment

20%

30.

Details of Infrastructural facilitie

a. Library

Central Library

b. Internet facilities for Staff & Students

Available for Staff and Student

c. Class rooms with ICT facility

Yes

d. Lab

NIL

31.

financ
universi

Number of students receiving
assistance from college,
government or other agencies

afes
[yl

32.

Details on student enrichment programr
(special lectures / workshops / seminar) w
external experts

Remedial Course
ith Entry in Services

Equal Opportunity

Guest lecturers

Seminar
33.| Teaching methods adopted to improve stui| Lecture ~ Method,  practical
learning demonstration method, Seminar
Method, Question answer

method, Use of model, chart
slide and use of ICT, KYAN
projector

34.

Participation in Institutional Socia
Responsibility (ISR) and Extension activities

INSS

5 \WWorkshop and field visits

35.

SWOC analysis of the department and Future [

Strength Highly qualified an
Well established b
Regularity of most

Separate compute

d experienced teacher ¢
uilding

of Students

r lab of E- Commerce

Weaknesses Temporary faculty

Linkages with the i

for PG
ndustries

Opportunities Collaboration with

companies

other institutes

To create job opportunities with the help

of

Challenges First generation of

80% Students are

learners

Lack of communication skills in the students

from economically backward cl

ASS

Future Plans: Future Plan

Year

Faculties are interested in submitting017-18
major research project

Faculty will apply
fellowship

for post doctoral2017-18

To complete th

remaining faculty members

e Ph.D. of the018-19

To develop certific

ate courses 2018-19




Evaluative Report: Physics Department

1. Name of the department Physics
2. | Year of Establishment 15 June 1971
3. Name of Programmes offered| UG- B.Sc.
4, Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice base8emester system
credit systen
6. Participation of the departmeniliL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeNIL
discontinued
9. Number of Teaching posts 03
Designation Sanctioned Filled
Professors --
Associate Professors 01 ( Principal) 01
Assistant Professors 02 02
10. | Faculty profile with name, qualification, dasagion, specialization
Name Qualification Designation| Specialization| Years  of | No of
Experience | Ph. D.
Students
Guided
Dr.V.P. | M.Sc., Ph. D. Principal Electronics 28 05
Pawar
Dr. N.K. | M. Sc., B.Ed. | Head & Solid state | 09 -
Raut Ph. D. Asst. Prof. | Physics
Dr. P.D. | M.Sc., B.Ed., | Asst. Prof. | Solid state | 13 -
Gaikwad | D.B.M., Ph.D. Physics
11. | List of senior Vvisiting NIL
faculty
12. | Percentage of lectures\IL
delivered and practical
classes handled by
temporary faculty
13. | Student -Teacher Ratio 50:1

14.

Number of academic support staff (technical) and admétiegr staff; sanctioned & filled




Staff Sanctioned Filled
Lab Assistant 01 01
Lab. Attendant 03 03
15. | Qualifications  of teachingDr.V.P.Pawar M. Sc., M.Phil., Ph. D.
faculty Dr.N.K.Raut M. Sc., B.Ed. Ph. D.
Dr.P.D.Gaikwad M.Sc.,B.Ed.,
D.B.M.,Ph.D.
16. | Number of faculty with NIL
ongoing projects
17. | Departmental projects fundedNo.: 01 Total Grant: 1,
by DST-FIST; UGC, DBT 55,000-
ICSSR, etc. and total grants
received
18. | Research  Centre  /facilityNIL
recognized by the University
19. | Publications
Name of the Faculty Number of Publication
Dr. V. P. Pawar 44
Dr. N. K. Raut 16
Dr. P. D. Gaikwad 14
Number of papers published | 28
peer reviewed journals
Number of publications listed30
in International Database
Chapter in Books 04
Books Edited 03
Books with ISBN/ISSN Title of Book Publisher | Year
numbers with details qfA  Textbook of ISBN: 978-| 2014
publishers Practical ~ Physicg 93-83389-
for B.Sc. First Year | 91-9
Name of Faculty Dr. V. P. Dr. P. D. Dr. N. K.
Pawar Gaikwad Raut
Citation Index 283 425 07
SNIP 0.971,0.955 NIL NIL
SJR 0.670,0.89 NIL NIL
Impact facto 1.84¢-2.741 3.2 3.2
h-index 10 11 02
20. | Areas of consultancy andNIL
income generated
21. | Faculty as membersin:
Name of the Faculty International | National Editorial
Committees committees Boards
Dr. V.P.Pawar 01 14 03




Dr.N.K.Raut

NIL

NIL NIL

Dr.P.D.Gaikwad

NIL

NIL NIL

22.

Student projects

% of students in-house projects20%

%
projects in
outside the institution

of students placed
organizations

for20%

23.

Awards/ Recognitions received by faculty and staslen

Dr. V.P.Pawar 02
Dr.N.K.Raut Nil
Dr.P.D.Gaikwad 02

D

24. | List of eminent academicians and scientists/ visito the department
Name of the| Designation Institute
Academician
Dr.L.B.Jadhwar Associate  Prof. & Arts, Science & Comm.
Head College, Kille Dharur
Dr. V.P.Deshmukh Assistant Professor | Shri. Siddheshwar Colleg
Majalgaon
Dr A.R. Patil Associate  Prof. & M. Udaygiri College, Udgir
Head
Prof.R.R. Mudholkar Professor Shivaiji University,
Kolhapur
25. | Seminars/ Conferences/Workshops organized & thecemf funding :- Nil
Title of | Level Sources of Funding

Conference/Seminar/
Workshop

One day Workshop onRegional Self Finance
Physicochemical Parameter
of Majalgaon Tehsil

26. | Student profile Programme/course wi281€-2017%
Year Appl_ications Selected Enrolled

received Male Female

B.Sc. First Year | 69 69 46 23
B.Sc. Second Year 64 64 45 19
B.Sc. Third Year |41 41 26 15

27. | Diversity of Students
Name of the| % of students from| % of students|% of students
Course the same state from other States | from abroad
B. Sc. F.Y. 100% NIL NIL
B. Sc. S.Y. 100% NIL NIL
B.Sc. T.Y. 100% NIL NIL

28. | How many students have cleared national and sfdike
competitive examinations such as NET, SLET, GATHjlC
services, Defense services

29. | Student progressic




UG to PG

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recruitment

Entrepreneurship/Self-employment 70%
30. | Details of Infrastructural facilities
a. Library Central and Departmenta
Library
b. Internet facilities for Staff & Students Available for Staff and Students
c. Class rooms with ICT facility Yes
d. Lab 04
31. | Number of students receiving financja¥Yes
assistance from college, university,

government or other agencies

32.

Details on student enrichment programt
(special lectures / workshops / seminar) W
external experts

Remedial Course
ith Entry in Services

Equal opportunity

Guest lecturer

Seminars and other
competitions
33. | Teaching methods adopted to improve studémtcture Method, practical
learning demonstration method, Seminar
Method, Question answer

Method, Use of model, chart
slide and use of ICT, K-YAN
projector.

34.

Participation in Institutional Socig
Responsibility (ISR) and Extension activitie

alPractical demonstration for hig
5school students to create t
interest in science.
Take care of Solar energy proje

ct

35.

SWOC analysis of the department and Future plans

Strength
Acceptance of our
Above 75% result

Equal emphasis both on Theory and Experiment

student on National Levels
of subject

Weaknesses Relation between theory and practical
Required instrumentation awareness
Opportunities Collaboration with other institute

teachers
Job Opportunities

Creation of vibrant academic atmosphere in
department with the help of reputed and experier

the
ced

available in Educational, Indat




Engineering Sectors

Challenges

To maintain the academic standard of the departi

in spite of weakness mentioned earlier

ment

hem

Prepare the mindset of the student and make f{
employable

Future Plans: Future Plan Year
To submit proposal for recognition | 2017-18
PG teacher and research guide
To submit proposal for Majgr2017-18
Research Project
National Conference and workshp@017-18
will be arranged by the department
One Career Orientation Course (CORP18-19
on experimental physics will he
started by the departments
To create interest in students |i2018-19

Astronomy




Evaluative Report: Chemistry Department

1. | Name of the department | Chemistry
2. | Year of Establishment UG- 15 June 1971/ PG- 2016
3. | Name of ProgrammedJG-(B.Sc.)/ PG- (M.Sc.)
offered
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choi¢ceB.Sc.- Semester and PG- Choice Base Creg
based credit system System
6. | Participation of the NIL
department in the courses
offered by other departments
7. | Courses in collaboratignNIL
with  other  universities,
industries, foreign
institutions
8. | Details of| NIL
courses/programmes
discontinued
9. | Number of Teaching posts| 04
Designation Sanctioned Filled
Professor:
Associate Professo 01 01
Assistant Professo 03 02& 02 CHB
10. | Faculty profile with name, qualification, desigretj specialization
Name Qualification Designation| Specialization| No  Years| No  of
of Ph. D.
Experience | Students
Guided
Dr. Zine | M. Sc. Ph.D. Assot. Phy. Chem. | 28 --
A. M. Prof. &
Head
Mr. M. Sc. SE’ Assict. Org. Cherr |10 --
Ipper Prof.
S.N.
Mr. M. Sc. NET Assist. Org. Chem. | 10 -
Motekar Prof.
S.C.
Dr. M.Sc. NET,| Assist. Org. Chem. 01 --
Kachare| Ph.D. Prof.
AA. (CHB)
Mr. M.Sc. NET, Assist. Org. Chem. 02 --
Arde Prof.
R.A. (CHB)
11.| List of senior visiting| NIL
faculty

!

t



12.

Percentage of
delivered and practical
classes handled by
temporary faculty

lecturedJG- 40% and PG- 100%

13. | Student -Teacher Ratio UG- 60:1 and PG- 15:1

14.| Number of academic support staff (technical) andniadtrative staff;
sanctioned &filled
Staff Sanctioned Filled
Lab Assistant 01 01
Lab. Attendant 04 04

15. | Qualifications of teachingDr. Zine A. M. M. Sc. Ph.D.
faculty Mr. Ipper S. N. M. Sc. SET

Mr. Motekar S. C.| M. Sc. NET

16. | Number of faculty witt| NIL
ongoing projects
Name of| Project Amount Agency
Faculty

17. | Departmental projectsNo.: 01 Total Grant:
funded by DST-FIST; UGC, 50,000/-
DBT, ICSSR, etc. and total
grants received

18.

Research Centre

[facilityNIL
recognized by the University

19.

Publications

Name of the Faculty

Number of Publication

Dr. Zine A. M. 13
Mr. Ipper S. N. 05
Mr. Motekar S. C. 05

Number of papers published.9

in peer reviewed journals

Number of publications NIL

listed in Internationa

Database

Chapter in Books NIL

Books Edited NIL

Books with ISBN/ISSN Title of | Publisher Year

numbers with details ¢
publishers

fBook

NIL
Citation Index NIL
SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL

20.

Areas of consultancy an
income generated

dNIL




21.| Faculty as members in :
Name of the Faculty International | National Editorial
Committees | committees Boards
Dr. Zine A. M. -- 01 --
Mr. Ipper S. N. -- 02 --
Mr. Motekar S. C. -- 01 --
22.| Student projects
% of students in-houseNIL
projects

% of students placed forNIL

projects in
outside the institution

organizations

23.

Awards/ Recognitions

received by faculty and sttslen

Teacher

24.

List of eminent academicians and scientists/ visito the department

Student
Name of the
Academician

Designation

Institute

Dr. Kakade G. K.

Asst. Prof. and Head

Arts, Scier&eCommerce
College, Kille- Dharur, Dist
Beed

Dr. Borgaonkar S. \

Asst. Prof and Hea

Shri. Siddeshwar
Majalgaon

Colleg

Dr. R. P. Pawar

Associate Prof. & He

aDegori College, Aurangabad

Dr. Shakare M.A.

Asst. Prof.

Balbhim College, Beed

Dr. M.N. Gaikwad

Asst. Prof.

Arts, Science & Commer
College, Kille- Dharur, Dist
Beed

25,

Seminars/ Conferences/Workshops organized & theceaf funding

Title of
Conference/Seminar/
Workshop

Level

Sources of Funding

One day Workshop ¢

Physicochemical

Parameter of Majalgao|

Tehsil

Regiona

=]

Self Finance

26.

Student profil Programme/course wise: 26-2017

Name of the
Course/

Programme

App

received

lications | Selected

Enrolled

Male Female

B. Sc. Firstyear| 16

4 164

97 67

B. Sc. Second
year

124

124

80 44

B. Sc. Third yee | 78

78

47 31

M.Sc. Firstyee | 30

3C

21 09

27.

Diversity of Student

Name of the| %
Course

of
from same state

students| %  of

from other States

students| % of students

from abroad




B.Sc. 100% NIL NIL

M.Sc. 100% NIL NIL

28.| How many students have cleared national and SU4EET - 02
competitive examinations such as NET, SLET, GATE,
Civil services, Defense services
29. | Student progression
UG to PG 60%
PG to M.Phil.
M.Phil. to Ph.D.
Ph.D. to Post-Doctoral
Employed :
Campus selection
Other than campus recruitment 06%
Entrepreneurship/Self-employment 34%
30. | Details of Infrastructural facilities
a. Central Library Central Library
b. Departmental library Yes (65 books)
b. Internet facilities for Staff & Students|  Avéile for Staff and Students
c. Class rooms with ICT facility Yes
d. Lab 03
31. | Number of students receiving financ| Yes
assistance from college, university,
government or other agencies
32.| Detalils on student enrichmenStudents seminars are arranged.
programmes (special lectures / workshopemedial Course
/ seminar) with external experts Entry in Services
Equal Opportunity
33.| Teaching methods adopted to improv@roup Discussion
student learning Use of charts,
Models and power point
presentation.
34.| Participation in Institutional SocialFaculty and students are actively
Responsibility (ISR) and Extensionnvolved in extension activities.
activities
35.| SWOC analysis of the department and Future
Strength Dedicated faculties, non-teaching staff and adeguat
number of equipment to meet the requirement of
course.
Departmental Library- the books of the departmental

library are available to the students.
Good Infrastructural facilities.
Demand ratio of students for chemistry is very high




Weaknesses

Student capability.
Limited sustainability in funding.

Lack of specialized teacher in Inorganic chemistry.

High teacher- student ratio leads to
teacher student interaction

lack of onerie

Opportunities Increasing the interest of students in researcbugir
projects.
Good opportunities in the industrial sector.
Challenges

To strengthen research through collaboration.

Future Plans:

Future Plan Year

To submit the proposals for MingR017-18
Research Project

To arrange study tours to industries 2017-18
Extension of laboratories 2017-18
To organize national conference 2018-19
To arrange various competitions 2018-19
Publication of hand writing book 2018-19

Wall paper Publicatic

Every yea




Evaluative Report

: Mathematics Department

1. | Name of the department Mathematics
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offered| UG- B.Sc.
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice baseBlemester system
credit system
6. | Participation of the departmentliL
in the courses offered by other
departments
7. | Courses in collaboration withiNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeilIL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professors --
Associate Professors 01 01
Assistant Professors 01 03 CHB
10. | Faculty profile with name, qualification, desigmetj specialization
Name Qualification | Designation | Specialization | No  Years| No of
of Ph. D.
Experience | Students
Guided
Mr. G.K. Sanap| M.Sc. M. Associate | Mathematics | 27 years
Phil. Professor
& Head
Ku. K.D. Jagtap| M.Sc. Lecturer | Mathematics | 05 years
(CHB)
Mrs. A.M. M.Sc. Lecturer Mathematics | 05 years
Kadam (CHB)
Mr.A.M. Akmar | M.Sc. Lecture Mathematics | 03 years
(CHB)
11. | List of senior visiting faculty NIL
12. | Percentage of lectures deliveresi0%
and practical classes handled [by
temporary faculty
13.| Student -Teacher Ratio 42:1
14.| Number of academic supparNIL
staff (technical) and
administrative staff; sanctioned




&filled

15.| Qualifications  of  teachingMr. G.K. Sanap M.Sc., M. Phil.
faculty
16. | Number of faculty with ongoing NIL
projects
17. | Departmental projects funded bIL
DST-FIST; UGC, DBT, ICSSR,
etc. and total grants received
18. | Research Centre [facilityNIL
recognized by the University
9. | Publications
Name of the Faculty Number of Publication
Mr. G.K. Sanap 06
Number of papers published | NIL
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books NIL
Books Edited NIL
Books with ISBN/ISSN NIL
numbers with details aof
publishers
Citation Index NIL
SNIP NIL
SJR NIL
Impact factoi NIL
h-index NIL
20.| Areas of consultancy ar| 01
income generated
21.| Faculty as members in :
Name of the Faculty International | National Editorial
Committees committees Boards
Mr. G.K. Sanap NIL 02 NIL
22.| Student project
% of students i-house project | NIL
% of students placed foNIL
projects in organizations
outside the institution
23. | Awards/ Recognitions received by faculty and staslen
Teacher NIL
Student 01
24. | List of eminent academicians and scientists/ uvisito the department
Name of the| Designation Institute
Academician
Dr. Bhalerao V. B. Asst. Prof. & Head Sawarkar Matgalaya, Beed
Mr. Sangle V. P. Associate Prof. & R.B. Attatl Ggl, Georai




Head

Mr. Momin F. I.

Asst. Prof. & Head

Millaya CollegBeed

Dr. Panchal S. K.

Associate Professor

Dr. B.AM
Aurangabad

iMdrsity,

Prof. Dr. D.B. Dhaigude

Professor

Dr.
Aurangabad

B.A.M.

University

25.

Seminars/ Conferences/Workshcorganized & the source of fundin-NIL

26.

Student profile Programme/course wi201€-2017

Year

Applications
received

Selected

Enrolled

Male

Female

B. Sc. First year 66

66

46

20

B. Sc. Second year

56

56

40

16

B. Sc. Third year 46

46

29

17

27.

Diversity of Students

Name of the
Course

% of students from
the same state

%

of
from other States

students

% of students
from other abroad

B.Sc.F.Y.

100%

NIL

NIL

B.Sc.S.Y.

100%

NIL

NIL

B.Sc. T.Y.

100%

NIL

NIL

28.

How many students have cleared national and statgetitive
examinations such as NET, SLET, GATE, Civil sersid@efense

services

NIL

29.

Student progression

UG to PG

60%

PG to M.Phil.

M.Phil. to Ph.D.

Ph.D. to Post-Doctoral

Employed :

Campus selection

Other than campus recruitment

Entrepreneurship/Self-employment

40%

30.

Details of Infrastructural facilities

a. Library

Central Library

b. Internet facilities for Staff & Students

Available for Staff and Students

c. Class rooms with ICT facilit

Yes

d. Lab

31.

students
from

Number of
assistance

college,
government or other agencies

financ
university,

receiving

32.

Details on student enrichment programr
(special lectures / workshops / seminar) W
external experts

Remedial Course
ith Entry in Services

Equal Opportunity

Guest lectures




Science talent Quiz
Seminars and other competitions

33.

Teaching methods adopted to improve studé€wnventional method, Seminar, Gro

learning

discussion, Test, Tutorial, power po
presentation

up
nt

34.

Participation

in

Institutional SocialGuidance on Practical Banking
Responsibility (ISR) and Extension activities

35.| SWOC analysis of the department and Future plans

Strength Equal emphasis both on Thec
Good strength of Students
Above 75% result of subject

Weaknesses Lack of mathematical software for effective teachiand
learning
Lack of ICT room

Opportunities Creation of vibrant academic atmosphere in the eyt
with the help of reputed and experienced teachers

Challenges To maintain the academic standard of the departmesgite

of weakness mentioned earlier
Prepare the mindset of the student and make
employable

hem

Future Plans:

Future Plan Year

To submit the proposals for Minpr017-18
Research Project

To organize national conferer 2017-18




Evaluative Report: Botany Department

1. | Name of the department Botany
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offered| UG — B.Sc.
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice baseSemester system
credit system
6. | Participation of the departmeniIL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmeiliL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professors - -
Associate Professors - --
Assistant Professo 03 02 & 01(CHB)
10. | Faculty profile with name, qualification, desigrmetj specialization
Name Qualification | Designation | Specialization | No Years| No of Ph.
of D.
Experience | Students
Guided
Dr. 1. B.|M. Sc., Ph.D.| Head & Angiosperm 10 -
Salunkhe Assistant Taxonomy
Professor
Dr. M. S.|M. Sc., Ph.D.| Assistant Bioinformatics | 09 -
Wankhade | NET Professor
Varsha M. Sc. Assistant | Cytogenetics 04 -
Kale Professor
11. | List of senior visiting faculty NIL
12.| Percentage  of lecturesiO %
delivered and practical
classes handled hy
temporary faculty
13. | Student -Teacher Ratio 108.33:1
14. | Number of academic support staff (technical) andniatstrative staff; sanctione

&filled




Staff Sanctioned Filled
Lab Assistant 01 01
Lab. Attendar 01 01
15. | Qualifications  of teachin| 1. Dr. I. B. Salunkhe M.Sc., Ph.D.
faculty 2.Dr. M. S. Wankhade| M.A., Ph.D. NET
3.Varsha Kale M. Sc.
16.| Number of faculty with| NIL
ongoing projects
17.| Departmental projects fundedNIL
by DST-FIST; UGC, DBT
ICSSR, etc. and total grants
received
18.| Research  Centre  /facilityNIL
recognized by the University
19. | Publications
Name of the Faculty Number of Publication
Dr. I. B. Salunkhe 0%
Dr. M. S. Wankhade 08
Number of papers published | 0€
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books NIL
Books Edited 01
Books with ISBN/ISSN Title of Book Publisher Year
numbers with  details qf
publishers Population Growth and Radheya 2016
Environmental Publication,
Degradation: Problem andBeed ISBN
Prospects 978-1-63535-
117-0
Citation Index 01
SNIP NIL
SJR NIL
Impact factor NIL
h-index 01
20.| Areas of consultancy and3
income generated
21.| Faculty as members ir
Name of the Faculty International | National Editorial
Committees committees Boards
Dr. I. B. Salunkhe NIL 01 NIL




Dr. M. S. wankhade ‘ NIL

|01

| 01

22.| Student projects
% of students in-house projects 100% B.Sc. S.¥.TaN. Students
% of students placed for70 % students of B.Sc. S.Y. placed for the soil and
projects  in  organizationswater analysis project in Telgaon Sugar Industry.
outside the institution
23. | Awards/ Recognitions received by faculty and stusl
Teacher 01
Student 11
24. | List of eminent academicians and scientists/ visito the department
Name of the Academician Designation Institute
Dr. Ashok D. Mohekar Director, University Subr University Sub- Centre
Centre Osmanabad Osmanabad, Dr. B. A. M.
U. Aurangabad
Dr. C. J. Hiware Professor andHead Dept{ Dr. B.A.M. University,
of Zoology Aurangabad
Dr M. B. Mule Professor and Head DeptDr. B.A.M. University,
of Environmental | Aurangabad
Sciences
Dr. R. M. Mulani Registrar Dr. S. R. T. M
University, Nanded
Dr. M. A. Wadoodh Khan Former Head Dept. of Sunderrao Solanke
Botany Mahavidyalaya,
Majalgaon
26. | Seminars/ Conferences/Workshops organized & theesaf funding
Title of Conference/Seminar/| Level Sources of Funding
Workshop
National level Conference grNational Self finance
Population Growth and Environmental
Degradation: Problem and Prospects
One day workshop on Training foRegional Dr. B. A. M. University,
Environmental Protection Aurangabad
Workshop on cashless India Regional Self finance
Voters awareness workshop Regional Student Welfare
Department, Dr. B. A. M
University, Aurangabad
27.| Student profile Programme/course wise: 2016-2017

Applications | Selected Enrolled
Year received
Male Female
B.Sc. First Year 123 123 65 58
B.Sc. Second Year| 87 87 51 36




B.Sc. Third Year | 67 | 67 | 36 | 31
28. | Diversity of Students
Name of the| % of students from | % of students| % of students from
Course the same state from other States | abroad
B.Sc. F' Year 100% NIL NIL
B.Sc. IM Year 100% NIL NIL
B.Sc. II* Year 100% NIL NIL
29. | How many students have cleared national and statgetitive| NET - 01
examinations such as NET, SLET, GATE, Civil sersi¢eSET - 01
Defense services

30.

Student progression

UG to PG 20
PG to M.Phil. Nil
M.Phil. to Ph.D. 02
Ph.D. to Post-Doctoral Nil
Employed : 05
Campus selection 73
Other than campus recruitment 20
Entrepreneurship/Self-employment Nil

31.

Details of Infrastructural facilities

a. Library

Central Library

b. Departmental library

Yes

c. Internet facilities for Staff & Students

Available for Staff and Students

d. Class rooms with ICT facility

Yes

e. Lab 02
32.| Number of students receiving financja¥es
assistance from college, university,

government or other agencies

Details on student enrichment programr
(special lectures / workshops / seminar) w
external experts

Remedial Cours

ittntry in Services

Equal Opportunity

Guest lectures.

Science talent Quiz, Student Semi
and debate competition

nar

33.

Teaching methods adopted to improve stuc
learning

jegicture Method, practica
demonstration method, Semin
Method, Question answer Method, U
of model, charts, slide and use of IC
KYAN projector.

l
ar
se
T,

34.

Participation in Institutional Socia
Responsibility (ISR) and Extension activities

1Workshop on cashless India
5 Voter Awareness workshop
One of the faculty worked as N.S.

Programme Officer

S.




Practical demonstration for high schg
students to create the interest
science.

Environmental awareness programm

35.| SWOC analysis of the department and Future plans

Strength Versatile teaching Staff
Equal emphasis both on Theory and Experiment.
Acceptance of our student on National Levels
Above 90% result of subject

Weaknesses P. G. Courses
Though the staff is well qualified for researchiaties take
help from Other Institutes and University

Opportunities Collaborative with other institute.
Creation of vibrant academic atmosphere in the idieyeent
with the Help of reputed and experience teachers.
Job Opportunities available in Educational, Indat
Engineering Sector.

Challenges To maintain the academic standard of the departmespite

of weakness mention earlier.

Future Plans:

Prepare the mindset of the student and make
employable.
Future Plan Year

Faculties are interested in submitting017-18
major research project.

To organize Medical plant worksho@2017-18
for farmers.

Faculty will apply for post doctoral2017-18
fellowship.

To organize national and internation&l018-19
conferences

To submit the proposal for funding t@018-19

UGC, DST, DBT, CSIR etc.

ol
n

hem



Evaluative Report: Zoology Department

1. | Name of the department Zoology
2. | Year of Establishment 15 June 1971
3. | Name of Programmes offered UG- B.Sc.
4. | Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice baseS8emester system
credit system
6. | Participation of the departmeniIL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. | Details of courses/programmieliL
discontinued
9. | Number of Teaching posts 02
Designation Sanctioned Filled
Professors -
Associate Professors 01 01
Assistant Professo 02 01 & 01 (CHB)
10. | Faculty profile with name, qualification, desigretj specialization
Name Qualification | Designation | Specialization | No Years of No  of
Experience | Ph. D.
Student
S
Guided
1. | Dr. P. B.|M.Sc.Ph.D. Associate | Fishery 15 02
Rokade Professor &| Science
Head
2. | Dr. R. T.|M.Sc.Ph.D. Assistant | Fishery 09 NIL
Pawar Professor | Science
Mr. A. S.|M.Sc. Lecturer Helminthology | 04 NA
Harshe (CHB) & Parasitology
11. | List of senior visiting faculty | NIL
12. | Percentage of lecture25 %
delivered and  practical
classes handled by temporary
faculty
13.| Student -Teacher Ratio :- 108 :1




14.| Number of academic support staff (technical) andniatstrative staff;, sanctione
&filled
Staff Sanctioned Filled
Lab Assistant 01 01
Lab. Attendant 01 01
15. | Qualifications  of teachin| Dr. P. B. Rokade M.Sc. Ph.D.
faculty Dr. R. T. Pawar M.Sc. Ph.D.
16.| Number of faculty with NIL
ongoing projects
17.| Departmental projects fundedNo.: 03 Total Grant:11,60,000/-
by DST-FIST; UGC, DBT
ICSSR, etc. and total grants
received
18.| Research  Centre  /facilityNIL
recognized by the University

19.

Publications

Name of the Faculty

Number of Publication

Dr. P. B. Rokade 24
Dr. R. T. Pawar 20
Number of papers published [ir28
peer reviewed journals
Number of publications listedNIL
in International Database
Chapter in Books NIL
Books Edited 02
Books with ISBN/ISSN Title of Book Publisher Year
numbers  with  details  dfClassification  and Daya Publishingd 2015
publishers Identification of| House A division of
Freshwater Fishes | Astral
ISBN:
9789351243168
Hardbound & ISBN:
9789351305507
A Reference Book gn_AP Lambert| 2016
Fishery Science Germany
978-3-659-11375-8
A Practical Book on LAP Lambert| 2016
Parasitic  Protozoa Germany
and Helminthes 978-3-659-91652-6
Understanding Springer Publications 2017
Environmental ISBN-13:978-
Pollution: Impacts of 3319576534
Tannery Operations2017
on Guppy, Poecilia New York




reticulata
Population  growth 978-1-63535-117-0 2016
Environmental
degradation:
problems ang
prospects
Dr. P. D. Rokade Dr. R. T. Pawar
Citation Index 52 21
SNIP -- --
SJR - --
Impact factor -- --
h-index 05 03
20.| Areas of consultancy ar| NIL
income generated
21.| Faculty as members in :
Name of the Faculty International | National Editorial
Committees committees Boards
Dr. P.B. Rokade NIL NIL 10
Dr. R. T. Pawar 04 01 05

22.

Student projects

% of students in-h

ouse projects

100% B. Sc. SYBasc. T.Y.

% of students
projects in

outside the institution

placed

organizationsthe culturable

forB. Sc. T. Y. student are prepared the project teqio
Maharashtra F
Production Center

practices at

23.

24.

=

ish

Awards/ Recognitions received by faculty and staslen

Teacher NIL

Studen 1C

List of eminent academicians and scientists/ uisito the departme

Name of the| Designation Institute

Academician

Dr. Ashok D. Director, University Sub- Dr. B. A. M. U. Sub- Centre

Mohekar Centre Osmanabad Osmanabad

Dr. C. J. Hiware | Professor and Head Dept. of Dr. B.A.M. University,
Zoology Aurangabad

Dr M. B. Mule Professor and Head Dept. of Dr. B.A.M. University,
Environmental Sciences Aurangabad

Dr. R. M. Mulani | Registrar Dr. S. R. T. M. UnivesiNanded

Dr. M. A. Former Head Dept. of Botany Sunderrao Solanke

Wadoodh Khan

Mahavidyalaya, Majalgaon

25.

Seminars/ Conferences/Workshops organized & theceaf funding




Title of Conference/Seminar/| Level

Sources of Funding

Workshop

National level Conference grNational Self Finance
Population Growth and

Environmental Degradation:

Problem and Prospects

One day workshop on Training fpiRegional

Dr. B. A. M. University|

Environmental Protection Aurangabad
26. | Student profile Programme/course wise:
Year Appl_ications Selected Enrolled
received Male Female
B. Sc. First year 154 154 93 61
B. Sc. Second year| 95 95 48 47
B. Sc. Third year |76 76 41 35
27.| Diversity of Student:
Name of  the| % of students from | % of students| % of students from
Course the same state from other States | abroad
B.Sc. F.Y. 100% NIL NIL
B.Sc. S.Y. 100% NIL NIL
B.Sc. T.Y. 100% NIL NIL
28.| How many students have cleared national and stateetitive| NET - 01
examinations such as NET, SLET, GATE, Civil sersigeSET - 01
Defense services
29. | Student progression
UG to PG 20
PG to M.Phil. Nil
M.Phil. to Ph.D. 02
Ph.D. to Post-Doctoral Nil
Employed : 05
Campus selection Nil
Other than campus recruitment Nil
Entrepreneurship/Self-employment 73
30. | Details of Infrastructural facilities
a. Library Central Library
b. Departmental libra Yes
c. Internet facilities for Staff & Studen Available for Staff and Students
d. Class rooms with ICT facilit Yes
e. Lab 01
31.| Number of students receiving financja¥Yes
assistance  from college, university,
government or other agencies
32.| Details on student enrichment programmesRemedial Course

(special lectures / workshops / seminar) w
external experts

ith

Entry in Services




Equal Opportunity
Vermiculture Project
Science talent Quiz

Seminars and other competitions

33.| Teaching methods adopted to improve studeicture Method, practical
learning demonstration method, Seminar
Method, Question answer Method, Use
of model, charts, slide and use of ICT,
KYAN projector
34. | Participation Institutional Socii| Practical demonstration for hic

Responsibility (ISR) and Extension activities school students to create the inter

in science

Blood group detection camp
Vermiculture

Water and feeder pots for birds

est

35.

SWOC analysis of the department and Future plans

Strength

Both faculties are having Ph.D. degrees

Both faculties recognized as a Research Guides
Departmental Library

Well equipped laboratory with ICT facility
Internet facility

One day National Conference organized

Weaknesses

PG courses
Insufficient laboratory

Well equipped zoological museum

Opportunities

Collaborative with other institute
Creation of vibrant academic atmosphere in the ideyent

with the help of reputed and experience teachers

Job Opportunities available in educational, indaktf

engineering sector

Challenges

Arranging National Conference at rural college
Fluent English speaking of the students

80% Students are from economically backward class

Future Plans:

Future Plan Year

Faculties are interested in submitt| 2017-18

major research project




To organize Blood group and017-18
hemoglobin check up camp

Faculty will apply for post doctoral2017-18
fellowship

Electronic waste awarenes018-19
programme in Majalgoan

To organize national and internation&l018-19
conferences

To submit the proposal for funding t@018-19
UGC, DST, DBT, CSIR etc.




Evaluative Report: Computer Science Department

1. | Name of the department Computer Science, BGABRS
2. | Year of Establishment B.Sc. Comp. Sci. : Ju@02
BCA & BCS: June 2007
3. | Name of Programmes offered UG- B.Sc., BCA & BCS
4. Names of InterdisciplinaryNIL
courses and the departments
involved
5. | Annual/ semester/choice baseSemester System
credit system
6. Participation of the departmeniIL
in the courses offered by other
departments
7. | Courses in collaboration withNIL
other universities, industries,
foreign institutions
8. Details of courses/programmeNIL
discontinued
9. Number of Teaching posts B.Sc.(opt.):-02, BOA,BCS:-04
Designation Sanctioned Filled
Professors
Associate Professors
Assistant Professors B.Sc.(opt.):-01 02(CHB)
BCA:-04 04
BCS:-04 04
10. | Faculty profile with name, qualification, dasigion, specialization
Name Qualification | Designation | Specialization | No Years| No of
of Ph. D.
Experience | Students
Guided
1. | Mr. J.S.|M.Sc Lecture Computer | 16 -
Chaus Science
2. Mr. V. B. | M.Sc., Lecturer Computer | 14 -
Solanke B.Ed. Science
3. | Miss.N.M. | M.Sc., Lecturer Computer | 04 --
Shendge | (S.E.) Science
4. | Miss.S.D. | M.Sc, Lecture Computer | 05 --
Kale B.Ed. Science
5. Miss.N.G. | M.C.A. Lecturer Computer | 01 --
Solanke Science
6. Miss. A.A.| B.Sc. I.T. | Instructor | Computer | 05 --
Shendge Science
11. | List of senior visiting NIL




faculty

12.

Percentage of lectured3.Sc. Comp. Sci. - 100%
delivered and practicalBCA - 100%

classes
temporary faculty

handled ByBCS - 100%

13.

Student -Teacher Ratig

B.Sc. Comp. Sci. - 23:1

BCA —-4:1
BCS-7:1

14.

Number of academic support staff (technicalp aadministrative staff

sanctioned &filled

Staff Sanctioned Filled
Lab Assistar - --
Lab. Attendant 02 02
15. | Qualifications of teachingMr. J.S. Chaus M.Sc.
faculty
Mr. V. B. Solanke M.Sc.B.Ed.
Miss. N. M. Shendge M.Sc., (S.E)
Miss. S. D. Kale M.Sc., B.Ed.
Miss. N. G. Solanke M.C.A.
Miss. A. A. Shendge B.Sc. I.T.
16. | Number of faculty with NIL
ongoing projects
Name of | Project | Amount Agency
Faculty
17. | Departmental projeci| No.: NIL Total Grant:
funded by DST-FIST NIL
UGC, DBT, ICSSR, etc.
and total grants received
18. | Research Centre /faciliij NIL
recognized by the
University
19. | Publications NIL
Name of the Faculty Number of Publication
Number of papers published |imNIL
peer reviewed journals
Number of publications liste| NIL
in International Database
Chapter in Books NIL
Books Edited NIL
Books with ISBN/ISSN Title of Book | Publisher Year
numbers  with details gL
publishers
Citation Index NIL




SNIP NIL
SJR NIL
Impact factor NIL
h-index NIL
20. | Areas of consultancy andNIL
income generated
21. | Faculty as membersiin :
Name of the Faculty International | National Editorial
Committees committees | Boards
NIL
22. | Student projects
% of students in-house projecis Yes
% of students placed forNIL
projects in  organizations
outside the institution
23. | Awards/ Recognitions received by faculty and stislen
Teache NIL
Studen 01
24. | List of eminent academicians and scientists/ visito the departmei
Name of the| Designation Institute
Academician
Mr. Sable N.R. Asst. Prof. Apex |.T. College,
Majalgaon
Mr. Mache Suhas Asst. Prof. & Head R.B. Attal College,
Georai
Mr. Kale S.R. Asst. Prof. Shri. Sawarkar College,
Beed
Mr. Naiknware D.P. Asst. Prof. I.T. College, Kesapuiri,
Majalgaon
Mr. Kulkarni M.K. Asst. Prof. Shri. Sawarkar College,
Beed
Mr. Joshi Rajesh Asst. Prof. Yogeshwari
Mahavidyalaya,
Ambajogai
25. | Seminars/ Conferences/Workshops organized & thecsaf funding
Title of Conference/Seminar/| Level Sources of Funding
Workshop
NIL
26. | Student profile Programme/course wise: 2016-2017

Name of the Course/ Applications Selected Enrolled
Programme received

Male | Female
B.Sc. F.Y(opt.) 32 32 15 17
B.Sc.S.Y(opt.) 35 35 20 15
B.Sc.T.Y(opt.) 27 27 14 13
B.C.S.F.Y. 27 27 20 07




B.C.S.S.Y. 11 11 08 03
B.C.S.T.Y. 08 08 05 03
B.C.AF.Y. 03 03 03 00
B.C.AS.Y. 05 05 05 00
B.C.AT.Y. 03 03 02 01
27. | Diversity of Students
Name of the Course % of students % of | % of students
from the same| students from abroad
state from other
States
B.Sc.(opt. Computer100 % NIL NIL
Science)
B.C.S 100 % NIL NIL
B.C.A. 100 % NIL NIL
28. | How many students have cleared national and stdie
competitive examinations such as NET, SLET, GATE,
Civil services, Defense services
29. | Student progression
UG to PG 60%
PG to M.Phil.
M.Phil. to Ph.D.
Ph.D. to Post-Doctoral
Employed :
Campus selection
Other than campus recruitment 20%
Entrepreneurship/Self-employment 20%
30. | Details of Infrastructural facilities
a. Central Library Central Library
b. Departmental library NIL
b. Internet facilities for Staff & Students Available for Staff and
Students
c. Class rooms with ICT facility Yes
d. Lab 06
31. | Number of students receiving financ| Yes
assistance from college, university,
government or other agencies
32. | Details on student enrichment programmesSeminars
(special lectures / workshops / seminar) with Guest Lecturers
external experts Exhibition
Computer Literacy




Programme

33. | Teaching methods adopted to improve studéitoup Discussion
learning Use of charts, Models and
power point presentation.
Videos Demonstration
34. | Participation Institutional SocigFaculty and students are
Responsibility (ISR) and Extension activities actively involved in
extension activities.
35. | SWOC analysis of the department and Future plans
Strength Well equipped Laboratory with Internet facility
Network resource laboratory
Good strength of students from rural area
Weaknesses Lack of Permanent faculty
Relation between theory and practical
Opportunities Job Opportunities in Educational, Industrial,
Engineering Sector
To enhance computer competency among students
Challenges Major changes in technology

To cope up with innovative research

Future Plans:

Future Plan Year

To set up departmental library in the017-18
next academic year

Organizing educational tours [®017-18
software parks

To conduct workshop for secondgrg017-18
standard students

To start certificate courses to provid2018-19

employment




POST ACCREDITATION INITIATIVES

The NAAC peer team visited the college during 22S&ptember 2011 and
accredited the institute with “B” grade (CGPA 2.31) also made certain
recommendations for quality sustenance and enharderfhe college tried

utmost to fulfill these recommendations.

I: Curricular Aspects
Introduced 02 new PG courses in the subjects ofr@erme and Chemistry
03 audio-visual classrooms established. PPT enabsdures made
compulsory to all the teachers
In collaboration with MSP Mandal, 12 curricular \kehops were organized to
train 257 teachers
In collaboration with Dr. B.A.M. University, Auraiagpad a one day Workshop
on revised syllabus of B.A. T.Y. in the subjectkrglish was organized to
train 44 teachers
13 Study tours and industrial visits were arranfpedi56 students by various
departments
450 curricular and co-curricular activities orgaatzn the last 6 years

19 books were published and edited by the teachers

II: Teaching, Learning and Evaluation
Two teachers availed the benefit of FIP in the sciisj of Botany and Hindi
Teachers participated in 11 orientation courses,reéféesher courses, 04
Summer Schools, 10 short term courses in theilasyéars
13 Study tour and industrial visits arranged foB 48udents
Almost all the departments used ICT in teachingree process
03 national conferences and 07 workshop were ozgdni
Equal opportunity centre
03 audio-visual classrooms established and 07 LQ&ssmom facility
available

Library purchased books worth Rs. 8,27,608/-




Dr. BAM University conferred “ldeal Examination Ciem Award” to the
institute
Purchase of sophisticated instruments at laboestori

External audit of teaching-learning process by ISO

Research, Consultancy and Extension

02 teachers got 02 awards as recognition to exacmlen research

05 teachers received Rs. 3,80,000/- from UGC fordviResearch Projects
Olteacher received Rs. 5,80,000/- from UGC for WIBesearch Projects
25 teachers published 311 research papers in gepdational and
International journals

11 teachers are engaged in research leading ta Bagtee

09 recognized Research Supervisors are guidingstarch candidates

64 % of faculty with Ph.D. degree

Collaborations with different institutions and irsdiies

Regular organization of blood donation camps by H8&NCC

Donation of books to needy institutes

Contribution to relief fund for drought affectecear

Consultancy in regard with soil and water testiogfarmers

Various activities organized in collaboration WMASAPA

. Infrastructure and Learning Resources

Indoor and Outdoor Sports Facility established ulde UGC schemes
Indoor and Outdoor Sports Facility established utide UGC schemes
Language Lab with 20 computers and Orell Softwataldished

3292 books worth Rs. 8,27,608/- were procuredaraty in the last five years
NLIST subscribed for access to 6000 e-journals®&0D0 e-books

Wi-Fi access to teachers and students

Library automation is completed; Libman Master ®afte made operational;
OPAC & MOPAC android application is available

Canteen and vehicle parking facility created

Constructed new girl’s hostel and compound watidbege campus




Renovation of Chemistry and Botany lab

Increase in classrooms with modern benches

Increase in ICT enabled classrooms

Health and fitness centre at college and womersseho

Well developed play ground

400 meters track is open for all to take mornind evening walk
Implementation of rainwater harvesting project

Solar panels installed for street light in campus

Attention towards maintenance of infrastructure

V: Student Support and Progression
56% of students belong to disadvantaged communitiéke
SC/ST/OBC/NT/Minorities
Students are given fee installment/concessionitiacil
Earn and Learn Scheme supported to students
NSS collaborated with the Pune based NGO- AKWADAdd conducted
activities in the field of rural development andteraconservation
To give a major boost to the training and placenmerthe 21 HEIs of M.S.P.
Mandal, the top Management has centralized theegecAs a part of this
initiative, a six day “Placement Officer Trainingadgramme” is organized in
the M.S.P. Mandal from 28/04/2015. Seven teachers fthe institute are
trained in this workshop
Financial support to Sports students and studeaticjpating in cultural
activities
Every year Blood Donation Camps were organized
Regular organization of students study tours, itréalsvisits and field visits
Financial assistance to students for participatiohiterary Meets, functions
of various associations, etc.
Sports students are participated in various coripesi at divisional and
University level
Demonstrations and Exhibitions of science experisiemSchool students
NSS unit with 200 boys and girls volunteers

92 girl students provide the hostel facility asefoé cost




55 girl students provide the mess facility as f&eost

VI: Governance, Leadership and Management
The Department of Sports hosted Dr. Babasaheb Akabelarathwada
University, Aurangabad sponsored intercollegiatdleyball and Kabaddi,
competition in the college in August -September4201
CCTV network with 22 cameras established in theasn
Teachers participated in 11 orientation courses,réfffesher courses, 04
Summer Schools, 10 short term courses in theilasiéars
ISO 9001:2015 certification
Long term perspective planning

Fine coordination among various committees, HODkfanulties

VII: Innovations and Best Practices
Equal Opportunity and Remedial Coaching under UG@ XII plan scheme
was implemented
Water harvesting is done for tapping roof-water esedls and bore-wells have
been recharged
Feeders and water pots for birds
Waste management system with vermicompost plant
Demonstration and exhibition of science experimémtschool students

Introduction of two new PG courses



Declaration by Head of the Institution

=

shikshan Pre

Sunderrao Solanke Mahavidyalaya
Majalgaon (431 131) Dist. Beed (M.S.)

Affiliated to  : Dr. Babasaheb Ambedkar Marathwada university, Aurangabad
Study Center : Yashwantrao Chavan Maharashtra Open University Nashik(Maharashtra)

2 Principal - 02443 - 234037 Email - majalgaon_college123@yahoo.in
PRINCIPAL Office - 02443 - 236491
Fax - 02443 - 236491

RefNo.SSMM/ 2 0| b-IF] b 1 3 Date :2-/03 l2.0)]

Declaration by the Head of the Institution

I certify that the data included in this Self-Study Report (SSR) are true to the best of my
knowledge.

This SSR is prepared by the institution after internal discussion, and no part thereof has
been transferred.

I am aware that the Peer Team will validate the information provided in this SSR during
the peer team visit.

s

Date: 27/03/2017 Dr. V.P. Pawar
|
Sunderrao Solanke ahavidyalaya,
Maijalgaon Dict.Beed.(M.S)

Place: Majalgaon




Certificate of Compliance

Marathwada Shikshan

y Sunderrao Solanke Mahavidyalaya ‘
Majalgaon (431 131) Dist. Beed (M.S.)

Affiliated to : Dr. Babasaheb Ambedkar Marathwada university, Aurangabad

: Dl‘. ‘/- R Pawal‘ Study Center : Yashwantrao Chavan Maharashtra Open University Nashik(Maharashtra)
b se.FnD = Principal - 02443 - 234037 nail : majalgaon_college12
PRINCIPAL Office - 02443 - 236491
Fax - 02443 - 236491
RefNo.SSMM/ 2.9 | 6-13] 6 H 2 Date:2 Ji03/2.0)3

|
Certificate of Compliance

(Affiliated College)

This is to certify that Marathwada Shikshan Prasarak Mandal’s Sunderrao Solanke
Mahavidyalaya, Majalgaon, Dist. Beed - 431 131fulfils all norms

1. Stipulated by Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.
2. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, BC, etc.] and

3. The affiliation and recognition [if applicable] is valid as on date.

In case the affiliation / recognition is conditional, then a detailed enclosure with regard to

compliance of conditions by the institution will be sent.
It is noted that NAAC’s accreditation, if granted, shall stand cancelled automatically, once the

institution loses its University affiliation or Recognition by the Regulatory Council, as the case

may be.

In case the undertaking submitted by the institution is found to be false then the accreditation

given by NAAC is liable to be withdrawn. It is also agreeable that the undertaking given to

Y=

NAAC will be displayed on the college website.

Date: 27/03/2017 ) Dr. V.P. Pawar
Place: Majalgaon _ Principal
i oim;

cipal




Annexure | : U.G.C. 2 (f) & 12 (b)

UNIVERSLTY GRAVTS MOMMISSION
B/HADUR SHAl ZAFAR T‘IQRG
NEW_TELET

(Z7el
Dated, Joast, 1977,

. F,8-63/76(CF}

The : Registrar,
Margbhwada C::ivers:i.ty,
Aurang:bad (D:L).

b=  List of Golleges preparod under Section 2(f) of the UGG,
N mt- 1956 im:lus:lon of New Cbl_eges in the -

o

I an directed to refer fo your letter Mo, STUGG/IL/32- B/'77-78/23128
sbed 29.7.1977 on the above subject snd to say thab the name of the
ylowing (blleges have beer indluded in the ghove 1ist under Hon-Govb.

711 eges eaching upto Bachelor's degree i-

x5

Nanme of the Glleze, ' Xear of Bgtt,
M.S.P.M;dalls R B Attal Arts, Science 1971

& Cormerce College, Georai, Dt, Buir.
(on tezporary afﬁ.l:l.at:wn) S

M, 5,P.Majbgeon Arts,sc:.ence end 1971

Conmerce College, Meanjbzeon,Dt.Bair,

(on temorary aﬁ‘ll:.a,tlon)

The Indemnity Bonds and other dcments in respect of‘ the al:ove

bll ces have been acceptei by the (hmmssmn.
| i ‘ Burs faithfilly,

Dbt

(B.R Kwatra )
Lssistant Secretary
ony farvaried to -
The Prined .S.PrMania‘irLe—RB. “Attal arts, Science & bmiBree
tlggg,,ﬁearal, Digt, Hhir, ;
5./ The Principal, M.S.P. Maan—’aon Arts, Science ;nd Cbmmerr:e
blleve, Manjbgeon, Distt, Bhir

ly A1 Officary/Sectlons —
(e T S b ( B.R. Kuatra )
) beiiivn il Co T ABslatant Secreb axy
O,F. B, * l T e (MALE o
¢ & Dare 5 09
,,.g@w‘-_ £ e s bk SN
: ,/ 7 ;'l&.,f - i
Lo 4 gt 3




Rvafyamem srgem smm

Ph. 23236351, 23232701, 23237721 : E € Im{
23234116, 23235733, 23232317 72 faweli-110 002
23236735, 23239437, 23239627 UNIVERSITY GRANTS COMMISSION

S~ BAHADURSHAH ZAFAR MARG

Extension No. 413 (CPP-I Colleges) NEW DELHI-110 002

UGC Website: www.ugc.ac.in Speed post

F. No. 8-406/2015(CPP-I/C) July, 2015

The Principal, ' 3 C, THn 2015

Majalgaon Arts, Science & Commerce College,
Majalgaon, Dist. Beed — 431 131,
Maharashtra

Sub: - Recognition of Manjlegaon Arts, Science & Commerce College,
Manjlegaon, District Beed, Maharashtra under Section 2(f) and 12(B) of the UGC
Act, 1956.

Sir,

With reference to vour letter dated 23.06.2015 on the above subject, | am
directed to say that the name of Manjlegaon Arts, Science & Commerce College,
Manjlegaon, District Beed, Maharashtra established in the year of 1971, affiliated to
Dr. Babasaheb Ambedkar Marathwada University, Aurangabad is included in the
list of Colleges maintained under Section 2(f) and 12(B) of the UGC Act, 1956 under
the head Non-Government College teaching upto Bachelor’s Degree.

Yours faithfully,

(Charan Dass)
Under Secretary

2
" \é&ecﬂ’
2 e
in e — -
S L 'f)\ﬂ%\'m\-“g/ ”
X -
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Annexure |l : University Affiliation Letter

NAAC Certificate Leer

DR. BABASAHEB AMBEDKAR MARATHWADA UNIVERSITY

(NAAC Re-Accredited “A” Grade)

Academic Section (0240) 2403118/2403119

Registrar (Office) 2403334,(R.) 2400203 UNIVERSITY CAMPUS,
B.C.U.D. Office 0240-2403124,2403335 AURANGABAD-431 004
Fax (0240) 2403224, 2403334 (Maharashtra) (INDIA).
Telegram BAMUSITY
Web Site www.bamu.net.
E-mail beud. office@bamu.ac.in
TO WHOM IT MAY CONCERN
This is to certify that MARATHAWADA SHIKSHAN PRASARAK MANDAL'S,

SUNDERRAO SOLANKE MAHAVIDYALAYA, MAJALGAON, DIST. BEED, is affiliated to the DR.
BABASAHEB AMBEDKAR MARATHWADA UNIVERSIT Y, AURANGABAD since 1971 and
recognized by the University Grants Commission and the following Courses/Subjects are taught

in the said college as per approval, example.

Affiliation Period of
" Validity
Sr.No Name of the Course(s) and Duration Permanent | Temporary | forthe
year(s)
Three Year B.A.
Optional Subject :- Marathi, Hindji,
English, History, Political Science,
Economics, Sociology, Public
G Administration, Physical Education, FenmanenE s
Geography
Second Language :- Hindi, Marathi.
Compulsory Subject. :- English.
B.Sc. Optional Second Language :- -
i hemist Zool
02 Physics, .C emistry, Bo-tany, oology, PerRAEHE
Mathematics, Computer Science.
Second Language :- Marathi, Hindi.
03 | B.Com.:- All Compulsory Subject. Permanent -
B.C.AA. Three Year :- (Science) General 2016-17
04 Temporary
Course.
B.C.S. Three Year. (Science) General 2016-17
05 Temporary
Course.
06 Two Year M.Sc. Course in Chemistry. Temporary 2016-17
07 | Two Year M.Com. Course. Temporary 2016-17
)
s
s X o
Ref. Acad/Affi/MAK./2016-17/ Yltoo ) Deputy Reglatess,
Dated : 30-03-2017 X i :
[Academic section]
J f y X Dr. Babasaheb Ambedkar Marathwada
Aa.\\&" / nuer 1/e - Hmyersity, Aurangabad.
=h. C iy jarran Solanke Mahavidyalaya
cwerd Hex ard No.,
\AAT
A gt s 3i[o3]|20\F
210031 F

29




Annexure Il : ISO 9001:2015 Cetrtificate

ASSURE QUALITY

MANAGEMENT CERTIFICATION SERVICES PVT. LTD.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM

This is to certify that

M.S.P.Mandal's
SUNDERRAO SOLANKE MAHAVIDYALAYA

MAJALGAON
Dist. Beed, Maharashtra
India

Has been assessed and found to be in accordance with the requirements of standard detailed below

SO 9001:2015

For the following scope

Providing Educational Services for the Students of Arts,
Commerce & Science in Graduation and Post Graduation

Certificate Number: FGOBEH/000A:0417

[

Originally Registered: 04 April.2017 Latest Issue: 04 April.2017 Originally Expiry Date: 03 April.2020

Validity of this certificate is subject to annual surveillance audit to be done successfully on or before of
17 Mar.2018 & 17 Mar.2019 respectively. In case if surveillance audit is not allowed to be conducted;

this certificate shall be suspended/withdrawn.

ﬂ‘qw"";‘;ﬁ

For AQMCS PVT LTD

Validity of this certificate can be checked at www.jas-anz.org. The validity of certificate is subject to continuous compliance the
requirement of concerned standard & relevant provision of AQMCS customer contract & scheme of registration AQ04(latest
version) available at www.agmes.com.This certificate remains the property of AQMCS & shall be returned immediately atthe
request to AQMCS headquarters:

SCF19,ME,Opp. Flat no.363A (old Housing Complex),Sector-19 Panchkula-134113, Tri city-Chandigarh -India.

(© An copy rignt reserved



Annexure 1V : Certification of NAAC Accreditation : | Cycle

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
An Autonomous Institution of the University Grants Commission

Gertfoate of Focrediatisn

The Executive Committee of the
National Assessment and Accreditation Council
on the recommendation of the ofu[y appointed
Feer Team 1s pleased fo declare the

TMaratbwada Shiksban Prasarak Mandal’s

Majalgaon Aris, Science & Commerce Gollege
m'a/'a@aan, Dist. Beed, aﬂm'alet/ o Dr. Babasabeb Ambedkar Maralbwada %beru'l_‘y, TMakarashiraas

Accredifed
af the G** level

@a/e gegruary 16, 2004

\k@!) ®  This certification is valid W of Five years with effect from February 16, 2004

®  An institutional score (%)in the range of 55-60 denotes C grade, 60-65 -C*grade, 65-70 - C*"grade,
70-75 - B grade, 75-80 -B* grade, 80-85 - B** grade, 85-90 - A grade, 90-95 - A* grade, 95-100 - A** grade

\.A upper limits exclusive).




Annexure V : Certification of NAAC Accreditation : |l Cycle

oy o
©OXS “®)
y i

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Ger/%ba/e of Accreditation

The Executive Commitiee of the
National Assessment and Accreditation Council

on lhe recommendation of the afu[y appo;irz/ecf
Feer Team is pkasec/ fo declare the
TMaratbwada Shiksban Frasarak Handal's
Waj'a{gaon Arts, Scrence and Commerce Goffeye
TMajalgaon, Dist. Beed,
affiliated to Dr. Babasabheb Ambedkar Marathwada University, Mabarashlra as
Accredited

with CGFA of 2.31 on four point scale
al h yrczo’;:
uafz'o/up fo November 29, 2016

/‘
Ww‘luu X3

Dafte : November 30, 2011 Director
} e,
@, R
B, . (R
’0(“ & _— EC/57/RAR/37 Ag &\‘




— 1

R

|
l Date . Director
) ~ ——
HY J ' ® This certification is valid for a period of Five years with effect from November 30, 2011 ‘1 *
€ ® An institutional CGPA on four point scale in the range of 3.01 - 4.00 denotes A grade & )
4 (Very Good), 2.01 - 3.00 denotes B grade (Good), 1.51 - 2.00 denotes C grade (Satisfactory) s '5
-

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Quality Profile

Name of the Institution : Marathwada Shikshan Prasarak Mandal's
Majalgaon Arts, Science and Commerce College

Place : Majalgaon, Dist. Beed, Maharashtra

Wedeht CriteGr‘iar‘:i-Wise
oy eightage rade
Criteria (W) Point Averages| Wi X CriGPA
Cr;
I Curricular Aspects 050 200 — 100
II.  Teaching-Learning and Evaluation 450 2.38 1071
ill. Research, Consultancy and Extension 100 2.30 230
IV. Infrastructure and Learning Kesources 100 205 205
V. Student Support and Progression 100 2.60 260
VI. Governance and Leadership 150 217 326
VII. Innovative Practices 050 2.30 115
7 ' 7
Total 2'::, = 1000 (W, X cr;GpA) = 2307

7
I(W; X Cr,GPA) 3307

o = [2.31
7W 1000

Descriptor = [ GOOD__ ]

HARsur o™
LYV LN

‘.
’v(.'e' @ Scores rounded off to the nearest integer @o. "

o ofEEL EC/57/RAR/37 -, J ‘ 5\




Annexure VI : Peer Term Report

Peer Team Report
" on
Institutional Re-Accreditation
of
MARATHWADA SHIKSHAN PRASARAK
MANDAL’S
MAJALGAON ARTS, SCIENCE &

COMMERCE COLLEGE

MAJALGAON- 431131 DIST. BEED
(MAHARASHTRA)

September 22 -24, 2011

SUBMITTED TO

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

P.0. Box No. 1075, Nagarbhavi, Bangalore - 560 072




PEER TEAM REPORT ON

MARATHWADA SHIKSHAN PRASARAK MANDAL'S
MAJALGAON ARTS, SCIENCE & COMMERCE COLLEGE
MAJALGAON, DIST. BEED - 431131 (MAHARASHTRA)

Peer Team Visit Dates: September 22-24, 2011

Section I: GENERAL

Information

1.1 Name and Address of the Institution

1.2 Year of Establishment:

1.3: Current Academic Activities at the
Institution (Numbers):

e Faculties/Schools:

e Departments/ Centres:

e Programme/ Courses offered:

e Permanent Faculty Members
e Permanent Support Staff

e Students:

M.S.P. Mandal’s Majalgaon Arts,
Science & Commerce College,
Majalgaon , Dist. Beed

1971

03

Arts: 11 Science 06 Commerce:01
Total :18

UG: 05 PG :Nil Others : Nil

Total : 05

Men : 27 Women : 01 Total : 28

Men : 46 Women : 01 Total : 47

Men : 486 Women 292 Total:

778

1.4: Three major features in the institutional
Context (As perceived by the Peer Team):

Forty years-old grant-in-aid co-
education college

Caters primarily to the educational
needs of students from rural district
of Marathwada Region.

Offers three aided (BA, BSc, BCom)
and two self-financed (BCA and
BCS) undergraduate programmes.

1.5: Dates of visit of the Peer Team
(A detailed visit schedule may be included as
Annexure):

September 22-24, 2011
Visit schedule enclosed
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Annexure VIl : Master Plan




L etter of Intent (LOI)

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
¥ Aedihd Td U TRuc
{An Autonomous Institution of the University Gramts Commission)

freaforenesr sigem wwr w1 @ den

LOI submitted date 23/04/2017
Edit option given date  23/04/2017
LOI Submitted old date 27/03/2017

1 Process and Cycle ACCREDITATION, Cycle: 3

2 Institution Name MARATHWADA SHIKSHAN PRASARAK MANDAL'S
SUNDERRAO SOLANKE MAHAVIDYALAYA,
MAJALGAON, DIST. BEED

3 Name of the Head of tt DR.PAWARV. P.

Institution

3a Designation PRINCIPAL

4  Address GEORAI ROAD, BEED DISTRICT
City MANJLEGAON
State MAHARASHTRA
Pin code 431131
Phone no. 02443 234037 02443 234037
Mobile no 9420327747 9028700713
Fax 02443 234037
Email majalgaon_college123@yahoo.in

iqac2372004@gmail.com

Website www.ssmmajalgaon.com

5 Date of Establishment 15/06/1971

5a Have two batches of  Yes
students graduated from
the college




6a

7a

7b

7c

Is the College recognize Yes
under section 2f of UGC
act?

Date of Recognition by
UGC under 2f 23/08/1977
Uploaded UGC 2f 2FFFF.PDF
certificate

Is the College recognizedes
under section 12B of
UGC act?

Date of Recognition by
UGC under 12(B) 23/08/1977

Uploaded UGC 12t 12 B.PDF
certificate

Name of the university td®R. BABASAHEB AMBEDKAR MARATHWADA
which the college is UNIVERSITY, AURANGABAD

Affiliated or of which the

college is Constituent

State in which affiliating MAHARASHTRA
university is located

Type Of Affiliation PERMANENT
Uploaded Certificate ~ RECOGNITION.PDF

If the institution is not  No
affiliated to a
university,does it offer
any programmes
recognized by any
Statutory Professional
Regulatory (SPR)
Council which is
equivalent to a post
graduate programme of a
university

Name of the Programmes

Name of SPR Council
recognizing it




Equivalent University
degree

Is the institution No
recognised as an
Autonomous College by
the UGC?

Autonomous Date
Uploaded Certificate

Is the institution No
recognised as College
with 'Potential for

Excellence(CPE)' by the
UGC

CPE Date

Uploaded Certificate

Is the college offering  No
any programmes by any
Statutory Regulatory
Authority(SRA)?

Statutory Regulatory
Bodies

Nature of the college  PRIVATE

GRANT-IN-AID
Number of degrees Certificate: :
offered )

Diploma: :

UG: 5

PG: :2

PG Diploma recognized by statutory authority: :
Research: :

Others: :




9c Details of degrees offer Arts: .BA

10

11

12

Whether Teacher
Education / Physice
Educationdepartment i
opting for A&A proces:
separately?

Total Number of
Teaching Staff
Non-Teaching Stai

Students

Date of establishment
IQAC

SSR Uploaded Lir

Commerce:BCOM, MCOM
Science:BSC, MSC, BCA, BCS
Education: =--

Health Sciences:--

Engineering and Technology:-
Management:-:-

Others: =--

No

25

1767

23/07/2004

http://lwww.ssmmajalgaon.com/SSR.pdf




